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M00027-02-C-0002

ATTACHMENT VII

The table below reflects the Attachment Number of each Collective Bargaining
Agreement (CBA) used in establishing minimum wage rates for this contract along with
the Wage Determination number and the location to which it applies.

ATTACHMENT
(AT) NO.

COLLECTIVE BARGAINING
AGREEMENT

WAGE DETERMINATION
NUMBER

LOCATIONS

VII-1

CBA BETWEEN BLACKSTONE
CONSULTING, INC. AND
INDUSTRIAL, TECHNICAL AND
PROFESSIONAL EMPLOYEES
UNION (ITPEU), NATIONAL
MARITIME UNION (NMU) MEBA
AFL-CIO. CBA ADDENDUM
EFFECTIVE MARCH 1, 2001.

TBD

MC AIR STATION,
MIRAMAR, CA

VII-2

CBA BETWEEN MCS
MANAGEMENT, INC. AND
INDUSTRIAL, TECHNICAL AND
PROFESSIONAL EMPLOYEES
UNION (ITPEU), NATIONAL
MARITIME UNION (NMU) MEBA
AFL-CIO. CBA ADDENDUM
EFFECTIVE OCTOBER 1, 2001.

TBD

MC BASE (MCB)
CAMP PENDLETON,
CA-ALL BUILDINGS
EXCEPT 520430

Vii-3

CBA BETWEEN MCS
MANAGEMENT, INC. AND
UNITED INDUSTRIAL,
SERVICE, TRANSPORTATION,
PROFESSIONAL ANG
GOVERNMENT WORKERS OF
NORTH AMERICA OF THE
SEAFARERS INTERNATIONAL
UNION OF NOTRHT AMERICA,
ATLANTIC, GULF, LAKES AND
INLAND WATERS DISTRICT,
AFL-CIO. CBA ADDENDUM
EFFECTIVE OCTOBER 1, 2001.

TBD

MC BASE (MCB)
CAMP PENDLETON,
CA- SCHOOL OF
INFANTRY
MESSHALL NUMBER
520430 ONLY

VII-4

CBA BETWEEN D.E.W.
MANAGEMENT SERVICES, INC.
AND INDUSTRIAL, TECHNICAL
AND PROFESSIONAL EMPLOYEES
UNION (ITPEU) , NATIONAL
MARITIME UNION (NMU) MEBA
AFL-CIO. CBA ADDENDUM
EFFECTIVE OCTOBER 1, 2001.

2000-0099, REV 03,
DATED 10/02/2001

MC AIR GROUND
COMBAT CENTER
(MCAGCC) , THENTY -
NINE PALMS, CA
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M00027-02-C-0002 ATTACHMENT VII

VII-5 CBA BETWEEN BLACKSTONE TBD MC AIR STATION
CONSULTING, INC. AND (MCAS)
INDUSTRIAL, TECHNICAL AND YUMA, AZ

PROFESSIONAL EMPLOYEES
UNION (ITPEU), NATIONAL
MARITIME UNION (NMU) MEBA
AFL-CIO. CBA ADDENDUM
EFFECTIVE OCTOBER 1, 2001.

In order to view the above documents in electronic format
follow the instructions below to access the documents on the
Headquarters, Marine Corps website. You will also need to
have Acrobat Reader software on your machine in order to
open the files on the website.

Click on the site below. When you reach the

screen that says “Welcome to Management and

Oversight Branch” click on "Other Documents" Tab

located above those words. If the Tab bar is not
immediately visible on the screen place the

pointer above the “Welcome” and hold down the left
mouse button and drag it downward. This should bring up
the tab bar. Once you see the tab bar double click the
“Other Documents” tab. This should bring up the list of
hyperlinked documents. Select “Attachment VII-CBA-WC-
Links”. This will bring up the icons for each CBA.

http://www.hgmc.usmc.mil/LBWeb.nsf/MainB?OpenFrameset
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ATTACHMENT VII-1
COLLECTIVE BARGAINING AGREEMENT

BETWEEN
BLACKSTONE CONSULTING, INC.
AND
INDUSTRIAL, TECHNICAL AND PROFESSIONAL EMPLOYEES
UNION (ITPEU)
AT

MCAS, MIRAMAR, CA
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. Memorandum Of Agreement

Beatween

Industrial Technical And Professional Employees
Union, (AFL-CIO)

And
- . Blackstone Consuiting, Inc.
Covering Eood Servico Employees
At

MICAS Miramar
San Diego, California
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Addendum

Whereas, Blackstone Consulting, Inc., (hereinaicr, the “Company”) and Industrisl Technical and
RWWWMO.W.&I‘UMMWMmu
) Agreement effective Qctober 1, 2000 and '

mmmmwww&whwswmyapmmn
MCAS Miramar, San Diego, California, as their collective bargaining represcutative, and

* year for changes in the Wages and Fringe Benefits for the sbove-named facility, and to enter into -

mW:ﬂ&gfw&Mm@cm

NOW THEREFORE, IT IS BEREBY AGREED AS FOLLOWS:

-WAGES

Current: -

Food Sanitation Specialist I $9.20
Food Sanitation Specialist IT $9.69
Lead Worker ' $10.34
Salad Maker $9.86
Pot & Pan Washer $9.79
Storeroom Cleck e $11.43
Cook I $11.43
Cook Il/Baker $12.41

Company shall bave the right to hire pot more than ten (10%) percent of its total “uew hire” Food
Sanitation Specislist I wark force for a training program. A “new hire” employes shzll be placed
in the classification of Food Sanitation Specialist I for & period not to exceed thirty days. Upon
completion of this training petiod, the employee shall ke advanced to the classification of Food
Sanitation Specialist II. A “new hire” is an employee who has not warked at this federal facility,
with any predecessar or current contractors.

Food Sanitation Speclalist $9.50
Food Sanitation Specialist I . $9.99
Lead Worker $10.64
Salad Maker $10.16
Cashier $10.09
Pot & Pan Washer $10.09
Storecoom Clerk $11.73
Cook 1 $11.73
Cook II/Baker : $12.71

MCAS Miramar, San Diego, CA (Food Service) _ Page: 1
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Oompmshanhvemeng!ﬁohﬂenotmmun(lo%)pﬂm&lsW'newth” Food
Sanitation Specialist I work force for & training program. A “new hire” employee shall be placed
in fhe classification of Food Samitation Specialist X for a pesiod pot to exceed thirty days. Upon
_ completion of this training period, the employee shall be advanced to the classification of Food
 Sanitation Specialist IL. A “vew hire” is an employee who has not worked at this federal facility,

wdbnypredeomormememm

HEALTH AND WELFARE.
mcmmmmmmmmmwmmahemmmmm
ceats ($1.90) per hour for all straight time hoyrs worked plus all hours of paid vacation, holidays,
mmmmmmmmlwmwmm

- hm&hmhwmﬁmhwwmwmmdﬂw
Agreement and Declarstion of Trust establishing the ITPE Health and Welfare Plan and any
amendments duly adopted thereto. The Company further agrees ta be bound by alt resolutions and
other actians taken by the Board of Trustees of such plan.

m(lﬁ)wwmhmwmwmnPhnmbdﬂfofmmpmmbon;
family or medical keave of absence under the fodersl Family and Medical Leave Act. In order to be
cligible for such contributions, an employee must have worked for the Company or its Predecessor
atheBmﬂratoh!ofnlnstmlvc(lz)manhsmﬁfouthst1,250hmnsh1thetwch'=(12)
month period preceding the period of family or medical leave.

Inzo evext shall contributions for fuuly or medical leave exceed & pesiod of twelve (12) weeks per
employee in axy calendar year. the hours of contributions for each week of family or medical
leave shall be calculated by determining the aversge weekly hours worked by the employes during
ﬂwtw&w(l!)wed:pekdptwdbgﬁmﬂyumedndthkﬂndhgtﬂbmdwhguﬁ

. pmdofpdmhm.hohdaymdo:dcklm

PENSION
Currept:
mCmpmthnmibmemthen'PBPensimPhnthemofﬂﬂy ($0.50) cents per hour for

Inmddnumebmwodcdpluslnhmusdpaﬂvaumhnﬁdayl,mdd&hw,fueeh
mmmpbyeeeweredbymbmm

In executing this agreement, the Company agrees to ke bound by the terms and conditions of the
dedmﬁmofhmtmh&hhzﬁzﬂPBPmimPhnudwmwy-

ltloptedthueto.

mcwﬁmmuhumwmmmmmmmw&Mof
Trustees of such plan.

. MCAS Miramar, Sen Diego, CA (Food Service) | Page: 2
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mcmmmmw&cmmmmmemufmy-ﬁn(sossmm
hour for all straight time hours warked plus all hours of paid vacation, hofidays, and sick leave, for
each and every employee covered by this Agreement.

mmmmmmmcmmmmumbymmmmmdh
Agreement and Declaration of Trust mmgmemrmmm-ny amendnnmduly

sdopted thereto,

'mcmmmmwuwwmmmmmwmmwms«mw
Trumsofluchphn. .

Esnployees will cors vacetion eredit in accocdance with the fillowing schedule:

Aﬁam(l)yarcfmviee.ltwo@)wutsofuuﬁmqedﬂ.
. After five (5) years of service; three (3) weeks of vacation credit.
. After ten (10) years of service, four (4) weeks of vacation eredit.

~The term “hours previously worked” shall include hotirs of vacation and holidsys. Length of
scrvice includes the whole span of continuous scrvice with the present (successor) contractor,
mmmmmwmnnmamwﬁnm
umefadmll'mﬂw . ,

Vmﬁmwmmtbewmmedﬂunyurmyear.mmw&tohdn If the company
canseats, the employee may elect pot to take his vacation, in which case be will recelve pay in licu

_ thereof on the anniversaty dated of his employment. the employee may take his vacation in more
than one segment with the consent of the Company. ﬂmmplayawmbepﬁduﬂ:emcmaxt'-
when the vacation was due,

Hormuahmmshnhmbmmpbyawbhwﬁecw: employmentprior-
toﬂ:drunwamydms. '

' Anmhyeewillmdvenmw“auﬁmwbepaﬂmmay’c payﬁanm!dhnlﬁay
which falls within his vacation period, in accordance with the provisious of Article XXI, Holidays.
- Vacstion will be granted at times most desired by the employees in order of their senlority within
their work schedule, but the final right as to allotment and scheduling of vacation pedods is
reserved to the Company in order to assure the orderly operation of its business. Except in case of
mammmwﬂmuww&cmmm
qrmdﬂwm:pbyee.
Twhynﬁwhmﬁuhmdmm&eymwmmwmmofm
mwmammmwmumdmmmmfaw

mm San Diego, CA (Food Service) - Page: 3
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Current and Bffective March 1, 2002

0l. NewYearsDay ' . 07. Labor Day

02. Martin Luther King, Jr.'s Birthday ~ 08. Columbus’ Day
03. President’s Day . 09. Veterans® Day
84. Memorial Day 10. Thankszjving Day
0S. Independence Day 1L Chistmas Day
06. Employee’s Birthday

E willbecompmmedforﬂuuboveho!idsys. Incompuhnghmmberafho\nﬂor

mqm is extitled fo compensation at the hourly basc rate of pay, the propostion which
mmmdmwwmwmmmmwﬁwm
»m«mmmuwwmmmmm&mammm
employee is extitfed to receive: for example: work week preceding the boliday week, his hofiday
paywwldbeccmpmdbyumgsu(som}) ofdg!n(x)homandmlq!bmsthemhng:ix
(6) bours by kis hourly base rate of pay. Any work performed on & holiday will be paid at the
mloyee’neguhrmeot‘mhuﬁmmwmehoﬂdaypay If any of the named holidays falt on
2 non-working day, the employet either observe the holiday on the following working day or sball
mmtcﬁebmnmb:ofhmnmﬂywmﬁnbmnﬂhobwvmdm
their normal compensation for work performed.

hmmﬁatmafﬁshluaysmnmdmhzﬁempmam the employce will
receive an additional day of paid vacation, unless tho employee and tho Company agreo tist be may
receive pay in lieu thereof. ,

When the Company requires work on any shift en a holidsy, Itahllpostanoiieeofuch
requireoacots st least seven (7) days prior to that holidey, Said actice shall provide space for the
signatores of voluntecrs for such work. If not enough qualified volunteers sign said notice within
three (3) days afier posting, the Campany shalfl select quakified employees in reverse scniority to
protect the work to be performed.  However, if too many employees volunteer, the Company shall
'sdeaqmliﬁedunployesnuﬂsd‘mmﬁywpmthm

In order for employee to qualify for a paid holiday, ke mmst bave worked his regularly schednled
.work day immediately preceding the holiday and his regularly scheduled wock day immediately
: ﬂlowhgdnhdﬁhy uhssmedbymmcfiﬂnm,bemmhv:,orahsmodum

SICK LEAVE

Al cmployees shall be entitled to paid Sick Leave accruable on the basis of ane (1) day of sick
leave for every two (2) months worked, not to exceed six (6) days per year. It shall be required of
mmbymbmbmmmempbycuocdﬁmofmﬂmﬁuntdomupmfd
illness before recciving sick psy. All unused accunminted sick leave shall be paid to the employees
at the end of the Government contxact year or contract period if Jess then one year, or the
employee’s termination for any reason, _

MCAS Miramar, SanDicgo, CA (Food Service) =~ ; Page: 4
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Collective Bargaining Agreement

Befween

Ind‘ustrlal Technical And Professional Employees
- Union, (AFL-CIO) ’

And
Blackstone Consulting, Inc.
Covering Eood Service Employees
| At
. MCAS Miram#r
San Diego, Califomia

® 3/ 27
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THIS AGREEMENT is entered into by and between: Blackstone
Consulting, Inc. (hereinafter referred to as the Company) and
Industrial Technical And Professional Employees Union,
AFL-CIO (hereinafter referred to as the Union) as representatives
of all its non-supervisory employees, in the mutuat interests of the
employees and the Company to promote and further the efficiency
and economy of operations, to provide orderly collective
bargaining relanons, a method for the prompt and equitable
disposition of grievances, and a method for the establishment of -
fair wages, hours, and working conditions for the employees

- covered hereunder. In making this Agreement, it is recognized to
be the duty of the Parties to cooperate fully with each other, both
individually and collectively, for the advancement of the pﬂrposes

of this Agreement.

'This Agreement supersedes any and all prior Agreements
. between the Company and the Union. . _

MCAS Miramar, San Diego, CA  (Food Service) | . Page: 1 ‘
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Artice I - Hinfon R it
- SetionA:
mCmM*ymmeUnhsﬁesohmwfamofm
vou-supervisary employees, excluding all managerial employees and supervisors, as defined in
SeotwnZofﬂnNaﬁmaJhbothmAnt,uamdad.

MMB: '

Whenover the words “employee” or “crployecs” sre used in this Agrecment, they designate oaly

such emplogees as are covered by this Agreement. Whenever in this Agreement employess or jobs
 are reforred o in the male gender, it will be recognized as weferring to both male and fmale

Section C: :

It is understood by this Section that the parties hereto shall not use any leasing or suboontracting
device to evade the termus and conditions of this Agreement. The Comtpany shall give a copy of this
wmummammmmwum

Acticie I1 - Union Security and Membership

Section A:
nmu;mmﬁmmmmmmmwmmmmwm
Agreement who are members of the Union in good standing on the effective date of this Agreement,
shall on or after the thirtieth (30th) day following the effective date of this Agreement or the
execution date, whichever comes later, beoome and remain members it good standing of the Union.
It shall be 2 condition of employment that all employees of the Coampany covered by this and hired
mammmaoﬁ)mmumwnﬁwmum
members in good standing of the Union.

; : ' p2 The provisions of Asticle II,
Soda&daﬂbedmdbbeofmhumd:ﬁahnymﬁosehwmwm
to the extart to which the making or enforcement of such provisions is confrary to statutes,
constitational amendment or the law of such state; provided however, that whenever any such court
of last resort having jurisdiction of such questions finds the stute Jaws to be invalid or inapplicable,
umawammmwumwmmw
unit or employees directly affected by such declaration of tnvalidity.

Section C: )

If the provisions of Acticle II, Section A ghall be deemed 10 be of ng foroe and effect, the following
shall govem: employces who arc members of the Union on the dato of execution hereof) shall.
mazintain their membership in the Union as & cendition of employment diring the term thereof.

Section D:

mmmwmumamwmwﬁumm
employee’s ducs as a member of the Union upon 'recciving a photocopy of the employee's
voluutary and individual written authotization for the Company to make such deductions, signed
by the employee. Such authorization form shall be provided by the Union. The Campany will pay

MTAS Mramar, San Diego, CA  (Food Service) | Page: 2
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over to tho proper officer of the Unian the wages withheld for such initiation fres and dues. The
remittance shall be accampanied by & list showing individual names, social security mumbers, dates -

* hired, and amwounts déducted. The total remittances are to be made not later than fifteen (15) days
aficr the last day of the month for which deductions were made. The Usion shall advisc the
Comupany of the amount of initiation fees and dues and the mamnper in which same shall be
doducted. The amount so withheld, Jess any amounts due to any improper withhalding, shall be
reported gnd paid to the Union moothly.

Section Ex

Payment for membership dues mw&muamewmma
abscnces without pay in excess of thirty (30) days or during periods ot‘pammnthnsﬁrtoa
classification not covered by this Agreement.

Section F:
In the event of termiration of employment, there ahall be no obligation upan the Compavy to
wﬂeadlngsnnﬁlaucd:rda&xcﬁmhvebeenmde.

Section G:

The Campany will make svailable to the Union & list of newly hired and texminated exmployees
covered by this Agresment. Such list will be prepared monthly and will show the name, gocial
security number, and address, job classification and hire or termination date of such employecs
wmmmrdamndmmm&wmum:m

Section I

. mCmmdnnuhwqunbﬁmofismpmmmgn
mmmmﬂsmmamumpmmwmm
qunahﬁcamns. )

Section J:

The Union agrees to indenmify and ssve the Company banmless againgt any claim,
Judgements or Xabilities of any sort whatsocver arising out of the Company”s compliance with
,ptommdthmmSeunhyndebu:hq:Axhde.

eﬁ'

! I.! m .E. ]n . I »,

Section A: | ‘ '
hmwhhﬂnmbhsbdpdwycfﬁe&mmmdhmm.hmdm
mmmmmmmmmmﬁummmm
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mmofmmqmmmmnmmmwmmmw
nnphmantﬁmufthatpdmy

Section B:
Thcmwmbcmdmmwlwanployecmmdmmbmhpm. or activity in
behalf of the Uttion.

Article TV - Access To Facility
Dnlyamhmdmmoﬂheuﬂmﬁanabkpmmdbhmmhm&an'
employees end investigate conditions at any facility covered by this Agreement o see that the
Agreement i3 being enforced, provided that no interview shall be beld duxing the rush bours, ar
unreasonably interrupt the dutles of any employee. The Company shall be notified by the Union
representative before he shall take action with the person involved. The representative of the Uniop

~ shall contact the highest ranking Company sepreseutative then present at the facility and inform
him of the circurstances. the employer and the Union representative shall canduct themselves in
such & manner as to carry out the intent and spirit of this section.

Article V = Probati Period
Section A:
mmummmummhmmmcmmefw
time will include the whole span of continuous service with the proseat (sacoessor)
contractar, wherever eroployed, and with the predecessor contractors in the performance of similar
work at the same Federal Facility.

Section B:
Mmﬁmhﬁgmmpwdmypdﬁmmmmhw&my
mnduwawhanpbywnw:baﬂmbawhdﬁtmﬂecwwm
othrmuatohmvuwpmudm

Section C:
.-mmwm.»mmwﬁswm.mﬂ
classification shall be on probation for the first ninety (90) days of employment in the new
classification. At any time during such a probationary period, the Company may, for any reason,
retam the employes to that employec”s former position without any loss of seniotity, and any such
employes shall not have the right to file a grievance or have other tocourse to the grievance
procedure with regard to any such retumn to former classification. A promoted employee thall,
during the ainetizth (90th) day of the period and thereafier, have the right to file a grievance and
resort to the gricvance procedure with regard to all ather matters covered by this Agreement.

Axticle VI - Senfority
Section As |

kuagadﬁﬂﬁzﬁmynﬂﬂulhmwmmﬁrmmmﬁmunhhglmdy
hnﬁrmmplmqbydmﬁamamﬂnudﬁedmgdﬁem

MCAS Miramar, San Diego, CA  (Food Service) | Page: 4
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lwiahyﬂnuﬁnbewdmcﬁqdmdscfﬁevmmofﬁew itpm“s,ml ‘
statc and federal agencies.  Not-later than fifteen (15) days prior to the expiration of the
. Campany’s confract covering any facility, the Company shall furnish the Union and the guccessor

" contractor a List of all its current employees together with their dates of hire and the dates their Iast
vacation pay was paid by the Company., The following Sections in this Asticle shall become
applicable and shafl be in farce and.effect upon the establishment of the seniority list.  Seniocity
MﬁrﬂmdbsAﬁdqbemhhmofjobdumﬁcﬁm

Sede:
hhmﬁzﬁa&mﬁndstmhhyeﬁmplwﬁrwmoﬁmm
disciplimary, such layoffs shall be on the basis of seniority: i.c,, the employee on duty in the
facllity where the layoff occurs baving the shoxter period of continmous servics ghall bo laid off
first. The Company shall recall such laid off employees in the reveres order. Senior enmployess

~ shall have preference of full-time employment at all times if equal distribution of wark is
impossible. Senior employees may, however, exercise their seniarity rights by taking 2 job in &
lowu'dzssiﬁaﬁan.

Section C: -
WMWB@mMWMWWWhMW
 for which they are qualified. Each employee shall be given his work schedule. This requirement
may be satisfied by a posting of the wark schedule. ‘The work schedule for each week shall be
posted at Jeast four (4) days prior to the beginning of the work week. Work schedules shall inchude
starting time, quitting time and meal break time. I the work schedule is not posted in the allotted
amoynt of time specified above, the Company will not discipline any employee that is unable to
work such schodule changes. When any of the work schedules in a specific job classification is

- chonged, all schedules in that job classification will be considered o be an “wvailable work -
-schedule”, ‘ : '

- Section D:
hﬁemﬁnajobopmbga'pmiﬁm,ﬁnkmmdbyﬂmmmmihbk
such position shall be posted for qualified employees to bid an. Such posted motices, shall be
posted for not less than four working days snd will include the title of the position available, the
days the work will be required, the starting time, quitting time, and the meal break time. The final -
sclection of the employes to fill fic open position will be based an seniority and expericncs in the
Jobdamﬁﬂhm . _

Section E:
Mn&mmﬂmwm&mﬁmﬁnaﬁedﬁew:
wmmaqmmuma.mwwhm :
similar services at that facility, provided that there bas been 50 break in seniotity uader Soction F
of this Article. Employees transferred by he Company to any facility covered by this Agreement
thﬁurmuywmdﬁunﬂndﬂzofﬂnmiudhmby&cﬁmpuywuﬁmﬂse
as the case may be, regardiess of where such services was pexformad.

Section F:

Anemphyecmmhn:-mnpmhsmﬂt, mgnﬁonorduchm&ljuﬁau&. '
Ananployeewillbemdmdbhawmgnedifh: .

MCAS Miramar, San Diego, CA  (Food Service) § - Page: 5
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(1) Fails to report to work on the day following cxpimtion if au anthorized leave of absence, naless
failure to repart is due to conditions recognized by the Company to be beyond the control of the
enpbmlndhstqwtdmdmmdﬁmamasposﬁﬂe;

'(z)rsonhmﬁupmdmma)w

e)nmmmmma)mmaysmmmmcmny
of the reasan for absence even though the reason for such absence is beyond the contral of the
mpbym,amnymﬂmmmtﬁtwﬁaswhedﬂdwmmnﬂmm.

(4)Ftﬂa,whﬂemhy~oﬁupqnm&nmﬂn Compauy that work is available, to teport to the
Campany for work as soon 8s practicable, but not later than soven (7) work days and provided that
the employee natifies the Company within three (3) days of such notice that he will retom to wark

The Company fulfills its obligations under this Section by sending notice by telegram or by
centified ketter to the last known address of the employee. [ is the obligation of the emplayes to
hepdwCanpanym&medcfhs amentaddmundﬂephonembu

- Section G2

mwmmmaammmmcmymwmwam

accepts & position with the Company in a classification not covered by this Agreement will

mummhmmmmmmhmnmmmw
seniority, provided that be remains in the employ of the employer.

