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SEPARATION AND RETIREMENT

PART A: GENERAL INFORMATION PERTAINING TO RETIREMENTS OF
REGULAR COMMISSIONED OFFICERS AND WARRANT OFFICERS

13000 GENERAL INFORMATION

1. The provisions of this part are
applicable to retirements of commis-
sioned officers and warrant officers of
the Regular Marine Corps who are
retired in accordance with the provi-
sions of parts B and C of this chapter.

2., Retirements are effected pursuant
to specific provisions of law, and in
each case the retirement must be ap-
proved or directed by the President of
the United States or the Secretary of
the Navy.

13001 DEFINITIONS

1. A voluntary retirement is effected
as the result of a voluntary request
from a member who is eligible for re-
tirement, An involuntary retirement is
mandatory under law and may not be
deferred beyond the date requiredtobe
effected by law or regulations.

2, "Active service' means service on
active duty, "Active-duty' means full-
time duty in the active military service
of the United States, Unless otherwise
qualified, as used in this chapter these
terms include full-time training duty,
annual training duty, and active duty
for training {10 U.S.C. 101}.

13002 SERVICE NOT CREDITABLE

1. The period of service under an
enlistment or period of obligated serv-
ice while also serving as a cadet at the
United OStates Military Academy, the
United States Air Force Academy, or
the United States Coast Guard Academy,
or as midshipman at the United States
Naval Academy or inthe Naval Reserve,
under an appointment accepted after
25 June 1956, may not be counted in
computing, for any purpose, the length
of service of an officer of an Armed
Force {10 U.S.C. 9271)..

2. In computing length of service for
any purpose, no officer of the Navy or
the Marine Corps may be credited with
service as a midshipman at the United
States Naval Academy or as a cadet at
the United States Military Academy, if
he was appointed as a midshipman or
cadet after 4 March 1913 (10 U.S.C.
6116),

13003 EFFECTIVE DATE OF
RETIREMENT

1. Notwithstanding other provisions of
law, the Uniform Retirement Date Act
requires that all retirements, except by
reason of physical disability, shall
become effective on the first day of a
month (5 U.S.C. 47a, 10 U.8.C. 1404 and
1221).

13004 PHYSICAL EXAMINATIONS

1. Officers contemplating wvoluntary
retirement, and those subject to invol-
untary retirement, shall obtain a com-
plete preretirement physical examina-
tion not more than 4 months and not
less than 2 months prior tothe effective
date of retirement. This physical exam-
ination should be obtained sufficiently
far in advance of the prospective date
of retirement to permit correction of
any minor physical defects or, if major
defects are found, to permit completion
of physical retirement proceedings
prior to the date otherwise scheduled
for retirement. The time required for
physical disability proceedings varies
greatly depending onthe circumstances
in each case. However, it may be ex-
pected that from 2 to 4 months will be
required from the date of initial physi-
cal examination to the date of final
action by the Secretary of the Navy;
and inexceptional cases, longer periods
may be required.

2. The retirement of officers who are
subject to involuntary retirement cannot
be delayed due to physical disability
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113005

proceedings, except in the case of war-
rant officers as provided in paragraph
13107. Accordingly, it is possible that
an officer who would otherwise be eli-
gible for disability retirement would
be forced into nondisability retirement
while disability proceedings are in
progress, The law requires that a
Regular member must be in receipt of
basic (active duly) pay at the time the
Secretary of the Navy makes the final
determination in order to be eligible
for disability retirement.

3. In accordance with currentinstruc-
tions of the Bureau of Medicine and
Surgery, each officer shall sign a
certificate on the Standard Form 88,
Report of Medical Examination, indi-
cating that he understands the current
BuMed Instruction which provides that
a member must be in receipt of basic
pay in order to be eligible for disability
retirement.

4. The voluntary retirement of an of-
ficer may notbe effected until such time
as he is found tobe physically qualified,
If an officer has submitted a request for
voluntary retirement which is permis-
sive in nature, and disease or injury
intervenes requiring medicaltreatment
or hospitalization, the Commandant of
the Marine Corps {Code DMA) will be
immediately notified by message,
Orders and correspondence with en-
closures relative to retirement will be
returned to the Commandant ofthe Ma-
rine Corps for cancellation inall cases
where medical freatment is not com-
pleted by the retirement date designated
in the orders, A Standard Form 88,
Report of Medical Examination, willbe
forwarded immediately to the Com-
mandant of the Marine Corps (Code
DMA) when an officer, whose retire-
ment has been delayed as oulined
above, is found physically fit, Orders
will be reissued by the Commandant of
the Marine Corps to effect retirement
on the firstday of the first month follow-
ing receipt of the Standard Form 88.1In
the event the officer's case is referred
to a Physical Evaluation Board or a
Board of Medical Survey, retirement
cannot be effected until final action is

taken by the Secretary of the Navy. or.
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the Commandant of thé Marine Corps
as appropriate,

5. Orders are not normally required
in connection with retirement physical
examinations, except in those cases
where travel is required. In such
cases, temporary additional duty
orders will be requestedfrom the com-
mand having authority to issue such
orders, Travel costs are chargeableto
the command issuing the orders.

13005 RETIREMENT ORDERS

1. Individuals orders and authoriza-
tions for retirement will be issued by
the Secretary of the Navy or the Com-
mandant of the Marine Corps. Release
from active duty on the occasion of
retirement is normally effected on the
day preceding the effective date of re-
tirement and retired pay commences on
the effective date of retirement. In
addition to the release from active duty
orders, the Commandant of the Ma-
rine Corps will issue a retirement
letter withdetailed information whichis
normally forwarded subsequent to the
release from active duty orders,

2, Officers detached after the effective
date of retirement are consideredtobe
in a retired status from the effective
date of retirernent unless theyareinre-
ceiptoforders prior tothe effective date
of retirement continuing themonactive
duty in a retired status, The Comptrol-
ler General ofthe United States has held
that the retirementis effective fromthe
date specified by law or by the Secre-
tary of the Navyirrespective of whether
retirement and release orders are re-
ceived subsequent to the effective date
of retirement (39 CompGen 312},

13006 ACCRUED LEAVE

1. Accrued leave, creditable at the date
of retirement, is compensable in a
lump-sum payment not to exceed 60 days
of basic pay and allowances ineffect on
the day prior to date of retirement, Ter-
minal leave cannot be granted in con-
nection with retirement orders, How-
ever, annual leave maybe granted prior
to retirement by the commander au-
thorized to grant such leave inaccord. -
ance with regulations pertaining to

annual leave. :
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13007 RETIRED GRADE

1. As a general rule, an officer is re-
tired in the grade in which serving at
the time of retirement. However, inthe
event the officer concerned had previ-
ously served in a higher grade thanthat
held at the time of retirement, he may
be eligible for advancement on the re-
tired list. Each officer shall be ad-
vanced on the retired list tothe highest
officer grade in which he served satis-
factorily under a temporary appoint-
ment as determined by the Secretaryof
the Navy. However, if an officer is
voluntarily retiréd under the provisions
of subparagraph 13054.3, he will be
advanced on the retired list to the
highest officer grade in which he
served satisfactorily under either a
rermanent or temporary appointment
as determined by the Secretary of the
Navy. The determination by the Secre-
tary of the Navy is made in connection
with processing the retirement, and
individual requests for this purpose are
not required {10 USC 6151 and 6323),

2. An officer who is serving or has
served in the grade of lieutenant gen-
eral by reason of appointment for
appropriate higher command or per-
formance of duty of grave importance
and responsibility may, upon retire-
ment, be appointed by the President,
by and with the advice and consent of
the Senate, to the highest grade heldby
him while on the active list and with
retired pay based on that grade. How-
ever, retired pay of the higher grade
based on such an appointment accrues
from the date the commissiouisissued
after confirmation by the Senate, re-
gardless of the date of retirement (10
USC 5233 and 38 CompGen 340).

13008 RETIRED PAY

l. Retired pay is computed in con-
formity with specific provisions oflaw,
The general information in this para-
graph applies only to nondisability re-
tirements effected in accordance with
the provisions of law outlined in parts
B and C of this chapter,

2. An officer whois voluntarily retired
under any law requiring 30 or more

years of active service for retirement,
is entitled to retired pay at the rate of
75 percent of the basic pay to which he
would be entitled if serving on active
duty in the grade in which retired, or
the grade to which advanced on the re-
tired list,

3. An officer whois voluntarily retired
under any law requiring more than 20
yvears but less than 30 years of active
service for retirement, or is involun-
tarily retired for age and/or statutory
Service is entitled to retired pay atthe
rate of 23 percent of the basic pay to
which he would be entitled if serving on
active duty in the grade in which retired
or to which advanced on the retiredlist
multiplied by the sum of the following:

a, Total years of service (active
and inactive) creditable for basic pay
purpeses as of 31 May 1958,

b. Total yearsofactive service, in-
cluding active duty for training, per-
formed subsequent to 31 May 1958,

.c. One day of credit (with a maxi-
mum of 60 days of credit for any 1
vear) for each retirement point credited
in accordance with current regulations,
as a member of a Reserve component
subsequent to 31 May 1958, through
authorized attendance at drills, com-
Pletion of correspondence courses;
periods of equivalent instruction or
appropriate duty performed as author-
ized by the Commandant of the Marine
Corps; Commanding General, Marine
Air Reserve Training Command; or
appropriate District Director and the
Commanding Officer, Marine Corps
Reserve Data Services Center; and 15
points per year gratuitous credit for
Reserve membership.

d. A part of a year that is 6 months
or more which may be obtained by
adding the total service outlined in
subparagraphs 3a through 3¢, above,
will be credited as a whole year for
multiplier purposes, and a part of a
year that is less than & months will be
disregarded,
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13009

e. The retired pay of any warrant
officer who is retired under any law
cited in parts B and C of this chapter
will be based upon the applicable
monthly basic pay of the grade inwhich
retired, or to which advanced on the

retired list, However, if the applicable

basic pay of the grade to which ad-
vanced is less than that of any warrant
grade satisfactorily held by him on
active duty, his retired pay will be
based on the higher applicable basic
pay.

4. In no case may retired pay exceed
75 percent of the basic pay on which
subject pay is based (10 USC 1401,
1405, 6151, 6322, 6325 and 6381},

13009 PAY ACCOUNTS

1. Pay accounts of retired personnel
are carried at Headquarters Marine
Corps. Any inquiries pertaining to re-~
tired pay matters should be addressed
to the Commandant of the Marine Corps

MARCORPERSMAN

(Code CDH]. Unless the member being
retired requests otherwise, all insur-
ance allotments and allotments for
liquidation of indebtedness to the Gov-
ernment will be automatically con-
tinued when retirement is effected. All

__other allotments will be stopped,

13010 CURRENT ADDRESS AND
RESIDENCE OF RETIRED
OFFICERS

1. Each retired officer shall keep the
Commandant of the Marine Corps (Code
DGH) informed at all times of his cur-
rent home mailing address where mail
and messages addressed to him willbe
received. This report of current ad-
dress is in addition to that submitted
for pay purposes.

2, Subject to the requirements of sub-
paragraph 1, above, a retired cfficer
may change his residence in the United
States or may reside abroad except in
belligerent countries.

i
i
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PART B: SEPARATION AND RETIREMENT OF REGULAR COMMISSIONED
' OFFICERS

SECTION 1: MALE OFFICERS

13050 RESIGNATIONS

’1. Letters of resignation will be ad-

dressed to the Secretary of the Navy
via official channels and must be in
accordance with the instructions con.
tained herein, With the exception of
requests from the officer subject to
the provisions of paragraph 1305],
requests for resignations shall be sub-
mitted so as to arrive at Headquarters
Marine Corps not more than 6 months
and not later than 3 months prior to
the requested efiective date of separa-
tion, When an officer submits his
resignation and it is accepted by the
President, or the Secretary of the
Navy acting for him, he shall be
separated from the service., A resig-
nation may be withdrawn prior to its
acceptance by the President, or the
Secretary of the Navy acting for him,
but once it has been duly accepted, it
cannot be withdrawn, Resignation is a
voluntary act on the part of the officer
concerned and must be without condi-
tion; however, if an officer has not
completed his obligated service under
law, the acceptance of his resignation
normally will be contingent upon his
acceptance of a Reserve commission,
a statement that he will accept such
commisgsion should be included in his
letter of resignation. Paragraph 13204
should be consulted in cases of resig-
nation which result from a recommen-
dation that an officer be adminis-
tratively separated from the Marine
Corps.

2, Commissioned officers of the Ma.
rine Corps serve at the pleasure ofthe
President; hence the acceptance of their
resignations will be adjudged on the
needs of the service and on the basis
of the following criteria:

a, The Commandant of the Marine
Corps will not recommend acceptance
of resignations unless the officer con-
cerned has completed 4 years active
commissioned, commissioned warrant,
or warrant service, as appropriate, For
the purpose of computing the 4 years

active service, all active service, ex-
clusive of active duty for training, in
the grade of warrant officer or above,
will be counted,

b, The needs of the service will
govern final action on all requests for
resignation submitted by cfficers,

c. Resignations submitted by offi-
cers who have completed flight training
will normally not be accepted until a
minimum of 36 months shall have
elapsed since completion of flight train-
ing, except for those officers who
entered flight training under acontract
which specified a shorter period of obli-
gated time,

d, Resignations submitted by offi-
cers who have completed service or
civilian schools of from 5 months to 24
months duration, inclusive, in com-
pliance with official orders, normally
will not be accepted until a minimum
of 24 months shall have elapsed since
completion of such schooling, Officers
serving on their initial obligated active
duty tour who are involuntarily ordered
to attend such school, will be excluded
from the provisions of this subpara-
graph,

e. Resignations submitted by offi-
cers who have completed service or
civilian schools of morethan 24 months
duration in compliance with official
orders, normally will not be accepted
until a minimum of an equal period of
time shall have elapsed since comple.
tion of such schooling.

f, The provisions containedinsub-
paragraphs c, d, and e, above, will not
apply in cases where applicants for
certain training or schooling voluntarily
agree in their applications to a longer
period of service, following completion
of the training or schooling, before sub-
mitting their resignations,

g. Resignations normally will not
be recommended for approval if;

(1) An officer has been issued
orders overseas where dependents are
not authorized.

13-9
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13051

(2} An officer is scheduled for an
operation or maneuvers outside the
United States.

{3} An officer is serving over-
seas, (The tour will be completed prior
to acceptance of resignation.)

h, Exceptions to the foregoing poli-
cies will be considered in those cases
where an undue hardship would result
from the officer's retention,

3. NROTC graduates are obligated to
serve as commissioned officers as
Provided by the signed agreements into
which they have entered in connection
with their participation inthe program.,
Normally, such officers are required
to serve a minimum of 3 consecutive
years on active duty unless this period
is extended under provisions of sub-
paragraph 2, above, (Regular NROTC
students appointed Midshipmen, Naval
Reserve, are at present required to
serve upon graduation on active duty for
4 years as commissioned officers un-
less sooner released by the Secretary
of the Navy,) Following the period of
obligated active duty, they may have
their Regular commissions terminated
and be appointed in the Marine Corps
Reserve.

4. Anofficer submitting his resignation
or request for termination of his per-
manent appointment will obtainfromthe
disbursing officer carrying his accounts
a statement as to whether he is, or is
not, indebted to the United States as
shown by his récords, and no resignation
will be considered unless such state-
ment is attached. He will also includea
complete statement as to (1) outstanding
financial obligations contracted by him
while in the naval service, and (2) data
as to outstanding notes upon which
others of the naval service are co-
signers, giving, if any, the names of
the latter. '

5. An officer submitting his letter of
resignation or request for termination
of his permanent appointment will in-
clude therein the reason for its sub-
mission, A desire to attend school,
enter business, or accept a position in
civil life is frequently given as the
reason, If, however, an officer desires

13-10
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separation because he considers his
opportunity for promotion poor, the pay
inadequate, or the deprivationof home.
life excessive, these reasons should be
given in addition to any others, While
the Marine Corps does not desire to
pry into the personal affairs of anoffi-
cer, for its own information and for the
information of Congress, itisdesirable
to know why officers separate them-
selves from the Marine Corps and give
up a service career,

6. An officer may be released from
active duty, permitted to resign, or
discharged, as may be appropriate, for
the purpose of performing the duties of;
the President of the United States; the
Vice President of the United States; a
Presgidential appointee to a statutory
office; a member of either ofthe legis-
lative bodies of the United States; a
Governor; any other state official
chosen by the voters of the entire State
or the several states; a member of the
legislative bodies of the several states;
and a judge of courts of record of the
United States and of the several states,
and the District of Columbia, Inthe case
of a reservist who is eligible for the
Retired Reserve list, the individual's
name will be placed thereon and he
will be relieved from active duty; or
if his name is already on the Retired
Reserve list, he will be relieved from
active duty.

13051 SEPARATION OR RETENTION
OF OFFICERS COMMISSIONED
UNDER TITLE 10 U.S. CODE,
SECTION 6909

1. The Secretary of the Navy, during
the second quarter of each year, shall
cause to be examined the records of
all officers appointed in the Repgular
Marine Corps pursuant to 10 U.S, Code
6909 (NROTC contract students) who
in that year will have the third anni-
versary of the acceptance of their
appointment, and who apply for reten-
tion before that anniversary, but not
later than 31 March of that year, From
among the officers whose records are
s0 examined the Secretary shall cause
to be selected for retention as many
as he consgiders necessary,
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2. The commission of each officer
appointed in the Regular Marine Corps
pursuant to the above provision of law
who does not apply for retention within
the time limits prescribed in subpara-
graph 1, above, shall be terminated
not later than the third anniversary of
the acceptance of his appointment,
The commission of each officer who
applies for retention whois not selected
shall be terminated before 1 Julyofthe
calendar year of the third anniversary
of the acceptance of his appointment,
or not later than that anniversary, if it
occurs after 30 June,

3. Upon the termination of his appoint-
ment in accordance with subparagraph
2, above, such officer, if considered
qualified, may be appointed a first
lieutenant in the Marine Corps Reserve
with a date of rank 3 years after the
date of rank of his original commission
in the Regular Marine Corps.

4, After an officer appointed from the
NROTC Contract Program has applied
for retention as a Regular officer and
his retention is approved by the Secre-
tary of the Navy, he becomes subject
to the separation policy as stated in
paragraph 13050,

- graphs 1,

13052

13052 INVOLUNTARY DISCHARGE
OF PERMANENT REGULAR
OFFICERS

1. Each officer on the active list
serving in the grade of captain or
first lieutenant shall be honorably dis-
charged on 30 June of the fiscal year
in which he is considered as having
failed of selection for promotion to the
grade of major or captain, respec-
tively, a second time. However, if the
officer so requests, he may be honor-
ably discharged at any time duringthat
fiscal year,

2. Except as otherwise -provided for
second lieutenants in subparagraph 3,
below, any officer discharged under
subparagraphs 1, 3, or 5 is entitied to
severance pay equal to 2 months' basic
pay at the time of discharge multiplied
by the number of years of total com-
missioned service as computed under
paragraph 13055, not to exceed a total
of 2 years' basic pay., However, no
person discharged under subpara-
3, or 5 is enfitled to a
lump-sum payment that is more than
$15,000, In determining the total num-
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ber of years of service to be used as
a multiplier for severance pay pur-
poses, a part of a year that is 6
months or more is counted as a whole
year, and a part of a year that is less
than 6 months isdisregarded (10 U.S.C.
6382, 6383 and 6384, as amended by
Act of June 28, 1962, P.L, 87-509,
Sec, 4(b)), and 6404,

3. An officer in tne pgrade of first
lieutenant or above who is found not
professionally qualified upon his re-
examination for promotion is con-
sidered as having twice failed of selec-
tion for promotion, Accordingly, sub-
paragraphs 1 and 2, above, apply to
captains and lieutenants in this cate-
gory. An officer in the grade of second
lieutenant who is found not profes-
sionally qualified upon his reexamina-
tion for promotion shall be honorably
discharged with severance pay com-
puted on the basis of 2 months' basic
pay at the time of discharge multiplied
by the number of years of his active
commissioned service in the naval
service, exclusive of training duty, but
the payment may not be more than 1
vear's basic pay (10 U.5.C, 5865).

4., An officer scheduled for discharge
under subparagraph 1 or 3, above, may
tender his resignation, and upon ac-
ceptance thereof, may be enlisted or
reenlisted in the Regular Marine Corps
provided he is in all respects qualified.
Under no circumstances shall an offi-
cer in receipt of severance pay or an
officer eligible for retirement payupon
separation be permitted to enlist or
reenlist, An officer who desires to
enlist or reenlist should apply to the
Commandant of the Marine Corps (Code
DH) at least 60 days prior to the
ascheduled date of discharge for grade
and MOS determination. The criteria
governing appointment or reappoint-
ment are as follows:

a. An officer, who, at the time of
his permanent appointment as com-
missioned officer in a grade above

13052

chief warrant officer, W-4, was a
permanent chief warrant or warrant
officer, was a temporary officer with
permanent enlisted status, or was a
former temporary officer with perma-
nent enlisted status will be appointed
or reappointed to pay grade E-7 upon
enlistment or reenlistment.

b. Any other officer who resigns
his commission and forfeits his sever-
ance pay, normally will not be appointed
to a pay grade higher than E-3. A
higher pay grade may be authorized,
however, dependent upon the needs of
the service, and the special qualifica-
tions of the applicant.

5. Each officer on the active list with
less than 20 years total commisgioned
service whose record, in the opinion of
a selection board, indicates unsatisfac-
tory performance of duty in his grade,
and, in the opinion of the board, indi-
cates that he would not satisfactorily
perform the duties of a higher grade
shall be honorably discharged on 30 June
of the fiscal year in which he is so re-
ported, or, in the discretion of the
Secretary of the Navy, on any earlier
date, if the officer so requests. Upon
discharge he is entitled to severance pay
computed under subparagraph 2, above,
He is not eligible for enlistment or re-
enlistment (10 U.8,C, 6384, as amended,
by Act of 12 July 1960, P.l., 86-616,
74 Stat, 390).

6. An officer designated for limited
duty subject to discharge under sub-
paragraphs 1, 3, or 5, above, who had
the permanent status of a warrant of-
ficer when first appointed as anofficer
designated for limited duty, has the
option, instead of being discharged, of
reverting to the grade and status he
would hold if he had not been so ap-
pointed, If any such officer had a
permanent grade below the grade of
warrant officer, W-1, when first so
appeinted, he has the option, instead
of being discharged, of reverting to
the grade and status he would hold if
he had not been so appointed but had
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instead been appointed a warrant of-
ficer, W-1. In any computation to de-
termine the grade and status to which
an officer may revert, all active serv-
ice as an officer designated for limited
duty or as a temporary or Reserve
officer is included. Application for
such reversion will be forwarded to
the Commandant of the Marine Corps
{Code DMA) via official channels (10
U.S.C. 6383),

7. An officer above the grade of second
lieutenant and belowthe grade of colonel
who is found by anaval examining board
to be, from any cause arising from his
own misconduct, not morally qualified
to perform the duties of the grade for
which he is being examined shall, if
the finding is approved by the Presi-
dent, be discharged with not more than
1 year's pay. He is not eligible for en-
listment (10 U.8.C, 5864},

13053 REVOCATION OF COMMIS-
SIONS

1. The Secretary of the Navy may re-
voke the commission of any officer of
the Regular Marine Corps who has
completed less than 3 years of con-
tinuous service as a commissioned
officer as of the date the Secretary of
the Navy signs the document effecting
the revocation of commission,

2. Detailed instructions and proce-
dures relative to revocation of com-
missions are contained in Navy De-
partment General Order No. 16 which
should be consulted in every case in
which those procedures are contem-
plated.

1305¢ VOLUNTARY RETIREMENTS

’1. Requests for voluntary retirement
will be addressed to the Secretary of
the Navy via official channels. Requests
shall be submitted so as to arrive at
Headquarters, Marine Corps not more
than 6 months and not less than 3
months prior to the requested effective
date of retirement, Requests should
make reference to the appropriate sub-
paragraph of this paragraph, and shall
include the following:

13-12
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a. The requested effective date of
retirement which must be the first day
of a month,

b. A signed or certified true copy
of Standard Form 88, Report of Medical
Examination, indicating that the officer
is physically fit for retirement. How-
ever, this enclosure will not be re-
quired in those cases where the officer
has appeared before a physicalevalua-
tion board within a period of 6 months
prior to the requested date of retire-
ment, and has been found fitto perform
the duties of his grade bythe Secretary
of the Navy as a result of the disability
proceedings. See paragraph 13004 for
instructions regarding physical exami-
nations,

¢. If retirement is requested as an
exception to current policy, complete
and detailed justification should be
included,

2, An officer who is subject to in-
voluntary retirement may request vol-
untary retirement to be effective on or
prior to the date of involuntary retire-
ment, provided he is eligible for vol-
untary retirement, If such a request is
submitted it will be processed and
voluntary retirement effected in lieu
of involuntary retirement.

3. An officer who applies for retire-
ment after completing more than 20
vears of active service in the Army,
Navy, Marine Corps, Air Force, or
Coast Guard, or Reserve components
thereof, of which at least 10 years was
service as a commissioned officer in
the grade of chief warrant officer,
W-2, or above, may, in the discretion
of the President, be retired, This sub-
paragraph is applicable to all grades
of officers, including warrant officers
and temporary officers whose perma-
nent status is warrant or enlisted. In
order io be eligible for retirement
under this provision of law, an officer
must complete at least 1 daymorethan
20 years of active service (10 U.S,C,
6323),

4, A chief warrant officer or warrant
officer, W-1, who applies for retire-
ment after completing 20 or more
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years of active service may, in the
discretion of the Secretary ofthe Navy,
be retired (10 U.S.C. 1293},

5. An officer holding a permanent ap-
pointment in the grade of warrant of-
ficer, W-1, or above who applies for
retirement after completing 30 or more
years of active service may, in the
discretion of the Secretary of the Navy,
be retired (10 U.S.C. 6322),

6. Each temporary commissioned of-
ficer or temporary warrant officer of
the Repgular Marine Corps holding a
permanent enlisted grade who applies
for retirement after completing 30 or
more years of active service, shall be
retired by the President {10 U.S.C,
6326),

7. Each officer holding a permanent
appointment in the grade of warrant
officer, W-1, or above, who applies
for retirement after completing 40 or
more years of active service, shall be
retired by the Secretary of the Navy
(10 U,S.C, 6321},

13055 TOTAL COMMISSIONED SERV-
ICE FOR THE PURPOSE OF
INVOLUNTARY RETIREMENT

1. The succeeding paragraphs of this
part will refer to this paragraph where
appropriate, in connection with total
commissioned service as computedfor
the purpose of determining eligibility
for involuntary retirement, separation,
or continuation on the active list.

a. For the purpose indicated above,
the total commissioned service of a
male officer on the active list of the
Marine Corps who has served con-
tinuously on the active list since his
regular appointment in the grade of
second lieutenant, either upon gradua-
tion from the Naval Academy or under
10 U.S. Code 6904, 6906 or 6909, is
computed from 30 June of the fiscal
year in which he accepted that appoint-
ment, An officer described above will
be referred to as a Type "A'" officer
and each other officer on the active
list will be referred to as a Type ''B"
officer only for the purposes of clarity
in this paragraph.

13055

b. Each other male commissioned
officer on the active list of the Marine
Corps is considered to have the same
total commissioned service, for this
purpose, as the Type "A" officer de-
scribed in subparagraph la, above,
with the maximum total commissioned
service who meets both ofthe following
criteria: '

(1) Has not lost
precedence; and

numbers or

(2) Is, or at any time has been,
junior to the Type '"B' officer for the
purposes of eligibility for promotion
and selection for promotion during the
Type "B" officer's latest period of
continuous service on the active list
as a Regular officer.

c. The active list of the Marine
Corps means the list of officers of
the Regular Marine Corps, other than
retired officers, holding permanent
appointments in grades above chief
warrant officer, W-4.

d. Title 10 U,5. Code 6904, 6906,
and 6909 cited in subparagraph la,
above, are based on Public Law 729,
79th Congress, the Act of 13 August
1946, commonly known as the Holloway
Act. These sections include officers
initially appointed in the Regular Ma-
rine Corps from the NROTC Program.
Public Law 729 was initially codified
in Title 34 U.S, Code and authority for
such appointments was contained in
Section 1020e thereof, The law was
subsequently codified in 10 U.S. Code
by the Act of 10 August 1956,

e. If an officer fails of selection
for promotion to the next higher grade
and subsequent thereto an officer junior
to him is promoted to become senior
to him, he has lost precedence within
the purview of subparagraph 1b(1l),.
above,

f. Total commissioned service as
defined above has no application for
temporary officers, warrant officers
or women officers; and such service
has no application in the case of limited
duty officers, except inthe computation
of severance pay of first lieutenants
and captains.
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g. The "service date' is defined
as the date from which the total com-
missioned service is computed, and
the service date is 30 June of the
appropriate fiscal year.

h, Total commissioned gervice as
defined herein has no bearing on com-
putation of active service to determine
eligibility for voluntary retirement (10
U.5.C, 6387, as amended, by Act of 30
June 1960, P.L. 86-558),

13056 INVOLUNTARY RETIREMENT
OF MAJOR GENERALS

1. Each major general, who is not
recommended for retention on the ac-
tive list in the approved report of a
board convened for this purpose, shall
be retired on 1 July immediately fol-
lowing the fiscal year in which he first
completes 5 years of service in the
grade of major general and 35 years
of total commissioned service as de-
fined in paragraph 13055.