. Article VIT - Discipline

Section A

Nommmnbem«wmmm All reprimands and
discharges will be subject to the gricvance aad arbitration clause, All reprimands and discharge
notices shall be in writing and shall be signed by the Project Manager. Copies of the reprimand or
discharge notice shall be given to the employee reprimanded and to the Shop Steward. Each
reprimand shall be canceled aier six (6) mouths. Two (2) reprimands within & six month period
may result in no more than a ten (10) day suspension. Threo (3) reprimands within a six (6) moath
pcmd:g::mkmmmdiscbm A copy of all discharge notices will be seat to the local

Section B:
mmmmmmmummum

1. Mofwnpanngovmmnmty

2 wmdm'wmammmmum |

3. Umbnnndpoaeamet‘weapmmﬁepbm ,
4. me«mmawmmqmmmﬁﬁ

* MCASMiramar, Sen Diego, CA  (Food Senvice) . . Page: 6
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Wm&mmumhﬁmawmmmam@mum

mmmammwmm,&mﬁmm
safety or legal reasens.

Willful damage of Company property.
Falsiﬁaﬁmofanploynmtlpp!iaﬁmorwmknwds.
Sexual, racial, ethnic, ar physicel disability bavassment to any person

Section C:
Just causes for reprimands:

1.

2

10.

MCTAS Miramar, San Diego, CA  (Food Service) ' B Page: 7 |

Viclation of reasonable company rules, provided that such nules are in writing, have been

given to the employee, and have been agreed to by the Union.

Fﬂumhm&cmawuhﬁﬁarmadmmﬁnﬁeqbyuhmabb.
: m@mmmmmm@ummmmmﬂm

the failare to give such notice. Proof of extenating circumstances is the i
the employes and must be submitted, to the Company in writing , within three (3)mdmg
davs

'nmdmas. unless the employee can establish extenuating circumstances that can be
confirmed by the company. For an employee to be considered tardy, hemstl:e more
than five (5) minutes late past his scheduled tone for work. _

Excessive unauthorized absences. Anmamhuhudabmﬁ:iscmﬁdu-mbemhboﬁ'
wark without the prior approval of managmpent; excluding verifiable sickness or illness.

Excessive is consider to be two (2) or more unauthorized absences ina onc (1) moath

peciod

mwmm_mm.m without the permission of tho immediate
_mmm.mhmpaﬁmalpeﬂodswmpaﬁhukpm.

Eating in other than en suthorized area designated by the company or the government.

Mmm&mammmmwmmm
than an sutharized area designated by the company or the government.

Dwupeabmagumtpetmd.
Tnsabondizats

Name-calling or abusive language reganding sex, eolor ags, race, creed, disability, or
national origin. -
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Sxmnb
Fwamdadmmbhmummmmd&mmﬁ
Section A, Scction B, and Scction. C of this Article, Addmmzny,lvahdupdmndads&:me

notice must meet the following requirements:

| mmmmmmkwmmmmmum
© the same day as the employee retums to work if more than three days.

2, wmmmﬁanmmmmmmmmm
viclated (i.c.., company ules, Collective Bargaining Agreemeat, etc.).

Section A:

Aﬂmuw“am«mwmmwmmuhmm
the interpretation of the application of this Agreement or of any local Addendum hereto,

Section Bs
All grievances must be presented in writing and filed in accordance with the following exclusive

* Step 12 The employee who has a grisvance sball discuss it with the Project Manager either himself
or with the Shop Steward. If the grievance is not settled at the Step 1 meeting, it may be appealed
by the Union Representative to the Project Manager to Step 2 within ten (10) days of the Step 1
mwmg. Company grievances shall be processed beginning with Step 2.

Step 2: The Union Representative and the Project Masager will discuss the grievance, If the
gricvance i not disposed of to the satisfaction of the party filing the grievance at Step 2, the
" gricvance muay be appeated to Step 3 by the party or the representatives of the  party filing the
grievance by filing a written appeal to the opposing party within ten (10) days after Step 2.

Step 3: Within ten (10) days after the appeal of the opposing party, ﬁepames(ﬂ:emmpmy
wwmwwmmmwwu Representative) will
attempt fo scitlc the grievance. The party belng complained against shall render the party’s
decision - in writing - within ten (10) days of such meeting. If the grievance is no disposed of to
the satisfaction of the complaining paxty the gricvance may be appealed to arbitration by the
Cmya&zllmmhdgngawnﬂenappdwnhﬂwaﬁmpmywnﬁnu(m)dzynfmapt
of such written decision.

Section C:
Agicvmhvdvngdudmgeofmanplmuhaﬂbehwﬂﬂdmﬂ!ymswpzwmbe
filed within five (5) days of discharge. A copy of the grievaucs must be given (filed) to the Project
Mnagurmlbthalhnu_:.

Section D;

A griovance not involving discharge sball be without effoct unless filed in writing within seven (7)
wmmmmmmwwwaMhmwmm
mmwﬂnm

MCAS Miramar, San Diego, CA  (Food Service) . Fage: &
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Section E:
mmmumwwmmammm«mmmm
gricvances. Such time shall be kept to a minimum.

Saﬁonl'.
MmmdﬁmmmcCumpmyuhMmaydmmana
the official designated herein, other than persons who have previously participated in such
grievance. The officially designated represcatative of either party may be accompanied by two (2)
other persons at auy step of the grievance proccdure except Stop 1. ‘Ihupamesmymxmny
agres that further representatives may be preseat.

Section G:
The time lionits st forth in this Asticle may be extended mutmally in writing. Tinehmitsare :
mdwveodemdaySmdayandmogﬂzedhoszs

Axticle IX - Arhitration

Section A:
wmu(lo)mmhﬁmdhmwwmmwmwmm
arbitration, the partics shall attempt to mutnally sclect an impartial arbitrator. If the partics are
unable to agree within five (5) days of that mecting vpon the c¢haics of an asbitrator, they shall
request the Federal Mediation and Conciliation Servics to submit a list of five (5) persons qualified
to act a8 tho impartial arbitrator. A representative of the Company and 8 representative of the
Union shall meet within five () days of the receipt of the list and shall alrecaately strike two. (2)
- names fram the list, the party to stike first to be selected by ot 'Iheﬁﬁhraminingpumm
therenpan be selocted as the impartial whitrator. _

Section B:
nmmmaﬁmmmmwmmmmmm
oral and documentary. The impartial srbitrator will render his finding and award in writing within
thirty (30) calendar days afier the conclusion of the hearing. The decision of the impartial
arbitrator shall be final end binding. The impartial axbitrator shall have no suthority to modify,
ammd,wvhgaﬂmambhﬁﬁmmmammdﬁhw

Section C:
mfeacfﬁnubmnnrldmmmmhdmgmm if desirable, ofauy
~ arbitration proceeding shall be bome equally by the Company and the Union except that each party
shall pay the fees of its own counsel or representative. If an employee witness is call by the
Campany, the Company will reimburss him for time Jost at his regular straight time base rate. If
an cmployee witness is called by the Unlon or if an employee/grievant is preseat at the hearing, the

Axticle X - Military Leave
Section A:

Enﬂaywsuﬁmghmi@wuvdmkdmm«mmrwmu
mnbhduvﬂmdﬂtvmdmm&nkﬁofdmw'mhpwm

MUCAS Miramar, SmD'cgo.CA (Food Service) Pcce. 9 :
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military leave of absence in accordance with the provisions of the Universat Military Training and
wmmmmmm«wmhmuﬁumumwmm
capable of working.

Section B: _ ' ’
quploywwhouambadammrykumvm and who is required to participate in
mtﬁmwmhmmdamdmmmy&ﬂnpaﬁofmhhmhgmy,
not to exceed thirty (30) days in zny year.

Section C;
Annpbywappm&cchwmﬂsuﬁchvﬂnmﬂncmmyumﬁw(s

mmmmmmm&mﬁh

Article XT - Leave Of Ahsence

Section Az

Employees are extitied to leaves of absence not excceding one (1) year for good canse. Such leave
of sbscuce may be granted for restoration of health, medical, dental or treatment, matemity leave,
aupmbyﬁelﬁm,ndsbaﬂmtptdndusmiunymmfcrmm of layofts and

Section B;

A leave of sbsence under this section will not be cousidered employment tiroe for seajority. For
exzmple, if an employee works cantinuously for xine (%) months and is granted a thirty (30) day
Jeave of absence without pay. ' When the employee retums to work he has nine (9) months seniority
Mwﬂhm&dbwﬁcﬂn&ﬂ)mmﬂmaﬂahmna)mdm )

Section C: _
lhmﬁmamdm&emhyuwmunmmdhm&ﬁrwﬁc&hm

qualify in hic job chsmﬁmnnmﬂnhslsofsqﬁm

Section D: .
Any employee who engages in gainful employment without the permission of the Company while
on g keave of absence shall be subject to discharge.

- Section E:
Aﬂhsvuohbmnmtbcapphedﬁrmwnﬁnzudnfgmmdmbegzmdnmby

ﬂncmav

Sam‘mF:
All leaves of abseace shall be for a specific designated period of time, end en employes may return
to work earticr that the specifically designated date for this retum only with the consent of the

Section G:
Emphyesmhwsofubmduswmmﬂwpbmrywmmmmmmy

MCAS Miramar, San Diego, CA mood&rvlce). ' Page: 10
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" Section A: '
_ WM&M%MWM«mMmNWM

- Section B:

hhmdhdﬂdamdhm@ﬁmﬂywummm
the completion of the cmployes’s probationary period, the Company shall grant a paid leave
anmally to enable such employee to attend the fimeral and otherwise assist in the burial of such

- member of the family. A day’s pay shall consist of the employee’s regularly scheduled bours for

the days dmiing which the Bereavement occurs, and shall be applicable only to those days within
kis regular work week. ‘The term “inmediate family™ as vsed berein shail cousist of the following
membeis only; Mother, Father, Spousc, Children, Siblings, Grandparents and Grandchildren. No
employve otherwise entitied to Jeave under this ariicle shall receive such benefits unless he gives the
memmmﬁwmmmm
adequate documentation of his bereavement upon request of the Company.

mmmuwwummmmmmmmmm
mmwmma&mwmm::mﬁmy

Section B:

mmmemwﬁ&mﬁﬂnmw&mmmﬂm{ |

any exployze, but may advise the Cﬂlnmofmymlamﬂftbltmtmd also notify the
coployee participating therein.

Section C:
.mwmuwmmhaofpy.mmmmmm Prior to
hmhﬂmai@mwdﬁnmmmﬁwﬁem Shop Stewards
will not leave the work atea during rush bours. .

‘Section D: .
mmmumbwmummwummmww

Section E:

/ Awmummuwmm&umammw

Union. SmhanswmbepheednmeostbtheCunpany

!'.’ m. !-n |z. i

Section A:
Mmmmkwmm&mmmmmmmmaﬁﬂdﬂ

' bcmﬂdbmepddtm(m)mmwhdmwndmmmc)Mme

r

MCAS Miremar, San Diego, CA  _ (Food Service) Page: 11
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thereof R&mﬂmkmahbmamﬂdaﬂﬁ,mm&ywﬂm.
together with the meal break.

Section B: -
Enpbyeslhaubeuﬂomdamdpmdafdhstao i
. {2) hours nor more thun five hours from the beginning of each ph
. towark during 8 mea! period he will receive payment for the enli
weal period as required by this section.

. !fmenployaziscanedhd:

hyae!mthemmh' ludlmlltnbcbypb
hired at anty facility uotil all qualified Iaid-off employecs at tha
qmﬁﬁed,hd-oﬁ‘qloyeauanﬁmhnmm i

offer, fnmmmumwwmw,wm
- rocall.

. . v- ‘ 1
Sadiau(: | -
mmw&mmmm1¢WﬁWkuMhm-
applicable Jocal Addendum hereto. o

" Section B: ‘ . .
Anmbynsmdbydnxwmbepmdﬁr worked between the tenth of the

Sftcenth of that moath. When a scheduled pay day falls on a Sat » all employces will bs paid
on the Friday prior. 'Whea a scheduled pay day falls on g Swr lnmloyuwmupau!m
Monday. When & pay day falfs on & baliday, all employees bepmdmﬁcdlypﬁrbﬂw
boliday, meptifm:hnhnﬁday&nsmaua&y in which
Tuesday.

.~ Section C:
ummmmmahwmummm*mmmw
Section D:

memmbmmwmww&mwu:hmhhma)
* hours contimuous work per shift, or pay thereof, ‘ '

MCAS Miramar, San Diego, CA ~ (Food Service) - Page: 12
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- Section E:
I at the request of management, an employec agrees to work temporatily in & higher paid job
. classification than kis own, he shall receive the higher rats of pay during such periods. Employees
whmpmﬂywo&majobdusﬁmofampaymmnmhmbjeammyw
in pay, but will continue to receive pay at their nonnal rate.

!I-!HM-Q I- o

Section A: ‘ '
*Omudmehlf(l%)mﬂmhowlymeofpaymnbepadﬁnﬂmwwkedhmd
' forty (40) bours per wock. _

Section B: C
Whmumgﬂarmphyeenanedbmkwﬂmm (2) bours ofsmungumeoﬂul next regular
shift, he will receive four (4) continnous hours at the applicable rate, or pay thereof,

. Section C; _ : :
A regular employve who bas completed his shift, has left the Company property and is thereafier -
called for work at amy time prior to two hours before his next scheduled shift, will be provided with
ﬁwﬂ)eanimmhmofwurkwpaythuwht&uppﬁahbm -

Section D:
Whnnupbywoﬁaﬁmam&ymmhmddwmcmﬂmﬂy o will
be entitled to a ten (10) mimte sest period at the completion of his regular shift, aud ancther such
rest pexiod at the completion of his tenth (10th) consecutive bour if be is required to wark beyond
ten honrs. On the same basis, similar rest periods will be provided after each additional two (2)
hours worked. Such periods will be scheduled as near to the appointed time as practical, subject to
the requirements of the gervice. Inmyevmt.lﬂqnpbyeesdanbegmmdamhmmd
dmc)mmhmermtmmmmm(wmm

Section E:
Ovum“mkwmbedmibntedmggﬂmanpbyeuquiﬁdbpuﬁ:mhw&u
. mecessitating overtime within the appropriate crew or shift as equitably as practicable. Qvertime
: Bst;willbenndcwaihbletotheSlnpvamdsonnqum The Company will give as much
notice of overtime a3 practicable. »

 Section F: '
-Nomﬁmwﬂbwcﬂudmbym&m&&ewmmddmew
amqnmasufmgwyuﬂwhmphrm&mntywmbem -

Section G:
Noanployuﬁnempe!hdtowukmﬂmshmuwmdaywmﬂmwbmm
any ane week, or ore than S days in any one week.

Section H;

For avertime purpases, & day khmmwdﬁmrm)mwwdb@mwiﬂxthodaﬂymm _
mnmfuﬁmh&mnylcmwhhﬁedm

MCAS Miramar, San Diego, A~ (Food Servics) Page: 13 Ea
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Section I: _

K the company requires that 8 shift be extended past the scheduled time, the company will first
request for voluntetrs on that shift, in order of seniority. If there are not ensugh volauteers to
cover the required shift the campany will assign the shifts to employees in ondes of reverse
- I..l. . ’ . -

Section J:
" Nothing bherein shall be construed to require or permit the pyramiding of overtime or overtime pay.

Article XVITI - Health And Welfare

The mmmmhmmmwmmmmm
applicable local addendum hereto, for all straight time bours worked plus all hours paid
vamhohdayt and sick leave, for each and every emplayee covered by this Agrecment.

In excouting tus sgreement, the Company agrees to be bound by the terms and conditions of the
Agrecent and Declaration of Trust establishing the ITPE Health and Weifaro Plan and any

swendments duly adopted therets.

mcmmmmumwmmmwmmmwﬂmma ,
Trustees of such plan.

 Acticle XTX - Vacafi

SectionA:
Empluyausbanbeenﬂedtupudvandm -ndpandluwassetﬁx&htbnpphableha!
addendun bereto. '

SedmnB.

Vacations will not be accumnulated from year to year, mhﬁmhuktobad:. the employee may
take his vacation in more than onc segment with the consent of the Company. The employee will
be paid a1 the mate curvent when vacation was due.

Section C:
An employee will receive an extra day’s vacation or be paid an extra day’s pay for & paid boliday
wiich falls within hig vacation period, in actordancs with the provisions of Asticle XXI - Holidays.

Section D: :

Vacations will be granted at times most desired by the employees in order of their seniority within
their wodk shifts, but the final right as to the allotment and schednling of vacation periods is
reserved to the Company in order to assure the arderly operation of its business. Employees will
apply, in writing, for vacation at least three weeks prior to the date vacation is desired. The -
Company will approve or disapprove all vacations within one week afier such a request for
vacation has been made, I the event that the Company denies an employee vacation time off the
exmployce will have the tight to reccive pay in lien thereof, on the next scheduled payroll period. A
vacation period ance assigned will not be cancelad by the company, except with agreement of the

MCJSMMSMWCA (Food Service) . Page: 14 ' 5
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Section E:
Temporary layoffs or leaves of absaice during the year will not inferrupt the continnity of secvice
ﬁrﬁepmponofd:gibﬂhyfnrmﬂm. ndtbanbecmmdm:dﬂnmuind'wacnd:

Section F:
memshnbebasedmﬁemmdeddumghmmwﬁymud.
 shall include all hours paid for vacation, sick Jeave, bercavement leave, jury daty, and holidays.

Section G:
Vacation will be calculated on ths following basis: mmhmwuu(wmmm
for holidays, vacation, sick leave, bereavement leave, jury duty) during the employees previous
employment year. This amount will be divided by the total filll time factor of 2080 hours. The
' resulting fignre will be multiplied by 40 bours. this will be the bours camed for cach week of
vacation that the employee is entitled to, For example, if an employes worked 7 hours per day, 5
. days per week for a total of 1820 bours for the employment year, he would earn 35 hoors of
nmforachwwkdmbeumﬂedw(IWOxw 35).

Amﬂ' ‘n‘.m]m
Section A:
St&mwmwmidmmMmﬁelpphublehnlMdmdumhm
Section B:

mmmmmmumwmwammchw

. comtract year, or cantract period if less than a year, or the employee's tcumination for any reason.
mmloywwmmbemmndbﬁmshadoduseuuﬁmhadwtomm&x
sick leave.

Section C:
WM@,&W”M:W:WMWMMM&M
than two days.

Section D:

Skkkwewmbcalwhmdmﬂnﬁﬂlcwmgbus: mulhmmwoxhd(bhdudeﬁmepaﬁh
holidays, vacation, gick Jeave, berravement Jeave, jury duty) during each two month period. This
emount will be divided by the total full time factor of 346,66 hours for the same two month petiod.
The resulting fignre will be multiplied by 8 bours. This will be the hours carned for sick leave for
the same two month period. For example, if an employee worked 7 hours per day, 5 days per week
for the months of March and April for a total of 315 bours, he would cam 7.27 hours of gick leave
(315/346.66 x 8 = 7.27).

MCAS Miramay, San Diego, CA  (Food Service) | Page: 13
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- Artidle XX1 - Holidays /
SaaconA. ‘

W&Mmmﬂoyewm&umc&hmﬂymw&mmmm
in the applicable Jocal Addendum bereto.

Section B:

hmpmﬂcmmbuofmm'wﬁdnb magenumberofhhu:wndmdbymanployee
during the preceding nommal work week bears to forty (40) hours shall be applied to eight (8) hours
to determine the nuraber of paid hours said employee is entitled to receive. For example, if an
employee worked thirty (30) hours dosing ths wark week preceding the holiday week, his holiday -
pay would be computed by taking 3/4 (30/40) ufnght(S)lmrs and multiplying the resulting six
(6) bours by his bourly base rate of pay. :

Section C:

_ Any work pecfiormad oa a holiday will be paid at'the eployee’s regular rate of pay in addition. to
the holiday pay. I sny of the named holidays £ on & non~working day, the employees shall either
obscrve the boliday on the following working day or shall receive pay for their average sumber of
bmnmﬁywhdhhdmmmmmmm&wukpaﬁnwi

Section D:

Inﬂleevmtihuunecfthehoﬁday: shall occur during the emplayee’s vacation, hmploywwm
reccive an additional day of paid vacation, unless the employee and the Cowmpany agree that he may
receive pay in hicu thereof, ‘

- Section E:
When the Comprany requires work of any shift oo & holiday, thzcmywﬂlﬁmsdsqm!ﬁcd
vohmteery for such wpck. If there are not enough volunteers for such wotk, the Company will
sclect quatified employees to protect the wark to be performed in reverse seniority; howsver, if too
may vobanteer, ﬁchaywmsddquahﬁadmphymtopmd\emdmmcf
Section F: . '

~ In ordex for an employee to qualify for e paid holiday, he must have wosked his regularly scheduled
wark day immediately. preceding the holiday and his reguiarly schednled work day immediately
fallowing the holiday, unless excused by reasan of illness, bereavement leave, or other good canse.

Acticle XX1I - Pension

The company shall contribute to the TTPE Peasion Plan benefits set focth in the applicable local
adicadum hereto, for all straight time houes woeked phis all hours of paid vacation, holidays, sod
sick Jeave, fior cach and every employee covored by this Agreement.

hmmwﬁewwbhbﬁmw&emﬂmdm
wmwwmm&mwmmrmmmww

MCAS Miramer, San Diego, CA  (Food Service) Page: 16
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. mwmwmumwmmmmmmwmwd
Trustees of such plan.

Proper uniforrns and safity equipment will be fimished and laundered by the Company without
cost to the craployes; provided, however, that the Company may require or permit employees to
lender and maintain uniforms fumished by the Company. When any employee is required or
pecniitted to fannder and majotain Company farnished unifonms, he will be compensated in
accordance with the provisions of the applicable local Addendum hereto. wchpaymmnhnnot
befcrmnthatﬁo:ty(m)lmnpumd:forachemphyw. A

. . - ) V -

~ Anmpbyammdummlmyshanmmmu mh&mﬁupyhabk
' ha!Mdaﬂmhum ,

Nowmwmm«maummwm@mmuwm
mmmmmmdmmmm :

Section A | |

Dmhm&wwﬁeUmmMMMummm,Mcr
umhuyvmkmage,stdhadow-duwndopum

Section B: B
m&mdmwﬁemmwmmmwmwb&w
of its exployees.

Section C:

mwmﬁemwm oﬂnrwuedmlphne mployeetahng
wwdmdﬂﬂ:mﬁmdb&m; w puct 2
Refusal of an eployes to cross a bonafide picket lins egtablished by & labor aqgacization

mm:mmmwwww&m:&nuhmwha '
'bmd:ofﬂﬁsm mspmmmismapphablemm:dtym

MCAS Miramar, San Diego, CA * (Food Service) - . Page: 17
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mwwmmm shall recsive tho rest of the day off without loss of pay,
mﬁMuﬂwwmmﬁﬂm;mmmmmwmmm

SadimA:

construed to prevent iustitution of any change prior to discussion with the Unioa where immediate
change is required by the United States Government. The Company will, however, negotiate with
the Union concermning the effects of any such change. The Union and the Company recognize, and
wmahdebymmveomlluSuthﬂcVnufﬂwanRignActoﬂSamdanm -

rules, laws, andresulm.uumended.

Section B:

Purguant to the Code of Federal Rogulations and Wage and Hour Maomal 93:10(BNA) from the
* Department of Labar, all mectings, lectures, and training programs mandated by the Company in
- which attendance is required as & eondition of continuing employment, swst be paid at the regular
base rats for & minimum of two hours. (E.g. - Food Handler Certification mectings, Sanitation
" meetings, ¢tc.) The Union agrees that any such mieetings attcoded before employment begins are
not payable by the Company.

Section A |
mwm&mmmmwwmmmmmw
the respective representatives thereunto doly authorized, shiall consiits the sole agreement

between them involving the employees covered by the Agreement. Any slterations or modification
of this Agreement must be made by and between the parties hereto and st be in writing.

Sectlon B:
hhewutmymdﬁk@madwhalmmadedaﬁmhd
by any competent Court or Governmental ageacy on account of existing or futore Jegislation, such

Section C:
mwm&mdmmmeﬁmhmh
furnished with a letter setting forth the Company’s record of bis job classification, stating his
length of service and begiming and ending rate of pay. -

MCAS Miramar, San Diego, CA  (Food Service) " Page: I8
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Section D: _
Employees eatertng the service of the Company may be required to take a physical examination

 specified by the Company. any time thereafier, an employee may be subjected to firrther physical

mmmsﬂmmedhmmpbymm«mubmheaﬁerw«mof

. absence.

Section E: '
mCmpmythﬂmvﬁebanwdwna&ﬁdmyﬁrmbyhlhm

Sadionl".
Cmmﬂm&ﬁ&mumympmmﬁcmmmkwww
provided upon regoest of the Union within & reasonable period of time, except for payroll recards
with respect to the current period with respect to snch an employee, which may be examioed by the
Unicnupmmquestdmingbumhums.

Section G:

Subject to the express Limitations dﬁswmmmmwmmw
Company retains the sole and excinsive sight in its discretion to mange its business, to hire,
discharpe for cause, lay off, assign, transfer, promote or demote employees, 10 determine the
starting and quitting time, to establish or discoatinue or change operaticas, productions, or work
standards or plant roles, provided, however, that with respect to any action which results in a

change in established work rules, existing hours of watk or the size of the work fores; the

Company shall give prior notice to the Union before taking such action on such matters. I the
Caompany should make such changes without giving prior notice to the Union or without prior
consent of the emiployees involved, the Company shall be held Fable for any wages lost due to such

. changes. Nothing hercin shall prevent individual employees, either alons, or with a Union

representative, from comsulting with Company representatives an problems relating to their
individnal work schednles.

o2

! I-I mn.![ Ii n l.‘.
Section A:
mmwmumwwmwﬁmmwmwm

Fabweaheit for more than fifteen mitntes per bal-hour, mmwmummmnn

such cases.

" Section B:

Mvﬁuﬂmpbyeuﬁﬂwbmmdcunpdldbhnhmeprm without the
aid of another employee. Fm&mahdiﬁﬁxﬂmbywﬂnﬁbemuﬁedb&mﬂnn
15 pounds above shoulder height,

Section C:
Wﬁﬂn&h:eqdrdwcmpeﬂduopmbwmmqwﬁmkﬂmm
or bas defective parts, of any kind.

MCAS Miramar, San Diego, CA  (Food Service) - Page: I9
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Section A: ‘ .

This Agreament shall be came effective October 1, 2000 and shall continue in fall force and
effect until September 30, 2003, and shall renew itself cach successive October 1 thereafter
unless written notice of an intended change is served in accordance with the Lobor Managenent

Relations Act, as smendod, by either party hereto at least 60 days but not more than ninety days
prior to the termination date of the contract.

SedionB:

For the purpose of negotiating changes in wages, group insurance comtributions, sick leave,
vacation and halidays, as well as changes in or the introduction of other fiinge benefits for &
covered facility, the parties shall meet on or sbout January 1 of each contract year. Ifthc parties
are wnable to reach agrecment by March 31 of cach year, either party may terminate this
Agreement upan ten days written notice to the other party.

mmméswmnor.mpmmmwmw
. FORTHEUNION: Industrial Technical And Professional Employees Union, AFL-CIO

' MCASMiramay, San Diego, CA  (Food Service) . Page: 20
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Addendum

Whﬂmmwmm ﬁc"cunmmy')mdhdumnl‘redma!nd
Professional Employces Union, AFL-CIO, (hercinaficr, the “Union™) have entered imto an
Agreement effective October 1, 2000 and

Whuas,ﬁeumhasbeend:ﬂydwmdbyﬁecmanysmmmphywa
MCAS Miramar, San Diego, California, as their collective bargatning repregentative, and

Whereas, the aforementioned agreement provides for the Compacy and the Union to negotiate each
year for changes fn the Wages and ‘Fringe Benefits for the above-named facility, and to eoter into
an Agrecracat setting forth those economic terms.,

NOW THEREFORE, IT IS HEREBY AGREED AS FOLLOWS:

WAGES
Current: '
Food Sanitation Specialist I $9.07
Food Sanitation Spedabst n $9.59
Lead Warker $10.04
Salad Maker $9.76
Cashicr $9.69
Pot & Pan Washer - $9.69
Storeroom Clerk s11.10
Cook1 , s11.10
Caok [/Baker , 312.05

: thﬂmmcﬂdnhhenamwm(m%)mdmw “hew hire” Food
Sanitation Specialist I work force for 8 training program, A “new hire” employee shall be placed
in the classification of Food Sanitation Specialist I for & period not to exceed thirty days. Upon
campletion of this training period, the employeo shall be advanced 1o the classification of Food
‘Sanitation Specialist I¥. A “new hire” is an enployce who has not warked at this federal facility,
with any predecessor or current contractors.

Food Sanitaticn Specialist I $9.20

Food Sanitation Specialist It $9.69

Lead Worker $10.34

Salad Maker © $9.86

Cashier $9.79

Pot& Pan Washer . | $9.79

Storeroom Clerk $1143

Cock1 si143

Cook II/Baker $1241 '
MCAS Miramar, San Diego, CA (Food Service) Page: 21
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" Campany shall bave the right to hire not more than ten (10%) percent of its total “ew hirs® Food

Ssnitation Specialist I work force for & training program. A “new hire” enpployee shall be placed
in the classification of Food Sanitation Specialist I for & period not to exceed thirty days. Upon
campletion of this training period, the cxployee shall be advanced to the classification of Foad
Sanitation Specialist IT. A *new hirc” is an employee who has not wotked at this federal facility,
wdhwmdemmmwmmm o

HEALTH AND WELFARE
The Company shall contribute to the ITPE Health and Welfare Plan the sum cne dollar and

thirty-nine cants {$1.39) per hour for all straight tiac howrs worked pius all hours of paid vacation,
mmummwmmmmmmwmw ‘

hmmgﬂnsm&ewwhbcbomdbyﬂnmldmwﬁs
Agreement and Declaration of Trust establishing the ITPE Health and Welfare Plan and any
snendmeuts duly adopted thereto, mcmmwwuwby-nmmm
other actions taken by the Board of Trustees of such plan. .

ﬂnﬂymm(ﬂSD}prbﬁoﬂ?EMudeﬁn?hnmbdﬂfdmymbm
who is en & family or medical leave of sbsence under the federal Family and Medical Leave Act.
In order to be eligible for such contributions, an employee must have worked for the Company or
its Predecessor at the Bass for & total of at Jeast twelve (12) months and for at Jeast 1,250 hours in
the twelve (12) month period preceding the period of fmily or medical leave.

hmw&ﬁaﬂmﬁmhﬁmb«mﬁnﬂl&wﬁapﬂddﬂn(ﬂ)mw
employes in any calendar year. the hours of contributions for each week of £amily or medical
Ieave ghall be calculated by detexmining the average weckly hours worked by the employee during
the twelve (12) week period preceding family or medical Jeave, including all hours during said
period of paid vacation, boliday and or sick leave.

Effective March 1, 2001

- The Company shall coutribute 1o the ITPE Health and Welfare Plan the sam one dollar and ninety
cents ($1.90) per bour for el straight time hours worked plus all hours of paid vacation, holidays,
and sick Jeave, for each and every employee oovered by this Agreemerd.

hmmﬁsw&zwwwbebmndbyhmwm&ﬂz
Agreement and Declaration of Trust establishing the ITPE Health and Welfare Flan and any
amendments duly adopted thereto, The Company further agrees to be bound by all resolations and
other actions taken by the Board of Trustees of such plan.

wm(lm)mwmmmmmwamm@mduywwbk ona
family or medical Jeavo of absence under the federal Family and Medical Leave Act. In order to be
cligible for such contributions, an employes must have worked for the Company or its Predecessor
MCAS Miramar, San Diego, CA (Food Service) . " Page: 22
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dthﬁmﬁrltmlofahsttwdve(u)mmﬁsmdbtakast LﬁObmmmthetwe!ve(lz)

. mouth period preceding the period of faniily or medical leave.

* 28/ 27

'hmwmdnnmibnﬁmsforﬁmﬂyam&dmmdlpeﬂodofmaawahw o

employes il any calendar year. the hours of contributions for each week of family or medical
Jeave shall be calculated by determining the average weekly hours worked by the employee during
mm(u)wmmmwmmnmmmmaﬁ
puiodefpmdvamhaghohdayuﬂorﬁdcm 4

’ m‘ nu

Cuerent snd Effective March 1,2001: -

The Canpmsballemtrﬂ:ntetothen‘PBPm PlznthemofFiﬁy(SOSO)euﬂspd‘hmrﬁr
all straight time hours worked plus all houry ofpandvaeanm.hoﬁdays,lndndclwn.ﬁwach
mmwmwmm

hmﬂngﬂnsmmﬂ:ecmpmmmhbmbyﬁwmmmdds

wmmdrmmmmmnmnmmmmmwy

sdopted thereto,

mcmyﬁmmwumbymmdmmmmmwmnmdof
Tmsteesefsnchphn.

mmams

 Employess will accrus vacation credit in accordance with the fllowing schedule:
* After one (1) year of service, two (2) weeks of vacation credit.

Afier five (5) years of sexvice, three (3) weeks of vacation orcdit.
Aﬂum(m)yanefmviee,fun«)weduofvwmam.

'mmwmwmmhamdmmm Length of
service includes the whole span of continnous service with the present (successor)

contractor,
wherever employed, and with the predecessar contractors in the perfommance of similar work at the -

mﬁ&alFaeihty

Vum«ﬂmbeamuhudﬁmyuxbyur,mtuhnba&mhnk K the company
Mﬁembywmywnahubhswuﬂm,mwhd:mhmumdwpymﬁm
thereof on the enniversary dated of his erployment. the employee may take bis vacation in more
than one sepment with the consent of the Campany. the employee will bo paid at the sate current
when the vacation was due. v

| MG!Sana' San Diego, CA (Food Service) - Page: 28
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mmwms&ubmmmmlmmm&&wmysmdmpm
to their anniversary dates, .

Ananpbyuwmmumday’svamubemmmdsy s pay for & paid holiday
mmmmmmmmmmmammm
vmmumnmmmwmmmmmdmmm
their work schadile, but the final right as to allotment and scheduling of vacation periods is
rescrved to the Company in order to assure the arderly operation of its business. Except in case of
emergence, a vacation period once assigned will not be canceled by the Company. except with -
agreement of the employee.

Tuupmlzynﬁalamdm&mﬁeymwﬂlmmm&emunyofm
ﬁhmdd@dﬂhmmmumm&emmdmfwm

- vacation period.

| HOLIDAYS
Current and Effective March 1, 2001-
' 01. New Years Day | 07. Labor Day
erhnLnﬂlerKing,Jr.'lmrthday 08. Columbus’ Day
03. President’s Day ' 09, Veterans’ Day
04. Memorial Day . ' 10, Thanksgiving Day

0S. Independence Day ' " 11, Christmas Day
- 06, Employee’s Birthday ' ,

Every employee will be compensated $or the above holidays. Ju computing the pumber of bours for
whbhmmpbywkmuﬂedwwmmmammbhnmdpy the proportion which
the average number of hours worked by an employes during the preceding normal wark week bears
to forty (40) hours shall be applied o eight (8) hours to detenmine the number of paid hours said
employee is entitied to receive, for example: work week preceding the holiday week, his holiday
pay would be computed by taking 3/4 (30/40) of eight (8) bours sud mmltiplying the resulting six
(6) hours by his hourly base rate of pay. Any work petformed on a holiday will be paid at the
employes’s regular raie of pay in addition to the holiday pay. Ifany of the named holidays fall on
4 non-working day, the employee either observe the holiday on the fullowing working day or shafl
mny&r&kwm&rib&nmﬂywﬁmﬂhhmdﬁemm

their pormal campensation forr work performed.

hhm&amdmwshﬂmdmmgtbemayeﬂm&ompmmn
mnwwﬁmmmh@lwndﬁewmwbmy
receive pay in Beu thereof,

When the Campany requires wotk cn sny shift on a holiday, it shall post a notice of such
requirements at least seven (7) days prior to that boliday. Said potice shall provide space for the
_signatures of volunteers for such work. ¥f not enough quatified volunteers sign said botice within

mmmm«mmc@mmmmampmuﬂmm
MCAS Miramar, San Diego, CA (Food Service) - quz. 2
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Addendum to Collective Bargaining Agreement

~ between |
- MCS Management, Inc.
and :
Industrial, Technical and Professional Employees Union -
at Camp Pendleton
Eﬂechve October 1, 2001 through September 30, 2002
APPENDICES
APPENDIX A
WAGES
Food Senitafior. Spocialist §9.00 $9.27
Food Sanitatioa Specialist L.a..et §:0.14 $1544
CashizrvHeadccunter - .89.C0 . $9.27
Baker o $1235 S12.72
Cook I (Seaior wok) $12.3¢ S1272
Coox1 . 81142 S1L74 -
Storzkeener ' ' o S11.05 ' $11.28
*Tyuck Driver 81045 §10.20

- "McFiais Cleck : o S1nes . s$i12.4:

* Classifications which may be added if nccessary.
Exployess wio wozk between 2200 ho'ws and 0400 hours will ~zceive & premium of 25¢ per |
kourwhich will be added ¢o heir straight time da:iy rate of pzy..

APPENDIX B
- TRAVEL ALLOWANCE

~ Current Al eccployess assizned to Mass Hall Nos. 43402, 55502 and 52502 shal. receive a
- distazce 2/dowarce of sigzty sexls (802} per hour for 2ll bours worked i aZdition © thejir reguler

Tate of 2ay. Thix‘snot 0 h. conndcmd or construed as zayment for ravel ¢ or from wock.

leetive October {2001 A” ea:ployea ass:gnad to Mess Aol Nos. 43402, 53502 and 67;502
saall recetve a distance allowasnce of ninaty cents (90, per hour for 2l) hours werked in addito
to theis reguiar rete oI pa/. TLis s a0t tc be considered or construed cs paymom. for*zavzl n.or
nom WOLX. .

ADDENDIN - e
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APPENDIX C
LTI 'FI FARE

Cuyrent, The Company shal! cortribut: fo the IT?E Healh and Welfass Flaz the sum of One
Dol:ar and Sixty-Thrce Cents ($1.63) par hour fo: &1 streight timne hours tehually wosted for
ezch and every emplcyee covercd by this Agceen‘.ént, not to exceed 40 kours in uny or.c week.

In cxceuliag s Agre.m:nt. the Company agzecs 10 be bourd by thz termas and cond.noms cfthe
- Agresmuent and Dsclarazon of Trust esta:lishing the ITPE Hezalt= and Velfare Plen acd ary

amiendmants drly zdozted thereto. The Compeny tirher agrees fo bs bound by all resoluzons
aad cther actions “ken by the Boa-d of Trustees of sech plan. - _ ' :

Effective Octgber 1, 2001, Tre Company shall zontrtau'c to the FTPE Health an= Welfeve Plan
thie sura of One Doller ard Eighty-Two Conts (S1.82) ser our Jor all streight time hours actuslly
“workad for cuch anZ every employea coversd by thiz Agreen-erc, not to exceed 40 h..un in any

ane week.

Ir.acc..uung ths Ag-eemcnt, Se Campzn) ag-=cs 'c b: bound by (hc tecirs an< condicons of the

Agreenent um® Decleraticn of Trust establisting the ITPE Health end Welfure Plan and any

amendments duly aZop:ed <reczto. The Compazy furtter egrees to be bouad by all resolutians .
and o%aer actions aken by tte Hoard of Trus(ess of such plan

Contribuiions for Fumily or Medical Leave. In acoorcance vith tae provisions of tks I"PE
" Hezalth & \Wzlfar= Plan, effective Ocober 1, 2001, the Corcpzny shall contribute Ore Dollar snd
Bighty-Twe Cents ($1.82) zec hour to the ITPE Heelth and Welfars Plan on bzhslf =r eny
‘employec who ison a pecsoral ‘ezve of sbsence unde: the Sederal Faraily and Modicz) Leave Ac: .
for aay such absence that extends beyord eight (8) weeks, commencing afler the eightt week
and Sor & maxiciur. of four (§) weeks. In order to bz sligizle for such cortribuzons, ar
- employce rrust huve workz=d (25 the Company or its Predecessor at the Busc for a total of a< Jeast
twelve (12) :nonths and for at “eas: 1,250 hours ia the twealve (12) menth peciod precediag th:

. pexioZ of Eemily or reecical lzave.

"~ Inroc¢vert saall wntr'b:.uor.s ful' FM_ A pasonal leave exceed 2 penod of four (t) weeks per
wunploy=e ir. say calendar yza:, T=e bours of conhitutions for eac week of Sy o- medical

lzave shal. be calezlaed by delemiizing the average weskly howes workzd by the eciployee
cwring the twelve (12) wesk pescd *xceed:lg te E".\ﬂ..Alesv'

I the event cf an arployes’s famlv-rcla(ed FMLA aSscaw, eontribations will commneace with
the occutonce of the abscnce ard will ot exceed (2 wesks i aqy calendar ycar Such
soctribuzions will be salculated cn tie sume basis 35 set £21th above. :

ADDENDUM
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APPENDIX D

o | PENSION | |

Cavrent and E;!fecﬁ\-g- Octaber 1, 2001. The Company shall contxibrte to tke ITPE Pension

P.un the sum of Fifty Cents (5C¢) per hour for all staight tire actual hours wc-:ked, no: & -
cxzeod 40° 3ours n zny on= wixk. _

In execuzng this Agrecment, the Compnny agre:s to be bound by the terms and cand:tions cf the
Agresment aad Ceclaration of T-ust eswblisking the JTPE Fersicu Phn and any amendments
du’y adopted thexe:o. Tae Camzany Fariher agrees o be baws by all resolu.t:ons azd otker

" actions faXer. by the Board of Trus-ees cfsuca plan.

' APPENDIX E
FYACATIONS

© Vacztion compensztion wit be pz:d as “ollowss:

N QMEM_LL‘M. .-dbr one (1) vear of continuous service with the :

incum*ert conTaclor or successor a=d each a:nmvercary dete thereziier, onz hour for svery
torznty-six (26} hovrs warked. ' v

A&.r four (¢) years of continzous service with the ncamben: conTacior or snccessor s-.nd .ach
aaniversary dzle therea>ec, cne hovr for e7ecy seventeen (17) hours workeZ, :

Ae fiftezn ('.5) years of conti.-moas se:vice »i%3 the incumbcnt contrector o= successor and
each annivessery date thaxeafier, one hour for evary Lirfesn {13) hours worked.

 APPENDIXF
LIIOLIDAYS
and Eficctive Qctobe |
1. Neiv Year’s Day | 6. “abor Day
‘2. Martin _uther King, Jr.’s 3itadzy 7. Coluccbus Day
3. \¥Fashinglor. sBL:L':dz/ 8. Vsterans' Day
4. Memonal Day- . : 9. Thenksgiving Day
5. [zdepeadsmce Day ' 10. Christmes D=y
-APPENDIX G

Curxent ond Clfective Qctober 1. 2001, Sick Jeave will be czmputed or. the besis of cn: hoer
of pzid sicx leave for eccl 52 howrs worked, nct to exczed five (5) days annuully. Tre hours

ADDENDUAS ‘
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~ eamed shall ¢ computed on :he dasis of the = .otrplelion of 416 hours wwerked boginning with the
advent 0’ each em-loyu. s ampiversary date. Sick ieave mey no: be accumulacd from year to
yer. All cyused sick Jeave benefits shell be pa.d in cash: at the completion of each cmplose: s

. &nni fersr.r/ Cate.

“After lhc hcgmr.mg cf cech new employee vear, £o s:ck lc:va wd. be pai2 until ‘ae mmpl-non
cf eac 416 bours wozk szgmen: which cquals eight (8) hours of socaal pay. No acrued sick
“ezve wil be paid L= azy indiviZus’ who is tercinztes or resigns prio: 70 complction of such Sill
. 415 hours wz1k segment. - Any cr-ployec who resigns wil. be requireZ 1o nctify the Company in - -
writng at lezst two weeks prior <o be emplcyees iast dey of work lp order to be cligible fo

. ccllect the urused prorele emount of sick ‘ceve. An smcloyes applyiag for sick kave Zesefis
- may be raqaired to submi: a Zvctor's certiScate from z licensed medical phvsiciac. '

" APPENDIX H
BEREAVEMENT LEAVE

Curyrent gnd_Effectise Octobier 1, 2001. Eciplayees wili be allowed three (3) davs of paid
herezvement [zave compuled on the basis of Zieir average weekly straight tizne hours of werk for
the prececing four (4) weecks in conpection witk: the death of u mexber of the coployes's

immedizte fani y (spouce, "lnldren. ,acems, ther-m-law ta(h.r-.n—lzw, siblings, g:an'pc.rems
axd grandchﬂdrcn) |
APPENDIX I

Current und Effective Octgher 1, 2001, The Compasy will comzecsats employees called for

jary duty the diffcrence senveen tael jucy pay amnd -heir regular st.rz:ght-nm* pay if scet. jury
service falls =n the eoployee’s regalarly scheduled work Zayis), up 0 a maxiciurs of tes &10) ‘
days. Tte zmoumnt dwed > an :mployec will be base: an (ke crop: ‘oyee's heurs warsed dusiag -

the preceding wesk.

...mp!o)ees wm 3e 'eqLu'ed 10 pmdu.c {aeir pr 7 pay nsc’xp in o:2er to reczive comsecsaticn us
set fonh ebove. Gpzn cefucn fro: jury duly, ar. ecplayee will te réinstates to hisfae: former cr
eqnim.m' po.»mon =f e:npl-vr:onl. .

Ifan cxnployce s rsleased fcm jusy Suty prior to ths ecd of histher schadrled wvork sift, the
empoyes =ust call tte p2rsoacel office or supen'a:r detartr.me whether or Jot £ “stut. D

work 5 or th= re:r.amd.r of hos’her shilt. _ | _ .
. APPENDIXJ

- Ir, the interest of nant.ining orde n.nd ciTciency, -mpxoy»es sre =xpeciez lo obscrve Coripany
- wiesmd ragnlatxons. Discialinary zetion, up o an ‘neudiag Cischarge, may be inposed &»r he

CATRNDUNM ‘.
Psgedof 6




ci’ens=s or violatiors described below. In making its decisios as to wheth.er zn employz=e stould
be disciplined for violatior of Ccmpany rules end regulatioss, and in detenxining the extest of
suck: discipline, the Company wil! take into considzraticn 2J of th2 circurzstances icvolved, and
may tuke iato coasideration as we' the emplsyee’s record witk: the Com;any. _

Class A Offenses. Tre following "-""mses @ay result ia lmme::ms discharge ugoa eomm.sson
of the ficst aTense: _

4.

Z.
3 Uniaw&:'. passession of a!cbhol, lepsi drngs or substunces a3 _tlté joasite.
4 o Inwicztion or 2rinkirg oa thajob, -~ ' | |
5. Jse of ILegaI cmgs or subshees.
. | 6. | | Unauthorized possession of w cr-_po'.s on the JOb site. |
7. Tightngor p:ws:cal nolence, crthreat of pLysical violence to my pasun <n L"c ‘obsitc -
8.  Refusa) o perform assigned wark. -
9. Wl damag.-. to Ccmpany or Govemnment p':yper‘y
10.  Falsification =f, o- nisrep==sen‘tions or, Compazy records, nrlu..mg, but not _imited w,
er:ployment applicatiun, tizae czrds, or m'k rezords.
2).  Sexud) harassment toward felow employcss, or use of offecsive or abusive lsnsnagc or
3 conzuct, ireh: ding, but net laites o, tamal or ethnic shurs,
12, Ruda::ess or disresp=ct 10 supecvisars or millary pessommel.
13. Co;:r‘.ucl.seciouslv refiecting aZversaly e the Company.
‘14 Abser.c- of 13 censesutive days mhou no....cauon, or vAthout szaso= acceptable ko the
Cotipany. . »
1s. Hozscplay crdim:‘:'cdy coaduct,
16.  O%e- offeases of 2 sesizus nature \cam.mn: te::n‘inaﬁo:x, ﬁrilh agfa$mt of toe Unon
AUDENDUM ‘
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Thefter nmnthpdze:‘ use of Compasy or Gaverzment propeny.

Eatirg Goverameat food without payiog foril.
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- ga;;_n__m[_e_n;g " “he fqﬂowing offenses warrant the impcsiZon cf disciplirary actiox,
_inclucing vwritten wamizgs and/or suspcnsxon, depending on the Circcmstarcss and sevenity of
the o'Fense. In geaerl, the commissicn o2 three Class B Offcuoses within a 12-month peniod .vzll

sesult in texainatios: of :mpuoy.':ler.l.

L
2

S

Habia! or excessive ‘tm!mcss.

risfaciury aZendazcs. (Two £2) or moze tnauthosized or unexcused sbxinces in &

cne (l) month sertad; or excessive abssnccs regardlcss of the reason {exchning FMLA,

workess” comzersatios, vacation, end autiorized leavez of abseace) that afiect aa

~ ecployee’s being availsbl to pectorm ks ar ber job.)

Fnilur‘ to Sollow icstucticas.

UnsclisSaclory pe:fox:unc- of dutizs.

The use of Cospzny tme fo: orher then Cor:pamr susiness vntbout proruppruve.:. SRR

' ln‘afe::ncc or n:n-eoopera..on with co-werkess or supecviscrs.

* Lezvina assigned work area without pecnissian of supcrvlsor, cxcep: duzing anthorized

lnnch periods or biedk pericds.

Feilurs %o coiply with otk:er reasonsble Company work :-.;lesvor’;oli:ié.u that do not
::onﬂ.’ct with otker pmviﬁo::s ol‘ tkis Agreemcnt. :

POR THE CNION: Industrial Technical aud Professional Employecs Union,
AFLCIO .

B

Paul Harvey, [TPE Rep-fs etrative

" ROR THE COMPANY: M.CS. Maoagement, Inc.