2, Each major general who would
otherwise be retired under subpara-
graph 1, above, shall be retained on
the active list if recommended for
retention in the approved report of a
board convened for this purpose. An
officer so retained shall be retired on
1 July irmmediately following any suc-
ceeding fiscal year in which he is not
again recommended for retention in
the approved report of such a board,
or no such board is convened.

3, FEach year the Secretary ofthe Navy
may convene a board to recommend
officers serving in the grade of major
general for retention on the activelist.
However, he shall convene suchaboard
in any year when three or more such
officers will be subject to retirement
in accordance with subparagraphs 1 and
2, above, The number of officers that
may be recommended by a board for
retention on the active list may not
exceed the number that the Secretary
of the Navy determines tobe necessary
to meet the requirements of the Marine
Corps. In any year in whichthe number
of officers subject to retirement is 3
or more, the Secretary shall fix the
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maximum number that may be recom-
mended for retention at not less than
the number of officers subject to such
retirement minus two. An officer is
not subject to retirement under the
foregoing provisions of this paragraph
while serving as Commandant of the
Marine Corps {10 U.S,C. 6373 and
5709).

4. For the purposes of subparagraphs
1, 2, and 3, above, an officer serving
in the grade of lieutenant general under
an appointment pursuant to 10 U,S.
Code, 5232, or serving under a tempo-
rary appointment pursuant to 10 U.S.
Code, 5787, is considered as serving
in the grade he would hold if he had not
been so appointed {10 U.5.C. 6385).

5. A major general who is recom-
mended for retirement in the report of
a board to consider officers for re-
tirement shall, if the recommendation
is approved by the President, be re-
tired on the first day of any month set
by the Secretary of the Navy, but not
later than the first day of the seventh
month after the date of approval by
the President (10 U.S5.C. 6394),

’ 13057 INVOLUNTARY RETIREMENT

OF BRIGADIER GENERALS

1. Each brigadier general onthe active
list whose name is not on a promotion
list shall be retired on 1 July imme-
diately following the fiscal year in
which he is considered as having twice
failed of selection for promotion to the
grade of major general (10 U.S.C.
6374),

2. The Secretary of the Navy may
convene a board of officers toconsider
and recommend for retirement, bripa-
dier generals on the active list of the
Marine Corps. Each brigadier general
recommended for retirement by such
a board shall, if the recommendation
is approved bythe President, be retired
on the first day of any month set by
the Secretary, but not later than the
first day of the seventh month after
the date of approval by the President
(10 U,S.C. 6394).
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P13058 INVOLUNTARY RETIREMENT
OF COLONELS

1. Each colonel on the active list, not
retired under the provisions of para-
graph 13062, shall be retired on 1 July
immediately following the fiscal year
in which he completes 30 years total
commissioned service as defined in
paragraph 13055 if his name is not on
a promotion list and he is considered
as having twice failed of selection to
the grade of brigadier general, or when
he completes 31 years of total com-
missioned service if he is not on a
promotion list,

2. A colonel who has lost numbers or
precedence may not be retired because
of completing 31 years total commis-
sioned service until 1 Julyimmediately
following the fiscal year in which he
completes 5 years service in the grade
of colonel (10 U,S.C. 6376),

’13059 INVOLUNTARY RETIREMENT
OF UNRESTRICTED LIEU-
TENANT COLONELS

1. Each lieutenant colonel onthe active
list not retired under the provisions of
paragraph 13062 and not designated for
limited duty shall be retired on 1 July
immediately following the fiscal year
in which he completes 26 years total
commissioned service as defined in
paragraph 13055 if his name is notona
promotion list and he is considered as
having twice failed of selection for
promotion to the grade of colonel
(10 U.8,C. 6379},

’13060 INVOLUNTARY RETIREMENT
OF UNRESTRICTED MAJORS

1. Each major on the active list not
designated for limited duty shall be
retired on 1 Julyimmediatelyfollowing
the fiscal year in which he completes
20 years total commissioned service
as defined in paragraph 13055 if his
name is not on a praomotion list and
he is considered as having twice failed
of selection for promotion to the grade
of lieutenant colonel (10 U,S.C, 6380).

13062

13061 INVOLUNTARY RETIREMENT
OF OFFICERS DESIGNATED
FOR LIMITED DUTY

1. Each officer designated for limited
duty shall be retired on the first dayof
the second month following the month
in which he completes 30 years of
active naval service, exclusive of ac-
tive duty for training in a Reserve
component,

2, Each major designated for limited
duty shall be retired on ! July im-
mediately following the fiscal year in
which he is considered as having failed
of selection for promotion to the grade
of lieutenant colonel for the second
time, However, if any such officer had
the permanent status of chief warrant
officer or warrant officer, W-1, when
first appointed as a limited duty offi-
cer, he has the option, instead of being
retired, of reverting to the grade and
status he would hold if he had not been
so appointed. If any such officer had a
permanent grade below the grade of
warrant officer, W-1, when first so
appointed, he has the option, instead
of being retired, of reverting to the
grade and status he would hold if he
had not been so appointed but had in-
stead been appointed a warrant officer,
W-1. In any computation to determine
the grade and status to which such an
officer may revert under this subpara-
graph, all active service as an officer
designated for limited duty or as a
temporary or Reserve officer is in-
cluded, An officer exercising the option
of reverting shall, if not otherwise
retired, be involuntarily retired in
accordance with subparagraph 13105.3,
if he is holding a warrant grade at the
time of retirement (10 U.,S8.C. 6383
and 1305},

’13062 INVOLUNTARY RETIREMENT

OF COLONELS AND LIEU-
TENANT COLONELS NOT
SELECTED FOR CONTINUA-
TION

1. Notwithstanding any other provi-
sions of law, the officers described in
this paragraph are also subject to re-
tirement under the provisions of Public
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Law 86-155 as amended (10 U,S,C.
5701 Note), This law provides for the
convening of selection boards to con-
sider and recommend for continuation
on the active list officers of the Regu-
lar Marine Corps as described below:

a. Each colonel who has served on
active duty for more than 5 years, who
is not on a promotion list, and who will
complete at least 5-years service in
the grade of colonel by 30 June of the
fiscal year in which a board is con-
vened. An officer in this category who
has once been recommended for con-
tinuation may not be reconsidered by a
subsequent board and is not subject to
the provisions of subparagraph 1b,
‘below, For the purposes of this sub-
paragraph an officer is considered as
serving in the grade of colonel in the
Marine Corps from the date of rank
assigned him upon appointment to that
grade until the effective date of his
appointment to the next higher grade,

b. Each colonel who is not on a
promotion list, who has not been pre-
viously recommended for continuation
in the approved report of a board, and
who has at least twice failed of selec-
tion for promotion to the grade of
brigadier general. '

¢. Each lieutenant colonel who is
not on a promotion list, who has not
been previously recommended for con-
tinuation in the approved report of a
board, and who has at least twice
failed of selection for promeotion to the
grade of colonel,

2. Of the officers considered but not
recommended for continuation on the
active list under the provisions of this
law, the board which considered their
cases shall further report the names
of any officers whose performance of
duty would not warrant retention on
the activelistunder anycircumstances,
Each officer so reported shall, unless

otherwise retired, be placed on the

retired list as prescribed in subpara-
graph 3, below, but shall notbe entitled
to the lump-sum payment set forth in
subparagraph 5, below.
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3. Unless sooner selected for promo-
tion to  the next higher grade, each
officer who is considered for continua-

tion on the active list by a board con-

vened under the foregoing provisions
of this law and who is not recom-
mended for continuationinthe approved
report of the board, shall, notwith-
standing any other provisions of law,
except as provided ih the last sentence
of this subparagraph, be placed on the
retired 1list on 1 July immediately
following the fiscal year in which the
report of the board is approved or in
which the officer completes 20 years
of total commissjoned service, as com-
puted under paragraph 13055, which-
ever is later. However, if the report
of a board that considers officers for
continuation on the active list under
the provisions of this law is approved
less than 6 months before the end of
the fiscal year, the retirement of of-
ficers who were considered but not.
recommended for continuation by that
board shall be deferred until the first
day of the seventh month following the
month in which the report of the board
is approved.

4, An officer who is retired under the
foregoing provisions of law is entitled
to retired pay computed in accordance
with the provisions ofparagraph 13008.
However, the retired pay of such an
officer may not be less than 50 percent
of the basic pay upon which the compu-
tation of retired pay is based,

5. Except as otherwise provided in
subparagraph 2, above, each officer
retired under the foregoing provisions
of law who on 11 August 1959 was serv-
ing in the grade of colonel or lieutenant
colonel in the Regular Marine Corps or
was on a promotion list for promotion
to one of those grades shall be paid, in
addition to retired pay, a lump-sum
payment of $2,000, effective on the
date of his retirement, The lump-sum
payment shall be paid if the officer
retires voluntarily prior to the date
specified for his retirement in sub-
paragraph 3, above, providedthe report
of the continuation board is approved
by the President pricr to the date the
Secretary of the Navy approves the
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request for voluntary retirement, An
officer who is retired under other pro-
visions of law by reason of physical
disability is not entitled to the lump-
sum payment.

6. An officer who is recommended
for continuation on the active list in
the approved report of a board con-
vened under Public Law 86-155 shall
become subject to involuntary retire-
ment in accordance with other provi-
sions of law outlined in paragraph
13058 or 13059,

13063 INVOLUNTARY RETIREMENT
OF MALE COMMISSIONED
OFFICERS FOR AGE

1. Each officer above the grade of
chief warrant officer, W-4, shall be
retired by the President on the first
day of the month following thatinwhich
he becomes 62 years of age, The

13064

President may, in his discretion, defer
retirement of any such officer for the
length of time he considers advisable
but not later than the first day of the -
month fellowing that in which such
officer becomes 64 years of age. Not
more than ten such officers, including
naval officers whose retirement is so
deferred, shall be on active duty atany
one time {10 U,5,C. 6390, Executive
Order 10621),

13064 INVOLUNTARY RETIREMENT
FOR FAILURE ON PROFES-
SIONAL REEXAMINATION

1. The foregoing provisions relating
to the retirement of officers above the
grade of captain who have twice failed
of selection for promotion shall be ap-
plicable to such officers who fail on
professional reexamination for pro-
motion in the same manner as if such
officers had twice failed of selection
for promotion; see chapter 6,
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SECTION 2: WOMEN OFFICERS

13075 RESIGNATIONS

1. The provisions of paragraph 13050
concerning the general conditions under
which resignations of male officers
are tendered and accepted are equally
applicable to Regular women officers.
Resignations normally will be accepted
from women officers under the follow-
ing conditions:

a. After 4 years of active cornmis-
sioned service, except in the caseofan
officer who has additional active serv-
ice obligations under law, agreement,
or policy.

’b. By reason of marriage providea
she has completed 3 years of active
commissioned service.

c., For the same reasons which
would result in termination of commis-
sion or warrant as outlined in subpara-
graph 13076.3.

13076 INVOLUNTARY DISCHARGES
AND TERMINATIONS

1, Each woman officer serving in the
permanent grade of captain or first
lieutenant in the Regular Marine Corps,
whose name, on 30 June of the fiscal
year in which she completes 13 or 7
years of active commissioned service,
respectively, in the Marine Corps, is
not then on a promotion list for promo-
tion to the next higher grade, shall be
honorably discharged from the Marine
Corps on that date. However, if she so

Tequests, she may be honorably dis-

charged at any time during that fiscal
year, A captain is entitled to a lump-
sum payment equal to 24 times the
monthly basic pay to which she is en.
titled at the time of discharge, and a
first lieutenant is entitled to a lump-
sum payment equal to 2 months' basic
pay at the time of discharge multiplied
by the number of years of her active
commissioned service in the Regular
Marine Corps or the Marine Corps
Reserve, except that no captain sub-
ject to discharge under this subpara-
graph is entitled to alump-sum payment

that is more than $15,000, A part of a
year that is 6 months or more is
counted as a whole year and a partof a
year that is less than 6 months is dis-
regarded in the computation of such
severance pay (10 U,S,C. 6401, as
amended by Act of June 28, 1962, P.L.
87-509, Sec, 4{b)), 6402 and 6404,

2. The commission or warrant of any
woman serving in the Regular Marine
Corps may be terminated regardless of
grade, or length of service, by or at the
direction of the Secretary of the Navy,
except as may be otherwise provided by
law, under the same circumstances,
procedures and conditions and for the
same reasons under which a male
member of the Regular Marine Corps
and of the same grade and length of
service may be totally separated from
the service by administrative action,
whether by termination of cornmission,
termination of appointment, revocation
of commission, discharge, or other-
wise,

3. The commission or warrant of any
woman serving in the Regular Marine
Corps shall beterminated by the Secre-
tary of the Navy when it is established
that such woman:

a, Is the parent, by birth or adop-
tion, of a child under the age of 18
years; or

b. Has personal custody of a child
under the age of 18 years; or

c. Is the stepparent of a childunder
the age of 18 years who is within the
household of the woman for a consecu-
tive period of more than30days ayear;
or

d. Is pregnant; however, if preg-
nancy is terminated as a result of a
spontaneous or therapeutic abortion or
a stillbirth prior to separationfromthe
service, a woman officer may be con-
sidered for retention if she sodesires;
or

~e. Has, while serving wunder her
current appointmenttowarrant or com-
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missioned grade in the naval service,
given birth to a living child (10 U.S.C.
6393). :

4, Each woman officer whose com-
mission or warrant is terminated will
be awarded a certificate of discharge
of such type and character as may be
warranted by her military record and
the circumstances surrounding the ter-
mination.

5. In the event a woman officer does not
submit her resignation when subject to
separation under the provisions of sub-
paragraph 3, above, her commander
will submit a detailed report to the
Commandant of the Marine Corps en-
closing substantiating documents,

13077 VOLUNTARY RETIREMENT

1. All laws applicable to the voluntary
retirement of male officers ofthe Reg-
ular Marine Corps are applicable in
like manner to women officers of the
Regular Marine Corps.

13078 INVOLUNTARY RETIREMENT

1. Each woman officer of the Regular
Marine Corps who holds a permanent
appointment in the grade of lieutenant
colonel, or a woman officer serving as
Director of Women Marines with the
grade of colonel, shall be retired by the
President on the first day of the month
following that in which she becomes 55
years of age or completes 30 years of
active comrmissioned service in the
Regular Marine Corps and the Marine
Corps Reserve, whichever is earlier,
However, a woman lieutenant colonel or
major who serves as Director of Women
Marines with the grade of colonel and
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who becomnes 50 years of age while so
serving, may be retired by the Presi-
dent on the first day of the month
following that in which she ceases to
serve as Director of Women Marines,

2, A woman officer detailed as Direc-
tor of Women Marines, who has served
at least 2; years as such Director, and
who is retired for any reason, either
while so serving or after completion of
that service while serving in a lower
grade, may, in the discretion of the
President, be retired in the grade of
colonel and with retired pay based on
that grade (10 U.5.C. 5206, 6398 and
Executive Order 10621},

3. Each woman officer of the Regular
Marine Corps whoholds an appointment

in the grade of major or below shall be

retired by the President on the first
day of the month following the date on
which she becomes 50 years of age,
However, the foregoing shall not apply
to an officer of the grade of major who
is on a promotion list for promotion to
the grade of lieutenant colonel or to
one while serving as Director of Women
Marines with the grade of colonel
(10 U.S.C. 6399).

4. Each woman officer of the Regular
Marine Corps who holds an appointment
in the grade of major shall be retired
on the first day of July immediately
following the fiscal year in which she
is not on a promotion list and she has
completed 20 years of active commis-
sioned service in the Regular Marine
Corps and the Marine Corps Reserve.
The foregoing is not applicable to a
woman officer while serving as Direc-
tor of Women Marines (10 U,8,C, 6400).




PART C: SEPARATION AND RETIREMENT OF REGULAR CHIEF WARRANT
AND WARRANT OFFICERS

13100 GENERAL

1. Unless otherwise indicated, theterm
hywarrant officer” asused hereinmeans
any chief warrant officer or warrant
officer, W-1.

2. Unless otherwise indicated, the pro-
visions of part C are applicable to
women warrant officers.

13101 RESIGNATIONS

1. The provisions of paragraph 13050
concerning conditions under whichres-
ignations are tendered and accepted
are applicable to warrant officers.

13102 TERMINATION OF
APPOINTMENT

1. The Secretary of the Navy may in
his discretion, terminate the appoint-
ment of a permanent warrant officer
in the Regular service at any time
within 3 vears after the date of accept-
ance of his initial permanent appoint-
ment in the Regular service. Anofficer
whose appointment is thus terminated,
shall not be entitled to severance pay,
but may apply for and be enlisted in
the grade, and with the date of rank in
that grade, held on the day before he
accepted his appointment as a warrant
officer. The application for enlistment
of a person whose appointment as a
warrant officer has been terminated in
accordance with this paragraph must
be approved by the Secretary of the
Navy prior to enlistment., A temporary
appointment in a warrant grade may
be terminated at any time.

2. When a selection board is convened
by the Secretary of the Navy o con-
sider permanent warrant officers for
promotion to the next higher grade, the
board shall report the names of those
warrant officers considered by it whose
records and reports establish, in its
opinion, their unfitness or unsatisfac-
tory performance of duty in their
present grades. A warrant officer
whose name is so reported shall be
yetired, enlisted, or separated in ac-
cordance with subparagraph 4, below.

3. The Secretary of the Navy may
convene a board of officers similar in
composition to a selection board which
will consider the records of all warrant
officers submitted toit by the Secretary
of the Navy. The records will be those
of warrant officers not eligible for
consideration by a selection board and
among those records there are rec-
ords or reports which indicate un-
fitness or unsatisfactory performance
of duty in their present grade. The
board shall submit a report in writing
to the Secretary of the Navy via the
Commandant of the Marine Corps and
shall certify that:

"The board has carefully considered
the records furnished to it and the
chief warrant officers or warrant offi-
cers, W-1, whose names, if any, are
reported have reports and records
which establish their unfitness or un-
satisfactory performance of duty in
their present grade.”

’ 4, Each warrant officer whosenameis

reported in the approved report of a
selection board or a board of officers
pursuant to subparagraph 2 or 3, above,
shall, if eligible for retirement under
any provision of law, be placed on the
retired list on the first of the month
following the 60th day after the date on
which the Secretary of the Navy ap-
proves the report of the board. If not
eligible for retirement, and if he has
completed at least 3 years active
service from the date he accepted his
original permanent appointment as a
Regular warrant officer, such officer
shall be separated with severance pay
not later than 60 days after the date
on which the Secretary of the Navy
approves the report of the board. Such
warrant officer's severance pay is
computed by multiplying his years of
active service, but not morethan 12, by
the monthly basic pay to which he is
entitled at time of separation, A part
of a year that is 6 months or more is
counted as a whole year and a partof a
year that is less than 6 months is
disregarded in the computation of such
severance pay. However, no person
is  entitled to severance pay in an
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13103

amount that is more than$15,000. Each
warrant officer, in lieu of separation
with severance pay, shall be accorded
the enlistment privilege as provided
in subparagraph 1, above., If any such
warrant officer has less than 3 years of
active service his appointment shall
be terminated in accordance with sub-
paragraph 1, above (10 U.S.C, 1165,
1166, 560, and 1167 as amended by
Act of June 28, 1962, P,L., 87-509,
Sec. 4(a}}.

13103 VOLUNTARY RETIREMENT

1. Any warrant officer who has com-
pleted not less than 20 years active
service may, upon application, and in
discretion of the Secretary of the Navy,
be placed on the retired list. Sub-
paragraph 13054.1 is applicable.

2. Warrant officers who are eligible
may request retirement in accordance
with the appropriate provisions of para-
graph 13054.

13104 INVOLUNTARY SEPARATION
OR RETIREMENT

1. Unless separated or retired under
other provisions of law, a permanent
Regular warrant officer shall be sepa-
rated or retired in accordance with
this paragraph.

Z, For the purposes of this paragraph
the decisive date may be any one of
the following; whichever is applicable:

a. The date on which the Secretary
of the Navy approves the report of a
selection board pursuant to which the
warrant officer failed, for the second
tirne, of selection for promotion to
the next higher permanent Regular
warrant officer grade.

b, The date on which the Secretary
of the Navy, the President, or the
United States Senate, for the second
time, removes the name of any warrant
officer from a promotion list, or the
date on which the Secretary of the
Navy approves the report of a selection
board which does not recommend any
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warrant officer for promotion after
he has been once removed from a
promotion list as indicated above.

¢. The date on which the Secretary
of the Navy approves the report of a
board which reported the name of any
warrant officer as having failed to
meet the moral qualifications, or
upon reexarination, the professional
qualifications prescribed by the Secre-
tary of the Navy for such promotion.

3. If on the decisive date applicable
to his case any warrant officer has
completed less than 18 years of active
service but at least 3 years of active
service from the date he accepted his
original permanent appointment as a
Regular warrant officer, his appoint-
ment shall be terminated and he shall
be separated on that date which is 60
days after the decisive date applicable
to his case, A permanent Regular
warrant officer whose appointment is
s0 terminated will be entitled to
severance pay, unless he applies for
and is enlisted or reenlisted in the
Marine Corps and such application for
enlistment must be approved Dby the
Secretary of the Navy prior to enlist-
ment, The severance pay of such war.
rant officer is computed by multiplying
his years of active service, but not
more than 12, by twice the monthly
basic pay to which he is entitled at
time of separation, A part of a year

_that is 6 months or more is counted as

a whole year and a part of a year that
is less than 6 months is disregardedin
the computation of such severance pay.
However, no person is entitled to
severance pay under this paragraph in
an amount that is more than $15,000
{10 U.5.C, 564 and 1167 as amended
by Act of June 28, 1962, P,L. 87-509,
Sec. 4(a}).

4, If on the decisive date applicable
to his case any warrant officer has
completed at least 18 years but not
more than 20 years of active service,
he may be retained until he has com-
pleted 20 years of active service and
shall be placed on the retired list on
the first of the month following the
60th day after the date he completes
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that service, unless he is selected for
promotion to the next higher permanent
Regular grade before that date.

5. 1If on the decisive date applicable to

his case any warrant officer has com- -

pleted 20 or more years of active
service he shall be retired on the first
of the month following the 60th day
after that decisive date (10 U.S.C.
564).

13105 INVOLUNTARY RETIREMENT
FOR AGE OR SERVICE

1. A permanent Regular male warrant
officer, who has completed at least
20 years of active serviceinthe Armed
Forces, shall be retired on the first
of the month following the 60th day
after the date he becomes 62 years of
age (10 U.S.C. 1263).

2. A permanent Regular woman war-
rant officer, who has completed at
least 20 years of active service in the
Armed Forces, shall be retired on the
first of the month following the 60th
day after the date she becomes 55
years of age (10 U.5.C. 1255).

3. Any permanent Regular warrant
officer who has at least 30 years of
active service in the Armed Forces

13107

shall be retired on the first day of the
month following the 60th day after the
date that he completes that period of
active service (10 U,8.C. 1305).

13106 TERMINATION OF TEMPO-
RARY APPOINTMENT IN
HIGHER GRADES

1. The temporary appointment in a
higher grade of any warrant officer
shall be terminated on the date the
officer is subject to separation or
retirement in accordance with para-
graphs 13102, 13104 or 13105,

13107 DEFERMENT FOR DIS-
ABILITY

1. The Secretary of the Navy in his
discretion may defer, for not more
than 4 months, the involuntary retire-
ment or separation of any warrant
officer if, because of unavoidable cir-
cumstances, evaluation of his physical
condition and determination of his en-
titlernent to retirement or separation
for physicaldisability require hospital-
ization or medical observation that
cannot be completed before the date
when he would otherwise be required
to be retired or separated under pro-
visions of part C, except subpara-
graph 13102.1

13-23
Ch.5




PART D: SEPARATION AND RETIREMENT OF RESERVE OFFICERS:
RETIREMENT OF ENLISTED RESERVISTS

13150 DEFINITION OF TERMS

1. Certain terms have special mean-
ing with reference to Reserve retire-
ments as outlined below:

a. "Active status' meansthe status
of a reservist who is not on the in-
active status list or in the Retired
Reserve. A reservistinanactive status
may be on active or inactive duty.

b. The terms '""Reserve Retirement
Credit"" and '"points' are used inter-
changeably and have reference io the
method provided by law for awarding
actual or constructive days of service
for active duty and other duty ortrain-
ing. Each point represents a day of
service. These points are used for
determining both satisfactory Federal
service counting towalrd eligibility for
retirement, and for computing the
amount of retired pay to be received.

c. A '"'year ot satisfactory Federal
service'' is a year in which areservist
is credited with a minimum of 50
Reserve retirement credits unless the
year is declared unsatisfactory by the
Commandant of the Marine Corps. See
paragraph 13162 for service prior to
1 July 1949.

(1) For persons who were mem-
bers of the Marine Corps Reserve on
1 July 1949, their anniversary year
beging on 1 July of each year as long
as active Reserve status is maintained.

{Z) For persons who enier or re-
enter the Marine Corps Reserve after
1 July 1949, their anniversary year
begins on the date of entry or reentry,
and each succeeding "year' will begin
on the anniversary of that date as long
as active Reserve status is maintained,

(3) For persons who are dis-
charged from another Reserve compo-
nent and enlisted or appointed in the
Marine Corps Reserve, their anniver-
sary year begins on the date of entry
into the Marine Corps Reserve,
regardless of the anniversary date they
may have had in the other Reserve
component. 4 '

{4) For persons who are sepa-
rated from active Reserve status with-
out completing the current anniversary
year of service, they will be given
credit for the portion of the year for
which credit has been earned.

13151 RESIGNATION OF OFFICERS

’l. The President, or the Secretary of

the Navy acting for him, may accept
the resignation of an officer of the
Marine Corps Reserve, including chief
warrant officers and warrant officers,
W-1. Officers will include in their
letter of resignation the reason there-
for. The provisions of paragraph 13050
pertaining to tendering and acceptance
of resignations of Regular officers are
applicable except that periods of obli-
gated service acquired under law or
contractual agreement must be com-
pleted before a resignation will be
accepted. Exceptions may be made
when the separation of an officer is

. considered to be in the best interests

of the service. Subject to the fore-
going, a woman officer may tender her
resignation at any time after completion
of 3 years of active commissioned serv-
ice, unless a previous service agree-
ment specified 2 years of active duty,
or 4 years of total commissioned
service. Reserve officers may tender
their resignations for any of the rea-
sons which would result in involuntary
discharge.

2, An officer tendering a resignation
from the Marine Corps Reserve under
circumstances which might reasonably
be susceptible to subsequent charac-
terization as 'under conditions other
than honorable,'" shall include one of
the following alternative statements:

a. "I have been fully advised con-
cerning provisions of statutes and reg-
ulations relativeto court-martialtrials
and action by boards of officers, and
concerning the application of such
statutes and regulations to the factual
situation obtaining in my case. After
fully weighing the benefits which might
inure to rne as a result of such action,
and although considering that I would
suffer no greater prejudice as a result
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of such action, I hereby waive any and
all court-martial action under the Uni-
form Code of Military Justice, and I
further waive any consideration of my
case by any board of officers and find-
ings and recommendations by any such
board of officers. This waiver is made
in the interest of expediting ultimate
disposition of my case, as I feel that
my position in the matter has been
made clear, and I have full confidence
in the ability and fairness of the officers
in higher authority who will act upon
my case," or

b. "I request referral of the papers
in my case to a board of officers for
findings and recommendations in the
premises,"

13152 INVOLUNTARY DISCHARGES

I. Subject to the provisions of Title 10,
U. S. Code, Reserve commissioned
officers may be discharged at the
pleasure of the President. Other re-
serves may be discharged under regu-
lations prescribed by the Secretary of
the Navy. The discharge of warrant
officers, W-1, shall be effected at the
pleasure of the Secretary of the Navy
(10 USC 1162).

2. A Reserve officer who has not com-
pleted 3 years of commissioned, war-
rant, or combined commissioned and
warrant service may be involuntarily
discharged inthe absence of an approved
recormmendation of a board of officers
under any of the following circum-
stances:

a. Upon failure to complete satis-
factorily any course of training, in-
struction, or indoctrination which he
has been ordered to undergo and the
satisfactory completion of which is
considered important in achieving
maximum qualifications for general or
-any specialduty assignments or assign-
ment ordered or in contemplation, or
for any promotion, classification or
designation,
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b. Low caliber or unsatisfactory
performance of duty as evidenced by
either or both official reports of fitness
or special reports by letter submitted
by no less than two reporting seniors
under whom the officer in question has
served., The term 'low caliber per-
formance of duty" is used herein to
denote performance whichis considered
toc be qualitatively below standards
deemed normal for officers of com-
parable grade, experience, and length
of service, and is by no means re-
stricted to performance falling below
any specific numerical or adjectival
grade, mark, or description.