:&_.m% RN N Date:_Sepcaube: L2
Da; Moore, Presiden: : o ) ,

. ADDEDUM S .
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Addendum to Collective Bargaining Agreement
between '
MCS Management, Inc.
and
Industrial, Technical and Professional Employees Union
at Camp Pendleton
effective October 1, 2000 through September 30, 2001

APPENDICES
APPENDIX A.
WYAGES
urrent

Food Sanitation Specialist $3.70
Food Sanitation Specialist Leader , $9.84
Cashier/Headcounter $8.70
Baker $12.05
Cook II (Seaior Cook) $12.05

. Cook] $11.10
Storekeeper - $10.75
*Truck Driver - $1049
*McFimis Clerk - $12.05
Effective October ], 2000
Food Sanitation Specialist $9.00
Food Sanitation Specialist Leader $10.14
Cashier/Headcounter $9.00
Baker $12.35
Cook II (Senior Cook) $12.35
Cook I . $11.40
Storekeeper $11.05
*Truck Driver $10.49
*McFimis Clerk : $12.05

* Classifications which may be added if necessary.

EmployeawhowﬂcbetweenZlOOhomsmdMOOhomﬁﬂreceiveapren:iumoﬂs#per
hourwhicb-willbelddedtoﬂ:drmaightﬁmcdailymeof A

1
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APPENDIX B
IRAVEL ALLOWANCE

ive Qctober . All employees assigned to Mess Hall Nos. 43402,
53502 and 62502 shall receive a distance allowance of cighty cents (80¢) per hour for all hours
worked in addition to their regular rate of pay. This is not to be considered or construed as
payment for trave] to or from work.

APPENDIX C
HEALTH AND WELFARE

Current. The Company shall contribute to the ITPE Health and Welfare Plan the sum of One
Dollar and Thirty-Nine Cents ($1.39) per hour for all straight time hours worked plus all hours of
paid vacation, holidays, and sick leave, for cach and every employee covered by this Agreement.

In executing this Agreement, the Company agrees to be bound by the terms and conditions of the
Agreement and Declaration of Trust esteblishing the ITPE Health and Welfare Plan and any
amendments duly adopted thereto. The Comopany further agrees to be bound by all resolutions
and other actions taken by the Board of Trustees of such plan.

er 1, 2000. The Company shall contribute to the ITPE Health and Welfare Plan
the sum of One Dollar and Sixty-Three Cents ($1.63) per hour for all straight time hours actually
worked for each and every employee covered by this Agreement, not to exceed 40 hours in any
one week.

In executing this Agreement, the Company agrees to be bound by the terms and conditions of the
Agreement and Declaration of Trust establishing the ITPE Health and Welfare Plan and any
amendments duly adopted thereto. The Company further agrees to be bound by all resolutions
and other actions taken by the Board of Trustees of such plan,

fi ical Leave. In accordance with the provisions of the ITPE
Health & Welfare Plan, the Company shall contribute One Dollar and Sixty-Three Cents ($1.63)
per hour to the ITPE Health and Welfare Plan on behalf of any employee who is on a personal
leave of sbsence under the federal Family and Medical Leave Act for any such absence that
extends beyond eight (8) weeks, commencing after the eighth week and for a maximum of four
(4) weeks. In order to be eligible for such contributions, an employee must have worked for the
Company or its Predecessor at the Base for a total of at least twelve (12) months and for at least
1,250 hours in the twelve (12) month period preceding the period of family or medical leave.

In no cvent shall contributions for FMLA personal leave exceed a period of four (4) weeks per
employee in any calendar year. The hours of contributions for each week of family or medical
leave shall be calculated by determining the average weekly hours worked by the employee
during the twelve (12) week period preceding the FMLA leave.
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In the event of an employee’s family-related FMLA absénce. contributions will commence with
the occurrence of the abscnce and will not exceed 12 weeks in any calendar year. Such
contributions will be calculated on the same basis as set forth above.

APPENDIX D
EENSION

Current and Effective October 1, 2000. The Company shall contribute to the ITPE Pension
Plan the sum of Fifty Cents (50¢) per hour for all straight time actual hours worked, not to
exceed 40 hours in any one week.

In executing this Agreement, the Company agrees to be bound by the terms and conditions of the
Agreement and Declaration of Trust establishing the ITPE Pension Plan and any amendments
duly adopted thereto. The Company further agrees to be bound by all resolutions and other
actions taken by the Board of Trustees of such plan.

APPENDIX E
VACATIONS

Vacation compensation will be paid as follows:

Current and Effective October 1, 2000. After one (1) year of continuous service with the
incumbent contractor or successor and each anniversary date thereafter, one hour for every
twenty-six (26) hours worked.

- Afer four (4) years of continuous service with the incumbent contractor or successor and each
anniversary date thereafter, one hour for every seventeen (17) hours worked.

Afier fifteen (15) years of continuous service with the incumbent contractor or successor and
each anniversary date thereafter, one hour for every thirteen (13) hours worked.

APPENDIX F
HOLIDAYS

1. New Year's Day 6. Labor Day

2. Martin Luther King, Jr.’s Birthday 7. Columbus Day

3. Washington's Birthday 8. Veterans’ Day

4. Memorial Day 9. Thanksgiving Day
5. Independence Day 10. Christmas Day

3
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APPENDIX G
SAFETY AND ACCIDENT PREVENTION (SAP) LEAVE

Current. All employees will be eligible to begin accruing SAP leave on the basis of one (1)
hour of SAP leave for cach 52 hours worked, not to exceed five (5) days annually. The hours
carned shall be computed on the basis of the completion of 416 hours worked beginning with the
advent of each employee’s anniversary date. All unused and accrued SAP leave benefits shall be
paid in cash at the completion of each employee’s anniversary date.

After the beginning of each new employee ycar, no SAP leave will be paid until the completion
of each 416 hours work segment which equals eight (8) hours of accrual pay. No accrued SAP
leave will be paid to any individual who is terminated or resigns pnor to completion of each full
416 hours work segment. Any employee who resigns will be required to notify the Company, in
writing, at least two weeks prior to the employee's last day of work in order to be eligible to
collect the unused prorate amount of SAP leave.

Effective October 1, 2000. SAP Leave will be discontinued, and will be replaced with Sick
Leave.

APPENDIX H

SICK LEAVE

Sick leave will be computed on the basis of one hour of paid sick leave for each 52 hours
worked, not to exceed five (5) days annually. The hours earned shall be computed on the basis of
the completion of 416 hours worked beginning with the advent of each employee’s anniversary
date. Sick leave may not be accumulated from year to year. All unused sick leave benefits shall
be paid in cash at the completion of each employee’s anniversary date.

Afier the beginning of each new employee year, no sick leave will be paid until the completion
of each 416 hours work segment which equals eight (8) hours of accrual pay. No accrued sick
Jeave will be paid to any individual who is terminated or resigns prior to completion of such full
416 hours work segment. Any employee who resigns will be required to notify the Company in
writing at least two weeks prior to the employees last day of wotk in order to be eligible to
collect the unused prorate amount of sick leave. An employee applying for sick leave benefits
may be required to submit a doctor's certificate from a licensed medical physician.

APPENDIX 1
BEREAVEMENT LEAVE

Employees will be allowed three (3) days of paid bercavement leave computed on the basis of
their average weekly straight time hours of work for the preceding four (4) weeks in connection
with the death of 2 member of the employee's immediate family (spouse, children, parents,
mother-in-law, father-in-law, siblings, grandparents and grandchildren).
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APPENDIX J

JURY DUTY
The Company will compensate employees called for jury duty the difference between their jury
pay and their regular straight-time pay if such jury service falls on the employee’s regularly

scheduled work day(s), up to & maximum of ten (10) days. The amount owed to an employee
will be based on the employee’s hours worked during the preceding weck.

Employees will be required to produce their jury pay receipt in order to receive compensation as
set forth above. Upon return from jury duty, an employee will be reinstated to his/her former or
equivalent position of employment. .

If an employee is released from jury daty prior to the end of his/her scheduled work shift, the
employee moust call the personnel office or supervisor to determine whether or not to return to
work for the remainder of his/her shift.

. APPENDIX K ,
DISCHARGE & DISCIPLINE
In the interest of maintaining order and efficiency, employees are expected to observe Company
rules and regulations. Disciplinary action, up to an including discharge, may be imposed for the
offenses or violations described below. In making its decision as to whether an employee should
be disciplined for violation of Company rules and regulations, and in determining the extent of
such discipline, the Company will take into consideration all of the circumstances involved, and
may take into consideration as well the employee’s record with the Company.

Class A Offenses. The following offenses may result in immediate discharge upon commission
of the first offense:

1. Theft or unauthorized use of Company or Government property.

2. Eating Government food without paying for it.

3 Unlawful possession of alcohol, illegal drugs or substances on the job site.

4.  Intoxicstion or drinking on the job.

s. Use of illegal drugs or substances.

6. | Unauthorized possession of weapons on the job site.

7. Fighting or physical violence, or threat of physical violence to any person on the job site.
$.  Refusal to perform assigned work.
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9. Willful damage to Company or Government property.

10.  Falsification of, or misrepresentations on, Company records, including, but not limited to,
employment application, time cards, or work records.

11.  Sexual harassment toward fellow employees, or use of offensive or abusive language or
conduct, including, but not limited to, racial or ethnic slurs.

12.  Rudeness or disrespect to supervisors or military personnel.
13.  Conduct seriously reflecting adversely on the Company.

14.  Absence of two consecutive days without notification, or without reason acceptable to the

1S.  Horseplay or disorderly conduct.

16.  Other offenses of a serious nature warranting termination, with agreement of the Union.
-Class B Offenses. The following offenses warrant the imposition of disciplinary action,

including written warnings and/or suspension, depending on the circumstances and severity of

the offense. In general, the commission of three Class B Offenses within a 12-month period will

result in termination of employment.

1. Habitual or excessive tardiness.

2, Unsatisfactory attendance. (Two (2) or more unauthorized or unexcused absences in &
one (1) month period; or excessive absences regardless of the reason (excluding FMLA,
workers’ compensation, vacation, and authorized leaves of absence) that affect an
employee’s being available to perform his or her job.)

3. Failure to follow instructions.

4.  Unsatisfactory performance of duties.

5. The use of Company time for other than Company business without prior approval.

6. Interference or non-cooperation with co-workers or supervisors.

1. Leaving assigned work area without permission of supervisor, except during authorized
lunch periods or break periods.

8. Failure to comply with other reasonable Company work rules or policies that do not
conflict with other provisions of this Agreement.
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FOR THE UNION: Industrial, Technical and Professional Employees Union, AFL-CIO

\ Date: _safi oo

Paul Harvey, ITPE ve

FOR THE COMPANY: M.C.S. Management, Inc.

Date: I.Q-j | / Iovd

Dan Moore, President
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- COLLECTIVE BARGAINING AGREEMENT

Between
MSC MANAGEMENT, INC.
and

INDUSTRIAL, TECHNICAL AND PROFESSIONAL
EMPLOYEES UNION, AFL-CIO

at

CAMP PENDLETON

TERM: October 1, 2000 through September 30, 2001
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PREAMBLE

THIS AGREEMENT is entered into by and between M.C.S. MANAGEMENT, INC.
(hereinafier referred to as the “COMPANY™) and INDUSTRIAL, TECHNICAL AND
PROFESSIONAL EMPLOYEES UNION, AFL-CIO, (hercinafter referred to as the “UNION™)
as representatives of all its non-supervisory employees, in the mutual interests of the employees
and the Company to promote and further the efficiency and economy of operations, and to
provide orderly Collective Bargaining Relations, a method for the prompt and equitable
disposition of grievances, and a method for the establishment of fair wages, hours, and working
conditions for the employees covered hereunder. In making this Agreement it is recognized to
be the duty of the parties to cooperate fully with each other, both individually and collectively,
for the advancement of the purposes of this Agreement.

ARTICLE I~ UNTON RECOGNITION

'SECTION A. The Company hereby recognizes the Union as the sole bargaining agent
for all of its employees identified in the Addendum. Supervisory employees, as defined by the
National Labor Relations Act, and clerical employees are excluded from this Agreement.

SECTION B. Whenever the words “employee or employees” arc used in this
Agreement, they designate only such employees as are covered by this Agreement. Whenever in
this Agreement croployees or jobs are referred to in the male gender, it will be recognized as
referring to both male and female employees,

SECTION C. It is understood by this Section that the parties hereto shall not use any
leasing or subcontracting device to evade the tenns of this Agreement. The Company shall give
a copy of this Agreement and any Addendum hereto to the Contracting Officer at every Base
where this Agreement is applicable.

ARTICLE Il ~ UNJON SECURITY AND MEMBERSHIP

SECTION A. It shall be a condition of continued employment that all employees of the
Company covered by this Agreement who are members of the Union in good standing on the
effective date of this Agreement shall remain in good standing and those who are not members
on the effective date of this Agreement, shall on or after the thirtieth (30th) day following the
effective date of this Agreement become and remain members in good standing of the Union. It
shall be a condition of continued employment that all qnployees of the Company covered by this
Agreement and hired on or after its effective date or execution date, whichever comes later, shall
on or after the thistieth (30th) day following the beginning of such employmcm become and
remain members in good standing of the Union.

SECTION B. Union Shop provision to take effect if Prohibition Law is invalidated.
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The provisions of Article II, Section A, shall be deemed to be of no force and effect in
any state whose law govems this contract to the extent to which the making or enforcement of
such provisions is contrary to statutes, constitutional amendment or the law of the state, provided
however, that whenever any such court of last resort having jurisdiction of such questions finds
the state law to be invalid or inapplicable, the provisions of Section A above shall immediately
thereupon be deemed to cover this bargaining unit or employees directly affected by such
declaration or invalidity.

SECTION C. If the provisions of Article II, Section A, shall be deemed to be of no
force and effect, then the following shall govern: employees who are members of the Union on
the date of execution hereof, shall maintain their membership in the Union as & condition of
employment during the term hereof.

SECTION D. The Company will deduct from the wages of any employee covered by
this Agreement said employce’s dues, as a member of the Union, upon receiving the employee’s
voluntary and individual written authorization for the Company to make such deductions, signed
by the employee. Such authorization form shall be provided by the Union. The Company will
pay over to the proper officer of the Union the wages withheld for such initiation fees and dues.
The remittances shall be accompanied by a list showing individual names, social security
numbers, and amounts deducted. The total remittances are to be made no later than forty five
(45) days after deduction. The Union shall advise the Company of the amount of dues and the
manner in which same shall be deducted. The amount so witbheld, less any amounts due to any
improper withholding shall be reported and paid to the Union monthly.

SECTION E. Paymeat for employees’ Union membership dues shall not be required as
a condition of employment during leaves of absence without pay in excess of thirty (30) days or
during periods of permanent transfer to a classification not covered by this Agreement.

SECTION F. In the event of termination of employment, there shall be no obligation
upon the Company to collect dues until all other deductions have been made.

SECTION G. The Company will make available to the Union 2 list of newly hired and
terminated employees covered by this Agreement. Such list will be prepared monthly and will
show the name, social security number, address, job classification, and hire or termination date
of such employees who are hired or terminated during the month for which the list is prepared.
This selection is intended by the parties only to facilitate Union membership dues deductions and
other Union representation matters, and shall not be deemed to limit, in any way, the Company’s
rights to hire and terminate employees.

SECTION H. The Company shall notify the Union of all job openings within the
bargaining unit covered by this Agreement. The Union may refer applicants for such openings.
In interviewing and hiring for such job openings, the Company will not disoriminste against any
applicant referred by the Union. Nothing in this contract however, shall be construed to create
an exclusive hiring hall arrangement, and the Company shall st all times be free to advertise and
list said job openings from any source availabie to the Company.

2
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SECTIONI. The Company shall be the sole judge of the qualifications of its
employecs, but shall give full consideration, without prejudice, to the members of the Union,
provided they have the necessary qualifications. The Company’s decision to hire applicants and
not to hirc applicants shall not be subject to the grievance or arbitration procedures of this
contract,

SECTION J. The Union agrees to indemnify and save the Company harmless against
any claim, suits, judgments or liabilities of any sort whatsoever arising out of the Company’s
compliance with the provisions of this Union Security and Membership Article.

ARTICLE JII - EQUAL OPPORTUNITY

SECTION A. In accordance with established policy of the Company and the Union, the
provisions of the Agreement will apply equally to all employees hereunder regardless of sex,
color, religion, age, race, creed, national origin, disability, or veteran status. The Company and
the Union also recognize the desirability of implementing the National Policy, providing equal
opportunity to all persons and agrees to work actively toward the implementation of that policy.

SECTION B. There will be no discrimination against any employee on account of
membership in, or activity on behalf of the Union.

ARTICLE IV - ACCESS TQ UNIT

Duly authorized representatives of the Union shall be permitted to investigate the
standing of all employees and investigate conditions to see that the Agreement is being enforced,
provided that no interview ghall be held while employees are on the clock or that will
unreasonably interrupt the duties of any employee. The Company shall be notified by the Union
Representative before he/she shall take action with the person involved. The representative of
the Union shall contact the highest ranking Company representative then present at the facility
and inform him/her of the circumstances. The Company and the Union representatives shall
conduct themselves in such & menner as to carry out the intent and spirit of this Article.

- ON,

SECTION A. Every new or rehired employee shall be on probation for the first ninety
(90) days of employment or re-employment.
SECTION B. At any time during the probationary period, an employeé may be

discharge for any reason. Any such employee so discharged shall not have the right to file a
grievance or have other recourse to grievance procedure.

ARTICLE V] -~ SENIORITX

SECTION A. It is agreed that the Company and the Union will meet for the purpose of
establishing a seniority list for all employees employed in the unit at the time of the signing of

3
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the Agreement. Said seniority list will be based upon official records of the Union, of the
Company, its predecessors, and state and federal agencies. Not later than fifteen (15) days prior
to the expiration of the Company’s contract covering the base, the Company shall fumish the
Union and the successor contractor a list of all its current employees together with their dates of
hire and the dates their last vacation was paid by the Company. The following Sections in this
Article shall become applicable and shall be in full force and effect upon the establishment of the
seniority list. In establishing the initial seniority list for employees at the time of the signing of
this Agreement, employees transferred to the Base covered by this Agreement shall receive
seniority in accordance with their tenure of service with the Company or its franchise as the case
may be, regardless of where such service was performed. Other employees transferred to the
Base covered by this Agreement by the Company to fill vacancies shall likewise receive
seniority in accordance with their tenure with the Company or its franchise, as the case may be,
regardless of where such service was performed. Semonty shall, for all purposes of this Article,
be on the basis of job classification.

SECTION B. In the event that the Company finds it necessary to layoff employees for
sny reason, other than disciplinary, such layoffs shall be on the basis of scniority, i.c., the
employeeondutymﬂwestabhshmentwhetethehyoﬂ'owmhumgtheshomtpenodof
continuous service shall be laid off before any other employee having a longer period of
continuous service. The Comparw shall recall such employees in the reverse order. Senior
employees may, however, exercise their seniority rights by taking a job in a lower classification
at the corresponding lower rate of pay.

SECTION C. Except as otherwise provided in Section A of this Article, seniority shall
be measured from the date of the employee’s initial hirc at the Base with the Company or a
predecessor employer engaged in providing similar services at the Base, provided there has been
no break in the seniority under Section E of this Article.

Employees shall have the right to select available work by seniority for positions for
which they are quahﬁed Each employee shall be given his work schedule as soon as pncucal
after a schedule is published or revised.

SECTION D. An employee shall lose his seniority upon his vetirement, resignation or
discharge for just cause. An employee will be considered resigned if he:

L Fails to report to work on the day following expiration of an authorized leave of
absence, unless failure to report is due to conditions recognized by the Company
to be beyond the control of the employee and he reported such conditions as soon

as possible.

2. Is on layoff for a period exceeding one (1) year.

3.  Isabsent from work for two (2) consecutive work days without properly notifying
the Company of the reason for absence, unless absence is recognized as being

beyond the control of the employee, or in any eveat, fails to report for work as
scheduled without such reason.
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4. Fails, while on layoff, upon notice from the Company that work is available, to
report to the company for work as soon as practicable, but not later than seven (7)
calendar days after the Company gave notice and provided that the employce
notifies the Company within three (3) days of such notice that he will return to
work within the seven (7) period.

The Company fulfills its obligations under this Section by sending notice by telegram or
by certified letter to the last kuown address of the employee. It is the obligation of the employee
to keep the Company informed of his current address and telephone number.

SECTION E. An employee who has occupied a position with the Company covered by
this Agreement and who accepts a position with the Company in a classification not covered by
this Agreement, will continue to accrue seniority for nine (9) months, afier which period he shall
retain his accumulated seniority, provided he remains in the employ of the employer.

SECTION F. Any employee who comes in for a shift will be paid a minimum of two (2) .
hours per shift (show up time).

ARTICLE VI-DISCIPLINE AND DISCHARGE

SECTION A. No employee shall be discharged without just cause, and all dismissals
wil] be subject to the gnevmce procedure and arbitration clause. All reprimands and discharge
notices shall be in writing and shall be signed by the Project Manager.

Copies of the reprimand or discharge notice shall be given to the employee reprimanded
and to the shop steward. Each reprimand shall be canceled after one (1) year. Grounds for
disciplinary action are set forth in the Appendix to this Agreement.

ARTICLE VIII-GRIEVANCE PROCEDURE

SECTION A. A grievance is defined as a claim or dispute by the employer or emaployee
or the Union conceming the mtexpmwon of the apphcanon of this Agreement or any
Addendum hereto.

SECTION B. All grievances must be presented in writing, filed and processed in
sccordance with the following exclusive procedure:

STEP 1. The employee who has a gricvance shall discuss it with his direct
supervisor either himself or through his steward. If the grievance is not settled at the Step
1 meeting, it may be appealed by the Union Representative to the Project Manager to
Step 2 within ten (10) days of the Step 1 meeting. Company grievance shall be processed
begioning with Step 2.
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STEP 2. The Union Representative and the Project Manager will discuss the
grievance. If the grievance is not disposed of to the satisfaction of the party filing, the
grievance may be appealed to Step 3 by the party or representatives of the party filing the
grievance by filing a written appeal to the opposing party within ten (10) days after Step

STEP 3. Within ten (10) days after the appeal of the opposing party, the parties (the
Company represented by the Company President or designated official, the Union
represented by an official designated by the Union President) will attempt 1o settle the
gricvance. The party being complained against shall render the parties decision within
ten (10) of such meeting. If the grievance is not disposed of to the satisfaction of the
complaining party, the grievance may be appealed to arbitration by the Company or the
Union lodging a written appeal with the other party within ten (10) days of receipt of
such written decision.

SECTION C. A grievance involving discharge of an employee shall be brought directly
to Step 2 and must be filed in writing by the grievant with the Project Manager within five (5)
days of discharge.

SECTIOND. A gﬁevance not involving discharge shall be without effect unless filed in
writing within five (5) days from the date the complaining party discovered the facts or should
have discovered the facts giving rise to the grievance,

SECTION E. Stewards shall be afforded time off without loss of pay to investigate,
discuss and present grievances. Such time shall be kept to a minimum.

SECTION F. At any step of the grievauce procedure, the Company or the Union may
designate a substitute for the official designated herein, other than persons who have previously
participated in such grievance. The officially designated representative of each party may be
accompanied by two (2) other persons at any step of the procedure except Step 1. The parties
may mutually agree that further representatives may be present.

SECTION G. The time limits set forth in this Asticle may be extended mutually in
writing. Time limits are exclusive of Saturday, Sunday and recognized holidays.

EIX - o

SECTION A. Within ten (10) calendar days after the filing of the notice of the intent to
submit the unsettled grievance to arbitration, the parties shall sttempt to mutually select an
impartial arbitrator. If the parties are unable to agree within five (5) calendar days of the meeting
upon the choice of an arbitrator, they shall request the Federal Medistion and Conciliation
Service to submit a list of five (5) persons qualified to act as the impartial atbitrator. A
representative of the Company and a tepresentative of the Union shall meet within five (5)
calendar days of the receipt of the list and shall altematively strike two (2) names from the list,
the party to strike first to be selected by lot. The fifth remaining person shall thereupon be
selected as the impartial arbitrator.
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SECTION B. During the hearing, cach party shall have full oppommzty to preseat
mdencemdargmnent.bothonlmddocummhry The impartial arbitrator will render his
finding and award in writing within thirty (30) calendar days after the conclusion of the hearing.
The decision of the impartial arbitrator shall be final and binding. The impartial arbitrator shall
have no authority to modify, amend, revise, add to or subtract from any of the terms or
conditions of the Agreement.

SECTION C. The fees of the arbitrator and necessary expenses, including transcript, if
desirable, of any arbitration proceeding shall be bome equally by the Company and the Union
except that each party shall pay the fees of its own counsel or represenmive. If an employee
witness is called by the Company, the Company will reimburse him for time lost at his regular
stmght time base rate. If an employee witness is called by the Union or if an employee grievant
is present at the hearing, the Union will reimburse such personnel for time lost.

ARTICLE X - MILITARY LEAVE

SECTION A. Employees entering the Military or Naval service, Red Cross, or other
combat relief service or conscripted civil service of the United States during the life of this
Agreement will be placed on military leave of absence in accordance with the provisions of the
Uniformed Services Employment and Reemployment Rights Act of 1994 (USERRA) and will
retain seniority while in such service and be returned to their former position upon honorable
discharge from service, provided they are physically and mentally capable of working.

SECTION B. An employee who is 2 member of & Military Reserve Unit and who is
required to participate in active training will be granted a leave of absence without pay for the

period of such training duty, not to exceed thirty (30) days in any year.

SECTIONC. An employee applying for leave under this Article will give the
Company a ten (10) working days’ notice prior to his reporting date, if possible.

ARTICLE XI-LEAVE OF ABSENCE

SECTION A. After one (1) year service, employees may be granted leaves of absence
not exceeding one (1) year. Such leave of absence may be granted for restoration of health,
medical, dental or other treatment, maternity leave, or employment by the Union and shall not
prejudice seniority status for the purpose of layoffs and recalls.

SECTION B. A lcave of sabsence under this Article will not be considered employment
time for seniority. For example, an employee works continuously for one (1) year and is granted
a thirty (30) day leave of absence without pay. When the employee returns to work he has one

(1) year seniority.

SECTION C. Upon return from e leave of absence, the employee will be retumned to
work for which he can qualify in his job classification on the basis of seniority.
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SECTION D. Any employee who engages in gainful employuwnt without permission of
the Company while on leave of absence shall be subject to discharge.

SECTIONE. All leaves of absence must be applied for in writing and if granted in
writing by the Company.

SECI'ION F. All leaves of absence shall be for a specific designated penod of time, and
an employee may return to work earlier than the specifically designated date for his retum only
with the consent of the Company.

ARTICLE XTI - SHOP STEWARDS

SECTION A. Shop stewards shall be deslgmted by the Union from the group he or she
represents and the Union will notify the Company in writing of the duly designated shop steward
at the Base with a copy of said notification to be seat to the Company's home office.

SECTION B. The shop steward shall not interfere with the management of the business
or direct any work of any employce, but may advise the Company of any violations of the
Agreement and also notify the employee participating therein.

SECTION C. Prior to leaving the work arca, the shop steward will request permission
from the supervisor which shall not be unreasonably denied. The shop steward will not leave the
work area during rush hours.

SECTION D. Shop stewards shall be entitled to top seniority at the facility to the fullest
extent of allowed by law.

SECTIONE. A telephone will be made available to the shop steward for the purpose of
communicating with the Union. Such calls will be placed at no cost to the Company.

ARTICLE XII - REST PERIODS

: An employee who is scheduled to work for not less than four (4) continuous hours on a
shift shall be entitled to one ten (10) minute unscheduled rest period during such shift, with,
permission from their immediate supervisor. The rest period shall not be taken at the beginning
or end of the employee's shift, nor shall it be a continuation of the employee's lunch period. The
rest period shall be taken as near as possible to the middie of each work period that exceeds four
(4) hours, but shall not be taken duting rush hours, for each additional four (4) hours an
employee is scheduled work, they shall be entitled to one ten (10) minute unscheduled rest
period during such period of time. In no event shall any employee be entitled to more than two
(2) ten (10) minute rest periods per eight (8) hour day.
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ARTICLE XTV - LAYOFFS AND RECALLS |

In the event of a reduction of forces, the Company will give reasonable notice of layoff,
under the circumstances, to the employees with the least seniority and will recall employees in
the reverse order, such seniority to be by job classification. No new employees will be hired until
all qualified laid off employees have been recalled.

ARTICLE XV - WAGES

SECTION A. The schedule of effective wage rates and job classifications for employees
is set forth in the applicable Addendum.

SECTION B. Employees will be paid on the fifieenth (15th) end the twenty-seventh
(27th), and if either day falls on a holiday or a weekend, the following business day will be the
pay day.

ARTICLE XV] - OVERTIME

SECTION A. This Asticle is intended to define the payroll week and to provide a basis
for computing overtime. This Article shall not be construed as a guarantee or a limitation on the
bours of work per day or per week or as limiting the right of the Company to establish nnd
change the number of hours of work per day or per week.

SECTION B. An employee’s "payroll day” shall consist of a 24-hour period beginning
with the employee's scheduled starting time. An employee's "payroll week" is defined as seven
(7) consecutive payroll days beginning Monday 00:01 A.M. and ending Sunday 11:99 P.M.

SECTION C. When the Company determines that work must be done on overtime, it
will be authorized in advance by a supervisor. The Company will give as much notice of
overtime as practicable, Overtime work will be distributed among the employees qualified to
perform the work necessitating overtime as equitable as practicable.

SECTION D. Employees shall be paid for overtime hours worked as follows: All work
performed by an employee in excess of forty (40) hours in his payroll week shall be considered
overtime and will be paid for at one and one half (1'%) times the employee’s regular rate. Work in
excess of (i.e. holiday pay, vacation pay) 16 hours in any calendar day will be paid at one and
one half (1%) times the employee's regular rate. Time paid but not actually worked shall not be
considered as time worked for the purpose of calculating weekly overtime.

- SECTION E. There shall be no duplication or pyramiding of overtime.

SECTION F. An employee whose overtime work period continues into his following
day will continue to receive overtime rates for all overtime so worked. If such overtime work
period continucs so that its termination falls within eight (8) hours prior to his resumption of
work in the succeeding work day, he will receive one and one half (1% ) times his hourly rate of
pay for time worked during his next regular work shift. The Company may however, direct an
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employee to report for work after receiving cight (8) hours rest, and if such rest period extends
into the employee's regular shift hours, he will receive no loss in his straight time base rate of
pay.

SECTION G. When an employee works beyond his regular shift, he will be entitled to a
ten (10) minute rest period at the oompleuon of his regular shift, and another such rest period at
the completion of the tenth (10") consecutive hour if he is required to work beyond ten (10)
hours. On the same basis, similar rest periods will be provided after each additional two (2) hours
worked. Such periods will be scheduled as near to the appointed time as practicable, subject to
requirements of the service

ARTICLE XVII- HFALTH AND WELFARE

The Company shall pay the Health and Welfare benefits as set forth in the attached
Addendum.

SECTION A. Employees shall be entitled to paid vacations as set forth in the attached
Addendum.

SECTION B. Vacations will not be accumulated from year to year, and may not be
taken back to back. If the Companyconsents the employeemayelectnot to take his vacation, in
which case he will receive pay in lien thereof on the anniversary date of his employment. The
employee may take his vacation in more than one segment with the consent of the Company.

SECTION C. An employee will receive an extra day’s vacation or be paid an extra
day’s pay for a paid holiday which falls within his vacation period, in accordance with the
provisions of Article XIX - Holidays.

SECTION D. Vacsations will be granted st times most desired by employees in order of
their seniority within their work shifts, but the final right as to allotment and scheduling of
vacation periods is reserved to the Company in order to assure the orderly operation of its
business. Except in cases of emergency, a vacation period once assigned will not be canceled by
the Company except with the sufficient advance notification.

SECTION E. Temporary layoffs or leaves of absence during the year will not interrupt
the continuity of service for the purpose of eligibility for vacation. Such layoffs or leaves of
absence shall however, be counted toward the required year for each vacation period.

ARTICLE XIX - HOLIDAXS

SECTION A. Holidays for which every employce will be compensated at the hourly
base rate of pay are set forth in the attached Addendum. In computing the number of hours for
which an employee is entitled to compensation, the proportion which the average mumber of
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hours worked by an employee during the preceding normal work week bears to forty (40) hours
shall be applied to eight (8) hours to determine the number of paid hours said employee is
entitled to receive. For example, if an employee worked thirty (30) hours during the normal work
week preceding the holiday week, his holiday pay would be computed by taking 30/40 of eight
(8) hours and multiplying the resulting six (6) hours by his hourly base rate of pay. The term
"normal work week" as used in this Section, shall refer to the week prior and closcst to thc week
during which the holiday occurs.

SECTION B. Any work performed on a holiday will be paid at the employee's regular
tate of pay in addition to the holiday pay. If any of the named holidays fall on & non working
day, the employee shall either observe the holiday on the following working day or shall receive
pay for their normal compensation for work performed.

SECTION C. In the cvent that one of the holidays shall occur during the employee's
vacation, the employee will receive an additional day of paid vacation, unless the employee and
the Company agree in writing that he may receive pay in lieu thereof.

SECTION D. When the Company requires work on any shift on a holiday, the
Company will first seek qualified volunteers for such work. If there are not enough volunteers
for such work, the Company shall select qualified employees in reverse seniority to protect the
work to be performed. However, if too many employees volunteer, the Company shall select
qualified employees in order to perform the work.

SECTION E. In order for the employee to qualify for a paid holiday, he must have

worked his regularly scheduled workday immediately preceding the hohday and his regularly
scheduled workday immediately following the holiday.

ARTICLE XX - SICK LEAVE

All employees of the Company shall be entitled to paid sick leave as sct forth in attached
Addendum.

ARTICLE XXI - BEREAVEMENT LEAVE

All employees shall be entitled to paid bereavement leave as set forth in attached
Addenglum.

ARTICLE XXII - JURY DUTY

All employees shall be entitled to paid jury duty compensation as set forth in the attached
 Addendum.

ARTICLE XXII] - PENSION
The Company shall pay pension as st forth in the attached Addendum.
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No employee shall be compelled or allowed to enter into any individual contract or
agreement with the Company concerning the conditions of employment contained herein.

ARTICLE XXV - NO STRIKE - NO LOCKOUT

SECTION A. During the term of this Agreement, the Union shall not authorize, cause,
engage in, sanction, or assist in any work stoppage, strike or slow down of operation. -

SECTION B. During the term of this Agreement, the Company shall not cause, permit
or engage in any lockout of its employecs.

SECTION C. The Company reserves the right to discharge or otherwise discipline any
employee taking part in any violation of this provision of the Agrcement.

ARTICLE XXVI - EMPLOYEE INJURY

An employee injured during working hours shall receive the rest of the day off without
loss of pay, provided that the injuries are such that & doctor orders the employee not to return to
work. Such time off shall not be charged against the employee's accumulated sick leave. Injuries
that occurs during working hours will be reported immediately to the building supervisor.

The Union agrees to cooperate with the Company in all matters required by the United
States Government, and the Union recognizes that the conditions of the Agreement are subject to
certain sovereign priorities which the United States Government may exercise. The Union agrees
that any actions taken by the Company pursuant to a requirement of the United States
Government shall not constitute a breach of this Agreement. Nothing in this Agreement shall be
construed to prevent the Company from unilaterally changing any term and condition of
employment established by this contract or otherwise where immediate change is required by the
United States Government. The Company will however negotiate with the Union concerning the
effects of any such change.

ARTICLE XXVIII- GENERAL
SECTION A. This Agrecment, when accepted by the parties hereto and signed by the
respective representatives thereunto duly authorized, shall constitute the sole Agreement between

them involving the employees coveted by this Agreement. Any alteration or modification of this
Agreement must by made by and between the parties hereto and must be in writing.

SECTION B. In the event any provision of this Agreement is declared invalid by any
competent court or governmental agency on account of existing or future legislation, such
invalidation shall not effect the remaining provisions of this Agreement and Addendum.
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SECTION C. Any employee leaving the scrvice of the Company will, upon request
from the employes, be furnished with a letter setting forth the Company's record of his job
classification, stating his length of service and beginning and ending rate of pay.

SECTION D. Employees entering the service of the Company raust be required to take a
physical examination specified by the Company. Any time thereafier, an employee may be
subjected to further physical examination during the course of his employment or recall to
service after layoff or leave of absence.

SECTION E. The Company shall provide bulletin board space at each facility for use by
the Union.

" SECTION F. Company payroll records with respect to any employee in the unit whose
pay is questioned will be provided upon request of the Union within a reasonable period of time,
except for payroll records with respect to the curvent period with respect to such employce,
which may be examined by the Union upon request during business hours.

ARTICLE XXIX - MANAGEMENT RIGHTS

SECTION A. Except to the extent explicitly and expressly abridged by a written
provision of this Contract, the Company reserves and retains, solely and exclusively, all its
common-law right to control, manage and operate the business, as such rights existed prior to the
Union becoming the representative of the employees in the bargaining unit. Neither the failure of
the Company to exercise any power, function, authority or right in a particular way, shall be
decmed a waiver by the Company to exercise such power, function, authotity or right, or to
preclude the Company from exercising the same in some other way not in conflict with the
written provisions of this Contract.

SECTION B. Ilustrative, but by no means inclusive, of the rights retained by the
Company to determine and exercise, the following rights: The full control, management and
operation of its business and its plant; the right to establish practices and procedures for the
conduct of the business, the determination and scope of its activities, its customers, the products
to be sold, processed or manufactured, and the method pertaining thereto; the scheduling of the
operations and work hours, days and shifts of operation, including overtime; the location, size
and number of all plant departments or manufacturing facilities; the determination of size and
character of inventory; the determination of financial policy, including accounting procedure
prices of goods sold and customer relations; the determination of materials, parts, products,
services, machinery and equipment to be acquired, wtilized or discontinued; the layout and
scheduling thereof; the determination of quality and production standards; the right to introduce
new, improved or different production, maintenance, distribution procedures, methods,
processes, facilities, machinery, scrvices and equipment, or to make other changes to promote
efficiency, or to make technological changes; the right to maintain ordez, discipline, efficiency
and safety and enforce rules and regulations pertaining thereto; the right to determine the amount
of work needed; the right to layoff, promote or transfer employees (temporarily or permanently);
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the right to discipline, suspend, demote ot terminate employees for just cause; the right to
determine the number of employees in any department, classifications or division thereof, the
assignment of duties thereto, the hours to be worked in any day, week or shift, the manning of
equipment, and the right to change, increase or reduce same; the right to require employess, upon
just cause, to take physical examinations or drug/alcohol tests as required by federal regulation
by a physician or laboratory designated by the Company, and to rely on such tests and
examinations to determine the capacity to perform assigned tasks. The right to direct and control
the work forces, including, but by no means limited to, being the sole judge of applicants for
employment, their qualifications, fitness in hiring ot transfer or refusal to hire; the determination
as to where or when training on a particular operation or job is required, how much tralning is
required, and the right to retain employees.

SECTION C. Any dispute as to whether any matter is governed 5y this Management
Rights Article shall be subject to the grievance and arbitration procedure of this Agreement.

ARTICLE XXX - DURATION

SECTION A. This Agreement shall become effective October 1, 2000 and shall
continue in full force and effect through September 30, 2001, and shall renew itself cach
successive year thereafter unless written notice of an intended change is served in accordance
with the Labor Management Relations Act, as amended, by either party hereto at least sixty (60)
days but not more than ninety (90) days prior to the termination date of the Contract.

SECTION B. For the purpose of megotiating changes in wages, group insurance
contributions, sick leave, vacation and holidays, as well as changes in or the introduction of new
fringe benefits program, the parties shall meet on or about May 1% of each contract year. If the
parties are unable to reach agreement by August 1* of each year either party may terminate this
Agreement upon ten (10) days written notice to the other party.

IN WITNESS WHEREOF, the parties hereto executed this Agreement this __/ _ day of

Dasembur 2000,

INDUSTRIAL, TECHNICAL, AND M.C.S. MANAGEMENT, INC.
PROFESSIONAL EMPLOYEES
UNION, AFL-CIO.

CPu O L

PAUL HARVEY DANIEL V. MOORE, PRESIDENT
ITPEU REPRESENTATIVE
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M00027-02-C-0002 ATTACHMENT VII

ATTACHMENT VII-3
COLLECTIVE BARGAINING AGREEMENT

BETWEEN

MOORE CAFETERIA SERVICES INC.

AND

UNITED INDUSTRIAL, SERVICE, TRANSPORTATION, PROFESSIONAL AND
GOVERNMENT WORKERS OF NORTH AMERICA

AT

MCB CAMP PENDLETON,CA
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Addendum to Coliective Bargaining Agreement
between
MCS Management, Inc.
. and |
United Industrial, Service, Transportation, Professional and
Government Workers of North America of the Seafarers
Int¢rnational Union of North America, Atiantic, Gulf, Lakes and
Inland Waters District, AFL-CIO
at Camp Pendleton

Effective October 1, 2001 through September 30, 2002

APPENDIX A
- WAGE
Eﬁecﬁve Qctohcr 1, QQ]
Mess Aﬂe:danvaezdco\muCasm-r 39.27 pes hour
'APPENDIX B -

Al cployess assigned 10 Mzss Hell Arca 52 skall nocive a distance allowance cf nivrety csats
(S0.90) zer rour for all hours wassel in ad<ition to J1eiv regala- rate of pay. Tlus is :.ot t= b°

. censiderct or construzd as pa:nnm for trave: to o1 from work.

API'ENDIX C

'l X s.v c l 2 ‘o’

Eea'th end Welfar2 contributions shall he peid ons]) emplayees who »ork e mirimum of WALy
{20) hoi:rs per woutn. Costributions shall be paic. for 2}l straight time hours actuclly worked, bu:
shal. not cxceed forty (42} lours in any one week,  Said payments shall bz mace to cover
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crontsly premiwr. costs to pmvxde tealth msumncc, and the paynec.ls per bour shall bz as
folows:

“The Ccmpnmy shell zay Cne Dollar and Eigaty-Two Ccnts (s ~7.) per hour for hzalh ang
. welfare berefits.

APPENDIX D
PENSION

ffective October |, 2001.

Pensior. contr’buticns shall bs paid fer all sTaight time Jours iotuaﬂy worked, not 10 exceed
focty (40) hours per wezk, said puyments being as follows:

The Corapany shall zoatbute Fitty Cents ($0.50) per kour tc Pension Fuod.
. APPENDIX E
| VACATIONS
ﬂ._ fective October |; 2001.

After ore (1) year of cantinuous gervice with “he ircumbool con-actor or successor ard eack
enniversasy date vheczafter, onc hour for cvery twerty-£ix {20) hours worked,

Afler four {4) years cf continuous service wila the incum=ert contractor or successor and cac

enniversacy dete thezzaltex, one hous for every seventeen {17)-hcurs worked.

Afler fiftesn (15) y2a7s of continvots sexvice wilt <he ir.cumbent contraczor or stccessor and -

cath san’versucy date thereaf.er, one hour for every thirtezn {13) hours worked.

APPENDIX F
HOLIDAYS
ffective October 1. 2001,
1 New Year' s Day _ 6. Lubor Day

2 Marsp Lutier King, hr.’s Birillay 7. Colunbus Dav

5. Washiagton® sB.r.hdav $. Veteracs’ Dey

4. Mensodal Day Y Thamksgiving Day

5. lodependence Day _ 10. Christmas Day
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APPENDIX G
SICK LEAVE

- ﬂi_\': ¢ Qcwber 1, 2og Sick leava wiz! be coraputed on the hzs:s o *ene bour of zaid sxdc

leue for cach $2 hours werked, nef 10 excezd Gve (51 duys enrwxlly, Tae bours camed shal. be
"ompumd o2 the bas:s of the comp_etion of 476 hours wozked begmnns wit1 the advent of each.

- employee’s arnivarsary datc. Sick lcuve may net be accumalated Jom year to yea. All anased

sick leave benzfits shal® be peid it cash €1 the completion of each empioyee’s enn’versary date.

Afier the bzginning of each new -mp.oy-e year, ne sick leave will be paid unlil e zorrplclion
o cach <16 heurs work segnent w2ict. cquals cight (8} hours o accrual pay. No eccrued sick
lzave will b2 paud ‘o aay irdividozl who is termicated or resigns prior o cocoplation of such full
416 hours work segment.  Any craployee who Zzsigns will bz required to no!y the Comzary in
wriling 2t Jeast tvo weeks prior o the empoyzes last day of work in orcer to be zligizle to
collect the unused proxate ariount of sick lzave. An employz=e applyirg for sick Jeave bencils

* rray be recuired to subriit a dzctor’e cextificate f-om a licesised madiza. physician.

APPENDIX H -

EAVE
=[[ecm'e Qgggber 1, 2991 Emp .oyses wxll be allowed three (3) davs of zaid barcavemant lexve

com>uted o2 the basis of their aversge weesly ahlghl time bours of work fer (e preceding four

(4) weeks in connzc=on witt fhe deals of € member o the employeds imnadiate farcily (spouse,

children, perents, molhcr-_m-lzar. Satt.ec-in--aw, sibings, grandzarents anZ grandchildren).

APPENDIX I -

 Effective gctéber 1. 2001. The Company vall :ompensa!c._empt:j:es called for jucy duty the

difterer cc hatween taelr jury pay end their regular straighs-dime pay :753¢3 jury sérvicz fa'ls on the
empleyee’s regularyy scheduled vro-k day(s), Jp to 2 -paxioim of ten (10) duys. The amourd
owed to ar. enplzyee will be bzsad on the enployze’ & Fouss wokcd during Ih.. preceding woek.

- Emcloyees will be required ‘o produce Lielr ‘ucy pay receipt in order ‘0 reseive cornpensation as -

set forsh asove.  Upon reum fiom jury du:y, £n empioyze will =¢ reinstated to his'be: (ommer ar

_ cquivalant positicn cf epleyrcent.

- If an emp.oy=e is relzased from juary duty pricr 0 the en3 of hisher schaduled wosx shiRt, ths
~ emplzyeenust ca)’ ths personne! office or superviscr to detenrine whether or ot 1o retim ro wo:

for I=c :omainde: of kusfae: skifl,
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APPENDTX A
DISCHARGE & DISCIPLINE

- Iv. the interest of trmamms cxder and cfﬁ"te:lcy. enplcyces g cxpect*d c obsme Ccmpany

rtles and rogulations. Discipliraty action, up to en including discharge, may be imposed ‘or the
cffenses or vio aticns descaribed celow. In making iis decz,lon as to whetaer an =mployze stould
e Cisciplired fer violation of Corupary miles and regulations, and in detenrining the extent of

-such Ziscipline, the Cocmpany wil. take ixto consicerztion all 0. -be circumstances involved, and

may take mto corsideretion as well the empl=yee’s record with the Company.

gm__[ﬁgyje_ The Zollowing offenscs may 2sult in u'nmed.ate discha-ge Lpo!: camincssion
=Fthe fs: affcx:s::

1.

2.

tad -
L]

L |

1C.

L

12

13,

14,

OSRTIANCY SANANTURLS I5TXUS v,

'I‘l'.c& or mut’::or.i'zed use cf Compazy or Gevenmnent property.

F.htiﬁg Geveroment Ecod “wita0u: pzying for iz

Unlawefz posscssion of alcohol, illegal d-ags or substances an e job sie.
Inwﬁ-:a:'ou cr drinking oa'the jo':; " |

Use :r?illcéxl drugs cr substences.

Unnuthonz:d sossession cf wezpons on the ]Ob site.

' Fxghhr.g o- physical vio_eace, or threat of physiczl violecce to any person on fae ob sit:.

Refusal t2 parom assigned work.
will fn demeye to Company or Governraer! propery.

Ealsificatior of, cr misrepresentations cn, Company recons, including, but not imited tz,
emp -oyrcent azplicaticn, Smc cands, r work records. :

Sexual harassment towvard feZow exployess, or uze of offensive or abusive ‘angusgc or

vonduct, including, bt not lin'ved (o, racial or ethnic slurs.

‘RuZeness or disreszect to xapervisors or mnilitary personael.

Cor.duct scrizusly reflesting a&asﬂy on the Comp«r.y

Absezce of two coasecutive Cays .-n:hout notification, or mthcut 2as0a acceptab ctc the
Corrpany. .