¢. Unsuitability or unfitness for
service by reason of a medically
diagnosed condition or state other than
physical disability.

d. Except as provided in subpara-
graphs Z2a, 2b, 2c, above, Resgerve
officers who have completed less than
3 years of commissioned and warrant
service shall be discharged only pur-
suant to the approved recommendation
of a board of officers convened in
accordance withsubparagraph 3, below,

’3. Except as otherwise provided in

paragraphs 13154-13157 a Reserve of-
ficer who has completed 3 years of
commissioned service shall not be
involuntarily discharged except pur-
suant to the approved recommendation
of a board of officers convened by one
of the following: The Commandant of
the Marine Corps: commands author-
ized to convene general courts-martial;
the Commanding General, Marine Air
Reserve Training Command; Direc-
tors, Marine Corps Districts; and the
Commanding Officer, Marine Corps

‘Reserve DataServices Center. Class I[IT

Standby reservists who express a de-
sire to appear before a boardinperson
shall be transferred from the Marine
Corps Reserve Data Services Center,
on a nonchargeable basis, to the CG,
MARTC or the nearest Marine Corps
District, as appropriate, for board
action. However, in the case ofofficers
serving on active duty, commands au-
thorized to convene a board of officers
will do so only after they have reported
all pertinent facts and recommended
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to the Commandant of the Marine Corps
that such action be taken and the Com-
mandant of the Marine Corps has di-
rected the convening of a board of
officers. The board shall consist of not
less than three members who shall be
senior in grade to the individual under
consideration and the majority shall be
officers of the Marine Corps Reserve
on extended or temporary active duty,
This board may recommend discharge
for any of the following reasons:

a. When a male officer fails on
reexamination to qualify professionally
for promotion,

b, When found not physically quali-
fied for promotion or for active duty,
and when he or she is ineligible for
transfer to the retired list of the
Marine Corps Reserve.

c¢. Failure to complete basic mili-
tary training, unless waiver and re-
tentionis authorized by the Commandant
of the Marine Corps.

d. Failure to carry outagreements
entered into prior to appointment.

e, Civilian occupationincompatible
with Marine Corps Reserve status.

f. For such other full and sufficient
cause, as determined by the Secretary
of the Navy such as failure to com-
plete successfully prescribed course
of study, failure to answer and/or
comply with official correspondence,
obvious lack of interest inthe Reserve,
and serious breach of discipline,

4. An officer or a chief warrant offi-
cer of the Reserve component may be
dismissed and a warrant officer of
the Reserve component may be dis-
honorably discharged as a result of the
approved sentence of a general court-
martial,

5. The President or the Secretary of
the Navy may drop from the rolls any
mernber of the Reserve components
who has been absent without authority
from his place of duty for a period of
3 months or more, or who, havingbeen
found guilty of any offense by the civil
authorities, is {finally sentenced to
confinement in a Federal or State peni-
tentiary or correctional institution.

13153

6. A Reserve officer discharged or
separated for cause other than as
specified in subparagraph 5, above,
shall be given an honorable or general
discharge under honorable conditions
unless:

a. A discharge wunder conditions
other than honorable is effected pur-
suant to the approved sentence of a
court-martial or the approved findings
of a board of officers convened by
competent authority, or

b. The officer consentstodischarge
under conditions other than honorable
with waiver of court-martial or board
proceedings.

7. Men and women officers on the
retired list of the Marine Corps Re-
serve, with or without pay, shall not
be discharged therefrom without their
consent, except by sentence of a court-
martial, or when sentenced by civil
authorities to confinement in a State
or Federal penitentiary as a result of
a conviction for a felony.

8. A woman Reserve officer who be-
comes pregnant or the parent or custo-
dian of a child shall, if ineligible for
transfer to the retired list of the
Marine Corps Reserve, be discharged.

9. A woman Reserve officer who has
completed 3 years of commissioned
service shall not be involuntarily dis-
charged unless:

a. Recommended for discharge by
a board described in subparagraph 3
above, for reasons enumerated in sub-
paragraphs 3b, ¢, d, e, or {, above,

b. Discharged or dismissed as
provided in subparagraph 7or 8, above,
or paragraph 13157,

13153 TRANSFER TO ANOTHER
RESERVE

1. A Reserve officer on inactive duty
who desires to enlist or accept appoint-
ment in the Reserve component of
another Armed Force shall:

’a. Apply to the Secretary of the
Navy via the unit of the Armed Force
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in which entryis sought, his commander
and/or District Director or Com-
manding General, Marine Air Reserve
Training Command, or the Commanding
Officer, Marine Corps Reserve Data
Services Center, as appropriate, and
the Commandant of the Marine Corps
{Code DMA), .

b. Include in his application evi-
dence of fulfillment of one of the con-
ditions in subparagraph 13355.la as
applies to enlisted reservists,

c. Tender the contingent resigna-
tion with his application to read: 'T
hereby tender my resignation from the
U.S. Marine Corps Reserve. I request
that my resignation be accepted con-
tingent upon and effective as of the day
prior to my enlistment or acceptance
in the (specify service),"

2. Upon approval of the application,
the Commandant of the Marine Corps
will furnish the officer concerned a
"conditional release. This release will
contain the elements set forth in sub-
paragraph 13355,1¢c,

13154 RETIREMENT OR SEPARA-
TION FOR AGE AND SERVICE

1. The Comptroller General has ruled
that a member of the Reserve who is
60 years of age and qualified for re-
tired pay is not entitled to credit for
any service or retirement credits after
the date he becomes so qualified, un-
less the member is retained under
exceptional circumstances by specific
orders of the Secretary of the Navy
{38 CompGen. 647), In view thereof,
and in order to protect the interests
of the members concerned, the Secre-
tary of the Navy has directed that
Reserve personnel shall be retired or
discharged in accordance with the
following instructions:

a. Reserve officers, other than gen-
eral officers, and enlisted members
of the Reserve, who, upon reaching
age 60 and are then qualified for retire-
ment with pay, shall be transferred to
the Retired Reserve upon their own
request, effective on the first of the
month following their 60th birthday.
However, if they fail to request
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retirement after being afforded an
opportunity, they shall be discharged.

b. General officers of the Reserve
may, subject to their consent and upon
specific orders of the Secretary of the
Navy, be retained in an active status
until age 62. The Secretary may, sub-
ject to their consent, retain, within
the number specified by law, certain
general officers in an active status
until age 64.

¢. Reserve officers who have
attained age 60 but have not yet com-
pleted 20 years of satisfactory Federal
service, shall be retired ordischarged
as of the earliest of the following dates:

{1} The first of the month follow-
ing the date on which they first com-
plete 20 years of satisfactory Federal
service and become qualified for re-
tirement with pay.

(2) f commissioned prior to
1 January 1953, the first of the month
following their 62d birthday if they
cannot qualify for retired pay on or
before their 64th birthday. An officer
in this category may be retired without
his consent (10 U,5.C. 6391).

(3) If commissioned on or sub-
sequent to 1 January 1953, the first of
the month following their 62d birthday.
An officer in this category may be
retired without his consent (10 U.S.C.
6391}.

d. Enlisted members of the Re-
serve, who, upon reaching age 60, are
then qualified for retirement with pay,
shall be transferred to the Retired
Reserve upon their own request, effec-
tive on the first of the month following
their 60th birthday. However, if they
fail to request retirement after being
afforded an opportunity, they shall be
discharged by the command concerned
for convenience of the Government,
citing subparagraph 13261.1f as author-
ity.

e. Enlisted members who nave
attained age 60, but have not yet com-
pleted 20 years of satisfactory Federal
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in which entryis sought, his commander
and/or District Director or Com-
manding General, Marine Air Reserve
Training Command, or the Comnmanding
Officer, Marine Corps Reserve Data
Services Center, as appropriate, and
the Commandant of the Marine Corps
{Code DMA), :

b. Include in his application evi-
dence of fulfillment of one of the con-
ditions in subparagraph 13355,1a as
applies to enlisted reservists.

¢. Tender the contingent resigna-
tion with his application to read: 'I
hereby tender my resignation from the
U.S. Marine Corps Reserve. I request
that my resignation be accepted con-
tingent upon and effective as of the day
prior to my enlistment or acceptance
in the (specify service)."

2. Upon approval of the application,
the Commandant of the Marine Corps
will furnish the officer concerned a
‘conditional release. This release will
contain the elements set forth in sub-
paragraph 13355.1c.

13154 RETIREMENT OR SEPARA-
TION FOR AGE AND SERVICE

1. The Comptroller General has ruled
that a member of the Reserve who is
60 years of age and qualified for re-
tired pay is not entitled to credit for
any service or retirement credits after
the date he becomes so qualified, un-
less the member is retained under
exceptional circumstances by specific
orders of the Secretary of the Navy
{38 CompGen 647), In view thereof,
and in order to protect the interests
of the members concerned, the Secre-~
tary of the Navy has directed that
Reserve personnel shall be retired or
discharged in accordance with the
following instructions:

a. Reserve officers, other than gen-
eral officers, and enlisted members
of the Reserve, who, upon reaching
age 60 and arethenqualified for retire-
ment with pay, shall be transferred to
the Retired Reserve upon their own
request, effective on the first of the
month following their 60th birthday.
However, if they fail to request
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retirement after being afforded an
opportunity, they shall be discharged.

b, General officers of the Reserve
may, subject to their consent and upon
specific orders of the Secretary of the
Navy, be retained in an active status
until age 62. The Secretary may, sub-
ject to their consent, retain, within
the number specified by law, certain
general officers in an active status
until age 64.

c. Reserve officers who have
attained age 60 but have not yet com-
pPleted 20 years of satisfactory Federal
service, shall be retired or discharged
as of the earliest of the following dates:

(1) The first of the month follow-
ing the date on which they first com-
plete 20 years of satisfactory Federal
service and become qualified for re-
tirement with pay.

(2) If commissioned prior to
1 January 1953, the first of the month
following their 62d birthday if they
cannot qualify for retired pay on or
before their 64th birthday. An officer
in this category may be retired without
his consent (10 U.S5.C. 6391).

(3) If commissioned on or sub-
sequent to 1 January 1953, the first of
the month following their 62d birthday.
An officer in this category may be
retired without his consent (10 U.5.C.
6391).

d. Enlisted members of the Re-
serve, who, upon reaching age 60, are
then qualified for retirement with pay,
shall be transferred to the Retired
Reserve upon their own request, effec-
tive on the first of the month following
their 60th birthday. However, if they
fail to request retirement after being
afforded an opportunity, they shall be
discharged by the command concerned
for convenience of the Government,
citing subparagraph 13261.1f as author-
ity.

e. Enlisted members who nave
attained age 60, but have not yet com-
pleted 20 years of satisfactory Federal
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service, shall be trangferred to the
Retired Reserve or discharged as in-
dicated above as of the first of the
month following the date on which they
first complete 20 years satisfactory
Federal service and become qualified
for retirement with pay.

2. A Reserve officer, except a limited
assighment officer, not on active duty
and not on a promotion list will be dis-
charged, allowed to resign, or trans-
ferred to the Retired Reserve, if quali-
fied, upon attaining the following ages
in grade:

Second and first lieutenants - 40 years

Captaing--=«=-=-=-vcw-ca-- 46 years
Majors-----=------ww- 52 years
Lieutenant colonelg~ -« - - - - 58 years

See paragraph 13159 for exceptions.

13155 RETIREMENT OR SEPARA-
TION AFTER TWICE FAILING
OF SELECTION FOR PRO-
MOTION; MALE OFFICERS

1. Subject to the exceptions outlined
in paragraph 13159, a Reserve officer
in an active status in the permanent
grade of captain or first lieutenant,
who is considered as having twice
failed of selection for promotion to the
next higher grade may, in the discre-
tion of the Secretary of the Navy, be
eliminated from an active status. An
officer who is to be eliminated from
an active status under this subpara-
graph shall, if qualified, be given an
opportunity to request transfer to the
appropriate Retired Reserve and, if he
requests it, shall be so transferred. If
he is not so transferred, he sghall, in
the discretion of the Secretary, be
transferred to the appropriate Inactive
Status List or be discharged from the
Marine Corps Reserve.

2. An officer in an active status inthe
Marine Corps Reserve in the perma-
nent grade of major or above, who is
considered as having twice failed of
selection for promotion to the next
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higher grade shall, if qualified, be given
an opportunity to request transfer to
the appropriate Retired Reserve. If he
is not so transferred, he shall be dis-
charged from the Marine Corps Re-
serve if he has completed a period of
total commissioned service equal to
that specified below for the permanent
grade in which he is serving:

Colonel- - - = -c-accceano- 30 years
Lieutenant colonel - ----.- 26 years
Majore == === e ccmmmaa- 20 years

3. For the purposes of this paragraph,
the total commissioned service of an
officer who shall have served con-
tinuously in the Marine Corps Reserve
following appointment therein in the
grade of second lieutenant shall be
computed from 30 June of the fiscal
year in which he accepted appointment,
Each other officer shall be deemed to
have for these purposes as much total
commissioned service as any officer
of the Regular Marine Corps not re-
stricted in the performance of duty
who has served continuously since
original appointment as a second lieu-
tenant in the Regular Marine Corps
and has not lost numbers or precedence
and who is or has been after 6 Septem-
ber 1947 junior to such other officer,
except that the total commissioned
service of such other officer may not
be less than the actual number of years
he has served in commissioned officer
status above the grade of chief warrant,
W-4, Notwithstanding the first two
sentences of this subparagraph, the
Secretary of the Navy may defer the
retirement or discharge under this
paragraph of an officer serving in the
permanent grade of major or above
for a period of time which does not
exceed the amount of constructive serv-
ice in an active status which was
credited to the officer at thetime of his
original appeintment or thereafter
under any provision of law, if the
officer can complete at least 20 years
of satisfactory Federal service during
the period of such deferment {10 U.5.C,
6389, as amended, by Act of 30
June 1960, P.L. 86-559, 74 Stat,
274),
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13156 REVOCATION OF LIMITED
ASSIGNMENT STATUS AND
SUBSEQUENT RETIREMENT
OR SEPARATION

!, A Reserve officer who has been
designated for limited assignment will
have this designation revoked for one
of the following reasons: (a) failure to
be selected for continued limited as-
signment on annual review, (b) failure
of selection for promotion to next
higher grade a second time, {c) failure
to maintain an active status, and(d)for
other good and sufficient reasons when
determined by the Commandant of the
Marine Corps. Following the revoca-
tion of an officer's limited assignment
status he will be discharged, allowed
to resign, or transferred to the Re-
tired Reserve under the provisions of
paragraph 13154 or 13155,

13157 RETIREMENT OR SEPARA-
TION FOR AGE AND SERV-
ICE; WOMEN OFFICERS

1. A woman Reserve officer shall be
afforded an opportunity to transfer, if
qualified, to the Retired Reserve, but
if not transferred, be allowed toresign
or be discharged upon attainment of
age or length of cornmissioned service
as follows:

a. Majors and below pursuant to
the regulations prescribed for male
Reserve officers in subparagraph
13154.2,

b. Lieutenant colonels who attain
age 55 or complete 20 years of satis-
factory Federal service, whichever is
earlier, except they may be retained
beyond age 55 until they complete 20
vears of satisfactory Federal service
provided that this service can be com-
pleted by age 62.

c. Ifinitially appointed after 12 June
1948:

{1) Captains andfirst lieutenants
whose names on 30 June of the fiscal
year in which they complete 13 and 7
years commissioned service, respec-
tively, are not on a promotion list for
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promotion to the next higher grade.
Women officers in this category may
be retained until 30 June of the fiscal
year in which they have been con-
sidered for promotion for the second
time and are not on a promotion list.

{2) Majors and below who attain
age 50 and are not on a promotion list,

(3) Majors who complete 20
vears of commissioned serviceandare
not on a promotion list,

(4) Lieutenant colonels who
attain age 55 or complete 30 years of
commissioned service, whichever is
earlier,

2., No woman Reserve officer shall be
involuntarily eliminated from anactive
status pursuant to this paragraph ex-
cept upon the recommendation of a
board which shall be appointed by the
Secretary of the Navy and convened at
such times as the Secretary of the
Navy may direct (10 J,8.C. 6403).

3. See paragraph 13159 for exceptions
to this paragraph.

13158 RETIREMENT OR SEPARA-
TION FOR UNSATISFACTORY
PARTICIPATION

’1. Each non-obligor officer of Class

III Volunteer Marine Corps Reserve
in an active status, who is credited at
the end of his anniversary year with
less than 27 retirement points, shall
be separated or retired unless quali-
fied for assignment to the inactive
status list or retention in an active
status in accordance with current di-
rectives, except company grade offi-
cers who have not completed more than
3 years in an inactive duty status since
date of last release from active duty.
In the latter case the action described
above will be taken in the event the
officer fails to accrue a minimum of
16 reserve retirement credits at the
end of his anniversary year, Such a
member will be informed by letter by
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the Commanding Officer, Marine Corps
Reserve Data Services Center, that
because he has not met prescribed
satisfactory participationrequire-
ments, his separation of retirement
is mandatory under existing law. Each
officer will be afforded the option of
requesting transfer to the Retired Re-
serve is qualified, or tendering his
resignation,

a, Those members who elect one of
the options afforded under subpara-
graph 1, above, will be processed in
accordance with the provisions of this
chapter, '

b. Each officer subject to separa-
tion or retirement who does not elect
one of the options afforded him under
subparagraph 1, above, will be re-
ferred to a board convened in accord-
ance with subparagraph 13152.3, and a
recornmendation submitted relative to
his retention or discharge, Eachofficer
who is to be considered by a board
will be properly notified in advance that
his case is to be considered by aboard
for separation and afforded an oppor-
tunity either to appear for a hearing
or to submit a statement as he may
elect, Further, each such officer will
be informed that if he desires to
appear in person or be represented
before a board, no expense to the
Government is authorized. The current
SecNav Instruction pertaining to this
matter should be consulted for detailed
procedures,

2. See paragraph 13159 for exceptions
to this paragraph.

13159 EXCEPTIONS TO MANDA-
TORY RETIREMENT OR
SEPARATION OF CERTAIN
RESERVE OFFICERS

1. The retirement or separation of
certain Reserve officers regquired by
paragraphs 13154.2, 13155, 13156,
13157, and 13158 shall not apply to an
officer who has completed 18 but less
than 19 years of satisfactory Federal
service until the third anniversary of
the date on which he would otherwise

13160

be transferred from an active status
or discharged, or upon completion of
20 years of satisfactory Federal serv-
ice, whichever is earlier; nor shall
the above referenced requirements
apply to an officer who has completed
19 but less than 20 years of satisfac-
tory Federal service until the second
anniversary of the date on which he
would otherwise be transferred from
an active status or discharged, orupon
completion of 20 years of satisfactory
Federal service, whichever is earlier.

2. The exception explained in sub-
paragraph 1, above, will not be ex-
tended to an officer who would not be
able to complete 20 years of satisfac-
tory Federal service prior to reaching
the age at which retirement is manda-
tory under subparagraph 13154.1 (10
U.S.C. 1006},

3. Each male personwho after August
9, 1955, becomes a member of an Armed
Force before his 26th birthday, shall
serve in the Armed Forces for a total
of 6 years, Any part of such service
that is not active duty or active duty
for training shall be performedinaRe-
serve component. Unless, under regu-
lations prescribed by the Secretary of
the Navy, he is promoted to a higher
Reserve grade, he shall be retained in
an active status in his Reserve grade
for the rest of his period of required
service and may not be discharged
from that status unless he is so dis-
charged because of personal hardship
under regulations prescribed by the
Secretary of Defense.

13160 RETIRED RESERVE

1. The Retired Reserve consists of
reservista who are retired under
various laws and regulations explained
in succeeding paragraphs. The names
of all members of the Retired Reserve
are carried on the Retired Reserve
list, The names of members of the
Retired Reserve who are entitled to
retired pay are also carried on the
Retired Reserve list (10 U.S.C. 267,
274, 1376 and 6017).
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13161 RETIREMENT WITH PAY
BASED ON ACTIVE SERVICE

1, Reserve officers who have com-
pleted 20 or more years of active
service may request retirement under
the provisions applicable to Regular
officers in paragraph 13054, '

2. A reéervist {officer or enlisted) may
request retirement ifhe has completed:

a. 30 years of active service other
than active duty for training, or

b. 20 years of active service other
than active duty for training, the last
1C years of which he served in the 11-
year period immediately preceding re-
tirement, Retired pay will be 50 percent
of the basic pay to which he would be
entitled if on active duty. This retire-
ment provision applies only to persons
who were members of the Naval Re-
serve or the Marine Corps Reserve on
1 January 1953, and it shall terminate
on 1 January 1973 (10 U,S.C. 6327).

c. A reservist who is eligible for
retirement under this paragraph, and
who is also eligible for retirement
under another provision of law or for
transfer to the Fleet Marine Corps
Reserve under paragraph 13404, is
entitled to elect the type of retirement
for which he is eligible.

13162 RETIREMENT WITH PAY
BASED ON 20 YEARS SATIS-
FACTORY FEDERAL SERV-

ICE AT AGE 60

1. Except as provided in subparagraph
3, below, a reservist, officer or en-
listed, may request retirement with
pay if he is at least 60 years of age
and has performed 20 years or more
of satisfactory Federal service of which
the last 8 years of qualifying service
have been performed in a Reserve
compenent, The following service is
creditable as satisfactory Federal
service to determine whether a person
is entitled to retired pay under this
paragraph:

a. Years of service, before 1 July
1949 in the following:

(1) The Armed Forces.
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{2) The federally recognized
National Guard before 15 June 1933,

{3) A federally recognized status
in the National Guard before 15 June
1933,

(4) The National Guard after 14
June 1933, if his service therein was
continuous from the date of his enlist-
ment in the National Guard, or his
Federal recognition as anofficerthere-
in, to the date of his enlistment or ap-
pointment, as the case may be, in the
National Guard of the United States,
the Army National Guard of the United
States, or the Air National Guard of.
the United States,

(5) The Naval Reserve Force.

{6) The Naval Militia that con-
formed to the standards prescribed by
the Secretary of the Navy.

{7) The National Naval Volun-
teers. )

b. Each l-year period, after 1 July
1949, in which he has been credited
with at least 50 points on the following
basis:

{1) One point for each day of -~
{a) Active service; or

{b) Full-time service while
performing annual training duty or
while attending a prescribed course of
instruction at a school designated as a
service school by law or by the Secre-
tary of the military department con-
cerned.

If that service conformed to required
standards and gualifications,

{2) One point for each attendance
at a drill or period of equivalent
instruction that was prescribed for that
year by the Secretary of the military
department concerned and conformed
to the requirements prescribed bylaw,
including attendance at National Guard
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d. Service in a nonfederallyrecog-
nized status in the National Guard,

e. Service in the Fleet Reserve or
the Fleet Marine Corps Reserve.

f. Service in any status other than
that as a commissioned officer, war-
rant officer, flight officer, appointed
aviation cadet, or enlisted member,.

3. No person who, before 16 August
1945, was a Reserve of an Armed Force,
or a member of the Army without com-
ponent or other category covered by
subparagraph la, above, except a Reg-
ular component, is eligible for retired
pay under this paragraph unless he
performed active duty after 5 April
1917, and before 12 November 1918,
or after 8 September 1940, and before
1 January 1947, or unless he performed
active duty, other than for training,
after 26 June 1950, and before 28 July
1953, No person shall be entitled to
retired pay wunder subparagraph 1,
above, if he is entitled, under anyother
provision of law, to retired pay from
an Armed Force or retainer pay as a
member of the Fleet Reserve or the
Fleet Marine Corps Reserve,

4. The last 8 years of satisfactory
Federal service need not be the last
8 years of military service, nor do they
have to be continuous. For example,
an individual who served 14 years as a
reservist and then 6 years in the Reg-
ular Marine Corps must serve anaddi-
ticnal 6 years in a Reserve status to
qualify for retired pay; and an individual
who served 13 years in the Repgular
Marine Corps, then 7 years as a re-
servist, followed by 4 years in the
Regular Marine Corps must serve an
additional year in a Reserve status
to qualify for retired pay. In the first
example, an additional 6 years service
in a Reserve status is necessary in
order that the requirement that the
last B years of satisfactory Federal
service as a member of a Reserve
component will be met. While this
person has completed 20 vyears of
satisfactory Federal service, the last
8 years of such service was notasa
member of a Reserve component, as

732-936 O-64—14
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only 2 of the last 8 were served as a
member of a Reserve component, In
the second example, even though this
person has completed over 20 years
of satisfactory Federal service he
must serve one more year as a mem-
ber of a Reserve component in order
to meet the requirement that the last
8 years of such service was asamem-
ber of a Reserve component.

5. The 50 points required for a year
of satisfactory Federal service maybe
prorated for a partial year and the 15
gratuitous points for membership may
be similarly prorated. In order to so
prorate, the member must be removed
from an active status at the end of the
period to be prorated by discharge or
transfer to the inactive status list or
Retired Reserve. Retention inanactive
status after a member ceases to earn
points may result in a part of a year
which is otherwise satisfactory be~
coming not creditable as satisfactory
Federal service. In order for a part
of a year to be creditable as satisfac-
tory Federal service, the member must
be credited with sufficient points to
be prorated over the entire part of the
vear that he remains inanactive status.

6. Members of the Retired Reserve
and former members of the Marine
Corps Reserve who are fully qualified
for retired pay in accordance with this
paragraph may apply therefor. See
paragraph 13167 for procedures (10
U,S.C. 1331 and 1332).

13163 SEI\YIIPUTATION OF RETIRED

l. For the purpose of computing the
retired pay of a person entitled to re~
tired pay under paragraph 13162, years
of service and any fraction of such a
year are computed by adding the fol-
lowing and then dividing the sum of
the addition by 360:

a. Days of active service,
b. Days of full-time service while
performing annual training duty or

while attending a prescribed course of
instruction at a school designated as a
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service school by law or by the Secre-
tary of the military department con-
cerned,

c. One day for each point credited
under subparagraphs 13162.1b(2) and
1b{3), above, but not more than 60days
in any one year.

d. Fifty days for each year before
1 July 1949, and proportionately for
each fraction of a year, of service,
other than active service, in a Reserve
component of an Armed Force, in the
Army or the Air Force without compo-
nent, or in any other category covered
by subparagraph 13162.1a except a
Regular component.

2. The monthly retired pay of aperson
entitled thereto under paragraph 13162
is computed according to the following
formula;

Multiplied by 24%  Subtract excess
of years of service over 75% of pay
credited to him upon which com-
under subpara- putation is based
graph 1, above

Monthly basic pay
at rates applicable
on date when re-
tired pay is granted
of highest grade
held satisfactorily
at any time in the
Armed Forces

(16 Usc 1333
and 1401)

13164 TIME NOT CREDITABLE
TOWARD YEARS OF
SERVICE

1. The following service will not be
counted in any computation of years of
satisfactory Federal service under
paragraph 13162 or years of servicefor
the computation of retired pay under
paragraph 13163:

a. Service in an inactive status on
the inactive status list,

b. Time spent after retirement or
transfer to the Retired Reserve,

2. Members of the Reserve are not
eligible to earn retirement credits
while on the inactive status list or in
the Retired Reserve, and they are not
entitled to gratuitous credits for mem-
bership during such periods (10 USC
1334),
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3, See paragraph 13002 for other serv-
ice not creditable inthe case of officers,

13165 RETIREMENT WITHOUT PAY
1. A reservist, officer or enlisted,
may request transfer to the Retired
Reserve provided he:

a. Has completed atotal of 20 years
of honorable service in the Armed
Forces; or

b, Has been found physically dis-
qualified for active duty as a result of
a service-connected disability regard-
less of ‘total years of service com-
pleted; or

¢, Has been found physically dis-
qualified for active duty, notas a result
of his own misconduct, regardless of
total years of service completed.

2. A reservist, officer or enlisted,
who has attained the age of 37 years
may request transfer to the Retired
Reserve provided he:

a. Has completed a minimum of 8
yvears satisfactory Federal service by
having been credited with at least 50
retirement points each year; or

b. Has completed a minimum of 8
vears Federal service, including at
least 6 months of honorable service on
active duty in time of war or national
emergency; or

c. Has consistently supported the
Armed Forces inanoutstanding manner
as determined by the Secretary of the
Navy.

3. A reservist, officer or enlisted,
may request transfer to the Retired
Reserve provided he has completed 10
or more years of active commissioned
service in the Armed Forces,

’4. Upon assignment or transfer to the

Retired Reserve, 2 member shall be
placed on the retired list in the highest
grade in which he has satisfactorily
served, as determined by the Secretary
of the Navy, or in the highest grade for
which eligible according to law.

13166 PHYSICAL DISABILITY
RETIREMENT

1. Reservists are eligible for physical

disability retirement under the
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conditions of part J of this chapter.
Reservists retired for physical dis-
ability under the provisions of chapter
61, 10 U,5.C., are entitled to the same
pay, rights, benefits, and privileges
provided by law or regulation for re-
tired members of the Regular Marine
Corps.