Horscp.ay or disorderly conduc:.
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- 16. Other offensesofa sérltms' it \&'aﬁéiifing tenmination, with ag-eement of -he Urion.
a _ngs ffenzes. Tac Kllowing offenses wawant the i:npasir;m of disciplir.ary' achor,
“inelading wrillea wamaings ar.d/os suspens:or depeading on the circunstances £nd sevesity of
“he offensc. In generel, the com-ission o7 three Clzss B OfZenses within a 12-mar.th period m‘ll
resultin |en:unf.hon of emplovicent.
A . . Habitual or excessive terdiness.
2, Unsthéfacm axendazce. u".vo 2) cr -nore nzuthorized o unexcrsad abserccs ir. a
E - cne (1) month period; or excessive gbscnocs regardicss of fhe yeescn (excludicg FMLA,
=3 wozkees’ compensation, vecetion, aid guthorizzd leaves of absence) that affect en
o> emzloycc's scirg eveilable o ped'o:m his oz aer 'ob )
Lo
al
S 3 I-‘ ult.rc t follow iasTuc:ions.
0w
~ 4. Unsetisfactory performancc of Zutics.
S : .
:' * 5. - Taeuse ol Ccmpany time (or other than Cecmpany business without prior approva’.
28 , .
- -8, Irterference or ncn-cooperation wita co-wurkers cr suparvisors.
/"\ . .
?. Leaving ass:gned work eree witkou: sencission of supexvisor, excest durirg auth'mmd
- - mech pedods or brzac periocs.
- .
§ 8. lex.rc to comply with o:aer :easonabl- Company work tules or pc]xc;es <ha: dec rot
- ' oor.ﬂxct with. other pIDVlSIO‘lS of ttis Agreement.
=
— "FOR THE UNION: TUnited Industrial, Service, ‘Tranmsportation, Professional and
S Government Workers of North America of the Seafarers International Union of "Iurth
| E | America, Atiantic, Gulf, Lakes and Inland Waters Distri. AFL-CIO -
= .&4 A o“‘a; Dzte: Sepleraber 1. 2001
. 7 v - . .
<r
™
o .
é’ R THE CO\&AN\ : M.C.S. Management, Inc. o
il |~ : : - '
& <, ~ Dete: Seplegiber 1. 2001
. "Dan Mocrc, resident '
e
o ¢
S
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MEMORANDUM OF UNDERSTAND'NG

The United Tndustial, Scrvize, Transponaion, Profetsioza’ snd Govermmert Werkors

“obf North Anierican aercianler “Crion') awd Moore's Caletaia Servicr (hcrcinaficr
' Cozpary) arc pasics 10 3 Collective Bugaining Aarcement (hereinafllar “CHA™) hin

gUVerLs wages, woirs, enclits axd working oonditons for the Campanys food sxvice

emdloyves loczted @ Area 52 Bm‘dmg #522430. Cump” Perxleon Muice Coips base,

Oceans.de, Criiforaia. ‘The CBA is in cffoct fron Cetober |, 1, 2001 Wowyt; Sepl:rba' 310,
’00

Appendia “F,” wonch stztes “hat ¥e Conpeny shall cortributz filty eanis ¢3.50) pe-
our w0 (e Pensiza Fone, s¢fove o the United Indusirial Warkers of North Asccrica
Peusion Plai jheve:nafter ®>lan'). Paymecis will be iemitted caoatlly o the Vian's Eilling
office, and ;12 due 1o later Dyan two wecks zder the end oi (he pievious moall'’s paydey
2aymwems shall dbe remived lo tae Plan's Lilliag ofﬁce. which is snhitlsd "Manpover

| Monitcring Office,” and s ioxzfed at $20° Anth Wey, Cacip Spmngs. MD 20746. Paymeras

arz w e accampemed sy a Jist showing (he vames ard Szc:al Ecasity r.mnbc:s for zach
cap.oyes, and the cumbe of Lults worked,

TATEL: "1/ 27/03

FOR THF. COMPANY: o ZCR TUE UNION:
MOORBS CAFSTERIA SERV-CE ~ UMTED INDUSTRIAL.
SERVICE, TRANSPORTATION,

PROFESSTONAL AND SOVERNMENT
VWORKERS OF NOR"H AVERICA

J \’A\m— .
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CALLp
PREAMBLE | |
THIS AGREEVENT is entered intc by and setween M.CS. MANAGEMENT, INC.

(tereinafier refe;red to a3 the “COMPANY™) and UNITED INDUSZRIAL, SERVICE,

TRANSPORTATTON, PROFESSIONAL AND GCVERNMENT WORKERS OF NORTH

“AMERICA OF TEE SEAFARERS INTERNAT-ONAL UNION OF NORTH AMERICA,
© ATLANTIC, GULF, LAKES AND INLAND WATERS DISTRICY, AFL-CIO, (hamlr.aﬁer

-zforved ‘c as the “UNION'™) as rezrescafazves of all its nen-supervisoy emplovees, in the.
'Dlltt al int=rest= of the emzloyees £nd the C ompuy to promote end futiaer the cfficicrey

~ aconomy o7 operations, swl to =rovide urder.y Collective Bargaining RelaZons, a octhad (or the

Fromzt aad equiable r'.is_:osilio:; of gnievances, and e method for she establishueat of far wages,
1ou:'x. und ermg Souditions Sor th= employees covered hersunde:. nmakiag this Agreerert

i is zeccgnized to e tae duty of the parties to cooperate fully with each otaer, bott. individually
“amZ collestively, lor the advancewr.ca: of the purpases of tis Agteemcnt.

- Y G N

SECTION A. Tte Coripzny cerchy = =scognizes e Unicn £3 21e e bargeinin? agert
for all of its employees identified in “he Adicndum. Suzerviscty employecs, s defined by the
Nauonaf Labor Relaticns Adt, und c.crical employees are ‘exclvded fior this Ag-zenent.

| SECTION B. ‘Whenover the wards “employee or cployees” ere use: i1 this
Agreai=ent, they Zesigrate orly such smployees ss a=2 coverec by this Agreemenl. Whenever in

s Agteerceu': emp.oyeer or jois urc refixres o in the mele genley, it will be rucognized as

r=ferving to Soth melc anZ ferals employees.

SECTIONC. Itis unde:stnod'by this Section that the pariies hereo shai. 10t use any
leasitg or subcontraling device ‘¢ cvazc the ionms o7 this Aggcoment. The Company shall zive
2 copy of this Agrezroent and any AddenZum tereto to the Con-acing Officar at every Basz
wh'-re -his Agreemenl is eppliceble.

ARTICLE IT - TNTION QP(‘QBIT'\’ AND M’E\lBBRSHl’P

SECTION A. [t shall Ze 3 concition of contimued emp.ovaert that al employe:s of the
"o'npnny sovered by this Agreetcent, who 2:2 members of the ‘Jnion it good standing cn the
*ffective date of this Agrecriert, ebzl) reman ic good stand’ng er pey an ag=ucy fee. ..mplovcca ,

" who are rot members on {1e effective datc of fis Agroement shul, on S 3ls( dzy followirg

e ef‘ective dukz of this Agresment, become 23d remain mambers in gzod stendiag or pav zn

~aguncy fee. It shall be e condizion cf continued eplzymen: that all emloyees of the Comzary

soveced Ly “ais Agrzecnent a=d hivad on or 23er its effecve Zabs or execuon Cate, wiiczever
corzes Jatzy, srall, on the 3.st dey following the béainring of such e"lp!'*:.rmm “ecome ard
ssmain rer-bers iz good stancing or pay an ageusy fxc.

K4
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SECTION B. Union Shop rovision to take effect if Probiibition Law is invalidated.

"he provisions of Anicl: Ii, Sectioc A, shall be deemed to e of r.o force ard effzc: in
#ny stuzc whose law gzovems this contract tc the exzent t= which 3¢ makng or enforremcrt of
such p-ovisions is conrary te stabutes, constizutioral amencment or the law of the state, provided
however, thet whenevzr acy such conrt of last resoct havi:lg jurigdiction of such questioas finds
the state Jaw to be invalid or inapplicablz, th= provisions of Sxc-on A above stall immediately

- thereapor. bz Zeemed ‘¢ cover this birgeining ur.u o: euiployezs dirsctly e%ected by such
. d-clara."oncr mvalicty.

SECTIONC. Ifite provisions of A=t:cle I, Secticn A. shal) be deemed 0 be o700

" force end efSect, then the following £hz]] goverr: caployecs whe ure membors »° the Union on

the daze of executior. tereof, saall maintair. Lieir mambecship i &3¢ Unioa as a cocditizn of
cmployment during thz tcrm hereof.

. SECTION D. Ti.e Comapany will deduzt from tke wages of any eraployes covered by

this Agreemen: said emgloyee’s tues, sz member of ~he Union, upan receiving the employee’s

voiuntary and (ndividual writien aathorizetion or the Comzacy to make such deductions, signed
by the cm-\loycc. Such authorizztion form shzl) be provided by he Unicn. The Company will
pay over bt the proper officer 2= the Union S1e wages withbelZ Sor suca initiatioa fees and does.
The remittances sha”. be zccompanieid by a Jist ghowiny individual nemncs, saciul seceurty
numbers, and amouns deductod.  The total remitfa:iczs are to be made no iater <jaa Jonty five
45 \.a)s eder deduction. ‘The Uaion shall zdvise the Cempany of the ariount of dres aad the
mannez in which szme szall be deductec. “The ariount so withheld, Jess. a:v emounts due tc acy
imz=ropzr withholding sha’l be rezorted 2nd pa’d to the Uhion monthly.

SECTION E. Peyment for employees’ Unin mem.ushm duss shall not be rec mred as

" a coadition of emp.ovizent ducizg l=aves of abseace withort pzy in exoess of Liirty (30‘ dzyr or

durng zetiods of permanent t-ansfe: to 2 classificution ol covered by this &greemmt.

SECTION F. In th2 even: o tenmination of employment, there shell be nc obligaticn
upon “ae Company to collzc: dues ubnl al otker Zeducons have heen made. -

SECTION G. Tac Company wxll raake gvailable to the 'Jn.on e list of newly hired a1d :
tecnimuted camployees covered by this Agreement. Such list will be prepared montaly end will |

. show the name, socie) security numzer, add:=ss, ‘ob classificatioz, ard hivs or ternmmm date
" of such empls; /ccs who are hired o~ termiratzd dmng, the month for which the st is precaced.

This selection :s ‘otended by the partics oy to Jacilitase Union membesshin dues daducticns and
otter Oniop regrescatu.ion TRTers, and shall not be deemed to _umit, in eny ey, tte Compan.) 3
rights to hi-e tnd termina‘e emp.oyzes.

SECTION R. “he Corzpzuy shall notify the Union of all job spenings within tke

~ barge'ning uni: coverd by this Agreeruen:. The Unlon way -2fe: applicaats for such ozenings

In irtorviewing and hiring for such jcb operings, the C"mp:my wi not discrirrinate aguinst 2y

._ a-plr.-a:t refersed by the Urion No:hing in this contrac: 1o\seyer, sball be canstrued to creete

[ Y
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anexclusivehiﬁhghaﬂ arrangement, and the Company shall at all times be free to advertise and
list szid job openings from any source available to the Company.

_ SECTION L. The Company shall be the sole judge of the qualifications of its
employees, but shall give full consideration, without prejudice, to the members of the Union,
provided they have the necessary qualifications. The Company s decision to hire applicants and
not to hire applicants shall not be subject to the gricvance or arbitration procedures of this

contract.

SECTION J. The Union agrees to indemnify and save the Company harmiess against
any claim, suits, judgments or liebilitics of any sort whatsoever arising out of the Company’s
compliance with the provisions of this Union Security and Membership Article.

ARTICLE Il — EOUAL OPPORTUNITY

SECTION A. In accordance with established policy of the Company and the Union, the
provisions of the Agreement will apply equally to all employees bereunder regardless of sex,
color, religion, age, race, creed, national origin, disability, or veteran status. The Company and
the Union also recognize the desirability of implementing the National Policy, providing equal
opportunity to all persons and agrees to work actively toward the implementation of that policy.

SECTION B. There will be no discrimination against any employee on account of

membership in, or activity on behalf of the Union.
ARTICLE IV — ACCESS TO UNIT

" Duly authorized representatives of the Union shall be permitted to investigate the
standing of all employees and investigate conditions to see that the Agreement is being enforced,
provided that no interview shall be held while employees are on the clock or that will
unreasonably interrupt the duties of any employee. The Company shall be notified by the Union
Representative before he/she shall take action with the person involved. The representative of
the Union shall contact the highest ranking Company representative then present at the facility
and inform him/her of the circumstances. The Company and the Union representatives shall
conduct themselves in such a manner as to carry out the intent and spirit of this Article.

ARTICLE V - PROBATIONARY PERIOD

SECTION A. Every new or rehired employee shall be on probatibn for the first ninety
(90) days of employment or re-employment.

. SECTION B. At any time during the probationary period, an employec may be
‘ dxscharge for any reason. Any such employee so discharged shall not have the right to file a
grievance or have other recourse to gnevance procedure.

0648090001 SAN ANTONIO 197261 vi
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 SECTIONA. Itis ag-eed that the Cotrpany. and the Jaion will et for the p;npo:e of

 establishing o sextiotiry st for all coiployees employed in the uxit 2: che tine of the signing of

the Agreement. Said scaiority list wil. be based updn ‘official records cf the Urion, o the
Company, its predecessors, end stefe and federa’ agencies. Not later than fiteer (L5) cays trior

‘1o ths exiraticn of the Company's con'-ac: covering ~he base, tie Corcpaay shall “unish the

‘Urion an< the successor contrzctor a list o all ils curest employees togetl.er with taei- dates of

~ hire anZ the daies their 1ast vacetion wes 2aid by tee Cozapany. The fallowing Sectiors in (his

Article shall zezome appiiceblc ard shall be ir- full force and eTect upon tae estadlishment of the
seniority list. In sstablsking Cie intizl seniority list to> emzloyees at the time of tic Slgnng of
this Agreeman., emp.ovees Tanster==d to the Base covcred by y this Agreew.cnt shalf -=zceive
seniorizy in sccozZance Wit their tepure of service with the Company or its franckise as the czse
may be, regardless of where such scrvice was perfonred. Other emaployees trensferred t0 the

- Basc covered by this Agrcement by the Cotipeny w fill vacencies she)) likewire =zccive

seniosity in accordanze with their senare with the Company or ite franchise, as tte cawe may be,

'-ﬂ-gardles of whzre such servic was p:rfomed Senont) s=all, for «’l purzoses of this Arcle,

Scen e’ ~asn. = of jcb classification.

-SECTION B. I= tb:. evzat that tte Corr.pauv finds t necessacy lo la'yoff c:np! SRS Lor
any reason, oicr then disciplinary, such layoffe shall be on the basis oi sezjorty, i.e., the
smployce or Zuty in (he estadblishmant where the leyofl occurs heving she shozier pericd of
continucus service shail bz laid off before any other employre having a longer perod of
continucus service.  The Cumpany sball rezal* such erployees 12 Lae reverse orice. Sealor
smployees may, however, zxercise their smicrity dghts hy -uking a job in ¢ lower classification
at the oortespcnd;us lewer taze o pay.

SLCTIUI\ C. Bxcept &s otherwvise ..rovnde" in Section A of this A-ticle, senicrity shll
be measured from the dae of the .-.m-loyee 8 inizal bizz at th> 3ase with the Company cra
prodzcessor exployer engaged ia providing sim:lar secvices at e Base, srovided there kas beea
no bzeak in S3e seniorty uader Section B o this Articie.

Bauployecs shell Zave ths Dight to selec: gvailable work by sciority for posions Jor |

~ which they exe qualified. Baca eraployee shall be given his wozk schedule as soon as praczczl

eicre sohedx.le s ..ub..sl'.cc or mwsed.

_ SFJCTIO.\ D. An cmployee sha’. lose Lis seniority uzon his resremon., :zsi,gnatio:\ or
dischzrge kor jmtt caus:. An eraployes will b2 consicered resigned i€ ac:

1. Feils to rezort to wozk on tac Zuy .cllowmg expxrauon of an auzaorizes (ezve of
ebsence, un_ess failuc 10 wpor is Zue 10 conditiors reczgnized by the Company
to be beyond thz contzal of thie employee and he re-osted such conditioas as sooz
as nossible,

2, 1s on iayoff for a perioc cxcueling one () year.

41000501 SAN ARTONKY 37264 &l
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3. Ls bsert fram wozk for two (2) coasecutive work days withou: propecly not: Jying

- & e Compacy of the reasor. for ahscnoc. unlcss absence i3 recogiizad as bring

seyend t1e conl-ol of the em*loyee, or in-aay evel, fails to repo-t ﬁor work as
achednled without such r=asoq.

4. Fax!s waile on layoff, uzon notice from. 1hc Company tat wotk is avai.ab.e, O
' repo:t <o the comzacy for work as £001 83 practicable, bat net lzter thar. sev=n {7)
- caleniar days 2%er the Comwpany geve notice and provideZ that the :mplo)'ee
-otifies the Conrzary within three (3} days o2 such notice that he will retumn 1o

wodc witkin t:¢ seven (7) zerizd.

The Compuv fulfilis its obligations under this Section =y ee-uling natice by 1elegram or
by cettified letier tc the Jast xnovm address of th.e employee. 1t is the o=ligatior of tk.e smployee
to keep the Campany informed of is crren: address aad eleph=ne nunber.

- SECTIONE. An emplayee who bas occupizd 2 position with the Corpany covered by
this Agroem.en: and wzo gocepts 2 pasizion with <he Campany .in £ classification 10t covered by
this Agreeizent, w) continve 10 zecrue s2pidrity foo ains (9) montss, after which perioZ he saall
retain his accumulated aemonty, p—cvxded he rav.ains in lbc employ of the emp.oya'

, SECTIONF. Any employee wbo corzes in for u saift will bz paid a rainirsum oi' two (2)
hcurs per shifi (show uz time). ) -

_ -DISCIPLINE AND DISCHARG

SECTION A. No erploye: shall b d:sduuged without jus: cause, ard all dism.isszls
will be stbject to the gricvance pmcc-uze anZ atb.tration c.ause. Al reprimands and dischzrge

“natices saall be in writing ard shafl be sigheZ by the Prowct Masager.

Copies of the rezsimznd or dtschary. nctice shel) be given -0 the enployee rep.ximznc:ed
aad to the shop stewarc. Eech repritnand shall be canceled alter cne (1) yeer. Crounds for

disciplinary aczon are szl forth: in the Appendix to ~his Agrezment.

) LP - y D

SECTION A. A gricvaace is de=ned as a ciair. or disp‘.nie by 5e sz loyor ot empoy:c

"~ or the Umio= copcemirg the incespreiazion oF the application of this Agrcement or auny

Addendzm Lereso.

 SECTIOND. A grievances mus: be presented in wiiting, Eed 2nd processed in
acccrdance with tre followiny exclusive procelure:

STEP1. = Tbe employce who 1as e gricvunce shull discuss 't witz his direcl

. sapervisor either hicszlf or through is siewa-d, Iftl.e arievaace is not seitlad at the S:ep
1 meetizg, it may ha sppealed by the Unioc Represznmtive to the 3roject Manazer 1o

00:4C5.000. SAN ANTIIO 19326, 8-
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.Sesp 2 wizyn en (10) days of ths Stnp 1 meetirg,. Company gricvence shall be proccss..d
beginping withStcp2. - ,

‘STEP 2. The Upion Rq;:esematiw and lbc roject Manager wil: disc:‘nss tl:e
grievance. If the gricvance is not disposzd of t> the setisTaction o the party filing, the
gnevance may he upzealed to Step 3 £y the party or rezresentatives cf the party hlug tte -
gnevance by filing a writtea rpea] to the opzoving party withia ten (10) davs scter Step

STEP3.  Within tcr. (10) deys after the anpeal of the o=posir g purly, the parhea (the
Company rezyescric: by the Comzany President or desigouted chficial, the Unicn
rcp‘csen'.cd by an oXicicl designared by the Jnion Prosideat) will aftenpt to settle the

- grievaace. The paty being comp sined agzinst s3all render the paczes decision witkin
tee: {10) of sach mesting. [f the gricvence is sot disposed of ta the satsfacZon of the

- complainizg paxty, the grievancc nay be appezlel 10 arzitraon by the Comzary or the
Union lodging a wrncn appezl] with he other paxtv withir: en (15) Zays of teceipt of
scch writ'en dccmon

SECIIONC. A g:t.-vance trvolvnng dxsc,m'g;e of an smployee stalt & te brought d'rocty

- 10 Step 2 and eust be filed it -vnlu:g by the grieva=t wia the Project Managcr .vul!:m five (5)
" days of dwclmrge.

SECTION D. A grievanae not o ving dischasge sh:ll be without ¢Zect nnlcss ‘edin
wnhng wi‘ain five (5) davs from Lkc cate (he co:nplainiag party iscovered the facts or shou d
aave discovered the fzcts giving rise Ic th2 grievance.

SECTION E. Stewasis shal he affoxles tice off witkou: loss of pay to investigals,
discuss and presect grievences. Suck time shall be kept to a winicum.

SECTION F. At aay step of the grievance procedure, (e Corapzny os the Union may
Zesigrate a su':s:imte Zor the official desigrated hered, odier Laac persons who have previoasly.
pacticipzted in such gievance. The officially Cesigrated rezreseatadive o7 each parly may bz
scsoncpatied by two (2) other persons 2t any szep of -be zrocedre cxcupt Step 1. '[he parzes
w.ay mauTial ly agrez that fa-her szpresentatives may be pmscnt.

-SECTION G.Tte time lirits sc. forth in 1his Adizle may be extend=d mua’ i
writing. Time lizits are exclus:ve of Saturzay, Sundey end recogu.ed holidays.

ARTICLE IX — ARBI'] BA:] JON

SECTIO\ A. Within ton (L C-‘- celecder days’ afbar the Eing cf the no-'ce of th: imoal ¢
submit e nosewled gricvance to aditraton, the pates shall attompt to mutually sel*cl az
irapartial crbitrator. € 71e zartizs a2 unazle %0 egree within five (5) celerdar days of the niesting
unon the choice of an arvitratzy, they sboll roquest by Federa) Mediation and Counciliavior.
Semcc ic submit a st of five {3) pcrsons qualified o act as the dmpartial arbitator. A
vezresertative of the Corrpuny and a reprzsentative oi the Union shall moce \mhzr five (5}

. - &
. -
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calendar dxﬁs ol “she reczipt of the (is: and shall alternssively strike twd (2) nzmes from the Tist,
the party to strike First 1o be sciccles by lot. The fifth remaming person ‘shull thereston bz

szlected s the impartia” arbiirator.

SECTION B. During the hearing, sach pay shell have ful: oppom.mt) o Trescal
ev.dcace and argurear, soth oral and docwnentary. The impa:hal arb:trator will render his
Zpdicg and awavd ir. writing withia thi-ty (30) ca.eada- days afle- <3¢ corclusion o”the hearing.
The decision 57 the “mpartia: abizawo: shall be final and bindig. Tre icpertial arbit-ator shzll
have no aufiorily fo modiZy, am=:nZ, revise, add to or m.buact fron amy of <ie ferms ar

conditions of the Agreetcent.

SECTION C. The fces of the a5 mat:t and ncoessary e’q:enscs. m:luimy tramsesipt, if

~ desitable, of any arbi -atioa pxocc.-dlcg shaf be bome equal’y by tac Corpzeny and e Unioa
‘excezt that cuch party shell pay the Jecs of its owu cours:l or repmecui.ve. If aa employee

wilness is callad by the Company, the Company w! rdircburse 2im fo: time lost at b's regutar
alxugh time base rate. 1f an empoyee wilzess is called by the Unior. or if an zmployee gricvart
is presert a- the hearing, the Unicn will reimbwse such pe-soanel for time lost.

QBIIC]& X MIL!:!:AR! LEAVE

SECTION A. Brmloyccx cntering the Mjhtaty or Nevel service, Red Ooa. or cther
comba: reief service or conscripted civil sexvice of the Unilec States durng the ‘ile of <his
Agreerc.en: will be placed cn militazy leave of absence in sccordance with {1e provisions of thc

- Unifrmes Sevices Enrloymcm ard Recrup’oyziert Rights Act of i394 (USERRA) ard wi.

relair. seniozizy wit e in such scrvice and be retamed to thzir former position upcn honorzble

‘discharge t’rcm service, prOVide" they are physical'y end mentally zapable of working.

SFXI'I‘ION B. An c.mployc; wro i8S a membe: of a Military Resezve Lnit aad wio is
requu:d w pamclpale in acive xaining will be graated a leave of abseace without puy fur the
pedoz of such tainicy duty, not to exgeed Lairty [20) days iv any year.

_ SBCTIO‘I C. An -mnloyoc npplyx:ur, fo- lecve umser this Article will give the
Con'panv t:n -'10) worki.g cays’ rotice priot t= his tcpo-hng dats, if possible.

ARTICLE XI-1 FAVE OF ABS_EHQE
SEC'I‘IO'\I A. Afer onc (1) yeer setvnce, enp.ovaes may be granted ur.paid lca\.s o

- absence rot exceecing ooe (1) yeer. Suct leeve of absence may he grunted for restoretion o7

2al1, medical, dental or cther treatoeat, male:mtv Jeavz, or cocploymant by L.e Uhior. and
sha’: no: prc ‘udice seaior:ty status for the surpcse o° la)oﬂ's ard recclls.

SECTION B. A ‘ezve of 2:smaze Jndes this Asticlz w:il no: e zonsidered emplcymen:
tine for scmouty Far exaple, aa eapleyee works co=tinvously “or ore Qi year and i gramd
alany GW ds.y Icave of ubsence witlou: pa) Y/hen the cmplov;:c rohurms 6 work b s ooe
(H) yc.ur soniogty.

.
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SECTION C. Upcn return from a lea\'e of abseme. the arp]oyce will be retwred to

- work for which hz cun qualify in his jcb chssitication oo thc baris of schiority.