13167 RETIREMENT PROCEDURES

1. Reservists shall submit requests
for transfer to the Retired Reserve
with or without pay to the Commandant
of the Marine Corps via official chan-
nels. Transfers to the Retired Resexve
are required by law to become effec-
tive on the first day of a month. In those
cases where the member will attain the
age 60 and become fully gqualified for
retired pay within a period of 4months,
a DD Form 108, Application for Re-
tired Pay, will be completedinaccord-
ance with subparagraph 2, below, and
enclosed with the request for retire-
ment,

2. Members of the Retired Reserve
and former members of the Reserve
who are eligible under paragraph 13162
may apply for retired pay by use of DD
Form 108 in accordance with instruc-
tions thereon. The form will be com-
pleted as accurately as possible from
data readily available to the applicant.
Only one copy of DD Form 108 will be
required, Theform should be forwarded
so as to arrive at Headquarters Marine
Corps not less than 2 months nor more
than 4 months prior to the date the
member elects to have his retired pay
commence. Statements of service are
not necessary to document theseappli-
cations and will not be requested for
the purpose of completing an applica-
tion. However, the applicant should list
any service in other branches of the
Armed Forces other than the Marine
Corps, indicating approximate dates
when exact dates are not known., All
service will be verified from official
records when the application is proc-
essed. An individual may elect to have
his retired pay commence as of the first
day of the month following the monthin
which he becomes fully qualified for re-
tired pay, or the first of any month sub-
sequent to that date.

13168

3. When a reservist who is subject to
involuntary separation pursuant to this
chapter is eligible for transfer to the
Retired Reserve, he shall be so in-
formed and afforded an opportunity to
apply for such transfer prior to taking
final action in his case, Such.oppor-
tunity may be considered as having
been given by the mailing of notice to
the latest address of the reservist on
file with the appropriate command
maintaining his records and the grant-
ing of a reasonable period of time in
which to receive his reply,

13168 STATUS IN THE RETIRED
RESERVE

1. Title 10 U.,S, Code 672 provides
that a member of the Retired Reserve
may be ordered to active duty in time
of war or national emergency declared
by Congress, or when otherwise author-
ized by law. However, no member of the
Retired Reserve may be ordered to
active duty without. his consent unless
the Secretary of the Navy, with the ap-
proval of the Secretary of Defense,
determines that adequate numbers of
qualified members of the Ready and
Standby Reserve in an active status
are not readily available.

2. The following general information
is applicable to members of the Retired
Reserves

a, Members are noteligibletoearn
retirement credits or accrue additional
satisfactory Federal service unless
ordered to active duty as indicated in
subparagraph 1, above,

b, Members are not required to
participate in any training program,
and they are not eligible to participate
in any training or other program of the
Marine Corps Reserve in a pay status.

¢. Members are not required to
submit qualification questionnaires or
obtain periodic physical examinations.

d. Members may usetheir military
title in connection with any business
enterprises not prohibited by law,

e, Members are privileged to wear
the prescribed uniferm upon appro-
priate occasions of ceremony.
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13169 STATUS OF FORMER
MEMBERS

1. Former members of the Marine
Corps Reserve who have resigned or
been discharged may apply for retired
pay under paragraph 13167, if qualified.
Such former members may receive
retired pay, but are not carried on the
retired list and are ineligible for any
privileges or rights of the Retired
Reserve. They retain their civilian
status. However, suchformer members
who are in receipt of retired pay and
who have served on active duty, other
than active duty for training, for 8
or more years are entitled to certain
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medical care at facilities of the Armed
Forces, subject to the availability of
facilities.

13170¢ CURRENT ADDRESS OF
RETIRED RESERVISTS

1. A reservist who is retired shall
keep the Commandant of the Marine
Corps (Code DGH) informed at all
times of his current home mailing
address where mail and messages ad-
dressed to him will be received. This
report of current address is inaddition
to any report. submitted for retired
pay purposes.

ki --3.;;1'




PART E:

13200 GENERAL

1. The information contained hereinis
only a guide to determine whether or not
an officer who is to be separated from
the service will be granted a certificate
of discharge, and if so, todetermine its
character. This part should not under
any circumstances be construed as
regulations or authority for effecting
the separation of Regular or Reserve
officers. Commissioned officers and
warrant officers, both Regular and Re-
serve, who are totally separated from
the service, as distinguished from
released from active duty, will receive
certificates of discharge as hereinafter
provided, The following matter, rela-
tive to the situations under which the
various types of officer discharges will
be issued, has been designed to create
the greatest uniformity in policies and
procedures betweenofficer and enlisted
separations as well as among the vari-
ous branches of the Armed Forces.
Part ¥ of this chapter will be con-
sulted in situations relating to officer
separations not specifically covered
herein, .

13201 TYPES OF DISCHARGES

l. The following types of discharges
are prescribed for issuance to officers
of the Marine Corps or Marine Corps
Reserve totally separated from the
naval service:

Type of Discharge Character of Separation

Honorable Discharge.. Honorable
General Discharge..... Under bonorable conditions

DisSCharge cceeieveresess. Under conditions other than honor -
able

2. The foregoing discharges will be
issued by the Secretary of the Navy
and forwarded by the Commandant of
the Marine Corps. Under no circum-
stances will any other organization
issue any form of certificate of dis-
charge to an individual separated from
the service as a warrant or commis-
sioned officer.

‘conditions of an

TYPES OF DISCHARGES AND SEPARATIONS OF OFFICERS

3. Ultimate determination as to the
type and character of atotal separation
of any officer shall be made by the
Secretary of the Navy, The type of dis-
charge and character of separation is
based on the officer's military record,
as defined in subparagraph 13251.3.
The following will be used as a guide
in determining the type of discharge
to be recommended:

a, An honorable discharge is a
separation from the service with honor,
It is issued for proper military be-
havior, and proficient and industrious
performance of duty with due regard.

~to the grade held and the capabilities

of the individual concerned. An honor-
able discharge may be issued for the
following reasons:

(1) Unqualified resignations,

(2) Discharge of Reserve offi-
cers on inactive duty for age in grade,
as a result of failure to pass physical
examination, or for other reasons
which, byadministrative determination,
entitle them to honorable discharge.

_ (3) Diséharge by reason of no
future need for the services that an
officer is qualified to perform.

{4) Discharge because of failure
to pass professional examination for
promotion or failure of selection for
promotion,

(5) Academic or leadership
training failure despite honest effort.

(6) Personality defects or physi-
cal deficiencies despite which the indi-
vidual concerned is believed to have
performed service to the best of his
ability.

(7) Other conditions generally
resulting in an honorable discharge
for enlisted personnel,

b. A general discharge isa separa-
tion from the service under honorable
individual whose
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military record is not sufficiently
meritorious to warrant an honorable
discharge. It may be issued for the
following reasons:

(1} Administrative separations
for cause in cases wherein the cause
for separation or the previous record
of the officer concerned is of such a
nature as to preclude honorable dis-
charge, but is not of such a nature
as to require discharge under condi-
tions other thanhonorable,for example:

{a) Academic or leadership
training failure due at least in part to
lack of effort.

(b) Personality defects or
physical deficiencies unaccompanied
by a record of performance deemed
to represent the best of which the indi-
vidual is capable.

{c) Separations of Reserve
officers for failure to answer official
correspondence, willful absence from
scheduled drills, and like causes.

(d) Separation for any cause
wherein review of the military record
of the individual concerned indicates
performance of duty of a consistently
below average or unsatisfactory char-
acter,

c. A "discharge' as used herein is
a separation of an officer under condi-
tions other than honorable. It may be
issued for the following reasons:

(1) Resignation toc escape dis-
missal.

{2) Resignation for the good of
the service and to escape trial by gen-
eral court-martial. '

{3) Resignation for the good of
the service,

(4) Separations of officers by
reason of record of conviction by civil
authority upon criminal charges. Note
exception in paragraph 13202 for offi-
cers '"dropped from the rolls,'" to whom
no certificate of discharge is awarded.
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(5) Homosexuality.
(6) Drug addiction.
(7) Habitual drunkenness,

(8) Chronic default in the fulfill-
ment of legal obligations.

(9) Other reasons which would
result in the award of an undesirable
or bad conduct discharge if the indi-
vidual were in an enlisted status.

13202 SEPARATIONS NOT RE-
QUIRING DISCHARGE
CERTIFICATES

1. Certificates of discharge will not
be issued to officers separated by one
of the following procedures:

a. Dismissal pursuant to approved
sentence following conviction before a
general court-martial. The letter or
other document informing the officer
concerned of the final action in such a
case and effecting his dismissal from
the naval service shall be deemed
equivalent in all respects to a dis-
honorable discharge.

b. Separation of an officer through
dropping from the rolls of the service
pursuant to Section 10, Appendix 2,
Manual for Courts-Martial, U. S., 1951,
or other statute existing or hereinafter
enacted which may authorize suchpro-
cedure.

c. Separation of an officer through
dismissal, removal from office, or
other separation procedure required
by statutes existing or hereinafter
enacted prohibiting certain activities
by officers. Examples of the class of
statutory prohibitions referred to,
whether or not specifically applicable
to Marine officers, -are (1) carrying
on of trade or business by fiscal offi-
cers in funds, debts, or public prop-
erty of Federal or State Governments;
(2) using appropriated funds to influ-
ence legislation; and (3) accepting
bribes.

d. Separation through statutorily
implied resignation upon accepting or
holding of an appointment inthe foreign.
service of the U. S. Government,
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13203 DISCHARGES FOR OFFICERS
SEPARATED BY REASON OF
PHYSICAL DISABILITY

1. An officer who is discharged with
or without severance pay by reason of
physical disability will be given the
type of discharge deemed most nearly
consonant with the cause of his dis-
ability and his military record.

13204 RECOMMENDATIONS FOR
DISCHARGE

1. In all cases in which administrative
separation of an officer from the serv-
ice is being recommended, the authority
so recommending shall further make
recommendation as to the type of dis-
charge which should be awarded in
accordance with the foregoing para-
graphs, If the -officer concerned should
" submit a resignation from the naval
service in conjunction with the recom-
mendation for separation, such resig-
‘nation shall contain one of the following
paragraphs, as appropriate:

a. "I havebeeninformed andunder-
stand that if my resignation herein
submitted be accepted, I shall subse-
quently receive a certificate of honor-
able discharge fromthe naval service."

b, "I havebeeninformedandunder~
stand that if my resignation herein
submitted be accepted, I shall subse-
quently receive a certificate of general
discharge from the Marine Corps; that
such a separation, although considered
by the Navy Department to be under
honorable conditions, is not thehighest
qualitative type of separation provided
for officers of the naval service; and
that, while I shall be entitled to the
major portion of veterans' rights and
benefits presently authorized for for-
mer officers whose service has been
similar to my own, should any present
or future statutes specifically require
honorable discharge as a condition
precedent to the granting of rights

13205

and benefits fhereunder, my eligibility
for any such rights and benefits may
be at least doubtful."

c. "I havebeeninformedandunder-
stand that if my resignation (for the
good of the service) (for the good of
the service and to escape trial by
general court-martial) which is herein
submitted be accepted, I shall subse-~
quently receive a certificate of dis-
charge from the Marine Corps which
will state upon its face that it is under
conditions other than honorable; that
I may be deprived of substantial rights,
benefits, and bounties which Federal
or State legislation confers or may
hereafter confer wupon persons with
honorable service in, or separation
from, the Armed Forces of the United
States; and that I may expect to en-
counter substantial prejudice in civil
life in situations wherein the nature
of service rendered in, or the char-
acter of separation from, the Armed
Forces may have a bearing.,"

13205 PREPARATION OF DIS-

CHARGE CERTIFICATES AND
RELATED DOCUMENTS

1. Where separation is being accom-
plished otherwise than by acceptance
of resignation, a brief statement of
the facts constituting the cause for
separation shall be included in orders
or other documents informing the offi-
cer of the action being taken, but no
such statement of the facts shall be
set forth in or upon the certificate
of discharge itself. In cases in which
the date of separation from the serv-
ice is specified in the orders or
other document designed to effect such
separation, the appropriate certificate
of discharge will be forwarded there-
with. When the date of separation is
not so specified, the certificate will
be forwarded at such time as the Com-
mandant of the Marine Corps is ad-
vised of the date that the separation
was actually effected.
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1. All discharges and separations of
enlisted personnel will be governed by
and made in accordance with the pro-
visions of this part, whichis applicable
to all enlisted and inducted personnel,

13250 GENERAL

2. As used in parts F and G of this
chapter, the term continental United
States means the United States except
Alaska and Hawaii unless otherwise
indicated.

.3. As used within this chapter the
following definitions will apply:

a, Discharge, Complete severance
from all military status.

b. Release from Active Duty, Ter-
mination of active duty status and
transfer or reversion to a Reserve
component not on active duty,

c. Separation, A general term
which includes discharge or release
from active duty.

Ll £

d. ¥Administrative Separation. Dis-
charge or release from active duty
upon expiration of appointment or en-
listment, or prior to expiration of ap-
pointment or enlistment in the manner
prescribed by law or the Secretary of
the Navy, but specifically excluding
separation by sentence of a general or
special court-martial,

e. Military Record. Includes anin-
dividual's behavior while a member of
a military establishment, including
general comportment and performance
of duty, and reflects the character of
the service he has rendered while a
member of an armed service.

f, Prior Enlistment or Period of
Service. Service in any component of
an Armed Force, including the Coast
Guard, which culminated in the award
of a separation certificate or report
attesting to the type and character of
service rendered during that period,

13251 TYPES AND REASONS FOR DISCHARGE; SPECIAL CONSIDERATIONS

1. There are five types of discharges, with corresponding charapters as follows:

Type of discharge

Character of separation

Given by--

Honorable discharge
General discharge
Undesirable discharge

Honorable
Under honorable conditions
Conditions other than hoporable

Administrative action
-do-
-do-

Bad conduct discharge -do-
Dishonorable discharge " Dishonorable

General or special court-martial
General court-martial

2, There are twelve formal reasons h. Unfitness,

for discharge which are as follows: i, Misconduct,

a. Expiration of enlistment or ful- j. Sentence of court-martial,
fillment of service obligation, as appli- k. Security.
cable,

b. Convenience of the Government. of t}l1:e I?ra}:,?::‘ directed by the Secretary

c. Own convenience.

’ 3. The character of separation ortype
of discharge awarded upon administra-
tive separation from the current en-
listment or period of service will be
determined solely by the member's
military record during that enlistment

d. Dependency or hardship.
e. Minority,

f. Disability.

g. Unsuitability,

13-41
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including any extensions thereof, Rec-
.ords of nonjudicial punishment imposed
during a prior enlistment or period of
service may not be considered., (See
subpar. 4, below,)

a. Military record as used herein
includes an individual's military be-
havior and performance of duty, and
reflects the character of the service he
has rendered while a member of the
gervice, The military record is not
limited to entries in the service rec-
ord, but includes all information per-
taining to the military record.

b. Military behavior asusedherein
refers to the conduct of the individual
while a member of the service,

c. An honorable dischargeis asep-
aration from the service with honor.

d. A general dischargeisasepara-
tion from the service under honorable
conditions of an individual whose mili-
tary record is not sufficiently merito-
rious to warrant an honorable dis-
charge.

4, Except for misrepresentations, in-
cluding omissions, made in connection
with an enlistment or induction, anyac-
tivities that a member of the service
engaged in before he acquired statusin
the service may not be considered in
determining the type and character of
discharge or separation to be issued,
The type and character ofthe discharge
will be determined solely by the mem-
ber's military record,

a. In determining whether a mem-
ber should retain his current military
status or be administratively separated,
the member's entire military record,
including records of nonjudicial punish-
ment imposed during a prior enlistment
or period of service and any other
factors which are material and rele-
vant, shall be evaluated, Commanders,
investigating officers, duly constituted
boards and other agencies charged with
making such determinations will con-
sider records of nonjudicial punish-
ment imposed during a prior enlistment
or period of service onlyif such records
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of punishment would, under the par-
ticular circumstances of the case, have
a direct and strong probative value in
determining whether retention or ad-
ministrative separation should be ef-
fected.

(1) Cases in which the circum-
stances may warrant use of such rec-
ords shall ordinarilybe limited tothose
involving patterns of conduct which
would become manifest only over an
extended period of time.

{2) When a record of nonjudicial
punishment imposed during a current
enlistment or period of service is con-
sidered, isolated incidents and events
which are remote in time, or have no
probative value in determining whether
retention or administrative separation
should be effected, shall have minimal
influence on the determination.

(3) If a determination is made

that a member should be administra-
tively separated, the provisions of sub-
paragraph 3 and of this paragraph
apply.
5, An honorable or general discharge
wiil be issued, as warranted by the
individual's military record, whendis-
charge is for one of the following
reasons: expiration of enlistment,
convenience of the Government, own
convenience, dependency or hardship,
minority, disability, and unsuitability,
When the discharge of an individual for
one of the foregoing reasons is directed
by higher authority, and such authority
does not specify the type of discharge
or character of separation, the com-
mander effecting the discharge will
determine the type of discharge as
honorable or general, based on the
military record of the individual inac-
cordance with instructions herein,

6, In those cases where an individual
may be issued either an honorable or
general discharge, and the commander
or higher authority is ofthe opinionthat
the individual concerned should be is-
sued a type of discharge different from
that indicated by conduct and duty pro-
ficiency markings as set forth herein,
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a full report of the circumstances with
recommendations shall beforwardedto
the Commandant of the Marine Corps
(Code DMB) for decision. These excep-
tional cases are limited to those wherein
an honorable discharge is recommended
in lieu of a general discharge, or a
general discharge is recommended in
lieu of an honorabledischarge, Whenan
individual is to be transferred for dis-
charge, the recommendation should be
made prior to the transfer and a copy
will be forwarded to the activity to which
the person is to be transferred.

7. Commanding Generals of Marine
Corps Recruit Depots will determine
the type of discharge to be issued to a
recruit who is discharged prior to com-
pletion of recruit training for one of the
reasons listed in subparagraph 5, above,
unless otherwise directed by higher
authority. The determination of type of
discharge in such cases willnotbe del-
egated to commanding officers. An
honorable or general discharge will be
issued, as warranted by the individual's
military record in accordance with in-
structions herein, The recommenda-
tions of boards convened in connection
with separation of recruits maybe con-
sidered in making the determaination in
each case.

8. An honorable, general, or unde-
sirable discharge may be issued when
discharge is for security reasons. Dis-
charge for security reasons will be ef-
fected only when directed by the Com-
mandant of the Marine Corps or the
Secretary of the Navy after appropriate
proceedings in accordance with sepa-
rate directives which deal explicitly
with this matter,

9. An undesirable discharge willbeis-
sued when anindividualis dischargedby
reason of unfitness or misconduct, un-
less otherwise directed by the Com-
mandant of the Marine Corps.

10, When a commander is considering
recommending an individual of the
grade of sergeant (E-5) or above for
discharge by reason of unsuitability,
unfitness or misconduct, he may, where
considered appropriate, request from

13252

the Commandant of the Marine Corps
(Code DGK) copies of fitness reports
and any other pertinent information
which may be related to the reason for
discharge, or type of discharge to be
issued.

13252 HONORABLE DISCHARGE

1. An honorable dischargeis asepara-
tion from the service with honor. Is-
suance of an honorable discharge is
conditioned upon:

a, Proper military behavior, Inthe
case of personnel of the grade of cor-
poral (E-4) and below, proper military
behavior will be evidenced by the pos-
session of a minimum final average
conduct mark of 4.0,

b, Proficient and industrious per-
formance of duty commensurate with
the grade held and the capabilities of
the individual concerned, In the case of
personnel of the grade of corporal {E-4)
and below, such performance of duty
will be evidenced by the possession of
a minimum final average duty profi-
ciency mark of 3.0, :

c. Eligibility for discharge by
virtue of one of the following reasons:

(1) Expiration of enlistment or
fulfillment of service obligation, as ap-
plicable,

(2) Convenience of the Govern-
ment.,

{3) Own convenience.
{4) Dependency or hardship.
{(5) Minority.
[ -1t
(6) Disability.
(7) Unsuitability,
{8} Security.
(9) When directed by the Com-

mandant of the Marine Corps or Secre-
tary of the Navy.
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2, An honorable discharge will not be
issued if an individual has been con-
victed of an offense by general court-
martial or has been convicted by more
than one special court-martial in the
current enlistment, period of obligated
service, or any extensions thereof,
except as provided in subparagraphs 3
and 4, below. In other instances, where
a commander or higher authority con-
siders that, in view of particular cir-
curnstances, an enlisted or inducted
person should receive an honorable
discharge as an exception to the fore-
going, he should so recommend to the
Commandant of the Marine Corps (Code
DMB), forwarding a full report of the
circumstances,

3. An individual who has beenawarded
one of the following listed decorations
during his current enlistment, period
of obligated service, or any extension
thereof, may, where otherwise ineli-
gible, be given an honorabledischarge:
Medal of Honor, Navy Cross, Distin-
guished Service Medal, Silver Star
Medal, Legion of Merit, Distinguished
Flying Cross, Navy and Marine Corps
Medal, Bronze Star Medal, Air Medal,
Commendation Ribbon, Gold Life Saving
Medal, Silver Life Saving Medal, or
any decorations of the other Armed
Forces of the United States comparable
to the decorations listed above, Each
case will be determined on the basis
of the individual's military record.

4. An individual, who is discharged by
reason by physical disability incurred
in line of duty may, where otherwise
ineligible, be given an honorable dis-
charge. Each case will be determined
on the basis of the individual's military
record.

LSty

i5zu0 GENERAL DISCHARGE

1. A general discharge is aseparation
from the service under honorable con-
ditions. Issuance of a generaldischarge
is conditioned upon:

a. A military record not suffici-
ently meritorious to warrant anhonor-
able discharge.
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b, Eligibility for discharge by vir-
tue of one of the reasons listed in sub-
paragraph 13252.1c. '

2. When it is considered thata general
discharge may be warranted in lieu of
an honorable discharge in the case ofa
noncommissioned officer of the grade
of sergeant (E-5} or above, a report of
the circumstances with recommenda-
tions may be forwarded to the Com-
mandant of the Marine Corps (Cecde
DMB) for determination., Such proce-
dure is not appropriate when a general
discharge is clearly warranted based
on information pertaining to the mili-
tary record of the individual which is
available to the commander effecting
discharge.

13254 UNDESIRABLE DISCHARGE

l. An undesirable discharge is an ad-
ministrative separation from theserv-
ice under conditions other than
honorable, It is issued for unfitness,
misconduct, or for security reasons.
However, whenever the particular cir-
cumstances in a given case sowarrant,
a recommendation for an administra-
tive discharge other than undesirable
may be made to the Commandant of the
Marine Corps (Code DMB), Such a
recommendation will include the alter-
nate reason for discharge and the type
of discharge deemed mostappropriate,
since an honorable or general typedis-
charge may not be based upon reasons
of unfitness or misconduct. An unde-
sirable discharge will not be issued in
lieu of trial by court-martial except
upon the determination of a pgeneral
officer exercising general court-mar-
tial jurisdiction, or by higher authority,
that the interests of the serviceas well
as the individual will best be served
by administrative discharge., This does
not preclude recommendation for an
undesirable discharge when an indi-
vidual is in a disciplinary status or
disciplinary action is pending,

13255 BAD CONDUCT DISCHARGE

1. A bad conduct discharge is separa-
tion from the service under conditions
other than honorable., A bad conduct
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discharge may be given only by ap-
proved sentences of general or special
courts-martial and is appropriate for
offenses that warrant separation as
included punishment but are not of suf-
ficiently grave a nature as to warrant
dishonorable separation,

13256 DISHONORABLE DISCHARGE

1. A dishonorable discharge, as its
title denotes, is a separation from
service under dishonorable conditions.
Dishonorable discharges may be given
only by approved sentences of general
courtg-martial and are appropriate for

13257

serious offenses warranting dishonor-
able separations as included punish-
ment, : :

13257 TABLE OF MATTERS RE-
LATING TO DISCHARGES
OR RELEASES FROM AC-
TIVE DUTY
1. The following table of matters re-
lating to discharges or releases from
active duty is furnished as a ready
reference, The entries in the table are
to be considered as a guide only.
Pertinent references should be con-
sulted for detailed instructions and
exceptions under certain conditions,
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TABLE OF MATTERS RELATING TO DISCHARGES

Conditions Retain

_ Transpor- Issue Cash Reenti
Reason for Arthorit tﬁgf'?‘;;:nsnd Character of D For Mileage tution in  Civilian Mlowance Sﬁidfweu Elo;i:nent
Discharge T arweter op  Diseharge (a) Kind Clothing (e) ngm Recoupment
Discharges {a) (b) (¢) (e)
Expiration of Par. Par, 13251 Honorable DD 256-MC
Enlistment or 13258 13252 or
Fulfillment or 313253 Under Hon- DD 257-MC Yes No No No Yes Ne
of Service 13351 orgble Con-
Jpligation as ditions
applicable
Convenience Par. Par. 13251 Honorable DD 256-MC
of the Gov- 13261 13252 or
ermment 13253 Under Hon- LD 257-MC Yes No No Ko Yes ¥o ()
orable Com-
diticns
Own Com- Par, Par. 13251 Honoprable DD 256-MC
venience 13262 13252 or
13253 Under Hon- DD 257-MC Yes Ko No No Yes Yes
orable lon-
ditioms
Dependency Par. Par. 13251 Honorable DD 256-MC
or Hardehip 13263 13252 or
13253 Under Hon- DD 257-MC Yes No No No Yes Ne
orable Con-
ditions
Mincrity Par, Par. 13251 Honorable DD 256-MC
13264 13252 or
13253 Under Hon- DD 257.-MC Yes Ko No No Yes No
orable Ccn-
é¢itions
Disability Par, Par, 13251 Honorable DD 256-MC
13260 13252 or
13253 Under Hon- DD 257-MC  Yes No No No Yes Ho (g)
orable Con-
ditions
Unsuitability Par. Par, 13231 Honorable DD 256-MC
13265 13252 or
13253 Under Hon- DD 257-MC Yes Ko Yes No No No
cTrable Con-
ditiona
Security Par, Par. 13251.8 Honorable DD 256-MC
13269, 13252 or
13253 Under Hon- DD 257-MC  Yes No Yes No No Yes (h)
orable Com-
ditions
or :
Par. 13251.8 Undesirablie DD 258-MC Ho Yes Yes Yes No Yea (h}
13254
Unfitness Par. Par. 13251.9 Undesirable DD 258-MC No Yea Yes Yes No Yes
13266 13254
Misconduct Par, Par. 13251.9 Undesirahle DD 258-MC No Yes Yes Yes No Yes
13267 13254
Sentence of  Par, Par. 13255 Bad Conduct DD 259-MC  No Yes Yes Yes No Yes
Court-martinl 13268 13256 or

Dighonorable DD 260-MC

’(a) See paragraph 13303; Joint Travel Regulations; and Navy Travel Instructions, paragraph 7150-3d.
{b) See paragraph 13307.
(e) See parsgraph 13309 and Navy Comptroller Marual, paragraph 044180,
(d) See paragraph 13317.
(e) See paragraph 14001 and Navy Comptrcller Manual, paragraphs C44070-4 and 044075-4.
{f) Unless directed by CMC or unless marriage is the basis in the case of a woman member.
(g) Unless reswiting from misconduct or willful neglect or unless ineurred during a period of
unauthorized absence.
(h) when direc';gd by CMC.
¥
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13258 DISCHARGE FOR REASON OF
EXPIRATION OF ENLIST~
MENT OR FULFILLMENT OF
SERVICE OBLIGATION

1. Commanders are authorized todis-
charge enlisted personnel upon normal
date of expiration of enlistment, exten-
sion of enlistment, or period of induc-
tion, The normal date of expiration of
enlistment for any enlistment is the
date of the month immediately preced-
ing the appropriate anniversary of the
date of enlistment as adjusted for the
purpose of making up any time lost
from the enlistment, extension of en-
listmment or period of induction.

2, Discharge of enlisted personnel for
reason of fulfillment of service obliga-
tion will be accomplished in accordance
with the provisions of part H of this
chapter. Paragraph 13351 will be cited
as the authority for discharge.

13259 DISCHARGES AT SEA

1. Discharges will not be executed
while an enlisted person is attached to
a Marine Detachment Afloat, except
for the purpose of immediate reenlist-
ment, or accepting a commissioned or
warrant grade.

13260 DISCHARGE FOR PHYSICAL
DISABILITY

1. The Commandant of the Marine
Corps, and commanders, when specifi-
cally authorized by separate directive,
may direct or effect discharge for
physical disability when as a result of
medical findings, anindividual has been
found physically unfit to perform the
duties of his grade. Discharge for rea-
sons of physical disability is givenonly
as the result of an individual's appear-
ance before a physical evaluationboard
or a board of medical survey. For
further instructions, see paragraph
13305 and part J of this chapter.

13261 DISCHARGE OR RELEASE
FROM ACTIVE DUTY FOR
CONVENIENCE OF THE
GOVERNMENT

1. The Commandant of the Marine

Corps may authorize or direct the
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discharge or release from active duty
of enlisted personnel for the conven-
ience of the Government for any one
of the following reasons:

a. General demobilization or by an
order applicable to all members of a
class of personnel specified in the
order,

b. To accept appointment as an
officer in the Marine Corps, Marine
Corps Reserve, or in another branch
of the Armed Forces for active duty
only.

c. Upon certification by a medical
officer that an enlisted woman is preg-
nant, the commander shall discharge
the woman for the convenience of the
Government, or in the case of over-
seas commands will transfer the en-
listed woman to the continental United
States for discharge. The type of dis-
charge certificate issued will be as
warranted by her service record, re-
gardless of her marital status, In the
case of discharge for reason of preg-
nancy of an unmarried minor (under
21 years), the commander will notify
the parents or guardian of the-woman
concerned, If as a result of a spon-
taneous or therapeutic abortion or a
stillbirth, the pregnancy is terminated
Prior to separation from the service,
the woman will be discharged unless
she requests in writing that she be
retained in the service. In such case,
the woman may, at the discretionofthe
commander be retained in the service,
if found physically qualified.

d. For reasons of national health,
safety, or interest, only when recom-
mended by a government agency au-
thorized to make such determination
and recommendation. It is not expected
that cases of this nature will come to
the attention ofindividual commanders,
However, should such be the case, a
prompt report containing all available
information should be made to the
Commandant of the Marine Corps (Code
DMB).

e, By reason of erroneous induc-
tion, when so stated by the Office of
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the Director of Selective Service, or
by reason of erroneous enlistment,
Any case coming to a commander's
attention which purports to be of this
natuyre shall be investigated as fully
as possible and a complete report,
including such certified statements as
appear necessary, made promptly to
the Commandant of the Marine Corps
(Code DMB).

f. Other good and sufficient rea-
sons when determined by the Com-
mandant of the Marine Corps or the
Secretary of the Navy,

g. For the purpose of helding public
office as set forth in subparagraph
13050,6,

2, Cormmanding generals of Marine
Corps recruit depots may authorize
or direct discharge of recruits for
the convenience of the Government
citing the authority in subparagraph le,
above (erroneous enlistment or erro-
neous induction) if it is determined in
accordance with existing regulations
that the recruit failed to meet the
required physical standards when ac-
cepted for enlistment or induction,

3. The commander shall discharge for
the convenience of the Government or,
in the case of overseas commands will
transfer to the continental limits of
the United States for discharge:

a. A married enlisted woman, at
her written request, provided she is
not stationed at or sufficiently close to
the duty station or residence of her
husband to permit the maintenance of
a joint residence and provided she
meets all applicable conditions set
forth below,

{1} A transfer request to the
same or nearby duty station or place
of residence of her husband has been
submitted by the enlisted woman to the
Commandant of the Marine Corps
(Code DF) and has been denied.

13262

{(2) The separation of husband
and wife has exceeded 18 months.

{3) The enlisted woman is not
serving on an extension of enlistment
or reenlistment entered into subsequent
to marriage.

(4) The enlisted womanhas com-
pleted 24 months service following
completion of a service school if length
of course was over 24 weeks,

b. An enlisted woman when it is
established that such woman:

{1) Is the parent by birth or
adoption of a child under 18; or

(2) Has personal custody of a
child under 18; or

{3) Is the stepparent of a child
under 18 and the child is within the
household of the woman for a consecu-
tive period of more than 30 days a
year; or

(4) During her current enlist-
ment or extension of enlistment has
given birth to a living child,

13262 DISCHARGE OR RELEASE
FROM ACTIVE DUTY FOR
OWN CONVENIENCE

1. The Commandant of the Marine
Corps may authorize or direct thedis-
charge or release from active duty of
Marines for their own convenience,
Requests for discharge will, as a policy,
not be granted when submitted solely
for the purpose of (1)} entering another
branch of the Armed Forces in an
enlisted status, (2) accepting civil em-
ployment, or (3) accepting employment
with other government agencies in a
civilian capacity,

2, It is not desired to prevent person-
nel from applying for discharge for
personal reasons; however, when it is
evident after interview with the person
concerned that his desire for separa-
tion is based on personal benefit, such
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as for one of the reasons stated above,
he should be informed of the general
policy and discouraged from submitting
an official request for discharge for
such reasons, If he still wishes to sub-
mit a request for discharge, he should
be allowed to do s0, in which case sub-
stantiating documents bearing on his
particular case should be required of
the applicant to accompany his request,
In the case of aliens, the provisions of
paragraph 13326 are applicable.

3. Discharge '"by purchase'" will not
be authorized,

13263 DISCHARGE OR RELEASE
FROM ACTIVE DUTY FOR
REASON OF DEPENDENCY
OR HARDSHIP

1. The Commandant of the Marine
Corps and all Marine general officers
in command may authorize and direct
the discharge or release from active
duty of enlisted personnel for depend-
ency or hardship.

2., Enlisted persons who desire to re-
quest discharge or release fromactive
duty for dependency or hardship rea-
sons shall be informed of these regu-
lations and of the proper procedure to
follow. It should be clearly explained
to each applicant that submission of a
request is no assurance that discharge
or release will be authorized. Each
request of this nature that is received
shall be carefully and sympathetically
considered and decided onitsindividual
merits.

3. Undue hardship does not exist solely
because of altered present or expected
income or because the individual is
separated from his family or must
suffer the inconveniences normally in-
cident to military service. Discharge
or release from active duty by reason
of hardship or dependency will not be
authorized:

a. For personal convenience alone.

b. When the Marine is in a dis-
ciplinary status. This doesnot preclude
submission of application while in a
disciplinary status.

c. When the Marine requires medi-
cal treatment.
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d, Solely by reason of the preg-
nancy of the Marine's wife.

4, Discharge or release from active
duty will not be disapproved under the
provisions of this paragraph solely
because:

a. The enlisted person's services
are needed in his organization.

b. He is indebted to the Government
or to an individual,

5. Discharge or release from active
duty for hardship or dependency will
be warranted and may be authorized
and directed when the following condi-
tions are met:

a. Undue and genuine dependency
or hardship exists.

b, Dependency or hardship is not

. of a temporary.nature,

¢. The Marine has made every
reasonable effort to relieve the hard-
ship 'by means of application for de-
pendents allowance and voluntary
contributions which have proveaninade-
quate,

d. Conditions have arisen or have
been aggravated to anexcessive degree
since entry into the Marine Corps or
entry on current tour of extended ac-
tive duty. An example of a meritorious
case is one in which the evidence
shows that as a result of the death or
disability of a member of the Marine's
family, his discharge or release from
active duty is necessary for the sup-
Port or care of a member or members
of the family,

e, Discharge or release from ac-
tive duty will result in the elimination
of, or will materially alleviate the
condition, and there are no means of
alleviation readily available other than
by such discharge.

6. After explaining the regulations to
an applicant, he will be permitted to
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submit a written application for dis-
charge or release from active duty for
dependency or hardship. Consideration
and assistance will be given in the
preparation of request. Requests must
be accompanied by at least two affi-
davits substantiating the dependencyor
hardship claim. Where practicable, one
such affidavit should be from the de-
pendent concerned., The request should
contain the following additional infor-
mation:

a. Reason in full for request,

b. Complete home address of de-
pendent and applicant,

¢. Names and addresses of persons
familiar with the situation.

d. Statement as to marital status
and date of marriage.
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e, Financial obligations; specific
amounts and methods of contributions
to dependent.

f. Names, ages, occupations, and
monthly incomes of members of the
individual's family, if any; where ap-
plicable, incomes to include monetary
benefits derived as the result of being
beneficiary to a life insurance policy
indicating whether payment was made
in a lump-sum settlement or on a
monthly basis, and the reasons why
these members cannot provide the nec-
essary care or support of the indi-
vidual's family; and a statement that
no members of the family have been
omitted, Income as used herein will
include wages, compensation of any
type, Social Security benefits, interest
and rental income from property and
all other sources., If the request is
based on financial conditions of speci-
fic members of the family, a statement
of both monthly income and expenses
of such members, and a statement of
their assets and liabilities will be in-
cluded. Assets will include a listing of
all property, securities, and funds
owned, indicating value, except cloth-
ing and household furnishings,

g. If dependency is the result of
death of a member of the Marine's
family, occurring after his entrance
into the service, a certificate or other
valid proof of death should be fur-
nished, If dependency or hardship is
the result of disability of a member of
the Marine's  family, occurring after
his entrance in the service, a physi-
cian's certificate should be furnished
showing specifically when such dis-
ability occurred, the nature thereof,
and probable duration,

7. The immediate commander will for-
ward such application by endorsement,
including:

a. A definite recommendation,

b. A statement regarding service
obligation.

c. Status of any disciplinary action
pending,

13263

d. Effective date, amount and pur-
Pose of all allotments, If the applicant
claims to be making cash contribu-
tions, he shall be required to produce
substantiating evidence, such as money
order receipts, etc, -

8. The commander who has authority
to convene special courts-martial will

appeoint a board, consisting of not less

than three members, before whom the

Marine will appear. This board shall
consist entirely of military personnel,

It will be the responsibility of the board

to study and evaluate all available

information, interview the applicant,

and make recommendations to the com-

mand concerning ultimate disposition
of the case, including a recommenda-

tion as to whether an individual who

has a remaining service obligation
should be discharged or released from

active duty. The report of the board

will include a brief summary of any

factors considered in arriving at its

recommendations which are not appa-

rent in the application. The authority
contained herein to appoint a board

may be limited by higher authority
when such action is deemed desirable;

e.g., when one board may conveniently
consider all cases in a larger tcom-

mand, '

" 9. Upon receipt of a written request

from the individual concerned, together
with the supporting evidence outlined
in subparagraph 6, above, the command
exercising discharge authority will:

a, Review carefully the basis on
which the request is made,

b. Commands exercising discharge
authority may request supplemental
information from the American Red
Cross pertaining to the application for
discharge or release from active duty
of individuals for hardship. These re-
quests will be restricted to specific
information in those cases only where
additional information is needed to
make a determination., If the case is
disapproved after receipt of the Amer-
ican Red Cross report, the command
will include the report whenforwarding
the case to the Commandant of the
Marine Corps (Code DMB).

¥
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c. If the case has not previously
been considered by a board, appoint a
board to comsider the case as outlined
in subparagraph 8, above.

d. If the discharge or release from
active duty is considered warranted,
the command will take final action on
the application regardless of the rec-
ommendations of the board, If the indi-
vidual is discharged, application and
all supporting papers willbe forwarded,
with closed out service record, to the
Commandant of the Marine Corps (Cede
DGH)., For those individuals released
from active duty, the application and
supporting papers will be forwarded to
the Commandant of the Marine Corps
(Code DGH); service records will be
forwarded to the appropriate Reserve
command ‘in accordance with current
directives.

e. If the discharge or release from
active duty is not considered war-
ranted, the command will forward the
application with all supporting docu-
ments, together with a synopsis of the
proceedings and recommendations of
the "local review board, to the Com-
mandant of the Marine Corps (Code
DMB), for review and final determi-
nation. The synopsis should contain
any pertinent information not included
in the man's application or other sup-
porting documents that will aid in
making final determination.

f. If, at any time prior to final ac-
tion, the applicant indicates a desire
to withdraw the application or a desire
not to be discharged even though the
application is not formally withdrawn,
the cognizant command will obtain a
signed statement from the applicant to
that effect, The statement will be in-
cluded with the application when for-
warded to the Commandant of the Ma-
rine Corps (Code DMB) and an entry
will be made on page 11 of the service
record book showing that the applicant
signed such a statement.

10, Commands authorized to direct
discharge or release from active duty
in accordance with this authority are
further authorized to make the final
determination, when the Marine con-
cerned has a military obligation, as to

13-50
Ch, 8

MARCORPERSMAN

whether the conditions of hardship or
dependency for which the individual is
being considered may be expected to
continue throughout the period of obli-
gated service., If it is considered that
the hardship or dependency will con-
tinue throughout the period of obligated
service, the Marine maybe discharged,
in which case the period of obligated
service is terminated, In case of doubt,
the Marine will be transferred to or
retained in the Marine Corps Reserve
to complete his obligated service.

l1. In effecting separations under this
authority, the procedures set forth
below will be followed:

a, If the individual to be separated
has a home of record in the continental
United States:

(1) Commands located in the
United States will effect the separation
locally,

(2) Commands located outside
the United States will transfer the in-
dividual concerned to the nearest Ma-
rine Corps activity in the United States
for separation,

b. If the individual to be separated
is entitled to and elects transportation
to a point outside the United States
upon separation, he will be transferred
to the Marine Corps activity nearest
to the point te which transportation is
authorized.

12, Any information concerning the
private affairs of Marines or their
families shallbe treated as confidential,
and shall not be disclosed fto persons
other than in connection with their offi-
cial duties, nor will the source of such
information be disclosed.

13264 DISCHARGE FOR REASON OF
MINORITY

I, Subject to the restrictions contained
in subparagraph 4, below, the Com-
mandant of the Marine Corps may au-
thorize or direct the discharge of
enlisted personnel for minority when
it is considered to be in the best in-
terests of the Government,

2, Subject to the restrictions set forth
in subparagraph 4, below, all Marine
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general officers in command are au-
thorized to effect the discharge of
enlisted or inducted personnel for rea-
son of minority, Overseas commands
will transfer personnel to the United
States for such discharge.

3, Organizations not inthe jurisdiction
of one of the commands listed above
will forward a report of the case tothe
Commandant of the Marine Corps (Code
DMB), including the evidence pre-
scribed in subparagraph 6a, below; a
definite recommendation as to desira-
bility for retention, and a statement
from the subject person. If the person
is not considered desirable for reten-
tion, he shall be retained at, or trans-
ferred to a continental shore station
and the Commandant of the Marine
Corps will be sc advised,

4, Discharge for minority may be
effected subject to the following re-
strictions:

a. Regular Marine Corps and Ma-
rine Corps Reserve

{1} If under a verified age of 17
years, the individual willbe discharged
regardless of whether or nothe enlisted
with proper consent,

{2) If it has been verified that
the individual has passed his 17th
birthday but not his 18th, he will be
discharged, provided: {a} enlistment
was made without proper consent and
application of parent or guardian for
release has been received by the com-
mand concerned or the Department of
the Navy within 90 days from the date
of enlistment; or (b} if in the opinionof
the commander the individual is not
sufficiently mature for retention. A
negative opinion in this respect should
be supported, if practicable, by aqual-
ified psychiatric evaluation,

(3) When it has beenverified that
the individual has passedhis 18thbirth-
day he will be retained.

b. Inductee

{1) If the individual is under 18
years and 6 months of age, when veri-
fied, he will be discharged unless, pur-
suant to Selective Service regulations,
the minor, after attaining age 17, vol-

unteered for induction with the written
consent of his custodial parent orlegal
guardian,

¢, Women

(1) If enlisted andunder 18 years
of age she will be discharged.

(2) If enlisted without proper
consent and has passed her 18th birth-
day but not her 21st birthday, when
verified, discharge upon application of
parent or legal guardian provided that
such application has been received by
the command concerned or the Depart-
ment of the Navy within 90 days after
the enlistment.

5. The statutory and administrative
minimum ages for enlistment are as
follows:

Stamtory Administrative
Regular Marine Corps
Women 18 13
Marine Corps Reserve
Men 14 17
Women . 18 18

a, The discharge of any enlisted
person who is determined to be under
the statutory minimum age is manda-
tory, and request of parent or guardian
is not required. This provision is not
applicable to a2 minor who is enlisted
while under the minimum statutoryage
limit and- remains in the service after
reaching the statutory age. Such a re-
quest will be processed in accordance
with subparagraph 4, .above, where
appropriate, - '

6. In any case where it becomes ap-
parent or it is alleged that there is a
discrepancy of age or name in the en-
listrnernt contract, or when the validity
of custodian's consent is questioned,
prompt action shall be taken to ascer-
tain the true facts, and whether or not
such facts provide abasis for discharge,
local records will be corrected and a
complete report made to the Com-
mandant of the Marine Corps (Code
DMB). ' '

a. The evidence described below
will be acceptable for establishing proof
of age and for correction of records:

1351
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{1) A certified copy ofbirthcer-
tificate showing date of birth and date
birth was recorded, To be acceptable,
it must be recorded previous to enlist-
ment,

{2) A certified copy of baptismal
certificate, or other church record,
showing age or date of birth,

{3) A certified extract from a
school census record.

(4) A certified hosp1ta1 record
of birth.

(5) A certified census enumera-
tion extract.

b. Any difference in the name con-
tained in the evidence and the name
under which the individual enlisted
must be clarified by public record or
affidavits of two disinterested persons
testifying from their own knowledge as
to the identity of the personconcerned.

7. The Commandant of the Marine
Corps requires that written consent be
obtained from the custodial parent or
legal guardian in cases of all male
minors under 18 years of age, and all
women under 21 years of age.

8. The enlistment of a minor with
false representation as to age, or with-
out consent, will not alone be considered
a fraudulent enlistment, (See par,
13267.) ‘ :

9, The commander effecting a minority
discharge shall notify the next of kin,
giving the type of discharge and, in
general terms, the reason for dis-
charge. Care and discretion shall be
exercised in phrasing the notification
in order that the reason for discharge
may not be construed by the person
concerned as derogatory to the indi-
vidual or to reflect adversely on his
character. :

10. A pergon whose enlistment or in-
duction is terminated by reason of
minority shall not, as a result of such

enlistment or induction, be considered -

to have acquired a period of obligated
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service under law, nor is a service
under any enlistmentor induction which
was so terminated creditable toward
the {fulfillment of any subsequently ac-
quired obligation,

13265 DISCHARGE FOR REASON OF
UNSUITABILITY

1, The Commandant of the Marine
Corps, and Marine general officers in
command, may authorize or directdis-
charge by reason of unsuitability, ex-
cept that all cases involving sexual
perversion or homosexual tendencies
will be referred to the Commandant of
the Marine Corps (Code DK) for deci-
sion. Such discharge will be effected
when it has been determined that an
individual is unsuitable for further
military service because of:

a. Inaptitude, Applicable to those
persons who are best described as
inapt, due to lack of general adapta-
bility, want of readiness or skill, un-
handiness, or inability to learn,

b. Enuresis.

’ ¢. Character and behavior dis-
orders, disorders of intelligence, and
transient personality disorders due to
acute or special stress as listed in
"Department of Defense Disease and
Injury Codes" (TB Med IS/NAVMED
P-5082/AFM 160-24) and revisions
thereof. B '

" d. Other good and sufficient reasons
when determined by the Commandant
of the Marine Corps or the Secretary
of the Navy.

e. Apathy, defective attitudes and
inability to expend effort constructively;
as a wsignificant observable defect,
apparently beyond the control of the
individual, elsewhere not readily de-
scribable,

f. Alcoholism;

chronic, or addic-
tlon to alcohol ‘

g. Homosexual tendencies,
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»2. Commanding generals of recruit
depots may authorize or direct dis-
charge of recruits by reason of un-
suitability, citing the authority in sub-
paragraph 1d, above {other good and
sufficient reasons as determined by
the Commandant of the Marine Corps
or Secretary of the Navy) under the
following conditions:

13265

a. Upon enlistment the recruit con«
cealed the fact that he was married, or

b. Upon enlistment the recruit con-
cealed a juvenile or youthful offender
record, and

¢. A general discharge is appro-
priate,

13-52a
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3, In cases where a commander con-
siders an enlisted personunsuitable for
further military service, he will refer
the case tothe appropriate commanding
general, or the Commandant of the
Marine Corps (Code DMB)for decision,
Prior to recommending the discharge
of an enlisted person for unsuitability,
the commander will investigate or
cause the case to be investigated, The
person concerned shall be informed
of the contemplated action and the rea-
son therefor, and after the Uniform
Code of Military Justice, article 31 is
read and explained to him, he shall be
given an opportunity to make a state-
ment in his own behalf, In every case
of discharge for reason of unsuitability
recommended by a commander, a com-
plete report giving all the circum-
stances of the case, together with a
signed statement from the person con-
cerned or a certification that he does
not desire to make a statement, shall
be forwarded,

4. A recommendation for dischargeby
reason of unsuitability should be sub-
mitted in appropriate cases notwith-
standing any pending disciplinary action
or status as the result of disciplinary
action,

5. At the time of submission of a rec-
ommendation for discharge, an entry
will be made on page 11 of the service
record showing this fact and the reason
therefor, I the recommendation for
discharge is disapproved, an entry to
this effect will likewise be recorded
on page 11 of the service record,

6. When final action is taken on arec-
ommendation for discharge by reason
of unsuitability, all papers shall be
forwarded to the Commandant of the
Marine Corps (Code DGH) for file in
the individual's official record,

13266 DISCHARGE FOR REASON OF
E UNFITNESS

1, The Commandant of the Marine
Corps and all Marine general officers
exercising general court-martial juris-
diction, may direct the discharge or

13266

retention in the service of enlisted or
inducted persons recommendedior dis-
charge by reason of unfitness, except
that cases involving sexual perversion
will be referred to the Commandant
of the Marine Corps (Code DK} for
decision,

2, The commander will recommendan
individual for discharge for reason of
unfitness when it is determined that
his military record is characterized by
one or more of the following:

a, Sexual perversion including but
not limited to:

(1) Lewd and lascivious acts.
{2) Homosexual acts,

{3) Sodomy.

(4) Indecent exposure.

(5) Indecent acts with or assault
upon a child,

(6) Other indecent acts or of-
fenses.

b, Frequent involvement of a dis-
creditable nature with civil or military
authorities,

c. An established patternfor shirk-
ing.

d. Drug addiction or the unauthor-
ized use or possessionof habit-forming
narcotic drugs or marijuana.

e. An established pattern showing
dishonorable failure to pay just debts,

f. For other good and sufficient
reasons when determined by the Com-
mandant of the Marine Corps or the
Secretary of the Navy.

3. Before recommending a discharge

for unfitness, the commander shall in-
vestigate or cause each case to be
investigated. The circumstances,facts,
and offenses shall be substantiated by

13-53
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service record entries and/or other
pertinent information and copies there-
of shall be enclosed with the recoms-
mendation. All recommendations indi-
cating the existence of a physical
disability will be supported by a report
of a medical board, or a psychiatric
report in cases of character and be-
havior disorders or other mental in-
firmities, if practicable, The individual
recommended for such discharge will,
if his whereabouts is known, be prop-
erly advised of the basis for the con-
templated action and afforded an oppor-
tunity to request or waive, in writing,
each of the following privileges:

a, To have his case heard by a
board of not less than three officers.

b, To appear in person before such
board, subject to his availability; e.g.,
not in civil confinement,

¢. To be represented by counsel,
who, if reasonably available, should be
a lawyer, Military counsel of his choice
will be provided if reasonably avail-
able, otherwise, military counsel
deemed reasonably available will be
appointed, He may retain civilian coun-
sel at no expense to the Government.

d. To submit statements in his own
behalf, Prior to receiving any state-
ment, the provisions of Uniform Code
of Military Justice, article 31, shall
be read and explained to the individual,

4. At the time of submission of a rec«
ommendation for discharge, an entry
will be made on page 11 of the service
record book showing this fact and the
reasond therefor., If recormmendation
for discharge is disapproved, an entry
to this effect will likewise be recorded
on page 11 of the service record,

’5. A board consisting of not less than

three officers shall be convened by
each general officer exercising general
court.martial jurisdiction, or by such
subordinate commanding officers or
officers in charge as the officer exer-
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cising general court-martial jurisdic-
tion may direct, for the purpose of
considering recommendations for un-
desirable discharge in all cases where
the individual concerned has not waived
in writing the right to have his case
heard by a board of officers, and to
make recommendations to the con-
vening authority as to the final disposi-
tion in each case. When a board is
convened under delegated authority as
authorized in this paragraph, the rec-
ommendations of the commanding of-
ficer or officer in charge, and the
report of the board with the convening
authority's recommendation thereon,
will be forwarded to the general officer
exercising general court-martial jure
isdiction for appropriate action,

a. The membership ofaboard shall
include at Jleast one woman officer
when a case of an enlisted woman is
under consideration.

b, If the individual under consid-
eration is a member of the Reserve
component, the membership of the
board shall include:

(1) A majority of Reserve offi-
cers if available locally,

{2) if a majority of Reserve offi-
cers is not available locally, at least
one Reserve officer.

c. If the requirement set forth in
subparagraph b(l), above, cannot be
met, the record shall include a certifi-
cate of the convening authority to that
effect, If any other requirement cannot
be met from officer personnel available
locally, instructions will be requested
from the Commandant of the Marine
Corps (Code DK),

6. The recommendation for discharge,.
and the report of the boardineach case
considered by a board, will be sub-
mitted to the convening authority for
approval or disapproval, Based on the
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convening authority's decision, the fol-
lowing will apply:

a., Should the recommendation of
the board be approved, the convening
authority may immediately direct dis-
charge or retention of the individual
concerned,

b. Should the board of officers
recommend discharge and the conven-

13266

ing authority disapprove such recom-
mendation, he may direct retention of
the individual concerned,

c. Should the %board of officers
recommend retention andthe convening
authority not approve the recommenda-
tion, the entire proceedings will be
referred to the Cormmandant of the
Marine Corps (Code DK) for decision.

b1 34




CHAPTER 13--SEPARATION AND RETIREMENT

d, Should the commander, board of
officers, or convening authority rec-
ommend an administrative discharge
other than an undesirable discharge,
in accordance with paragraph 13254,
the case will be referred to the Com-
mandant of the Marine Corps (Code
DMB) for decision, (See subpar. g,
below, for exception,) Any other case
in which the convening authority re«
gards an undesirable discharge as war-
ranted while the board of officers rec-
ommended an honorable or general
discharge will beé referred to the Com-
mandant of the Marine Corps (Code
DMB) for decision,

e, In cases where the individual

concerned has waived the right to have.
his case heard by a board of officers,

the general officer exercising general
court-martial jurisdiction may direct
discharge or retention of the individual,

f, In any case where the convening
authority considers that there is a
question as to proper disposition, the
maftter will be referred to the Com-
mandant of the Marine Corps (Code
DK) for instructions,

’ g. In cases involving fraudulent
enlistments when a board of officers
recommends discharge of a Marine
under 21 years of age for any reason
set forth in subparagraph 13267.2b,
Marine Corps general officers exer-
cising general court-martial juris-
dicition may direct a discharge of the
type recommended by the boardordis-
charge as unsuitable without referral
to the Commandant of the Marine Corps
for decision, In such cases the para-
graph of this manual corresponding fo
the discharge awarded will be cited;
e.g., paragraph 13265.1d.

h. In cases involving fraudulent
enlistment for any reason set forth in
subparagraph 13267,2b(2) the following
will be accomplished:

(1) Ascertain all the facts by
inquiry to civil authorities to determine
actual offenses committed, circum-
stances in the case, d1sposition by

13266

juvenile or youth offender courts, ac-
tual confinement served and whether
civil probation exists,

(2) Any other information
deemed relevant to an evaluation of the
case,

{3) Evaluate the facts obtained,
man's statement, and military service
rendered to determine whether dis.
charge or retention should bedirected,

(4)If discharge is deemed
proper, it should be for unsuitability
under honorable conditions unless cir-
cumstances warrant a lower type dis-
charge.

i, When final action is taken on
any report or recommendation, all
papers shall be forwarded to the Com-
mandant of the Marine Corps (Code
DK) for review,

7. Commanding officers and officers
in charge, not under the command of a
Marine general officer exercising gen-
eral court-martial jurisdiction, will
comply with the procedures as set
forth in subparagraphs 3, 4, and 5,
above, Such officers will convene a
board of officers and refer recom-
mendations for discharge to the board
in cases where the individual concerned
does not waive in writing his right to
have his case heard by a board of
officers. The recommendation of the
commanding officer or officer in
charge, and the report of the board in
each case considered by a board, with
the convening authority's recommenda-
tion thereon, will be forwarded to the
Commandant of the Marine Corps (Code
DK) for final action.

8. Personnel serving outside the con-
tinental United States shall be trans-
ferred to the nearest Marine Corps
activity in the United States by the
general officer who directs or recom-
mends the discharge, Authority for
discharge will be included inthe orders
transferring the individual to the United
States.
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9. Commanders of activities outside
the ‘continental United States, notunder
command of a Marine general officer
authorized to direct discharge, will
transfer to the nearest Marine Corps
activity in the United States those indi-
viduals who have been recommended
for discharge by a board convened
under the provisions of subparagraph 5,
above, or who have been recommended
for discharge by their commander and
have waived in writing, the right to
have their case heard by a board of
officers. Commandersintheir endorse-
ment of the proceedings of the board
or their recommendation for discharge
will indicate the activity in the United
States to which the individual is being
transferred.

10, For notification to parents,
spouses, or guardian of enlisted per-
sons who are discharged prior to the
expiration of enlistment, see paragraph
7006.