SECTION D. Any eraployee who cngages in samful emp.oyricct withort permission ef
tie Company while on leave of abscnce saall be subject to d's.harge

SECTION E. All lems of a=sence mas: be apzlicd & in wnhng and if gxar.ter. in
wnlmg by the Commpany.

SECTIONF. All Izaves of abaence shall be for a specific designsted pariod of time, anc
an e;playee muy rturs o work eadier than the speaﬁcally designztes date for Lis r=tum cnly
with the coasen: of the Corapany. ’

TCLE XI1 - P W

SECTION A. Stop stewards ehzl) be dss-gnaicd by the Unior from the grous he or she

,' represcats aad th.e Union will notify £1e Campany in wiitir.g of the duly desigoated shoz steward

et the Base with a copy of saic no=Zcetion fo =c scnt ic the Corapany’'s home officz.

SECTION B. Tte sh\.p stewerd shzll uot intetfere with the managament cf the busmes.x

R or dis=ct aay work of eny emplayee, but way zdvise the Comzary of any violetions of the .

Agveemen. and a’so no=5y the emp.oyze pa~cipatiog lhctcm

SECTION C. Prior (0 :eeving the wark avza, the shop stewzrd w.l requeat pa:mussson
fror: the supervisor which ehzll nat be unreasonablv deciec. The shop sceward will nol iceve the
work area d.mng rush heurs.

'SECTION D. Szop stxwards shnll be cnntl.d 0 toz sen.only attre facility o ihe fullcs.
extent of allowed by lew. .

'SECTION E. A telophosie will se made availeble to e shop steward tor the puzpose o5

- compunicating swit. the Unior. Stch cells w:l be placed at 10 cost t> the Comrpany. -

RTICLE = REST
An employcee who is sctcduled to work f5r a0t [ess taax jmr (4) continucus howrs cna

- shift s3all be entitled :c one sen (15} :.jninuc urschedeed res: period durirg suct shifl, with,
- permuission from their inczeciatz supzrvisor. Tze res: nerind shell not be aiken at thz beginaing

or end of the er=ployer's chift, zor £hall it be £ continuxson cf the eciployee's lunch paijod. The.
rest penod sha’; be taken as nea- as possibic (o the middle of each work pesiod that exceads four
(4) ous, but s<all no: be teken dudng rush hows, for eac: cddizomal four (£) hours an
enployce is schadalel work, they shall ce criitled -0 one ten (10) minute rnschednled res:
poriod during sack pesiod of vme. In no even® shidl cay employes be entlcz? to more tran ivo
(2) tzn {10) minuts rest peciods per eizhs (%) hour day.

CCORAOT- SAX ANTOND 197380 A
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| E XTY - LAYOFFS AND RECALLS
n the event of a reduction of forces, the Conpeny will give - asomble antice of la)off

“under the ciszumstances, to T1e employees wilh the least seniarity end will reczll ereployess in

the reverse order, such szniority t be by job classificazon. N:) ncw anzloy ecs will be hired uril
all quelificc lgnd ot’f emp.oyzes bave been recelicd.

r . >

SEC'TT ON A. The schedale of eFac=ve wage ratcs :nd jcb classifications for emp.oyzes
is sct forth in the attachzd Adderdum. :

SECIION B. Zmplcyces will be paid or. T3¢ Moeentb (ISth) anc tae t\vemy-ac\ cnh
{27th), and if eitker dav Glls on e hol day or a weekend, the foll-‘wx:lg business day will bz thz

ARTICLE XVI - OVERTIME

SECTION A. This Article is irter.ded to defize (re TayToll wesk 2nd -0 provid: & Zasis
for eo:npu"ng osver=me. This Ariicle sha” no® be coassrued as e gurarlc. or a lim:tation o2 ths
r0uss of wosk ser dey or per week or as imiting fhe sight of the Company tc mabhs:l and

. \.b.ange the nanber o hovss of work ner Zay or per wesk,

SECTION B. An cmployee’s ‘payroll day"” :l'all consist of a 21-1our aeriad beginning
with t-e employee’s scaeduled startizg tiwe. An employ=c's "payroll weex" is defin=d es sevea
(7) consecutivz pavro_. deys bzgirninz Moadzey 00:01 A.M. and eading Sundzy 11:95 P.M

SECTION C. Whea the Company dc:wu:ncs that work must be Zonz on averzine, it
will be authorized in advence by a scpervisor. The Comzary will give as auuch notice of
ove:tine es practicable Dvertims work will be diskibrte: am-ng the employeess quzhﬁe._
pecionre the werk necessitaling over:.me as equ: ub.e as practl zable.

SECTION D. Employees skall 3¢ zaid for overtime l‘.our: wotkzd as follows: All wors
_perl‘owed =y an employee in excess of fomiy (40) Louss in Jis puyroll week shall be considzred
ove:ti-ne and wi:l bs psid for alone and cne belf (%) times the employeds 2grlar rate. Waork in
oxcess cf (i:e. koliday pay, vacation say) 16 hcurs in any calendar day will he pzid & one und

" one talf (l ¥2) tmszs (be cm-lo) ee's reguler Tate. Time pezid bt not a.tuallv woriced shall nct be

considered a5 tine vosice? for the sumpose of c?JCL]l. ‘ng veek'y overtime.
SI-.C'I IONE. There “hull becod Jph-.a Jon or pyrawiding of ovzriine.

‘:ECTIO\ F. Ar. employes whose overtime work period continucs in‘o Jis fliowing

 day wilt caotinue to receive overtime ratzs [=r all overtire o warkud. 1€ suck cvenime worX

p2uiod continues 50 that its recminasion fells withia eight (8) hours p-ior to his resmnztior cf
work i= the suceceding work day, lie will teceive onz and cne haf' (L4 ) times his bourly rzte of
pav for time worked dr.:ing Lis rext regalar work sh:2t ‘Tho Company may howcver, iirc:l ac.

. _' -9
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emzloyec i repont for wark afer receiving cight (8) hcm-’ml. £nd if such rest peciod exter.ds
into the employee’s tc;ulzr gh’Z housz, he will receive no Joss . his straight time base rate cf -

- SECTION G. \Wten an errplo,-c.. works beycnd his reguler shift, he will be entized to £

en £10) mirute rest period at the comaleZon 5f his regulor shi, acd anolaer such res: pesicd at.

“1e completicn of the icntk {10") consecutive houc if e is required 0 work beyoud ten (1<)

aouss. On e same basts, sirilas rest pexiocs will be provided eiter zach ad:litioral swo (2) hours

workad. Such periods wi_ be schedulsd £3 rear w the arpointed time as pruciiceble, sabject to
raqurements o the sexrvice

ART -
Tte Company shall pay tl:c Heaith and Welfam benefits ag sc: fortk ir the ailacaed
AdZendum.

SBCTION A. Emzloyees shall be e:mtled to "ald vzceliors as scf foﬂh in the atlaces

- Ade w.dnm

- SECTION B. Vawuons wiil a0t be accumulated Jom yea: to yezr, anc my rot be
takon back to back, I7the Ccmpmy consets, the emplcvec may elect no: to take hiz vacation, iz
which case Le will receive pay ia liea fherco?en the wmiversary dave of bis employmeat. The
emp.oyee mnay take kis vacatior in -nore than one segment with she conseat of tte Company.

SECTION C. An ecployes will recsive am extra duy 8 vecutior: or be peid ar 2xtre
day's pay tor a paid ho'iday which falis wilhin his vacation perioZ, ia acoorcance with the

- provisiors of Ar~clc XIX - Holiduys.

SBCTION D. Vacazons will be g-ant=d at times most de«urcd by c:npla yecs in crder of

their senidr:ty within their work shifts, but thz final rigti as ¢ allot:ect anc schedulicg of

vacation periods i ~csarved lo the Comcpeny in ordar t= assure the oﬂ:larly o=eratior. of its
hasincss. Exocpl in cesss of emezgency, a vasaton zetiod oace assigried wili no: be cznccled by
the Co; apeny except with $e stTHcient advance no==cztion.

SLC’I‘IO\' E. Tempcrary layc[Us or ‘eeves o7 abscnce daring “he \eﬁr will 70t lulerm:t
the continuity of service fos the pusyese of eligibllity for vecatior. ‘Such layoffs or leaves of
thseuce shall howeves, be countzd soward te recmred y2ar fer each vacation pmnd

IX-

SECTION A. Boli-.‘.iys for which every aﬁp!oy!c will bs éomp:nm!ed at the ':lou:-!y
basc wiic 0l zay are szt forth o the atached Add-ndum L= computing the nunber of haws Tor
which an employee is mtitled to compensation, the mroperiior. which the averaaec namber of

_ hours warked by an emzloyee dunivy the p-cc.edmg normnl \\ork week scars 0 forty (40) hours

e 10
QI LS SANANTONIC 15336) v
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 shall be epplic :d 1o eight (8) rowss to deemune the :mmbe- of pzid hours said cmplovec is

entitied to ceceive. Fo: example, if an erployee workead Ivirty {30) heurs dirng he nonal work
weel sreced:ng the haliday wesk, Lis :|oh..ay pay wauld te comp\lt’d by taking 30740 of sight
(8) Rours urd mutiplying the resulting six (6) hours by his hourly base rate of pzy. The tenr.
"narmei work week' as used i this Section, shall xtfer to the wzex prior and closest to (he week

- during whic the heliday occurs.

- SECTION B. Any work performed 02 a boliday will be paid at the eployee's rezular
rate ¢l zay i1 additioa to the holiday pay. If any of the named hol:days fall on a noa warking
day, th= enployee shzll eicher chserve the Loliday an the folowing working dzy o shall recsive
pay for their normzl compeansztion for work pe-tormed.

SECTION C. b lbe evant that oce of the ho: dnys shall ozcar dunug the emzloyeek

~ vacazon, Se .mp.oy~c will receive ar. additiona! day of pmd vaaZon, unless t2e -mployee and

e C‘.mp.m) agroe in \vnlma that he r-ay receive pay in ‘je thereoZ

SE('I'ION D. thn ({d Compm; rcuires wosX or &y 3h [:on a l'olxday, the
Campuny will first seek quelified voluntzers for suca work. i there 22 no: 2nougl volcnteers
fer such worl\, the Coznpany shall select q\\allﬁed cnployces in reverse seniosity to pratect the
woXk o ze performed. Howevar, if tco many ..mp.oyacx vo.unieer, t2¢ Company sha!, se'ect

© quelifies ct:lployc:s in orde-to parfon the work.

SECI‘ION E. [r. crder for the encployes 10 qualify for a paid holiday, he must have
wozked his rczulerly scheduied workday :ovuediately preceding -he holiday and hiz reguolarly
schedulad workday immediatzly following th: holiday.

T = VEVIENT LEAVE

AN employees shall be entived L pail Sereavermen: lzave as set forth i Eie atached
Addcr.duc:.

- ARTICLE XXT - .!Ql_lx ggg:x
All cruployzes ghall be entitled to paid jury duty ccmpmsauon as se* “arth i~ the a-tached

Addecdurs.

RTICLE XXIT - PENS
Tac Cowpany szall pay pension banzfits as set forth in t=e attcckec Addendum.

. ARTICLE XXII - INDIVIDUAL CONTRACTS

No caployee .shall be comzelled or allswzd 19 ecler into any mcividual conmvet or
ageeer.en: wiza th: Conpany cor.ceming the coaditions of smp.aymcal containad hescia,

u
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ARTICLE XXV - KO STRIKE - NO nggp_v_'[

SEC'I‘TO‘N’ A. Duting the tem of this Agzcmlmt, the Union shall not a:ltho-nrn cHusc,

| sngage in, sanctiok, or assist \p #oy wok sloprage, strike cr s:ow dowan of opecatioz.

SECTION B. During the tenr. of this Agreement, the Company shall not cause, petroit
o7 er.gazc ‘v any lcckout of its employees. . C _

SECTION C. The Ccmpany reserves thz ngh. -0 discaarge or otherwise ..lsclpl ne Iny
smp.oyze tak:ng sart m any violatior. of Ltis pxows'on cfths Agreement.

| ARTICLE XXV - EMPLOYEE INJCRY

An emplcyee in-ured durirg warking hours shull receive “be rest of the day off without

_lass of ay, provided that the in‘urics are suzh that a doctcr orders <he employes nos 10 1ezum t5

work. Such tirrc o°T shall rot be charged agairs: the ecployes's zccumulated sick leave. Injusies
tk.at ccours during worlcng iiours will se mzponed jmrzeciately -o the building supervisar.

ARTICLE XXV1 - GOVERNMENT, REOUIREMENTS

The Uaion agtees to coo*emle with the Conpany ir. all matters equired by the Jniled
Statcs Govemriert, and £1e Unlon recognizes that (be candtions o7 the Agrcmn'n& are su3ject to
cettein sosere.gn zriorities which the Unitcd Stules Government may exexc:se. The Union agre=s
taat zny acZons tsken by the Company pursuart to- a resuirement of the United Statss
Governmen! shull r.ot coustitute a breach of this Agresment. .\lo,hmg in tkis Asreem::u sha’l be
construzd to preveat the Coripzny £om vnilatecally changing ary tcvm mc condition of
emplcyment esta’:lished by this con-ract or othcrwise where imm.ediatz chaage is nquu'ed by the
United States Govemnment. The Corapaay will however ne sgotiatz with tae Union conceraing the
eTecs cfhary such chengs.

»ARTI('J.R XXVII- GENE g.a_.;

v SF(‘TIO‘I A. This Agreement, when aoccp'ed oy th. parties baretc ard sipmed by the
rcspu:.lwe rep::semau\es thereanto du'y suthorized, s1all conxtitute the solc Agrcoment buaeer

~ them nvo.ving the erzployees cavered v this Agrecmcnr. Any al.craion ar mzdification of s

:\geem.nt must by made by and =clween tie peslics t.ecelo aad must de m wmn\g.

SECTION B. on the even: m} provision of t=is Ag'-eme:n is declared ivvu.id b) any

_compclent cotst or gow.em:ne:\tal agercy or. accouat o existing or future lcgislaticn, s:ct

invalidaticn shall ncr eect the remaining provisions cf this Agrceaier! and Addezdun.

SECTIQN C. Ay caployee Jeavizg the service of the Company vwili, uzon reques
from the emgloycc, ce fumished with & lexer s=tting ferth the Company's record 2 hs jot
class’ Scation, s:ating his length oUservice ard beg.ming anc crding vaze clpey.

FE4BRLEIDE SAN ANTIXIO 197260 51
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SECTTON D. Employees en-ering thz scrvice of tze Company must >e i‘sqtiiréd tolpke a
ptysical examination spec:’ed by the Camp.my Any tirce thetecjet, a0 emplovee mey cc
snb,nected to fmther paysical examunation dusiag the course of 3is employaxcot o- recall 1o

- secviee after layoil' or leave of gbsence.

SECT(ON E. lhe Conpany shall Frovide ulletin bozrd spzce at eack fa"lht)' “or use by

~ th2 Upnioa.

QI?CT!OI\ F. Conpeny =ayroll vecoxds with. respect o acy empluvte ia ths uo't wl.ose

pay is qaestioae: wil_ be provided uzon reqacst o the Urion wikiin a reasonabl: petiod of time,

cxcept for sayvoll recards with resnczt w0 “he cumrerit period with respect ic such employee,
waich may be gxemined by -he Urion upan request during businsss hous

CLEXXVIII - MANAGRMENT

SECTION A. Zxcept fo the cxieat sxpliciliy and expressly abzidged by a writtzn
provision of *1is Conwact, Jic Corupazy resecves anZ retairs, folely and exclusively, 11 i's
comm:n-law right (0 cooteol, mencge and ozerate the business, as such :ights existed paor to the
Urion beecor.ing be rep":sen.auve o7 the employees in the bargaining unt. Neitker tae failurs of

- the Co:npmy to exercise eny pcwer, funcho-n. acthusizy or sight in 2 paticular wey, shal. be

decrued & walver by the Company 10 exercise such power, functio, aud)onty cr right, or lo
precluze the C Company frorr exercising ie sarae in some othzy way not in conflizt witt. the
writtzn -m\-mms of th.s Contract. . A

SECTION B. mustralw:, but by 0o mezns trch.swc of the cights cetaired by the
C"-mpan) t> determinc and exarcise, the follow:ng rights: Tha Zull contvol, w.anagomzut und
operaticn of :ts busizess and i phnt' the tigh* to es:abiist. pmcbc\.s anu proczdures for tke
cozduct of Eie business, t5e det=rmiraticn end scope of izs ac“vmes, its custumess, the prodacts
o be scld, proccss-d or marufacturad, an2 the method pentaiving Uierzlo; tae schedulirg of the

- operatisns an: wozk “ours, days and shifts of operztion, nciudirg ovedice; the locazon, size
~anZ numhee of ¢l plant deparaments or maoufectwing fzcilisies; the dewom’naton of size aad
character of inventzry; the determination of firarciul solizy, incluling ¢ccounting procedvre

crices of gocds sold and customer wclations; the Cetermivatizn of materia’s, parls, prodicts,
services, raachinery and xquipraen: to be ccquired, utilized or discontinued; Yac layou: aad
schedulir.g thevecf; the detenvination of quality and productior. siandaris; e -ight to introluce
rew, .mproved or differen: produstion, -paiptepancs, distribuiion procedures, methods,

" provesses, Jocililies, machinery, secvices ans oquipcent, of o make other ctanges to prcmote

sfliciancy, or to ma<e tectnolagical chenges; the roght to maintein order, disciplire, =ficiency
and safezy a=d enforce wles end n:,v,.ﬂa..'.ons pecteinirg thereto; the ‘ight tc detecrim: the amount
o work nzeZed; the vigh: 1o | prorote or tansfe: emzloyees | momﬂv ar pe-marently);
tke right to discizling, suspend de‘not. or terminate emptowcs for jusl cause; the :izht to
Colermine the zumbe: of empiovees in any d=panmznl, clasifications cr division be-zof, the
essignmzut of Zuties tiersio, the Fours to te wotked iz aay doy, wesk or sh'2, the -namicg of
equipment, and the rigat to chunge, increese or Ted'ace same; the right to ~aqire omzloyucs, upzn
just cause, to Lz plysicel exantinzlions or irug/alcohel tests us reyuired by Jedera: rzguiatizn

- by a physicien or laboratory designated by the Comgary. and fo :zly on such sests ard

.b' .7 l3
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examinatior:s o d2tecine the capacizy to perfoni: assigacs tasks. Tac night k© direct anz control

the werk forces, incoudir.g, bul by nc means lim'ted ic, being the sole jadge of azplizacis for
emplevimen:, their quahﬁcunam, fituess n hiriag or transfer or refusal o hire; the detera.ination
es t> whete ¢r when trzining on a particalar opmhor. ar job is required, bow -nuch training is
requu'ed, an< (he right (o retain emplcvees.

. SECTTON C. Any dispulz as to whether any ma'er is govem=d by this Manasmenf
Rigt.1s Article shall e subject to the grizvauce and acditration zrocedure of this Agreetaer.t.

ARTICLE XXTX - DURATION

SECTION A. This ‘Agreament shall beooﬂe' effective’ Oclobar 1, 200. anc shall
con’ouc in full force and effezt t=yough Sepember 30, 2002, sad shall ren=w itcelf ezch
succzssive vear thereafier uzless wtltt:n nctice of ac :otend=d cbugc - served it acoorTance

- with taec Labor Managsment Re.atizns Act. as arzerded, by either pa-iy hereto at lesst sixty (633
~ days but aot mare ~ha1 nirety (90) days prior 20 the tormiraticn Satc of the Centrect,

SECTION B. For fae pucpose cf negosatirg chenges in weges, grovp irsivance
conzi>utions, sick leave, vecatior. ard holidavs, as well as :hanges in cr the mtroduction of aew
fringe benefits program, the par-'es sha'l meet on or shout May *# of cach conlract year. 1f the
parties arc unublc o reack mgrecment by August 1" of each year eiche: party may terninate "us
Agreemeu. upan ten (IC} doys writter notic2 to the otl.er party.

ISHOILIN SANXANTUND (9720 v
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- N WITNESS WHEREOF, the pzrhes hercto execuzed this Agreemer: this 1st day of
Seplermber, 2000,

UNI'I‘BD INDUSTRIAL, SERVICE, TRANSPORTATION, PROFESSIONAL AND
GOVERNMENT WORKERS OF NORTH AMERICA OF THE SEAFARERS
INTERNATIONAL UNION OF NORTH AMERICA, ATLANTIC, GULY, LAKES AND
INLAND WATERS DISTRICT, AFL-CIO

.,AZQ,A/M

M MANA MENT, Il\C.

By: Dan Moorc, Presider:t

- ' - 15
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M00027-02-C-0002 ATTACHMENT VII

ATTACHMENT VII4
COLLECTIVE BARGAINING AGREEMENT

BETWEEN
D.E.W. MANAGEMENT SERVICES, INC.

AND

AND INDUSTRIAL, TECHNICAL AND PROFESSIONAL EMPLOYEES UNION
(ITPEU)

AT

MCAGCTC, TWENTYNINE PALMS, CA

Page 7 of 8




S - .
REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT '
By direction of the Secretary of Labor

— D
William W. Gross ' Division of
Director Wage Determinations

~ Page 1
U.S. DEPARTMENT OF LABOR

-

'EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination No.: 2000-0099
Revision No.: 3
Date of Last Revision: 10/02/2001

State: California
Area: California County of San Bernardino

. Employed on U.$. Marine Corps contract for Mess Attendants and Cashiers only in buildings 1420 and

1610, and Mess Attendants and Full Food Service in bulldings 1630 and 1650.

Collective Bargaining Agreement between D.E.W. Management Services, Inc., and Industrial, Technical And
-Professional Employees Union, (AFL-CIO) effective November 1, 1999 through October 31, 2002 and

amended on August 23, 2001.

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid -
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension

agreement(s). -




-

ITPEU (AFL- CIO)

Affiliated with District No. | PCD-MEBA

ITPEU (AFL-CIO)
. 2222 Bull St., Suite 200, Savannah, GA 31401
PO. Box 22699, Savannah, GA 31403
912-232-6181 - Facsimilie: 912-232-5982

DATE: Angust 23, 2001 BRANCH OFFICE: 10757 Lemon Avenne, #423

»

3

l“.

11

B

14,

I

~ Alts Loma, CA 91737
TELEPHONE:  (909) 466-5158

CONTRACTOR: D.E.W, Management Services, Inc.

CONTRACT SITE: Tventy-nine Pabms Marine Corp Base

STATE: Califomia ~ COUNTY: San Bermandioo CITY: Twenty-nine Palms
TYPE OF SERVICE: Food Service | |
EFFECTIVE DATE OF C.B.A.: November 01, 1999

DATE FORWARDED TO CONTRACTING OFFICER: August 23,2001

DATE FORWARDED TO WASHINGTON OFFICE: August 23,2001
'DATE DELIVEREDTODOL: | .-

CURRENT WAGE DETERMINAfION NUMBER:

STANDARD FORM 98 NUMBER:

GOVERNMENT CONTRACT PERIOD: 2001-2002

EFFECTIVE DATE OF BENEFITS: Qcfober 01, 2001

REQUEST THAT U.S. DEPARTMENT OF LABOR WAGE AND HOUR DIVISION
REMIT A COPY OF THE APPRORIATE WAGE DETERMINATION AND
STANDARD FORM 93 TO ITPEU (AFL-CIO), IN WASHINGTON DC.

ADDITIONAL COMMENTS:

John Conley, President John Brenton, ITI, Secretary/Treasurer
Elwood Hampton, Vice President ‘T.(Ruthie) Jones, Vice President . Mary Williams. Vice President




Memorandum*df Agreement |

- Between .

Industrial, Technical And Professional Employees
Union, (AFL-CIO)
' D.E.W. Management Services, Inc.
Covering Food Service Employees
At

MCAGCC, Twenty-Nine Palms, Buildings 1630 and 1650
- Twenty-Nine Palms, California

DE.WW Services Inc.




Addendum

Whereas, D.EW. Management Services, Inc., (hereinafter, the “Company”)
- and- Industrial, Technical Employees Unlon, AFL-CIO, (hereinafter, the
"Union®) have entered into an Agreement effective November 1, 2001 and

Whereas, the Union has been duly designated

by the Company’s

non-supervisory employees at Twenty-Nine Palms Marine Corp Base (blid.
1630 and 1650), as their collective bargaining representative, and

Whereas, the aforementioned agreement provides for the Company and the
Union to negotiate each year for changes in the Wages and Fringe Benefits for
the above-named faclllty. and to enter into an Agreement setting forth those

economic terms.