13267 DISCHARGE FOR REASON OF
MISCONDUCT

1, General instl_-uctions relating todis-
charge by reason of misconduct are as
follows:

a. The Commandant of the Marine
Corps and. Marine general officers
exercising general court-martial juris-
diction, may d_u-ect the discharge or
retention in service of enlisted or
inducted personpel recommended for
discharge by reason of misconduct.

bh. When an md1v1dua1 is to be re-
tained in the service andcivilrestraint
(inclading probationary reporting)
exists, civil authorities will be re-
quested to terminate or suspend such
restraint for the duration of the enlist-
ment, (This action should be taken by
the commanding general making the
final determination or by the Com-
mandant of the Marine Corps in cases
where the Commiandant of the Marine
Corps makes final determination as to
retention in the service.)
2, The commander or officer incharge
shall make a report of suspected or
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apparent misconduct of enlisted or in-
ducted persons for any of the following
reasons and shall include in the report
a recormmendation for discharge or
retention in the serv1ce of the person
concerned:

a. Prolongedunauthorized absence.
When unauthorized continuous absence
of one year or more has been estab-
lished by official records, but punitive
discharge has not been authorized by
competent authority.

b. Procurement of a fraudulenten-
listment, induction or period of obli-
gated service through any deliberate
material misrepresentationor conceal-~
ment which, except for suchmisrepre-
sentation or concealment, may have
resulted in rejection. (See subpar.
13266.6g.) This includes, but is not
limited to the following:

(1) A police record, or convic-
tion by civil court.

{2) A record as a juvenile de-
linquent, wayward minor, or youthful
offender. (See subpar. 13266.6h.)

(3) Previous service in any
branch of the Armed Forces, '

{4) Physical defects,

(5) Marnage or dependents,

(6) Preserwnce
act(s) or tendencies.

homosexual

c. .Conviction by civil authorities
(foreign or domestic) or action taken
which is tantamount to a finding of
guilty of an offense for whichthe maxi-
mum penalty under the Uniform. Code
of Military Justice is death or confine-
ment in excess of 1 year; or which
involves moral turpitude; or where the
offender is adjudged a juvenile delin-
quent, wayward minor, or youthful
offender as a result of an offense in-
volving moral turpitude, If the offense
is not listed in the Manual for Courts-
Martial Table of Maximum Punish-
ments, or is not closely related to an
offense listed therein, the maximum
punishments authorized by the U. S.
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Code or the District of Columbia Code,
whichever is lesser, applies. For the
purpose of this subparagraph only, an
individual shall be considered as having
been convicted even though an appeal
ig pending or is subsequently filed.

3, The enlistment of a minor with
false representation as to age will not
alone be considered a fraudulent en-
listment. (See par, 13264.)

4, In forwarding cases of apparent
fraudulent enlistment or induction,
commanding officers or officers in
charge shall include documentary evi-
dence with regard to the alleged fraud.

5. In cases of conviction by civil au-
thorities or by consular court subse-
quent to enlistment, a copy of the court
order or order of commitment, or the
certificate of the Judge or the Clerk of
the Court, advising as to the charge on
which convicted, and the sentence ad-
judged, will be enclosed withthe report
and recommendation, After verifica-
tion, the commanding officer or officer
in charge will include in his recom-
mendation the maximum sentence pro-
vided for the offense.

6. The instructions and procedures set
forth in subparagraphs 13266.3 through
13266.9, shall govern in disposing of
cases of individuals consideredfor dis-
charge by reason of misconduct.

7. For notificationto parents, spouses,
or guardian of enlisted persons who
are to be discharged prior to expira-
tion of their enlistment, see paragraph
7006,

13268 DISCHARGE ADJUDGED BY
SENTENCE OF COURT-
MARTIAL

1. The words '"discharge' and 'dis-
charges' hereinafter used inthis para-
graph will refer to dishonorable dis-
charges and bad conduct discharges
adjudged by sentences of courts-mar-
tial.

2. It has been, and continues to be, the
Navy Department's policy that con-

13268

vening and reviewing authorities should
approve discharges only in those cases
where enlisted persons' records and
conduct show conclusively thattheyare
not fit for retention, and where reten-
tion is clearly not in the Government's
interest. Great care and judgment
should be exercised in cases of theft.
(See subpar. 5810.3, Marine Corps
Manual.)

3. Under the provisions of the Manual
for Courts-Martial, United States, 1951,
a dishonorable discharge should be
reserved for those who should be sepa-
rated from the services under condi-
tions of dishonor. Bad conduct dis-
charges are appropriate for one who
has been convicted repeatedly of minor
offenses and those whose punitive sepa-
ration from the service appears to be
necessary.

4, A convening authority, in those
cases where he approves a punitive
discharge, will include in his action a
brief synopsis of the disciplinary fea-
tures as well as favorable matters of
the service of the accused during his
current enlistment or current exten-
sion of enlistment as reflected in the
individual's service record book.

5. Prior to taking his action, however,
a copy of the synopsis will be furnished
the accused or his counsel as appro-
priate for such statement in rebuttal
or explanation as the accused may
desire to make,

6. Discharges as a result of sentences
of courts-martial will be effected only
after appellate review of the proceed-
ings and clemency actioninaccordance
with current directives have beencom-
pleted. In those cases where confine-
ment is adjudged in addition to a dis-
charge, the discharge shall not be
effected until the completion of appel-
late review or completion of the
sentence of confinement, whichever is
later, An exception to the foregoing
may be made where the periocd of con-
finement is to be served in a Federal
penal institution. In such cases the
discharge may be effected upon the
completion of appellate review without
waiting until the sentence of confine-
ment is completed.
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7. Except when the discharge hasbeen
suspended for a stated number of
months to permit the person to con-
tinue in the service after serving
satisfactorily during a probationary
period, the transfer of personnel sen-
tenced to discharge (including those to
be discharged on account of vacation of
suspended sentence) who are serving
outside the continental limits of the
United States will be governed by the
following instructions:

a, When an enlisted person who has
been sentenced to discharge, is serving
outside the continental limits of the
United States, whether it is ashore or
on board ship, transfer will be made to
the Marine Corps activity within the
continental limits of the United States
nearest the port of debarkation, for
retention or redesignation of a place
of temporary custody or confinement
in accordance with current directives,

b. Transfer tothe continental limits
of the United States in case of aperson
sentenced to discharge will not he
effected until review has been com-
Pleted by the officer exercising general
court-martial jurisdiction, the pro-
mulgating order issued, and appro-
priate entries made in the service
record book to show the action taken
by the officer exercising general court-
martial jurisdiction,

c. Transfer tothe continentallimits
6f the United States, in those cases
where, pursuant to the Manual of the
Judge Advocate General, the record of
trial is submitted directly to the QOffice
of the Judge Advocate General without
review by an officer exercising general
court-martial jurisdiction, will be
effected after appropriate entries have
been made in the service record book
to show the action taken by the con-
vening authority.

d. When transfer to the United
States is directed, report of same shall
be made to the Judge Advocate General
of the Navy in accordance with the
Manual for Courts-Martidl, United
States, 1951, paragraph 96, with copyto
the Commandant of the Marine Corps
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(Code DK), indicating the type of court-
martial, sentence as approved at the
time of transfer, the name of the ac-
tivity to which the individual is trans-
ferred, and the estimated date of re-
porting to the new activity, Upon the
arrival of such personnel at the new
activity, the commander of that activity
will immediately advise the Judge
Advocate General of the Navy bymes-
sage, airmail letter, or speedletter,
with copy to the Commandant of the
Marine Corps (Code DK), When a dif-
ferent activity or Naval Disciplinary
Command is redesignated as the place
of temporary custody or confinement,
this fact will be set forth in the report,
and the date of transfer to that activity
or command will be stated,

e. No punitive discharge is to be
effected outside the continental limits
of the United States, except in accord-
ance with instructions of the Secretary
of the Navy or the Commandant of the
Marine Corps.

8. When an enlisted person serving at
a station within the continental limits
of the United States has been sentenced
to discharge, and the discharge has
not been suspended for a stated number
of months to permit the person to con-
tinue in the service after satisfactorily
serving during a probationary period,
the individual will be retained at the
place of trial or transferred to another
activity, or a Naval Disciplinary Com-
mand, in accordance with periodic
directives of the Commandant of the
Marine Corps and the Bureau of Naval
Personnel governing designation of
places of confinement. When an indi-
vidual is transferred to another station
or to a Naval Disciplinary Command,
report of the transfer will be made to
the Judge Advocate General ofthe Navy,
with copy to the Commandant of the
Marine Corps (Code DK). (See Manual
for Courts-Martial, United States, 1951,
par. 96.)

9. When an enlisted person serving
within the United States, attached to a
vessel or organization destined for
transfer to foreign duty has been sen-
tenced to discharge and the discharge -
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has not been suspended for a stated
number of months to permit the person
to continue in the service after serving
satisfactorily during a probationary
period, he shall be transferred to a
Naval Disciplinary Command if he
meets the established criteria for
transfer to such a command; otherwise
he shall be transferred to the Marine
Corps activity nearest to the port of
departure prior to sailing. In such
cases report of transfer will be made
as set forth in subparagraph 8, above,

10, An enlisted woman who has been
sentenced to discharge will be trans-
ferred to the nearest post, station, or
barracks, where women are serving,

11, Where execution of a portion of a
sentence which adjudges a dischargeis
suspended subject to a probationary
period, the suspension may be vacated
pursuant to the procedure gef forth in
paragraph 97.b, Manual for Courts-
Martial, United States, 195]1. Com-
manders are directed to give careful
consideration to reports of offenses
committed by personnel servingin such
status, and to undertake proceedings
for the vacation of suspension of the
sentence only where it is established
by the record that suchactionis appro-
priate and in the best interest of the
Marine Corps. For a new offense the
commander may, (a) award nonjudicial
punishment, or recommend or direct
trial by court-martial, {b) initiate pro-
cedure for vacation of suspension, or
(¢) both.

12, A chief warrant officer may be
dismissed from the service and awar-

13271

rant officer may be dishonorably dis-
charged from the service pursuant to
the sentence of a general court-martial,
In time of war, the President mayorder
the dismissal of such officers,

13269 DISCHARGE FOR REASON OF
SECURITY

1. The Commandant of the Marine
Corps or the Secretary of the Navy
may direct discharge for reasons of
security withthe character ofdischarge
and under conditions stipulatedindirec-
tives that deal explicitly with this
matter when retention is not clearly
consistent with the interest of national
security.

13270 DISCHARGE WHEN DIRECTED
BY THE SECRETARY OF
THE NAVY

1. The Secretary of the Navy may au-
thorize or direct discharges in indi-
vidual cases,

B 13271 DISCHARGE OF SECURITY

FORCE PERSONNEL, PA-
CIFIC OCEAN AREA

1. The Commanding General, Fleet
Marine Force, Pacific, shall exercise
such administrative control over mat-~
ters relating to discharpges involving
enlisted personnel of the Marine Corps
Security Forces, Pacific Ocean Area,
as is otherwise delegated to all Marine
general officers in command and all
Marine general officers exercising

general court-martial jurisdiction, in
accordance with part F of this chapter.




PART G: GENERAL INSTRUCTIONS RELATING TO DISCHARGES

13300 TIME AND PLACE OF DIS-
CHARGE

1. A regular or reservist stationed
within the continental limits of the
United States will be discharged from
the Marine Corps at the duty station
to which assigned at the time he be-
comes eligible for such discharge.

2. Prior to expiration of enlistment or
expiration of any extension of enlist-
ment or when separation from active
duty for any other reasonis authorized,
Marines serving onforeign shore and at
sea, including such times as a ship may
be in a United States port, who do not
desire or are not eligible to reenlist
or extend their enlistment will be trans-
ferred by the field cormmander con-
cerned or commander of Marine De-
tachment Afloat to the Marine Corps
activity nearest a port of entry within
the continental United States except as
provided in subparagraph 3, below.
Transfer will be effected to ensure ar-
rival not later than 10 days prior tothe
effective date of discharge or release.
Attention is invited to the provisions of
paragraph 4110,

3. Enlisted personnel who are eligible
for separation, and who are entitled to
elect transportation to a destination
outside the continental United .States,
shall be transferred to the Marine
Corps activity nearest their destina-
tion, Such transfer will be made in ac-
- cordance with current directives and in
sufficient time to allow those persons
to arrive not later than 10 days prior
to the effective date of separation.

4. Ehnlisted personnel becoming eligi-
ble to be separated under honorable
conditions while serving outside the

United States or its territories or pos-.

sessions, in™ other than belligerent
countries may, at their own request,
be separated at their dufy stations.
Personnel shall indicate their election
by executing on page 11 of the service
record a request to be so separated.
Such separation in the case of enlisted
women becoming eligible to be sepa-
rated by reason of pregnancy is contin-

gent upon the individual having estab-
lished residence in the area in which
the duty station is located or being
married to a person who has such a
residence.

a. Individuals desiring separation
in a foreign country whether for the
purpose of traveling or residing in a
foreign area after separation from the
service shall, at a time substantially
prior to the normal date of separation,
make application for a passport in ac-
cordance with current directives and
for permission to remain inthe foreign
country or its possessions. These ap-
plications should be accompanied by
statements from the commander rela-
tive to the date the person will be
eligible for separation under honorable
conditions,

b. In the case of enlisted personnel,
the commander shall, prior to separa-~
tion of the individual ascertain that he
will be issued a passport and has been
or will be granted permission to re-
main in the foreign area. In this con-
nection, the commander may accept a
written statement from the appropriate
consular or diplomatic representative
to the effect that the individual con-
cerned has applied for a passport and
that it appears that he is eligible to
receive a passport upon his separation
from the service. Ingeneral, a consular
or diplomatic representative willbeina
position to make this latter statement
upon receipt of proper proof of the
individual's claim to United States
citizenship or nationality. Permission
to travel or reside in a foreigncountry
may be substantiated by a written state-
ment from the foreign government con-
cerned that the individual has been
granted or it is anticipated that he will
be granted permission to remain inthe
foreign area in question.

c. Officer personnel will submit
requests to be separated on foreign
station to the Commandant of the Ma-
rine Corps (Code DF)}. Contained in
their request shall be a statement that
application has been made for a pass-
port and indications arethat suchpass-
port ‘will be granted upon separation,
In addition, the request shall include.
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a statement that permission to remain
in the foreign area has been or will be
obtained.

13301 EFFECTIVE TIME OF -
SEPARATION

l. A discharge takes effect upon de-’

livery of the discharge certificate. The
release to inactive duty of members of
the Regular Marine Corps who are
transferred to the Marine Corps Re-

~serve and concurrently released to

inactive duty, takes effectupondelivery
of the separation document.

2. In cases where discharge has been
authorized or directed and the indi-
vidual is unavailable due to his un-
authorized absence or confinement in
a civilian jail, prison, or institution
and personal delivery of the certificate
is not possible or feasible, the dis-
charge will be effective on the date
shown on the discharge certificate,

3. Title 38 U.S. Code, 106{c) provides
that, for the purpose of entitlement to
benefits administered by the Veterans'
Administration, an individual dis-
charged or released from a period of
active duty shall be deemed to have
continued on active duty during that
period of time immediately following
the date of such discharge or release
from such duty determined in accord-
ance with current regulations to bere-
quired for him to proceed to his home
by the most direct route, and in any
event, until midnight of the date of such
discharge or release, If a discharged
member is injured while returning
home and requires hospitalization, he
may be eligible for benefits from the
Veterans' Administration and shouldbe
advised to file an appropriate claim to
that agency.

4, If discharge is being effected as a
result of immediate entry or reentry
into any component of the Armed
Forces, the discharge will be dated as
of the date preceding such entry or
reentry.

5. The release from active duty of a
reservist who was assigned to active
duty as a reservist is effective at the
expiration of authorized travel time,
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The discharge of a reservist as the
result of expiration of enlistment or
fulfillment of service obligation willbe
effective on the date shown on the dis-
charge certificate.

6. When the date of discharge is not
indicated, administrative discharges
will be effected at the earliest prac-
ticable date and normally notlater than
5 working days from the time of receipt
of the discharge order by the command
concerned,

7. Discharge certificates and final pay
or a substantial portion thereof will be
prepared and ready for delivery to the
Marine concerned upon the date of dis-
charge or release from active duty,

a. Delivery of discharge certifi-
cates will be made on the date of dis-
charge to those Marines who have
indicated that they do not desire to ex-
tend or reenlist,

b. Marines who desire to extend
or reenlist will be required to execute
their enlistment contracts or exten-
sions of enlistment on the dates their
current enlistment contracts expire,
or prior thereto, to be effective on the
date next succeeding the date of dis-
charge or expiration of enlistment, De-
livery of the discharge certificate will
be accomplished on a date subsequent
to the date of discharge,

¢. Commanders are authorized to
effect discharge, ortoorderareservist
home for release from active duty, as
appropriate on the last working day
preceding a Saturday, Sunday, or holi-
day when the normal expiration of en-
listment or date of detachment fromthe
command in the case of a reservist
falls on one of those days providing the
individual Marine concernedconsents in
writing. The reason for discharge will
be for convenience of the Government,
Subparagraph 13261.1a and this sub-
paragraph will be cited as authority.
Personnel desiring to reenlist im-
mediately will not be discharged early
under this subparagraph. The following
statement of consent will be entered
on page 11 of the service record and
signed by the Marine concerned:
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"I hereby consent to be (dis-
charged) (detached from my cormnmand)
on in lieu of my
normal date of (exp1rat10n of enlist-
ment) (detachment) on '
- . I understand that entitlement
to pay and allowances and credit for
active Federal service ceases on the
actual date of my separation from
active service."

{1} The following instructions
are applicable to personnel discharged
or released early under authority con-
tained in this subparagraph.

’ (a) Personnel shall be con-
sidered eligible for the Good Conduct
Award in all instances where eligibility
therefor would have been established
through normal expiration of obligated
active service.

(b) Recoupment of reenlist-
ment bonus will not be made.

{c) In the event of future
recall, personnel will be considered in
the same status as those who have
completed their enlistments or periods
of extended active duty.

13302 CATEGORIES FOR DIS-
CHARGE AT DUTY STATIONS
WITHIN THE UNITED STATES

1. Commanders will process and dis-
charge, at their present stations, all
enlisted personnel eligible for dis-
charge who fall within one of the fol-
lowing categories: For personnel ar-
riving in the United States from sea or
foreign duty, the commander referred
to is that of the post or station at or
nearest the port or aerial portof entry.

a. Those who have no obligated
service under law and who will be dis-
charged for reason of explratmn of
enlistment.

b. Those who willbedischargedfor
enlistment or reenlistment.

c. Those whose discharge is di-
rected by proper authority prior to
expiration of énlistment.

13305

2. Except for reenlistment or when
discharge is otherwise directed by
competent authority, enlisted personnel
who have not completed their obligated
service under law will not be dis-
charged upon expiration of enlistment,
They will be transferred to the Marine
Corps Reserve in accordance with
current directives.

13303 TRAVEL UPON SEPARATION

1. Detailed instructions relating to
the travel of personnel upon separation
from the service or release from ac-
tive duty are contained in Joint Travel
Regulations and inthe U. S. Navy Travel
Instructions.

2, I it is impossible to verify the
place elected for the purpose of mileage
from local records, the commander will
accept a certificate from the individual
as substantiation which will state the
Place elected for purpose of mileage
and identify such place as the home of
record, place from whichordered to ac-
tive duty, the place of induction, or the
pPlace of entry into the service as he
may elect. This certificate will be in-
serted in the service record book or
officer's qualification record.

13304 RETENTION IN SERVICE TO
LIQUIDATE INDEBTEDNESS

1. Neither Regular nor Reserve per-
sonnel will be retained on active duty
for the purpose of liquidating 1ndebted-
ness to the Government.

13305 PHYSICAL EXAMINATIONS
TREATMENT, AND PRO-
CEEDINGS

1. A complete physical examination
shall be given to all enlisted person-
nel prior to discharge, transfer to Re-
serve, or release from active duty,
Examination in the cases of personnel
being discharged or retired upon the
approved report of a medical board,
or a physical evaluation board shall be
given only if requested by the person
being discharged or retired. Physical

examinations shall be given in ac-
cordance with the Manual of the
13-63
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Medical Department and current di-
rectives. If as a result of such exami-
nation the enlisted person isfoundunfit
for the performance of duty, his case
shall be referred to an appropriate
medical board.

2. Discharge or release from active
duty normally will not be effected when
any of the following actions are being
taken or contemplated:

a. Physical evaluation board proc-
essing until the Secretary of the Navy
has taken final action on the board
proceedings and the Commandant of the
Marine Corps has promulgated such
action.

b. Medical board hearing, or;

¢. Necessary medical or dental
treatment.

d. For further instructions see part
J of this chapter.

3. An enlisted Marine on active duty
whose term of enlistment expires while
-he is suffering from disease or injury
incident tc service and not due to his
own misconduct, and who needs medi-
cal care or hospitalization, may bere-
tained on active duty, with his consent,
until he recovers to the extent that he
ia able to meet the physical require-
ments for reenlistment or until it is
determined that recovery to that extent
is impossible. {See par. 13451.)

13306 GOVERNMENT PROPERTY

1. Government property in possession
of enlisted personnel or on charge to
them will be recovered prior to dis-
charge. In case of shortages, com-
manders will take appropriate action
to determine responsibility in accord-
ance with current instructions.

13307 UNIFORMS AND CLOTHING

1. The instructions relating touniform
clothing of personnel being discharged
are contained in Individual Clothing
Regulations.
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2, A person discharged with a dis-
honorable, bad conduct or undesirable
discharge or for reason of unsuitability
or security shall have all uniform
coats, overcoats, raincoats, liners,
trousers, utility uniforms, caps and
hats in his possession, together with
all grade and branch of service insignia,
service stripes, and brass or bronze
buttons pertaining thereto, recovered
by his commander prior to discharge,
and if necessary, an outfit of civilian
outer clothing will be issued to him in
accordance with current instructions.

3. Uniforms recovered from women
Marines discharged as stated in sub-
paragraph 2, above, shallbe interpreted
to mean all uniform coats, overcoats,
skirts, dresses, utility uniforms, duffel
bag, boots, handbag cover and strap,
rain cap cover, hood for raincoat,
neckties, scarfs, gloves, caps andhats,
together with all grade and branch of
service insignia, service stripes, and
uniform buttons thereto. They will be
permitted to retain the raincoat, hand-
bag, and other items not specified above.
If they do not possess an olive drab
overcoat, the allowance of civilian
clothing furnished shall includea civil-
ian topcoat when weather conditions re-
quire.

13308 ACCRUED LEAVE

1. Prior ta discharge theleave account
will be balanced to the date of dis-
charge to detérmine the total amount
of leave accrued, For instructions rel-
ative to settlements for leave upon
separation see paragraph 15119.

13309 PAY ACCOUNTS

1. The disbursing officer carrying the
individual's account will be notified at
least 3 working days prior to date of
discharge.

2, An enlisted person who is dis-
charged for any reason with a dis-
honorable, bad conduct, or undesirable
discharge and who would be otherwise
without funds to meet his immediate
needs shall, upon discharge, be paid a
sum not to exceed $25 or such portion




CHAPTER 13--SEPARATION AND RETIREMENT

thereof as will, together with other
funds available te the individual con-
cerned, total $25. For detailed instruc-
tions regarding this cash allowance
see Navy Comptreller Manual, para-
graph 044180.

13310 INTERVIEW BY RECRUITING
OFFICERS

1. Prior to discharge each individual
will be interviewed by post or organiza-
tion recruiting officer, who will, if the
individual is considered desirable for
reenlistment,  point out the benefits of
continued service in the Marine Corps.
If the individual has definitely decided
not to reenlist, interest should be
aroused in the Marine Corps Reserve,
pointing out the benefits to be obtained.

2. Personnel should also be instructed
to apply to the nearest recruiting of-
ficer, and not directtothe Commandant
of the Marine Corps, should they de-
sire to reenlist at some subsequent
date, Recruiting officers have all the
necessary information and can answer
questions in much less time than if
inquiry is made direct to the Com-
mandant of the Marine Corps. Individual
cases will be referred to the Com-
mandant of the Marine Corps (Code DP)
when necessary, by the recruiting of-
ficers.

13311 ADDRESS OF MARINE CORPS
DISTRICT DIRECTOR

1, Each individual discharged and not
reenlisted in the Regular Marine Corps
will be informed of the address of the
Director of the Marine Corps District
nearest his prospective home address,
and that on questions relative to Marine
Corps service the Director maybe con-
sulted.

13312 PREPARATION OF THE
DISCHARGE CERTIFICATE

1. All enlisted discharge certificates
will be prepared by the organization
having custody of the service record

13317

book. The instructions contained in
paragraph 15074 will govern custody
and preparation of the discharge cer-
tificates.

13313 DELIVERY OF DISCHARGE
CERTIFICATE

1. The delivery of the honorable dis-
charge certificate invariably will be
made in person by an officer; in the
case of a person who has completedhis
enlistment honorably or under honor-
able conditions, the delivery should be
made by the post or regimental com-
mander, or if that is impracticable,
by the company commander, accom-
panied by the expression of a hope that
the individual will reenlist or good
wishes for a successful career.

13314 ARMED FORCES OF THE
UNITED STATES REPORT
OF TRANSFER OR DIS-
CHARGE (DD FORM 214)

1. The Armed Forces of the United
States Report of Transfer or Dis-
charge, DD Form 214, will be pre-
pared and delivered to each person at
the time of his separation from active
service for reasons other than death.

2, Instructions contained in paragraph
15072 shall govern preparation and
disposition of the Armed Forces of the
United States Report of Transfer or
Discharge.

$13315 DELETED (Ch. 10)

13316 HONORABLE DISCHARGE
BUTTON AND HONORABLE
DISCHARGE PIN

1. For eligibility for the honorable dis-
charge button and honorable discharge
pin, see paragraph 8100.

13317 WEARING OF UNIFORM
AFTER DISCHARGE

1. Marines whose character of dis-
charge is honorable or under honorable
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13318
conditions, except whendischarge isfor
unsuitability or for reason of security,
may retain and wear their uniforms
from the place of discharge to their
homes, within 3 months after date of
discharge. The phrase 'from the place

of discharge to his home, within 3

months after the date of such dis-
charge,” refers to the period between
the date of discharge and the date of
the person's arrival at his home and
does not permit the wearing of theuni-
form after arrival home, even though
the 3-month period has not expired.
If such personnel served during war
they shall, when not on active service,
be entitled, upon occasion of ceremony,
to wear the uniform of the highest grade
held by them during their war service.

13318 NATIONAL SERVICE LIFE
INSURANCE AND INSURANCE
UNDER THE INSURANCE ACT
OF 1951

1. In case an individual held National
Service Life Insurance he should re-
ceive the fourth copy of the notification
of discontinuance of allotment for Na-
tional Service Life Insurance, Form
VA 365,

2. Each individual carrying National
Service Life Insurance should receive
explicit notice that he may pay pre-
miums directtothe Veterans' Adminis-
tration, District Office, P. O. Box
8079, Philadelphia, Pennsylvania, if he
wishes to continue his insurance.

3. Each individual covered by the In-
surance Act of 195] should be care-
fully counseled regarding the post-
service insurance available to him, The
time limitation on applying for this in-
surance should be emphasized (38
U.S8.C. 701-724, 781-784). (See par.
11100.)

13319 BENEFIT PAMPHLET

1. Each individual separated will be
given a copy of the DD pamphlet "Going
Back to Civilian Life," (NAVMC-253T7).
{See par. 11350.)
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13320 WARNING TO INDIVIDUALS
NOT ELIGIBLE FOR RE-
ENLISTMENT

1. Every person discharged who isnot
eligible for reenlistment will be in-
formed that: (a) fraudulent enlistment
in any branch of the service will un-
doubtedly be detected by fingerprints,
and (b} if concealment of his previous
service and discharge results in his
reenlistment, he will be subject todis-
ciplinary action.

13321 CLOSING OUT OF SERVICE
RECORD BCOK

1. The service record book of each
person separated will be completed in
accordance with the instructions con-
tained in paragraph 15100.

13322 FORWARDING OF SERVICE
RECORD BOOKS

1. In all cases where individuals have
been discharged, the service record
books will be forwarded in accordance
with instructions contained in paragraph
15100.

2., In order to avoid confusion and de-
lay in final settlement, no transfers
will be made or authorized after an
individual's accounts have been closed
preliminary to discharge.

13323 DELIVERY OF BAGGAGE
AND PERSONAL EFFECTS

1. The individual's baggage and per-
sonal effects, upon discharge, will be
delivered to the railrpad station or
other point of departure by the com-
mand concerned.

13324 VOID ENLISTMENTS

1. The law prohibits the enlistment in
the Marine Corps of a person who is:

a. A male and under 14 years of
age;

b. A female and under 18 years of
age;
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c. Insane;

d. Intoxicated; or

e. Has deserted in time of war from-

any of the Armed Forces unless, intime
of war, his enlistment is permitted
by such authority as the Secretary of
the Navy designates. (10 USC. 5532)

Z. An enlistment entered into by a
person of one of the categorieslisted in
subparagtraph 1 is void.

3. All cases of enlistments apparently
entered into in viclation of the prohibi~
tion in 10 USC. 5532 shall be reported
to the Commandant of the Marine Corps
{Code DGK) immediately. After in-
vestigation of the facts and subject to
any provision of law pertinent thereto,
the Commandant of the Marine Corps
will direct the action to be taken and
the disposition of the person con-
cerned, The foregoing reporting re-
quirement applies, in additionto cases
falling under subparagraph 1, to the
following illegal enlistments;

a. Unauthorized execution of a con-
tract of enlistment into the Marine
Corps or Marine Corps Reserve while
already a member of any component of
any Armed Force of the United States or
execution of such contract while on a
retired list of any component of any
Armed Force of the United States,

4. For pay status of persons under
above illegal enlistments, see 39 Comp.
Gen. 742 and 860 in conjunction with
paragraph 044204.8, Navy Comptroller
Manual.

13325 NOTIFICATION OF NATU-
RALIZED PERSONNEL BEING
SEPARATED UNDER OTHER
THAN HONORABLE
CONDITIONS

1. Provision is made by law to revoke
the citizenship of naturalized citizens
who are discharged either dishonorably
or under other than honorable condi-
tions. The Immigration and Naturaliza-
tion Service, Department of Justice is
responsible for the institution of

13326

proceedings for the revocation of citi-
zenship in any such cases.

2, In the event any naturalized citizen
who i a member of the Marine Corps
is being discharged either dishonorably
or under other than honorable condi-
tions, the commander of the dischargee
shall forward immediately to the Com-
mandant of the Marine Corps (Code
DK), a report of such case in order
that the required certification may be
prepared and transmitted to the Im-
migration and Naturalization Service
upon the person's discharge for deter-
mination as to the propriety of revoca-
tion of citizenship. This report will
include the fact of discharge and the
date thereof. The report will also in-

clude whatever information is shownon

the dischargee's service records with
respect to naturalization.

13326 SEPARATION OF ALIENS

1. In any case where personnel who are
not citizens of the United States are to
be separated within the United States or
its Territories or Possessions, the
nearest district office of the Immigra-

tion ~and Naturalization Service, De-

partment of Justice, shall be notified of
such pending separation and prospec-
tive date thereof. Suchnotification shall
be submitted in sufficient time to per-
mit the immigration authorities totake
such action as they may deem appro-
priate prior to the date on which the
individual is to be geparated.

2. Section.- 328. of the Immigration and
Nationality ‘Act (8 U.S5.C. 1439) pro-
vides for expeditious naturalization of
permanent reésident aliens upon comple-
tion of 3 full years service in the
Armed Forces of the United States
provided. certain.’ other qualifications
are met. In order not to jeopardize
their eligibility for mnaturalization,
permanent resident aliens serving on
an enlistment or tour of extended duty of
3 years or more will not bedischarged
until completion of 3 full years service,
solely for the convenience of theGovern-
ment under the provisions of any early
release program, Further, the above
provisions will be explained to any alien
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who makes application for discharge
by reason of own convenience or hard-
ship prior to completion of 3 years
service, Notwithstanding the foregoing,
if any alien desires discharge for one
of the above reasona, he may be dis-
charged provided he makes the follow-
ing signed statement on page 11 of the
service record:

"I understand that my requesting
discharge prior to completion of 3 full
years of service may jeopardize my
eligibility for expeditious naturaliza-
tion under 8 U,S, Code 1439, However,
understanding the above, I requestearly
discharge."

The above policy should not be con-
strued as giving aliens an entitlement
to retention in service for at least 3
full years regardless of their military
record, Adequate provisions are con-
tained in this manual for the separation
of personnel whose performance of duty
or conduct does not justify their con-
tinued retention in the service.

3. Section 315 of the Immigratidﬁ and

Nationality Act (8 U.5.C, 1426)provides
for permanent denial of eligibility to
became a citizen of the United States to
any alien who applies or has applied for
exemption or discharge from training or
service in the Armed Forces of the
United States on the ground that he is
an alien, and is or was relievedordis-
charged from such training or service
on such grounds, The above provisions
will be explained to any alien who makes
application for discharge by reason of
own convenience on the grounds thathe
is an alien, Aliens accepting discharge
solely on grounds of being an alien
shall be required to make the following
signed statement of understanding on
page 11 of the service record:
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YI understand that 8 1.5,C. 1426
provides that any alien who applies for
discharge from the service of the
United States on the ground thatheis an
alien, and is discharged from such
service on such ground, shall be per-
manently ineligible to become a citizen
of the United States.'"

Aliens separated under the foregoing
conditions are not eligible and shall not
be recommended for reenlistment,

13327 DISCHARGE OF ALIENS

1. Title 10 U.S, Code 651 provides
that each male person who enlists in
the Armed Forces prior to his 26th
birthday incurs a military service
obligation. Aliens accepted for enlist-
ment are not Exe’rr;pt by law from the
military service obligation, and upon
separation from active service are
normally transferred to or retained in
an appropriate Reserve component to
cormnplete any remaining period df obli-
gated service,

2. Commanders are authorized to dis-
charge an alien upon completion of a
term of active service or from an
inactive duty Reserve status, upon the
writteni request of the individual con-
cerned, provided the applicant indicates
that 1mmed1ate1y subsequent. to dis-
charge, he will establish permanent
residence in his native country or other
country foreign to the United States.

3., Aliens who declare their intention
to establisah a permanent residence in
the . United States will not be relieved
of their military service aobligation.

4, Aliens who declare their intention
to establish permanent residence out-
gide the UnitedStates may be retained
in an obligor status upon request,




PART H: PROCEDURES FOR -DISCHARGE OF RESERVISTS ON INACTIVE DUTY

13350 GENERAL

’l. The Commanding General, Marine
Air Reserve Training Command; Di-
rectors, Marine Corps District; Com-
manding Officer, Marine Corps Reserve
Data Services Center and commanders
of Organized Marine Corps Reserve
Units (hereafter termed commanders,
where appropriate) are authorized to
discharge enlisted reservists, on in-
active duty under their command in
accordance with regulations promul-
gated for discharge of Marines from
the Regular Marine Corps, and for
reason 'set forth below as amplified by
instructions contained in the succeed-
ing subparagraphs:

a. For fulfiuiment of service ob-
ligation.

b. For own request.

c. For enlistment or appointment
in the Regular Marine Corps or for
appointment in the Marine Corps Re-
serve.

d. For enlistment in the Regular
Army, Navy, Air Forceor CoastGuard.

e, For enlistment in another Re-
serve compornent of the Armed Forces.

£. For failure to complete basic
military training.

g. For reason of erroneous as-
signment of military obligation,

h. Lack ofinterest {the Command-
ing General, Marine Air Reserve Train-
ing Command; and Directors only are
authorizedto discharge for this reason).

i. When classified in either a
IV-F or I-Y status by the Selective
Service System.

13351 DISCHARGE FOR FULFILI~
MENT OF SERVICE
OBLIGATION

1. Commanders, shall discharge

reservists upon completion of the é.or

8-year term of service required for
fulfillment of service obligation under
10 U.5, Code 651 and 50 Appendix,
U.S. Code, 4544d4(3), Universal Military
Training and Service Act, except those
serving on a definite term enlistment
contract or extension which has not
expired.

13352 DISCHARGE FOR OWN
REQUEST

1. Commanders are authorized todis-
cherge reservists on inactive duty un-
der their command upon the reservist's
written request under the following
conditions:

a. When the reservist is an alien

resident of a foreign country, {See par,
13327.)

b. When a married enlisted woman
has completed a minimum of 1 year of
service and has served 6 months follow-
ing any period of active duty for train-
ing. Requests for discharge under this
subparagraph will be accompanied by
documentary proof of marital status.
{See par. 13363,)

13353 DISCHARGE FOR ENLIST-
MENT, INDUCTION OR
APPOINTMENT IN THE
REGULAR MARINE CORPS
OR FOR APPOINTMENT
IN THE MARINE CORPS
RESERVE

1. The enlistment of a reservist is
deemed to be automatically terminated
upon his enlistment or induction in the
Regular Marine Corps or upon his
acceptance of appointment as an offi-
cer in the Marine Corps or Marine
Corps Reserve. Upon receipt of official
notification of such enlistment, induc-
tion or appointment, commanders will
close . out the service record of the
reservist concerned, showing the date
of discharge as of the day prior to
enlistment or induction in the Regular
Marine Corps or of acceptance of
appointment, The discharge certificate

13-69
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will be prepared and forwarded to, or
retained by the commander of the
_organization to which the individual
will be assigned in his new status
for delivery to the individual.

13354 DISCHARGE FOR ENLIST-
MENT OR INDUCTION IN THE
REGULAR ARMY, NAVY,

AIR FORCE, OR COAST
GUARD

1. Upon receipt of official notification

of the enlistment or induction of a -

reservist in the Regular Army, Navy,
Air Force or Coast Guard, com-
manders will effect the discharge of
the reservist as of the day prior to
such enlistment or induction, and for-
ward the discharge certificate to his
new organization, if known, otherwise
to the Commandant of the Marine
Corps (Code DGK} with a statement
as to reason for nondelivery,

13355 DISCHARGE FOR ENLIST-
MENT IN ANOTHER RESERVE
COMPONENT OF THE ARMED
FORCES

1. Reservists not on active duty and
having a military obligation under law
who desire to enlist or accept appoint-
ment in another Reserve component of
the Armed Forces of the United States,
may, upon their application, or with
their consent upon application of the
Armed Force in which enlistment or
appointment is desired, be discharged
by the commander concerned, subject
to the following conditions and pro-
cedures:

a, Request may be approved and
a conditional release granted if:

(1} The gaining Armed Force
has a specific vacancy for the reserv-
ists in an Organized unit within a rea-
sonable distance of his home or place
of business, and there is no Organized
Marine Corps Reserve unit similarly
available to him; or

(2} The gaining Armed Force has
a specific vacancy for the reservist in
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an Organized unit within a reasonable
distance of his home or place of busi-
ness, and the reservist has special
experience or professional, education-
al, or technical background which is
clearly of greater use to the gaining
Armed Force, and which use outweighs
the value of the reservist's previous
training in the Marine Corps; or

{3) The reservist will be en-
rolled in an officer training program
of the gaining Armed Force, Where
membership in the officer training
program does not confer military
gstatus, discharge from the Marine
Corps Reserve will be for the purpose
of immediate enlistment in a Reserve
component of the gaining ArmedForce,

b. Determination as to whether the
foregoing conditions are met will be
made by the commander of thereserv-
ist concerned,

¢. When a request is approved,
the commander will furnish a condi-
tional release to the originator of the
request which shall contain the follow-
ing elements:

{1) Statement that the request
for discharge is approved, subjectto the
applicant's enlistment or acceptance of
appointment in the gaining Armed
Force, and will be effected upon noti-
fication to the approving authority of
such enlistment or acceptance of ap-
pointment;

(2) Request that approving au-
thority be notified by the gaining Armed
Force of the effective date of such
enlistment or acceptance of appoint-
ment;

(3) Date the reservist acquired
his period of obligated service;

(4) Term of military obligation.

d. Upon receipt by the approving
authority of evidence that the applicant
has been enlisted or has accepted ap-
pointment in the gaining Armed Force,
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discharge will be effected as of the
day prior to the date of such enlistment
or acceptance of appointment. Dis-
charge certificate will be forwarded
to the gaining Armed Forcefordelivery
to the reservist.

2. Discharge of reservists, who do
not have a military obligation, to enlist
or accept appointment in a Reserve
component of another Armed Force
will be in accordance with the criteria
and procedures stated in subparagraph
1, above, unless the reservist is eli-
gible for discharge at his own request.
Conditional release in such cases will
state that the reservist has no obli-
gated service under law,

13356 DISCHARGE FOR FAILURE
TO COMPLETE BASIC
MILITARY TRAINING

1. Commanders will discharge re-
servists who have completed their ob-
ligated service, upon failure to com-
plete the minimum military training
requirements prescribed inthe current
Reserve Training SOP, unless waiver
and retention is authorized pursuant
to such instructions as may be issued
by the Commandant of the Marine
Corps. '

13357 DISCHARGE FOR REASON OF
ERRONEQUS ASSIGNMENT
OF MILITARY OBLIGATION

1. The commanders are authorized
to discharge enlisted Marines erron~
eously assigned a military obligation.
The following is applicable to the
discharge so effected:

a. Authority for discharge will be
this paragraph.

b, Character of discharge will be
in accordance with the table shown in
paragraph 13257 and the type which the
Marine would have received if dis-
charge had been effected upon expira-
tion of enlistment inductee service.

¢, Discharge will not be predated
nor will a new DD Form 214 be
issued.

13360

d. Do not effect discharge without
affording the Marine an opportunity to
reenlist in the U, S, Marine Corps
Reserve provided he is qualified,

13358 DISCHARGE FOR LACK OF
INTEREST

1., The Commanding General, Marine
Air Reserve Training Command; Dis-
trict Directors; and the Commanding
Officer, Marine Corps Reserve Data
Services Center are authorized to dis-
charge for lack of interest, reservists
on inactive duty under their command,
provided the reservist concerned does
not have a military obligation under
existing law,

2. Lack of interest is defined as, and
limited to one of the following:

a, Failureto answer official cor-
respondence or to comply with the
directives contained therein,

b, Failure to undergo a quadren-
nial physical examination when ordered,

13359 DISCHARGE OF RESERVISTS
CLASSIFIED IV-F AND I-Y

1. Commanders will discharge those
reservists assigned to their commands
who are classified in either a IV-F or
I-Y status by the Selective Service
System.

13360 RECOMMENDATIONS FOR
DISCHARGE

1. Commanders may recommend to
the Commandant of the Marine Cdorps
(Code DMB) that reservists be dis-
charged for the following reasons;:
Convenience of the Government; own
convenience; hardship; minority; un-
suitability; unfitness; or misconduct.
Recommendations will be preparedand
processed in accordance with part F
of this chapter. When an inactive duty
reservist is informed of his right to’
appear in person before a board in
connection with discharge for unfitness
or misconduct, he should also be ine-
formed that such appearance will be
at no expense to the Government. If
he does not waive his right to appear
in person, and he fails to appear
after having been notified of the time
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and place of meeting of the board,
it will be considered that he is not
reasonably available. The report of
the board should clearly state the
circumstances,

13361 NOT PHYSICALLY
QUALIFIED

1. Upon receipt of a report from a
medical officer that an enlisted re-
servist who is not on active duty, has
been determined to be physically un-
qualified the commander concerned,
will forward the Report of Medical
Examination (SF 88) to the Comman-
dant of the Marine Corps (Code DMB)
via the Chief, Bureau of Medicine
and Surgery, with recommendation as
to retention, waiver, discharge, or
transfer to another class,

’2. The Commanding General, Marine
Air Reserve Training Command; Di-
rectors; and the Commanding Officer,
Marine Corps Reserve Data Services
Center are authorized totake the action
described below upon being notified by
the Commandant of the Marine Corps
that an enlisted reservist not on active
duty has been found by the Chief, Bu-
reau of Medicine and Surgery, to be
physically unqualified for retention in
the Marine Corps Reserve,
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b. Inform the reservistof his status
providing the following information and
an appropriate form letter for reply:

(1) Medical descriptionof physi-
cal defect.

(2) That laws governing the
Armed, Forces require that anyperson,
. who is mnot physically qualified for
assignment fo active duty, be dis-
charged or retired from the Marine
Corps Reserve.

{3) That in view of the fore-
going he is requested to take one of
the following courses of action:

{a) Submit a written request
for discharge by reason ofbeing physi-
cally unqualified,
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(b) Request transfer to the
Retired Reserve if eligible under ex-
isting regulations.

(c} Request a hearing before
a physical evaluation board. Further,
that expenses incurred incident to this
hearing must be borne by the reservist
concerned and that he would not be
eligible to receive retired pay, sev-
erance pay or any other benefits as a
result thereof, Additionally, that such
hearings are expensive and that the
physical evaluation board would be
limited in its recommended findings
only as to whether the Marine is
physically qualified for active duty in
the U, 5. Marine Corps Reserve as
set forth in the Disability Separation
Manual, paragraph 0428,

{d) That if no reply is re-
ceived within 30 days from the date
of the letter of notification, it will be
considered that the reservist does not
desire a hearing and that action will
be taken to discharge him involuntarily
by reason of physical disqualification,

¢. Upon completion of the fore-
going, take such administrative action
as may be indicated in accordance with
the following instructions;

{1) Discharge the reservistupon
receipt of his or her written request
under authority contained in paragraph
13260.

(2) In the event the reservist
requests a hearing, authorize his ap-
pearance before the nearest physical
evaluation board at no expense. to the
Government inaccordance withinstruc-
tions contained in the Disability Sepa-
ration Manual, Such authorization will
be prepared in accordance with the for-
mat contained in figure 13-1, The
addresses of the physical evaluation
boards are shown in figure 13-2,

13362 DISCHARGE CERTIFICATE

1, A reservist whether discharged in
accordance with the instructions con-
tained in part H or pursuant to the
provisions of part F will be awarded a

;A
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certificate of discharge of such type
and character as is prescribed for his
type of case. The discharge of reserv-
ists serving on active duty is governe
by the provisions of part F,

2, For instructions governing prepa-
ration of discharge certificates see
paragraph 15074.

3. Upon transmittal of discharge cer-
tificates, inform each Marine that it
is his responsibility to report his
change of status to his local board of
the Selective Service System.

13363 DISCHARGE OF WOMEN WHOQ
BECOME A PARENT OR
CUSTODIAN OF A CHILD

’1. Commanders shall discharge an
enlisted woman in accordance with
subparagraph 13261.3b when it is es-
tablished that such womancomes within
its purview,

13364 DISCHARGE OF RESERVISTS
ON INACTIVE DUTY WHO
HAVE BECOME REGULAR
OR DULY ORDAINED MINIS-
TERS OF RELIGION OR WHO
DESIRE TO TAKE FINAL
VOWS IN ARELIGIOUS ORDER

1. Members of the Marine Corps Re-
serve on inactive duty who have be-
come regular or duly ordained minis-
ters of religion or who desire to take
final vows in a religious order may
request separation as follows:

a. Officers will submit resignation
of commission to the Secretary of the
Navy through official channels via the
Commandant of the Marine Corps (Code
DMA),

b. Enlisted personnel will submit
requests for discharge via official
channels to the Commandant of the
Marine Corps (Code DMB),

.. 13364

2. The following definitions apply for
the purposes of this paragraph:

a. "Regular minister of religion,"
is defined as a person who as his cus-
tormnary vocation preaches and teaches
the principles of religion of a church,
a religious sect, or religious organi-
zation of which he is a member, with-
out having been formally ordained as
a minister of religion, and who is
recognized by such church, sect or
organization as a regular minister.

b. "Duly ordained minister of re-
ligion" is defined as a person who
has been ordained in accordance with
the ceremonial ritual, or discipline of
a church, religious sect, or religious
organization established on the basis
of a community of faith and belief,
doctrines and practices of a religious
character, to preach and to teach the
doctrines of such church, sect, or
organization and to administer the rites
and ceremonies thereof in public wor-
ship, and who as his regular and
customary vocation preaches and
teaches the principles of religion and
administers the ordinances of public
worship as embodied in the creed or
principles of such church, sect, or
organization,

c. The above definitions do not
include a person who irregularly or
incidentally preaches and teaches the
principles of religion of a church,
religious sect or religious organiza-
tion or who may have been duly or-
dained a minister in accordance with
the ceremonial rite, or discipline of
a church, religious sect or religious
organization, but who does not regu-
larly, as a vocation, teach and preach
the principles of religion and adminis-
ter the ordinances of public worshipas
embodied in the creed or principles
of his church, sect,or organization.

3. Resignation of a commission or
application for discharge must be ac-
companied by a statement or certifi-
cate from an appropriate official of
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the church, religious sect, or religious
organization attesting that the reserv-
ist is a regular or duly ordained
minister of religion as defined in the
foregoing paragraph, or ifthe reservist
desires to take final vows in a reli-
gious order, his resignationor appli-
cation for discharge must be accom-
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panied by a statement or certificate
from an appropriate official of the
religious order showing that in order
to proceed further with his acceptance
into the religious order, it is required
that the reservist be separated
from any military status he may
have,

i il i o OO



PART I: RETIREMENT OF ENLISTED PERSONNEL AND TRANSFERS TO THE
FLEET MARINE CORPS RESERVE

13400 RETIREMENT OF ENLISTED
PERSONNEL AFTER THIRTY
YEARS ACTIVE SERVICE

1, An enlisted member serving in the
Regular Marine Corps who applies
for retirement after completing 30 or
more years of active service in the
Armed Forces shall be retired. Such
retirements are normally approved by
the Secretary. of the Navy acting for
the President. For this purpose, an
"enlisted member'' includes a member
of the Regular Marine Corps who
holds a permanént enlisted grade anda
temporary appointment in a commis-
sioned or warrant officer grade, Unless
otherwise entitled to a higher grade,
each member shall be retired in the
grade in which serving at the time of
retirement. Upon retirement, an en-
listed member, unless otherwise en-
titled to a higher pay by reasonofbeing
advanced to a higher grade in which
he served satisfactorily as an officer
under temporary appeointment, is en-
titled to retired pay at the rate of 75
percent of the basic pay to which he
would be entitled if serving on active
duty in the pay grade in which he was
serving on the day before retirement
{10 U.S.C, 6326 and 6151).

2. Service creditable for retirement
includes active service, except active
duty for training, in the Army, Navy,
Air Force, Marine Corps, Coast Guard,
and Reserve components thereof, per-
formed prior to 10 August 1956; and
such active service, including active
duty for training, performed on and
after 10 August 1956, For the purpose
of this paragraph "active service' is
defined as "active duty'" and means
full-time duty in the active military
service of the United States,

3. In computing active service for re-
tirement of enlisted members and for
transfer to the Fleet Marine Corps
Reserve, the following periods of time
lost as defined and computed in ac-
cordance with paragraph 044019, Navy
Comptroller Manual, must be deducted

from Regular Marine Corps enlist-
ments or other periods of active serv-
ice:

a. Unauthorized absence.
b. Confinement,

¢, Nonperformance of duty,
d. Sickness misconduct.

e. There shall also be deducted
from active service for retirement of
enlisted members and for transfer to
the Fleet Marine Corps Reserve:

{1} Time served under an en-
listment which was voidedbydischarge
on the ground that the member had
perpetrated a f{fraudulent enlistment.

{2) Time held beyond expiration
of enlistment or obligated active serv-
ice while awaiting or undergoing trial
by court-martial or awaiting comple -
tion of appellate review of such trial,
unless (a} the trial resulted in acquit-
tal of all charges involved, (b) no find-
ing of guilty was upheld upon appellate
review, or {c) the member was placed
in a full duty status.

{3) Time served under a sen-
tence which included unsuspended, for-
feiture of all pay and allowances,
unless (a) the sentence was disapproved
or set aside upon appellate review, or
(b} the member was placed in a full
duty status.

(4) Periods of leave without pay
granted in accordance with current in-
structions (see SecNav Instruction 1050
series} to await completion of appellate
review of court-martial sentences
which included punitive discharge.

(5) Service performed while
under the minimum statutory age for
enlistment, 10 U.S, Code 3254, 3256,
5533, 8254, 8256; 32 U.S. Code 313,
regardless of whether the enlistmentis
terminated by reason of minority.
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13401 PROCEDURE FOR EFFECT-
ING VOLUNTARY RETIRE -
MENT

1. Application for retirement shall be
addressed to the Secretary of the
Navy wvia official channels and the
Commandant of the Marine Corps.
The application shall be submitted so
as 1o arrive at Headquarters Marine
Corps not more than 3 months and
not less than 2 months in advance of
the desired retirement date and will
have attached a Report of Medical
Examination, SF 88, in duplicate in-
dicating the individual is physically
qualified for retirement,

Z. Upon approval of the Secretary of
the Navy, an authorization for transfer
to the retired list will be forwarded to
the commander by the Commandant
of the Marine Corps. Transfer to the
retired list will specify a date upon
which transferis tobe effective. Trans-
fer to the retired list must, by law

be effective on the date specifiedunless .

the Secretary of the Navy approves a
change prior to the effective date.
The law, 5 U.S. Code 47a, requires
that such retirements shall take effect
on the first day of a month.

3. In time of peace an individual will
be released from active duty on the
date preceding the effective date of
retirement. Release from active duty
takes effect at midnight on last of
month immediately preceding date of
retirement,

4, Discharge certificates will not be
issued regardless of the reason for
retirement,

5. Enlisted Marines contemplating
voluntary retirement shall obtain a
preretirement physical examination not
more than 4 months and not less than
2 months prior to the desired retire-
ment date in order to determine their
fitness for voluntary retirement, If a
disability is disclosed, the Marine
may be subject to physical disability
retirement in accordance with part J
of this chapter. A request for retire-
ment should not be submitted until the
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individual is found to be physically
qualified for. retirement. If, after a
member has submitted a request for
voluntary retirement, disease or in-
jury intervenes and such disease or
injury may warrant consideration for
physical disability retirement or medi-
cal treatment beyond the requested date
of retirement, the cognizant command
will immediately notify the Command-
ant of the Marine Corps by message
and the individual will be advised to
withdraw his application for retirement
pending determination of his case.

6. An individual being released from
active duty upon retirement shall be
directed to inform the Commandant
of the Marine Corps {Code CDH]) for
pay purposes of any change in address,
and of the necessity in all communica-
tions of giving full name, grade, and
service number. He shall be further
directed to keep the Commandant of the
Marine Corps (Code DGH) informed
at all times of current home mailing
address where he will receive mail and
messages addressed to him. This re-
port of current address is in addition
to that submitted for pay purposes.
He shall also be informed that he may
wear his uniform from place of re-
lease to home, if travel is performed
within 3 months after the date of his
release, and on other occasions when
the wearing of the uniform is appro-
priate; see Marine Corps Uniform
Regulations.

7. Upon retirement, the individual's
service records will be closed out
and forwarded to the Commandant of
the Marine Corps (Code DGH) and the
disbursing officer who is carrying
the pay records of the member will be
notified. Prior to forwarding the serv-
ice records, the commander will in-
clude in the member's record a home
mailing address, -

8. When an enlisted member of the
Marine Corps is to be placed on the
retired list after 30 years service, the
presentation of his retirement papers
will be made an occasion of ceremony
the scope of the ceremony and the
number of troops participating being
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left to the discretion of the commander
of the post or station, :

9., When an enlisted member of the
Marine Corps is placed on the disa-
bility retired list or the temporary
disability retired list as directed by
the Commandant of the Marine Corps,
the service record book will be closed
out and forwarded to the Commandant
of the Marine Corps (Code DGK). No
discharge certificate will be issued,

13402 RETIREMENT OF MEMBERS
OF THE FLEET MARINE
CORPS RESERVE

1. When a member of the Fleet Ma-
rine Corps Reserve has completed
30 years of combined active and in-
active service, or when he is found
not physically qualified, he shall with-
out application be transferred to:

a. The retired list of the Regular
Marine Corps if he was a member of
the Regular Marine Corps at the time
of his transfer to the Fleet Marine
Corps Reserve,

b. The Retired Reserve of the Ma-
rine Corps Reserve if he was a mem-
ber of the Marine Corps Reserve at
the time of his transfer to the Fleet
Marine Corps Reserve.

Z, For the purpose of retirement, a
member's years of service are com-
puted by adding:

a, The years of service credited
to him upeon his transfer to the Fleet
Marine Corps Reserve;

b. His years of active and inactive
service in the Armed Forces before
his transfer to the Fleet Marine Corps
Reserve not credited to him upon that
fransfer;

c. His years of service, active and
inactive, in the Fleet Marine Corps Re-
serve,

3. Unless otherwise entitled to higher
pay as set forth in paragraph 13403,
each member transferredto the retired
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list or the Retired Reserve as provided
in this paragraph is entitled to retired
pay at the same rate as the retainer
pay to which he was entitled at the
time of his transfer to the retired
list or the Retired Reserve {10 USC
6331),

4. Upon an individual's retirement
from the Fleet Marine Corps Reserve,
appropriate entries shall be made
in his service . record bock by the
Director of the Marine Corps Dis-
trict to which he is afttached. The
service record book will then be
forwarded to the Commandant of the
Marine Corps {Code DGH}.

13403 ENLISTED PERSONNEL ON
THE RETIRED LIST

l. An individual on the retired list
may be ordered to active duty in time
of war or national emergency. A re-
tired person serving on active duty
shall receive full pay and allowances
of his grade.

2. A retired individual serving on
active duty in time of war or national
emergency will be released from ac-
tive duty only in accordance with such
instructions as may be issued by the
Commandant of the Marine Corps.

3. Retired enlisted personnel not on
active duty shall receive such retired
pay as may be provided by law, and
shall be paid monthly by the Comman-
dant of the Marine Corps (Code CDH]}.

’ 4, Retiredenlisted personnelnotonac-

tive duty are entitled {o medical treat-
ment and hospitalization on space avail -
able basis; see Manual of the Medical
Department, United States Navy., When
hospitalized in a naval hogpital, they
are entitled to a daily ration,

5, Upon transfer to the retired list,
enlisted members who formerlyserved
as officers, will be advanced on the
retired list to the highest officer grade
in which - they served satisfactorily
under a temporary appointment as
determined by the Secretary of the
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Navy, A warrant officer, W-1, or en-
listed member so advanced to a com-
missioned grade on the retired list
who applies to the Secretary ofthe Navy
within 3 months after his advancement,
shall, if the Secretary approves, be re-
stored on the retired list to his former
warrant officer orenlisted grade, asthe
case may be, and shall thereafter be
considered for all purposes as a war-
rant officer, W-1, or an enlistedmem-
ber as the case may be,

a. Each enlisted member other than
a former member of the Fleet Marine
Corps Reserve, who is advanced onthe
retired list under the provisions of sub-
paragraph 5, above, upon retirement
after completion of 30 years of active
service, is entitled to retired pay atthe
rate of 75 percent of the basic pay to
which he would be entitled if servingon
active duty in the grade to which ad-
vanced on the day before retirement,

b. Eachformer member ofthe Fleet
Marine Corps Reserve whois advanced
on the retired list under the provisions
of subparagraph 5, above, is entitledto
retired pay based upon the grade to
which advanced, Such retired pay shall
be at the rate of 2-1/2 percent of the
basic pay of the grade to which ad-
vanced, determined by the same period
of service used to determine the basic
pay of the grade upon which his retainer
pay is based, multiplied by the number
of years of gervice creditable for his
retainer pay at the time of retirement,
but the retired pay may not be more
than 75 percent of the basic pay upon
which the computation of retired payis
based {10 USC 6151),

13404 ELIGIBILITY FOR TRANSFER
TO THE FLEET MARINE
CORPS RESERVE

1. An enlisted member of the Regular
Marine Corps or Marine-Corps Reserve
who has completed 19 years and 6 months
or more of active service inthe Armed
Forces may, at his request, be trans-
ferred to Class I(d) of the FleetMarine
Corps Reserve, The approvalor disap-
proval of a request for such transfer
will be based onthe needs ofthe service
and the criteria in effect at the time
the request is received (10 USC 6330).
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a. ‘Each member who is transferred
to Class I(d} of the ¥Fleet Marine Corps
Reserve is entitled, when not on active
duty, to retainer pay atthe rateof2.1/2
percent of the basic pay that he received
at the time of transfer multiplied by the
number of years of active service inthe
Armed Forces. Retainer pay may be
recomputed to include any active duty
performed after transfer,

b, If the member has beencredited
by the Secretary of the Navy with ex.
tracrdinary heroism in the line of duty,
which determination bythe Secretaryis
final and conclusive for all purposes,
his retainer pay shall be increased by
10 percent, However, in no case may a
member's retainer pay be morethan 75
percent of the basic pay upon whichthe
computation of retainer pay is based,

c. All active service as defined in
subparagraph 13400,2 is included in
computing service for transfer to Class
I(d), A completed minority enlistment
in the Regular Navy is counted as 4
vears of active service and an enlist.
ment in the Regular Navy terminated
within 3 months before the end of the
term of enlistment is counted as active
service for the full term, For the pur-
pose of determining the number of years
of service to be used as a multiplier
in computing retainer pay, a part of a
year that is 6 months or more is counted
as a whole year and apartof a year that
is less than & months is disregarded.

d. Deductions will be made for time
lost in accordance with subparagraph
13400,3.

- e, A member must be serving on a
valid contract of enlistment or extension
thereof to be eligible for transfer to the
Fleet Marine Corps Reserve, There is
no existing authority for automatic re-
tention beyond the expiration date of an
enlistment contract solely for suchpur-
poses, If a member is retained beyond
the expiration vfhis enlistment for med.
ical purposes, and is returned to a|duty
status as fit for duty, he must immed-
iately extend his contract or reenlist,
notwithstanding his expressedintention
to transfer to the Fleet Marine Corps
Reserve in the near future,

-
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2, Members of the Regular Marine
Corps who were in the naval serviceon

or before 1 July 1925, may be trans- -

ferred to Class I(b) of the Fleet Marine
Corps Reserve upon completion of 16
but less than 20 years of active naval
service; or to Class I{c) with 20 or
more years of active naval service, {34
USC 1952 ed 854b and 854c¢.) Pay maybe
increased 10 percent for all men who
may be credited with extraordinary
heroism in the line of duty or whose
average conduct mark for 20 or more
years is not less than 95 percent of the
maximum, Regulations pertaining to
these classes are not set forth indetail
because they relate to small closed
classes and are therefore of limited in-
terest, Qualified personnel whowerein
the Navy or Marine Corps on or before
1 July 1925, may obtain detailed infor-
mation from the Commandant of the
Marine Corps {Code DMB),

134056 APPLICATION FOR TRANGS-
FER TO THE FLEET MARINE
CORPS RESERVE

1. Requests for transfer to the Fleet
Marine Corps Reserve shall be sub-
mitted to the Commandant of the Marine
Corps {Code DMB), via official channels
in sufficienttime toarrive at Headquar-
ters, U.S. Marine Corps, not earlier
than 90 days, and no later than 60 days
prior to the requested effective date of
transfer. Applications submitted re-
questing exception to the foregoing pol-
icy, will be favorably considered only
in cases involving genuine hardship or
where necessary to meet the require-
ments of paragraph 4110. The requested
effective date should be the last day of
a month except when the requesteddate
is the date of expiration of enlistment.

2. Requests for transfer should refer-
ence this paragraph and shall be sub-
mitted in the following form:

"l, In accordance with reference
(a), it is requested thatIbetransferred
to the Fleet Marine Corps Reserve on
or about .

"2. I am eligible for assignment
to Class I n

3. A Marine whose case is being con-
sidered or has been processed by a

13405

physical evaluation board, and who de-
sires to apply for transfer to the Fleet
Marine Corps Reserve prior to final
action of the Secretary of the Navy, will
be advised that in order to be eligible
for physical disability benefits he must
be entitled to receive basic pay at the
time the Secretary of the Navy makes
the necessary physical disability de-
termination and that any untimely sep-
aration may be prejudicial to his case.
If he does not desire to withdraw his
request for transfer tothe Fleet Marine
Corps Resgerve, his application should
also include the following paragraph:

"Having been informed of my rights

~under Chapter 61, 10 U,S.Code, Iagree

to forego any disability benefits to which
I may be entitled thereunder and I re-
quest transfer to the Fleet Marine
Corps Reserve on M
(See part J.}

4, When forwarding a request for
transfer to the Fleet Marine Corps
Reserve the commander will provide
the following document and information
with his endorsement:

a, Any extraordinary heroism
which occurred during the current en-
listment.

b, Future home mailing address,

c. Standard Form 88, Report of
Medical Examination, in duplicate; see
subparagraph 5.

d. Time lost during current en-
listment,

e. Report of courts-martial
awarded during current enlistment,
(Example: Summary Court approved
CA 16 Sep 60.)

f. In the case of a Marine who ap-
plies for transfer to Class I{c) with 20
or more years service, the average of
any semiannual markings during cur-
rent enlistment, Applies only to mem-
bers who were in the naval service on
or before 1 July 1925,

g- ¥ enlistment contract has
recently been extended or reenlistment
effected, include date of execution and
period for which extended or reenlisted.

13-79
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5. Enlisted personnel who desire to
request transfer to the Fleet Marine
Corps Reserve shall be given a com-
plete physical examination to deter-
mine if they are physically qualified for
such transfer. Such examinations shall
be given in accordance with the Manual
of the Medical Department, U. S. Navy,
and shall be completed not more than4
months prior to the requested date of
transfer. This examination will permit
correction of minor physical defects,
and if a disability is disclosed the indi-
vidual may be subject to disability re-
tirement in accordance with part J of
this chapter. A request for transfer to
the Fleet Marine Corps Reserve should
not be submitted until such time as the
individual is found to be physically
qualified for such transfer.

6. Applications, once submitted in the
proper manner, will not normally be
cancelled, However, when a requestfor
cancellation is made by an enlisted
person, due to unforeseen meritorious
conditions, the case shall be referred
to the Commandant of the Marine Corps
with all pertinent facts, together with
affidavits or other supporting docu-
mentary evidence showing changed con-
ditions that could not be foreseen.

7. Applicants for transfer to the Fleet
Marine Corps Reserve will be retained
on active duty pending receipt of in-
structions from the Commandant of the
Marine Corps in the following circum-
stances. A detailed message report of
conditions involved will immediatelybe
made to the Commandant of the Marine
Corps (Code DMB).

a., When the Marine loses time due
to nonperformance of duty because of
reasons listed in Navy Comptroller
Manual, volume 4, inthe interim period
between date of submission of request
and authorized date of transfer.

b. When the individual is awaiting
disciplinary action, serving sentence of
a court-martial, to include a Marine
serving in a prohationary status as a
result of an approved suspended sen-
tence awarded by court-martial.
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c. Where the applicant has applied
to the Commandant of the Marine Corps
for remission of indebtedness to the
Government and is awaiting action on
his case.

8. I, after submissionof anapplication
for transfer to the Fleet Marine Corps
Reserve, an individual's duty stationis
changed prior to receipt of the Com-
mandant of the Marine Corps' actionon
his application, the Commandant of the
Marine Corps shall be informed imme-
diately by message making reference to
this paragraph. In the event the author-
ization for transfer is subsequently re-
ceived in the command from which the
application was submitted, the author-
ization shall be forwarded promptly to
the individual's new duty station by
endorsement, with identifying data, and
a copy of the endorsement sent to the
Commandant of the Marine Corps.

13406 TRANSFER TO THE FLEET
MARINE CORPS RESERVE
AND RELEASE FROM ACTIVE
DUTY

1. Enlisted personnel shall be trans-
ferred to the Fleet Marine Corps Re-
serve only upon authority of the Com-
mandant of the Marine Corps. Transfers
shall be effected on the last day of the
month and personnel will assume their
status as members of the Fleet Marine
Corps Reserve on the first day of the
following month. Exceptions to the fore-
going will be made only in those cases
where transfer hasbheenrequested upon
expiration of enlistrment. In such cases
transfers will be effected on the date the
enlistment expires and the Marine con-
cerned will assume status as a member
of the Fleet Marine Corps Reserve on
the following date. Except intime of war
or national emergency, personnel
transferred to the Fleet Marine Corps
Reserve shall be released from active
duty on date of such transfer,unlessan
order tothe contraryhasbeenreceived.

2. Transfer to the Fleet Marine Corps
Reserve shall not be made on a date
other than as contained in the authori-
zation, unless the Commandant of the

--Marine Corps' authority for a change
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in the date is first obtained. When such
a change is authorized by the Com-
mandant of the Marine Corps, it will be
attachedtothe original authorizationfor
transfer. Any change must be authorized
by the Commandant ofthe Marine Corps
prior to the effective date of transfer,

3. If disease or injury occurs afterthe
individual has submitted his request for
transfer to the Fleet Marine Corps Re-
serve and it appearsthat he may be sub-
ject to retirement by reasonof physical
disability or he may require medical
treatment beyond the requested date of
transfer, the circumstances will be re-
ported to the Commandant ofthe Marine
Corps (Code DMB), If the authorization
for transfer has been received, it should
be returned with the report, If the au-
thorization is subsequently received it
should be returned by referencing the
report, See part J of this chapter for
information regarding physical dis-
ability retirement,

4, Commands effecting an individual's
transfer to the Fleet Marine Corps Re-
serve and release to inactive status
shall see thatthe following procedure is
complied with:

’a. Forward two copies of the com-
mander's order to the individualtrans-
ferring him to the Fleet Marine Corps
Reserve to the Commandant of the
Marine Corps (Codes DGH and
CDH), and one copy to the Director
of the Marine Corps District in which
he will reside, and one copy to the
Commanding Officer, Marine Corps
Reserve Data Services Center,

b. A new health record will be pre-
pared for the enlisted perscn and the
old health record shall be disposed of
in accordance withcurrent instructions
from the Bureau of Medicine and Sur-

gery.

13407

‘c. Forward the service record and
new health record to the Commanding
Officer, Marine Corps Reserve Data
Services Center,

’d, Fleet Marine Corps reservists
will be instructed in writing by the com-
mander that they mustkeepthemselves
in readiness for active service in the
event of war or national emergency;
that they must keep the Commandant
of the Marine Corps {(Code DGH]}, the
Director of the Marine Corps District
in which they reside andthe Command-
ing Officer, Marine Corps Reserve
Data Services Center informed oftheir
current home mailing address in addi-
tion to any address they report for
purposes of pay; that they must answer
promptly all letters addressed to them
by the proper authority; and that they
must inform the director of anychange
in health which might prevent service at
sea or in the field in time of war, They
shall alse be informed that they may
wear their uniform from place of re-
lease to home if travel is performed
within 3 months after the date of re-
lease, and on suchother occasions when
the wearing of the uniform is appro-
priate; see MCO P1020,34B, Marine
Corps Uniform Regulations,

e, Fleet Marine Corps reservists
on inactive duty are entitled to medical
treatment and hospitalization; see the
Manual of the Medical Department,
United States Navy. When hospitalized
in a mnaval hospital they are entitled to
a daily ration,

13407 RETIREMENT OF ENLISTED
RESERVISTS

1. Additional provisions for retire-
ment of enlisted reservists are set
forth in part D of this chapter,
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PART J: PHYSICAL DISABILITY RETIREMENTS AND SEPARATIONS OF
OFFICERS AND ENLISTED PERSONNEL

13450 GENERAL

1. Regulations promulgatedby the Sec-
retary of the Navy for administration
of the provisions of law which pertain
to physical disability separation and
retirement of members of the naval
service are contained in the Disability
Separation Manual, NAVEXOS P-1990,
which should be consulted ineach case,
These regulations provide thatnomem-
ber of the naval service shall be sepa-
rated or retired by reason of physical
disability from an active duty status
without a hearing before a physical
evaluation board umless such hearing
is waived by the member concerned.
Further, that no member of the naval
service shall be separated or retired
by reason of physical disability from
an inactive duty status without a hear-
ing before a physical evaluation board
if such member shall demand it,

2. When doubt exists as to the present
state of health of any member of the
Marine Corps or as to the ability cfthe
member to perform the duties of his
rank, an appropriate medical board
may be convened to examine him. The
medical board shall make recommen-
dations regarding the disposition of the
member,

3. If the promotion of an enlisted
member is effected on or after: the
date that the signature of the Secretary
of the Navy has been affixed to the
order directing retirement for physical
disability, the promotion is without
effect.

4. Final disposition of any case of a
member of the Marine Corps whose
case has been referred to a physical
evaluation board shall be made only
as directed by the Commandant of the
Marine Corps, based on the final de-
termination of the Secretary of the
Navy.

5. Personnel who have disciplinary
action pending, or who are being in-
vestigated for possible misconduct will

not be ordered before a physical evalu-
ation board without specific approval of
the Commandant of the Marine Corps.
See the Disability Separation Manual for
detailed instructions.

6. In accordance with 10 USC 1218, a
member of the Marine Corps may not
be discharged or released from active
duty because of physical disability until
he (1) has made a claim for compensa-
tion, pension, or hospitalization, to be
filed with the YVeterans'Administration,
or has refused to make such a claim;
or (2) has signed a statement that his
right to make such a claim has been
explained to him, or has refusedto sign
such a statement. All commanding offi.
cers connected with activities desig-
nated to separate personnel will en-
sure that nopersonshall be discharged,
retired, or released from active
service, by reason of physical dis-
ability, until he has had explained to
him his right to file a claim for com-
pensation, pension, or hospitalization.
It should also be explained to each
individual that any hospitalization or
benefits which may be reguired or
desired from the Veterans' Adminis-
tration, at a later date, are generally
contingent upon the filing of such claim.
A delay in filing & claim may result
in the eventual loss of monetary bene-
fits or deprivation of hospitalization at
a critical time, To eliminate this delay
the following procedure will be fol-
lowed:

a, Where the individual submits a
claim for compensation, pension, or
hospitalization. The pensionclaim shall
be forwarded to the Veterans' Ad-
ministration regional office having
jurisdiction over the locality in which
the individual intends to reside, ac.
companied by a photostatic or type-
written copy of the entire HealthRecord
{except cover) and a certified copy of
such of the following records as may
have been completed:

{1) Standard Form 88, with dental
section completed, reporting the sep-
aration physical examination,
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(2) NavMed--M.
{3) Clinical Board Report,

(4) Final orders in the case of
persons discharged or released from
active service in accordance with the
provigions of Title IV of the Career
Compensation Act.

b, Where the individual does not
desire to file a clairm, A right thata
member may assert after failing or
refusing to sign a claim, as provided
in subparagraph a, above, is not
affected by that failure or refusal,
In these cases the individual shall
be requested to sign a statement
on a page of his medical record as
follows:

"I have been told that I am to be (discharged) (re-
tired) or (released) from active duty in the naval
service, by reason of physical disability and have
been advised of my right to file a claim with the
Veterans' Administradon for compensation, pen-
sion, or hospitalization, I have decided not to submit
a claim for any of those benefits at this time, I
understand that my failure to file a claim at this
time does not prefudice any right to submit a claim
which 1 may assert in the future, I understand,
however, that a delay in filing a claim may result
in the eventual oss of monetary benefits or depri-
vation of hospitalization at a critical tirmne.”

This statement does not constitute a
waiver of any rights and should not be
referred to as a waiver, The signed
statement should be attached to, and
forwarded to the Bureau of Medicine
and Surgery with, the terminated Health
Record for filing, If at a later date
the veteran decides to submit a claim
for benefits, the statement will be
forwarded to the Veterans' Adminis-
tration with a copy of his medical
record.

¢. Where the individual does not
desire to file a claim and refuses to
sign a statement as set forth in sub-
paragraph b, above, In these cases
an appropriate entry shall be made
in the medical record of the indi-
vidual, signed by the cognizant
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officer, reading substantially as fol-
lows:

L]

has had explained to him his right to
file a claim for compensation, pension, or hos-
pitalization with the Veterans' Administration. He
did not desire to file such a claim at this time and
refused to sign a statement acknowledging the
explanation of his right and his decision not to sub-
mit & claim at thistime, __ was advised
that a right that he may assert after failing or re-
fusing to sign a claim ar this timeis not affected by
his failure or refusal,

(Signature of cognizant officer)”

d. The foregoing does not preclude
the immediate transfer of any person
to a Veterans' Administration facility
for necessary hospital care.

e, Claims shall be submitted in
accordance with paragraph 11350,

7. A member of the Marine Corps or
Marine Corps Reserve who is separated
or retired from the service by reason
of physical disability may be eligibleto
elect either compensation from the
Veterans' Administration or retired
pay from the Marine Corps, or both,
based on that disability. In no case
may the total compensation received
exceed the maximum granted by either
the Marine Corps or the Veterans!'
Administration,

8. Additional instructions regarding
separation by reason of disability are
contained in current BUMED Instruc-
tions,

13451 VOLUNTARY SEPARATION
PRIOR TO COMPLETION OF
FINAL ACTION ON PHYSICAL
DISABILITY PROCEEDINGS

1, A member of the Regular Marine
Corps entitled to basic pay, or amem-
ber of the Marine Corps Reserve en-
titled to basic pay who has been or-
dered to active duty for a period of
more than 30 days, other than involun-
tary active duty for training for not
more than 45 days pursuant to 10 U,S,
Code, 270(b}, should not be discharged
or released upon expiration of active
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gservice if medical treatment or dis-
ability proceedings have not beencom-
pleted, If such a member requests
separation despite these circum-
stances, or prior to final action by
the Secretary of the Navy, he will be
instructed that the law, 10 U.S, Code,
Chapter 61, requires that in order to
be eligible for physical disability re-
tirement or severance pay, such a
member must be in receipt of basic
pay at the time the Secretary of the
Navy makes the necessary physical
disability determination and that sepa-
ration prior to suchtime may prejudice
his case. If, after the explanation, an
enlisted member does not withdraw his
request for separation or release, the
following entry will be made in the
service record:

"I request that I be discharged (re-
leased from active duty) despite the
explanation which has been given me,
that in order to be eligible for physical
disability retirement or severance pay
I must be entitled to receive basic pay
at the time the Secretary of the Navy
makes his determination in my case.
Notwithstanding possible prejudice in
my case, I still desire separation."

Such entry shall be signed by the indi-
vidual and witnessed by an officer
prior to effecting separation. If the
Marine refuses to sign such a state-
ment, an entry of such refusal shall
be made, his separation effected and
the Commandant of the Marine Corps
(Code DMB) informed. In all cases
involving transfer to the Marine Corps
Reserve and/or release from active
duty a certified true copy of the Ma-
rine's statermnent will be forwarded to
the Commandant of the Marine Corps
{Code DMB) immediately upon separa-
tion.

2. In the case of officers, if orders
for release from active duty, separa-
tion, or voluntary retirement have been
received, the Commandant of the Ma-
rine Corps (Code DM} will be informed
of the circumstances by message, How-
ever, involuntary separation or invol-
untary retirement which is mandatory

I\
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under law cannot be deferred beyond

the date specified by law, and a report
is not required in such cases.

13452 DISPOSITION OF MARINE

\ CORPS PERSONNEL AWAITING
INAL ACTION OF PHYSICAL
VALUATION BOARD '

RS
A&ne\nber f the Wiarine Corps or
Marine Corps Reserve on active duty
in excess of 30 days who has beencon- -
sidered by a physical evaluation board
which finds that the member is unfit
for duty and that continued treatment
is not indicated may, subject to his
consent, be ordered home to await
orders pending action on the physical
evaluation board proceedings, Com-
manding officers of naval hospitals
will, after appearance of a Marine
before a physical evaluation board,
discharge such member to the organi-
zation to which administratively at-
tached when his condition does not
warrant continued treatment, Com-
manders will utilize the services of
any member who does not desire to be
ordered home to await action of physi-
cal evaluation board proceedings and
whose condition does not warrant con-
tinued treatment,

2. Commanders will issue permanent
change of station orders directing a
member to proceed to his home to
await orders pending final action on
physical evaluation board proceedings
when the following conditions exist:

a. A physical evaluation board has
arrived at a recommended finding that
the member is unfit to perform the
duties of his grade, and the member has
signed a statement that he accepts the
prima facie findings and does not
demand a full and fair hearing or he
has appeared in person and received a
full and fair hearing before the board.

b. The commanding officer of the
naval hospital considers that further
hospitalization and treatment are not
required,

c. The services of the member
may not be utilized to advantage,
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d., The member so ordered has
agreed to permit any accumulated un-
used leave to be charged off while in
such status,

3. Orders for officers coming within
the purview of this paragraph will be
requested by message addressed to
the Commandant of the Marine Corps
{Code DFA).

4, Enlisted members will be issued
orders in accordance with the format
contained in chapter 5. If the orders
would involve travel in Alaska, Hawalii
or outside the United States, instruc-
tions will be requested by message
addressed to the Commandant of the
Marine Corps {Code DMB},

5, Enlisted members ordered homeor
to point of selection to await action on
physical evaluation board proceedings
will be entitled to payment of basic
allowance for subsistence for the peried
following the date and hour of arrival
home to include the date of separation
from active service. Members without
dependents will be entitled to basic
allowances for quarters from and in-
cluding the date of arrival home to
include the date of separation from
active service, Members with depend-
ents will continue to be entitled to basic
allowance for quarters as prescribed
by current regulations to include the
date of separation from active service.
The date of arrival home for the pur-
pose of crediting subsistence and quar-
ters allowances will be determined by
the disbursing officer on the basis of
the member's itinerary or constructive
rail travel via the shortest usually
traveled route, whichever is earlier.

’6. The unused leave balance of a
member will be reduced for time spent
at home awaiting orders, commencing
the day fellowing the date of actual
arrival home or the date following the
constructive date of arrival home or
the date following the constructivedate
of arrival based on the shortestusually
traveled route, whichever is earlier.
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7. Transportation of dependents and
household effects is authorized under
change of station orders issued, in
accordance with authority contained
herein, for the distance not to exceed
that from the old station to the home of
record only, However, members will
be advised that, since entitlement to
transportation of dependents and house-
hold effects will not accrue unless and
until the member's name is ultimately
placed on the retired list or he is
otherwise separated from the service,
there is a possibility that claims for
transportation for dependents and cost
of the shipment of household effects
paid prior to actual entitlement may
be for checkage againstthe individual's
account, Upon being placed on the
permanent retired list, temporary dis-
ability retired list, or separated from
the service, mileage and other trans.
portation allowances, including trans-
portation of dependents and household
effects, will be settled or adjusted in
accordance with the provisions of Joint
Travel Regulations and Navy Travel
Instructions,

8. A claim for reimbursement for
travel performed by dependents incident
to change of stationorders issuedunder
this authority will be submitted to the
disbursing officer maintaining the Ma-
rine's pay record. A claim for reim-
bursement for trawvel performed by
dependents incident to the member's
retirement, placement on the temmporary
disability retired list, or discharge will
be submitted to the Commandant of the
Marine Corps (Code CD), and will be
supported by the originalandtwo certi-
fied copies of the change of station
orders, plus the original and two certi-
fied copies of (1) the retirement orders,
or (2)the ""Transportation of Dependents
and Household Effects' certificate
which will be furnished him by the
commmander in the event of his dis-
charge, At the time a member who has
dependents 'is detached from his per-
manent duty station by orders issued
under this authority, the disbursing of-
ficer will furnish him with sufficient
copies of DD Form 766 for his use in
submitting claims for transportation of




CHAPTER 13--SEPARATION AND RETIREMENT

dependents, and will advise him of the
procedure for submitting such claims,

13453 CURRENT ADDRESS OF
PERSONNEL RETIRED
FOR DISABILITY

1. An officer or enlisted manwho isre-
tired by reason of physical disability

13453

shall keep the Commandant of the Ma-
rine Corps (Code DGH) informed at all
times of his current home mailing ad-
dress where mail and messages ad-
dressed to him will be received, This
report of current address is inaddition
to the report submitted to the Com-
mandant of the Marine Corps (Code
CDH) or Veterans' Administration for
pay purposes,
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.From: Commanding General, Marine Air Reserve Training Command
To: .
Via: Senior Member, Physical Evaluation Board (insert appropriate mailing
address shown in Figure 13-2)

Subj: Authorization to appear before a Physical Evaluation Board
Ref: (a) Disability Separation Manual [ NAVEXOS P-1990)
Encl: {l) Statement of Rights in triplicate (NAVEX0S-3332)

1. When notified by the via addressee that the necessary records are available

for presentation of your case, you are auvthorized to report to that officer for an
evaluation of your present physical condition.

2, In the evaluation of your physical condition, the Physical Evaluation Board is
directed to conduct the proceedings in all respects as provided for hearings in the
case of active duty members except that it will make only the recommended find-
ing that you are or are not physically qualified for active duty in the U. S. Marine
Corps Reserve, The Board's attention is invited to paragraph 0428 of reference

(2).

3. The above is authorized with the understanding that you will not be entitled to
reimbursement for mileage or expense in connection therewith. In case you do
not desire to bear this expense or if for any reason you fail to report to the
Physical Evaluation Board on the date specified, you will regard paragraph 1 of
this authorization as revoked,

4, You are advised that if for any reasonyou are unable to report in person to the
Physical Evaluation Board on the date specified, you may waive your right to
appear in person, If you waive your right to appear in person, your case will
be submitted to the Physical Evaluation Board for an examination on the record.
It is requested that you execute the enclosed Statement of Rights and return it to
the via addressee prior to the date set for your examination,

5. Whether you appear in person or waive your right to appear in person, you
may be represented by counsel if you so desire, You are advised that if you
desire counsel to assist or represent you in presenting your case before the
Physical Evaluation Board, competent legal assistance is available without
expense to you., Should you desire to avail yourself of this service, you may apply
to the Senior Member of the Physical Evaluation Board.

6. By endorsement hereon the via addressee is requested to notify you of the
date and place you are to appear,

{(Signature of Commander)

Copy to:

BuMed (Code 3351)
CMC (Code DMB)
Individual concerned - 4

Figure 13-1
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MAILING LIST OF PHYSICAL EVALUATION BOARDS

First Naval District Ninth Naval District

U. S. Naval Hospital Building 1,

Chelsea 50, Massachusetts Great Lakes, Illinois
Third Naval District Eleventh Naval District
U. 5. Naval Hospital U, S. Naval Hospital

St. Albans, L, 1., 12, New York San Dijego 34, California
Fourth Naval District Twelfth Naval District
U. S. Naval Hospital U. 8. Naval Hospital
17th St. and Pattison Avenue Oakland 14, California

Philadelphia 45, Pennsylvania

Headquarters Marine Corps
Fifth Naval District Henderson Hall, Building #3
U. S. Naval Hospital Washington 25, D, C,
Portsmouth, Virginia

U. S. Naval Hospital

Sixth Naval District Camp Lejeune, North Carolina
U. 5. Naval Hospital

U. S. Naval Base U. 5. Naval Hospital
Charleston, South Carolina Camp Pendleton, California
Note:

Address all correspondence to Senior Member.

EXAMPLE: Senior Member
Physical Evaluation Board
Headquarters, Ninth Naval District
Great Lakes, Illinocis

J Figure 13-2
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