NOW THEREFORE, [T IS HEREBY AGREED AS FOLLOWS:
WAGES

Current: :

Mess Attendant/ Food Sanitation Specialist
Cashiler

Storeroom Keeper

McFimmis/Office Clerk

Shift Leader

Cook |

. Baker Helper

Cook Ii

Baker

- Effective October 1, 2001:
Mess Attendant/ Food Sanitation Spedalist
Cashier
Storeroom Keeper
McFimmis/Office Clerk
Shift Leader |
Cook |
. Baker Helper
Cook Il
Baker

$ 8.60
$ 9.60
$ .75
. $10.76
$10.76
$13.61
$13.61
$14.90
$14.90

$ 8.80
$ 9.98
$ 9.95
$10.96
$10.96
$13.81
$13.81
$15.10
$156.10

Food Service

W-W&mm
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HEALTH AND WELFARE

The Company shall contribute to the ITPE Health and Welfare Plan the sumone
“dollar and ninety-two cents ($1.92) per hour for all straight time hours worked
plus all hours of paid vacation, holidays, and sick leave, for each and every

- employee covered by this Agreement.

In executing this agreement, the Company agrees to be bound by the terms and
conditions of the Agreement and Declaration of Trust establishing the ITPE
Health and Welfare Plan and any amendments duly adopted thereto.

The Company further agrees to be bound by all resolutions and other actions
taken by the Board of Trustees of such plan.

Contributions For Family or Medical Leave, The Company shall contribute one
dollar and ninety-two cents ($1.92) per hour to the ITPE Heath and Welfare Plan
on behalf of any employee who Is on a family or medical leave of absence under
the federal Family and Medical Leave Act. In order to be eligible for such
contributions, an employee must have worked for the Company or its
~ Predecessor at the Base for a total of at least twelve (12) months and for at least

1,250 hours in the twelve (12) month period preoedmg the period of family or
medical leave.

in no event shall oontrlbutions for family or medical leave exceed a period of
twelve (12) weeks per employee in any calendar year. the hours of contributions
for each week of family or medical leave shall be calculated by determining the
average weekly hours worked by the employee during the twelve (12) week

- period preceding family or medical leave, including all hours during said period
of pald vacation, holiday and or sick leave.

‘The Company shall contribute to the ITPE Health and Welfare Plan the sum two

dollars and two cents ($2.02) per hour for all straight time hours worked plus all-
hours of paid vacation, holidays, and sick leave, for each and every employee
covered by this Agreement.

In executing this agreement, the Company agrees to be bound by the terms and
conditions of the Agreement and Declaration of Trust establishing the ITPE
Health and Welfare Plan and any amendments duly adopted thereto. ,

The Company further agrees to be bound by all resolutions and other actions
taken by the Board of Trustees of such plan. DEW. ement Seqvices Ioc.
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Contributions For Family or Medical Leave. The Company shall oontrlbute two
dollars and two cents ($2.02) per hour to the ITPE Heath and Welfare Plan on
behalf of any employee who is on a family or medical leave of absence under
the federa! Family and Medical Leave Act In order to be eligible for such
contributions, an employee must have worked for the Company or its
Predecessor at the Base for a total of at least twelve (12) months and for at least
1,250 hours in the twelve (12) month period preceding the period of family or
medical leave.

in no event shall contributions for family or medical leave exceed a period of
twelve'(12) weeks per employee in any calendar year. the hours of contributions
for each week of family or medical leave shall be calculated by determining the

-average weekly hours worked by the employee during the twelve (12) week
period preceding family or medical leave, including all hours during said period
of paid vacation, holiday and or sick leave.

PENSION

The Company shall contribute to the ITPE Pension Plan the sum of Fifty ($0.50)
cents per hour for all straight time hours worked plus all hours of paid vacation,
holidays, and sick leave, for each and every employee covered by this
Agreement. In executing this agreement, the Company agrees to be bound by
the terms and conditions of the Agreement and Declaration of Trust establishing

‘the ITPE Pension Plan and any amendments duly adopted thereto. The
Company further agrees to be bound by all resolutions and other actions taken
by the Board of Trustees of such plan.

W

The Company ehall contribute to the ITPE Pension Plan the sum of fifty-five
($0.55) cents per hour for all straight time hours worked plus ali hours of paid
vacation, holidays, and sick leave, for each and every employee covered by this

Agreement. In executing this agreement, the Company agrees to be bound by
the terms and conditions of the Agreement and Declaration of Trust establishing

the ITPE Pension Plan and any amendments duly adopted thereto. The
. Company further agrees to be bound by all resolutions and other actions taken

by the Board of Trustees of such plan. A DEW. w Services Inc.
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VACATIONS

After one (1) year of service, two (2) weeks of vacatlon
After five (5) years of service, three (3) weeks of vacation.
After fifteen (15) years of service, four (4) weeks of vacation.

Length of service includes the whole span of continuous service with the present
(successor) contractor, wherever employed, and with the predecessor
contractors in the performance of similar work at the same federal Facility. An
employee whose employment terminates after vesting for vacation benefit will be
paid for accrued unused vacation days on a pro-rata basis.

HOLIDAYS

Current and Effective October 1, 2001:

01. New Years Day 06. Labor Day

02. Martin Luther King, Jr.'s Blrthday ~ 07. Columbus’ Day

03. Presidents’ Day ~ 08. Veterans’ Day

04. Memorial Day 09. Thanksgiving Day

05. Independence Day 10. Christmas Day
SICK LEAVE

Current_and Effective October 1, 2001:

All employees shall accrue Sick Leave at the rate of one (1) day of sick leave for
every two (2) months worked, not to exceed six (6) days per year. [t shall be
required of all employees to submit to the employer a certificate of notification
from a doctor as proof of iliness before receiving sick pay. All unused
accumulated sick leave shall be paid to the employees at the end of each
Government contract year or contract period if less than one year. or the

employee’s termination for any reason.
' DE.W.WW'
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Currant god Effective Qciober 1.2001:
All employeas shall receive an mammmwu
mumumuw

m ummmumm«mam
mwmmmnmmwmmmm
gaments, and do not require any special trestment such as dry cleaning or
ocommercial taundering in order 10 meet the clesniiness or appexrance standards C
ast by the tenns of the Govamment contract, by the contracior, by law, or by the

nutino of the woik, the company will not be required to reimburee the ammployees

for uniform mainionance costs.

B VWVITRESS WHEREOF, tw psrties hereto have axeculed this Agreemant.
FOR THE UNIDN: Industrial Technice] and Professional Employoes Union

Twenty-aies Pakos Marinc Corp B Food Sarvice Page6
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR

THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
' WASHINGTON, D.C. 20210
L2 425
——l D
_ Wage Determination No.: 2000-0099
William W. Gross Division of Revision No.: 1
Director Wage Determinations Date of Last Revision: 07/17/2000
State: California

Area; California County of San Bemnardino

Employed on U.S. Marine Corps contract, Corps Air Ground Combat Center, for Mess Attendant service at
Etéilcc:ﬁAnEﬁ_q(QO. 1610, and Mess Attendant/Full Food Service at buildings 1630 and 1650 in the above

Coilééﬁve Bargainiﬁg Aéreément between D.E.W. Managen{eht.sher-vi'ces.'lnc.. and Industrial, Technical And
Professional Employees Union, (AFL-CIO) effective November 1, 1999 through October 31, 2002,

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, empioyees employed by
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid .
wage ratet(a)nd fringe benefits set forth in the current collective bargaining agreement and modified extension
agreement(s). :




Collective Bargaining Agreement

Between

Industrial, Technical And Professional Employees
Union, (AFL-CIO)

And

D.E.W. Management Services, Inc.

Covering Food Service Employees
At

MCAGCC, Twenty-nine Palms, Buildings 1630 and 1650
Twenty-nine Palms, California
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PREAMBILE

THIS AGREEMENT is entered into by and between: D.E.W.
Management Services, Inc. (hereinafter referred to as the
Company) and Industrial, Technical and Professional
Employees Union, AFL-CIO (hereinafter referred to as the
Union) as representatives of all its non-supervisory employees, at
MCAGCC, buildings 1630 and 1650, in the mutual interests of the
employees and the Company to promote and further the efficiency
and economy of operations, to provide orderly collective
bargaining rclations, a method for the prompt and equitable
disposition of grievances, and a method for the establishment of
fair wages, hours, and working conditions for the employees
covered hereunder. In making this Agreement, it is recognized to
be the duty of the Parties to cooperate fully with each other, both
individually and collectively, for the advancement of the purposes
of this Agreement.

This Agrecement supersedes any and all prior Agreements
between the Company and the Union.
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ARIICLE I - LNION RICOGNITICN

Sction A

The Company hereby recognizes the Union as the sole bargaining agent
for all of its non-supervisory employees, excluding all managerial employees
and supervisors, as defined in Section 2 of the National Labor Relations
Act, as amended.

Scction B

vhenever the words "employee" or "employees' are used in this Agreement,
they designate only such employees as are covered by this Agreement. Whenever
in this Agreement employees or jobs are referred to in the male gender, it
will be recognized as referring to both male and female employees.

Section C

It is understood by this Section that the parties hereto shall not use
any leasing or subcontracting device to evade the terms of this Agreement,
The Company shall give a copy of this Agreement and applicable Addenda hereto
the Contracting Officer at every Military Installation where this Agreement
is applicable. '

ARTICIE 11 - UNION SDCURITY AND MIMRERSIIP

Scction A

It shall be a condition of employment that all employees of the Company
covered by this Agreement who are members of the Union in good standing on
the effective date of this Agreement shall remain members in gocd standing
and those who are not members on the effective date of this Agreement, shall
on or after the thirtieth (30th) day following the effective date of this
Agreement or the execution date, wvhichever comes later, shall on or after
the thirtieth (30th) day following the beginning of such employment become
and remain members in good standing of the Union.

Section B

Union Shop Provision to Take Effect if Prohibition law invalidated

The provisions of Article II, Section A, shall be deemed to be of no
force and effect in any state whose law governs this contract to the extent
to which the making or enforcement of such provisions is contrary to statutes,
constitutional amendment or the law of such state, provided, however, that
vhenever any such court of last resort having jurisdiction of such gquestions
finds the state law to be invalid or inapplicable, the provisions of Section
A above shall immediately thereupon be deemed to cover this bargaining unit
or employees directly affected by such declaration of invalidity.




(
Section C (

If the provisions of Article II, Section A shall be deemed to be of
no force and effect, the followirg shall govern: Employees who are members
of the Unicn on the date of execution of this Agreement, and employees who
join the Union subsequent to the execution hereof, shall maintain their
merbership in the Union as a condition of employment during the term thereot,

Section D

The company will deduct from the wages of any employee covered by this
agreement said employee's dues as a member of the Union upon receiving the
erployee's voluntary and individual written authorization for the Company
to maxe such deductions, signed by the employee. Such authorization form
shall be provided by the Union. The Company will pay over to the proper
officer of the Union the wages withheld for such initiation fees and dues.
The remittance”shall be accompanied by a list showing individual names, social
security numbers, dates hired, and amounts deducted. The total remittances
are to be made not later than fifteen (15) days after the last day of the
month for which deductions were made. The Union shall advise the Company
of the amount of initiation fees and dues and the manner in which same shall
be deducted. The amount so withheld, less any amounts due to any improper
withholding, shall be reported and paid to the Union monthly.

Section ©E

Payment for membership dues shall not be required as a condition of
employment during leaves of absence, without pay in excess of thirty (30)
Cays or during period of permanent transfer to a job classification not
covered by this Agreament.

Section ©

In the event of termination of employment, there shall be no obligation
upon the Company to collect dues until all other deductions have been made.

Section G

The company will make available to the Union a list of newly hired and
terminated employees covered by this Agreement. Such list will be prepared
monthly and will show the name, social security number and address, job
classification and hire -or termination date of such employees who were hired
or terminated during the month for which the list is prepared.
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Scction It

The company shall notify the Union of all job openings within the
bargaining unit covered by this Agreement. The Union may refer applicants
for such openings. In interviewing and hiring for such job openings, the
Company will not discriminate against any applicant referred by the Unizn.
Nothing in this contract, however, shall be construed to create an exclusive
hiring hall arrangement, and the Company shall at all times be free to

advertise and list said job openings from any sources available to the
Ilcanpanyﬂ.

Section I

The Company shall be the judge of the qualifications of its employees.
Any employee who disputes the Company's determination of qualifications can
submit a grievance on that issue.

r

Section J

The Union agrees to indemnify and save the Company harmless against
ny claim, svits, judgments, or liabilities of any sort whatsoever arising
cut of the Company's compliance with the provisions of this Union Security
and Membership Article.

ARTICLE 111 - EQUAL OPPORTUNITY

Secltion A

In accordance with the established policy of the Company and the Union,
the provisions of the Agreement will apply equally to all employees hereunder
regardless of sex, oolor, age, race, creed, national origin, mental or
physical handicap, disabled veteran, or Vietnam era military service
comitment, The Company and the Union also recognize the desirability of
implementing the national policy of providing ‘equal opportunity to all persons
and agree to vwork actively toward the implementation of the policy.

Scection B

Three will be no discrimination against any employee on account of
membership in, or activity on behalf of, the Union.

ARTICLE IV - ACCESS TO BARGAINING UNIT

Duly authorized representatives of the Union shall be permitted to
investigate the standing of all employees and investigate conditions at any
barcaining unit covered by this Agreement to see that the Agreement is being
cnforced, provided that no interview shall be held during the rush hours,
or unreasonably interrupt the dutics of any omployee. The Company shall
bo notified by the Union represcentative before he shall take action with
the person involved., The representative of the Union shall ocontact the
hichest ranking Company representative than present at the facility and inform
nim of the circumstances. ‘'Ihe employer and the Union representative shall

conduct themszlves in such manner as to carry out the intent and spirit of
ils saction. o4
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ARTICLE V_ - PROBATIONARY PERIOD

Scction A

Every new employee and any employee rehired after a break in seniority
under Article VI of this Agreement shall be on probation for the first sixty
(60) working days of such employment.

Section B

At any time during such an initial probationary period, an employee
may be discharged for any reason, and any such employee so discharged shall

not have the right to file a grievance or have other recourse to the grievance
procedure.,

Section C

”

Any employee promoted to a job classification covered by this Agreement
from a lower-paid classification shall be on probation for the first thirty
(30) days of employment in the new classification. At any time during such
a probationary period, the Company may, for any reason, retwn the employee
to that employee's former position without any loss of seniority, and any
such employee shall not have the right to file a grievance or have other
recourse to the grievance procedure with regard to any such return to former
classification. A promoted employee shall, during the thirty (30) day of
the period an thereafter, have the right to file a grievance and resort to

the grievance procedure with regard to all other matters covered by this
~greement .,

ARTICLE VI SENIORITY

Scction A

It is agreed that the Company and the Union will meet for the purpose
of establishing a seniority list for all employees employed at each bargaining
unit at the time of the signing of this Agreement. Said seniority list will
be based upon official records of the Union, of the Company, its predecessors,
and state and federal agencies. Not later than fifteen (15) days prior to
the expiration of the Company's contractor a list of all its current employees
together with their dates of hire and the dates their last vacation pay was
paid by the Company. The following Sections in this Article shall become
applicable and shall be in force and effect upon the establishment of the
seniority list, Seniority shall, except as otherwise provided, be on the
basis set forth in Section D of this Article.
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Scction B

In the event that the Company finds it necessary to lay off employees
for any reascn, other than disciplinary, such layoffs shall be on the basis
of seniority, ie. the employee on duty in the individual building where the
lay-off occurs having the shorter period of continuous service. The Company
shall recall such laid-off employees in the reverse order. Senior employees
shall have preference of full-time employment at all times if equal
distribution of work is impossible. Senior employees may, however, exercise
their seniority rights by taking a job in a lower classification.

Section C

Brployees shall have the right to select available work schedules by
seniority in job assignments for which they are qualified. Each employee
shall be given his work schedule. The work schedule for each week shall
be posted at least four (4) days prior to the beginning of the work week.

Section D

Lrcept as otherwise provided herein, seniority shall be measured from
the date of the employee's initial hire at any military installation with
tho Company or a predecessor employer engaged in providing similar services
at that installation, provided there has been no break in seniority under
Sccticn [ of this Article. Dmployees transferred by the Company to any
military installation covered by this Agrcement shall have their seniority
measured from the date of the initial hire by the Company, or its franchise
as the case may be, regardless of where such service was performed.

Section E

An employce shall lose his seniority upon his retirement, resignation

or discharge for just cause. An employce will be considered to have resigned
1f he:

(1) fails to report to work on the day following expiration
of an authorized leave of absence, unless failure to report is due to
conditions recognized by the Company to be beyond the control of the employee
and he reported such conditions as soon as possible;

(2) is on lay-off for a period exceeding one (1) year;

(3) is absent from work for two (2) oconsecutive work days
without properly notifying the Company of the reason for absence even though
the reason for such absence is beyond the control of the employee, or in
ary event, fails to report for work as scheduled without such reason;

(4) fails, while on lay-off, upon notice from the Company that
wOrks is available, to report to the Company for work as soon as practicable,
tut net  later than seven (7) work days, and provided that the cmployee
notifies the Cumpany within three (3) days of such notice that he will return
to work within the seven-day period.
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7w cempany (ulivlls its obligalions uader Lhis Seclion by senxling nctice
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Scclion I

Ar cuployce who has occupied a position with the Company covercd by
Uiis Acreement and who 3accepts a position with the Company in a classification
rot covered by this Agreement will continue to accrue seniority for nine
(%) months, after which pericd he shall retain his accumulited seniority,
rtrovided he remains in the employ of the employer.

Section G

Tic Campany will offer available Cook positions to quialified workers
that are currently ecomployed, prior to hiring new employees for these
positions, when the current enployee's qualifications are evaluated by the
Corpany as being at least ‘'equal to" the Qualifications of all other

apelicants for the position fram sources outside the Company's current work
e .
Jorce,

ARTICLE VII - DISCIPLINE

No omployce shall be discharged without just cause, ancd all dismissals
will e subject to the grievance procedure and arbitration clause. All
reprimands and dascharge notices shall be in writing and shall be signed
by Lhe Project Manager. (wpies of the reprimand or discharge notice shaiil
5C given to Lhe employee reprimanded and to the shop steward. Each reprimand
ssall be canceled after nine {9) ronths. Three (3) reprimands within a rine
(9) monly period may result an imnediale dismissal. The:t, intoxicat:on
orn the job, willful abuse and destruction of Company or govermment property,
fa:lure to perform work as directed, illegal use of drugs, and disrespect
to customer/ayency persorncl or assignad Company management and supervisory
stal{f personnel may result in immediate dismissal regardless of the number
cf prior reprimands. Disrcspect to employees by custamcr/agency or Company
personnel will not be .tolerated.

ARTICLE VIII - GRIEVANCE PROCIDURE

Section A

A gricvance is defined as a claim or dispute be the enpgloycr or employee
or the Union oouncerning the interpretation or the appl.ication of this
kyreement or of any local addendum hereto,
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Leucicn B

A1l gricvance uust b2 prescnted in writing and filed in accordance with
Lhe follovirg exclusive precadure:

STEP 1 - The employee who has a grievance shall discuss it
with their immediate supervisor and the Project Manager either
himself or through his shop steward. If the grievance is not
settled at the STEP 1 meeting, it may be appealed by the Union
Representative to the Project Manager to STEP 2 within five (5)
days of STEP 1 meeting. Company grievances shall be processed
beginning with STEP 2.

STEP 2 - The Union representative, and the Project Manager will
discuss the grievance, If the grievance is not disposed of to
the satisfaction of the party filing the grievance at STEP 2,
the grievance may be appealed to STEP 3 by the party or
representatives of the party filing the grievance by filing a
written appeal to the opposing party within seven (7) days after
STEP 2.

SITP 3 - Within seven (7) days after appeal to the opposing
party, the parties (the Company and the Union designated
representative) will attempt to settle the grievance. The party
being complained against shall render that party's decision within
five (5) days after completion such meeting.

If the grievance is not disposed of to the satisfaction of the
complaining party, the grievance may be appealed to arbitration
by the Company or the Union lodging a written appeal with the

other party within ten (10) days of receipt of such written
decision,

Scection C

A grievance involving discharge of an employee shall be brought directly
to STEP 2 and must be filed in writing by the grievant with the Project
Manager within five (5) days of discharge.

Section D

A grievance not involving discharge shall be without effect unless filed
in writing by the grievant within seven (7) days from the date the complaining
party discovered the facts or should have discovered the facts giving rise
to the grievance.

Scction E

At any step of the grievance procedure, the Company or the Union may
designate a substitute for the official designated herein. The officially
designated representative of either party may be accompanied by two (2) other
persons at any step of the procedure except SIEP 1. The parties may mutually
agree that further representatives may be present,

8
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Scction F

The time limits set forth in this Article may be extended mutually in

writing. Time limits are exclusive of Saturday, Sunday and recognized
helicays.

ARTICLE TX - ARBITRATION

Section A

Within ten (10) days after the filing of the notice of the intent to
submit the unsettled grievance to arbitration, the parties shall attenpt
to mutually select an impartial arbitrator. 1If the parties are unable to
agree within five (5) days of that meeting upon the choice of an arbitrator,
they shall request the Federal Mediation and Conciliation Service to submit
a list of five (5) persons qualified to act as the impartial arbitrator.
A regresentative of the Company and a representative of the Union shall meet
within five (5) days of the receipt of the list and shall alternately strike
two (2) names from the list, the party to strike first to be selected by
lot. The fifth, remaining person shall thereupon be selected as the impartial
arbitrator.

Section B

The parties shall enter into a submission agreement which shall clearly
state the arbitrable issue or issues to be decided. If the parties are unable
to agrce on joint statement of the arbitrable issue or issues to be decided
By the arbitrator, the submission shall contain the written griecvance and
the disposition of the same with the notation that the parties oould not
aqree upon a submission agrecment.

Section C

During the hearing, each party shall have full opportunity to present
evidence ard argument, both oral and documentary, The impartial arbitrator
will render his finding and award in writing within thirty (30) calendar
days after the conclusion of the hearing. The decision of the impartial
arbitrator shall be final and binding. The impartial arbitrator shall have
no authority to modify, amend, revise, add to or subtract fram any of the
terns or conditions of this Agreement. :

Section D

The fees of the arbitrator and necessary expense, including transcript,
if desirable, of any arbitration proceeding shall be borne equally by the
Ccrpany and the Union except that each party shall pay the fees of its own
counsel or representative. If an employee witness is called by the Company,
the Company will reinburse him for time lost at his regular straight time
base rate. If an employce witness is called by the Union or if an ewployee-
qricvanrt 1s present at the hearing, the Union will reimburse such personnel
for time lost,
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ARTICLE X - MILITARY LEAVE

Section A

Evployees entering the military or naval service, Red Cross, or other
combat relief service or conscripted civil service of the United State during
the life of this Agreement will be place on military leave of absence in
accordance with the provisions of the Universal Military Training and Service
Act, and will retain their seniority while in such service and be returned
to their former positions upon honorable discharge from service, provided
they are physically and mentally capable of working.

Scection B

An employee who is a member of a military reserve unit and who is
required to participate in active training will be granted a leave of absence

without pay for the period of such training duty, not to exceed thirty (30)
days in any year.

Section C

An employee applying for leave under this Article will give the Company
at least five (5) working days notice prior to reporting date, unless the
recall to active duty provides the employee less than five (5) days to
reporting date, in which case, the employee will apply for Military Leave
under this Article within one (1) working day of his/her receipt of recall
notification.

ARTICLE XI - LEAVE OF ARSINCE
Scction A

Erployees are entitled to leave of absence not exceeding one (1) year
for goed cause. Such leave of absence may be granted for restoration of
health, medical, dental or other treatment, maternity leave, or employment
by the Union. A leave of absence under this Article will not be considered
erployment time for seniority status, nor for benefit accrued, as specified
in Article XIX, Annual Benefit Fund, and Addendum thereto, of this Agreement.
The Company reserves the right to fill the open position under the terms
of Article II, Sections H & I, and Article VI Section C.

Secticn B

Except as otherwise provided therein, a leave of absence under this
Article will not be considered employment time for seniority. For example,
an employee works continuously for nine (9) months and is granted a thirty
(30) day leave of absence without pay. When the employee returns to work,
he has nine (9) months seniority and will be required to work three (3) rmore
ronths in order to have one (1) year seniority.

10
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Section C
Upon return from a leave of absence, the employee will be returned to

work for which he can qualify in his jcb classification on the basis of

senicrity.
Section D

Any employee who engages in gainful employment without permission of
the Company while on leave of absence shall be subject to discharge.

Section E

All leaves of absence must be applied for in writing and if granted
rmust be granted in writing by the Company.

Section B
Ml leave of absence shall be for a specific designated period of time,

and an employee may return to work earlier than the specifically designated
date for his returm only with the oconsent of the Company.

ARTICLE XI1 - BEREAVIMENT LEAVE

Pnployecs shall be entitled to paid Bereavement Leave as set forth in
the applicable local Addendum attached hereto.

ARTICLE XIII - SHOP STEWARDS

Section A

Shop stewards shall be designated by the Union from the group he or
she is to represent, and the Union. will notify the Company of the duly
designated shop steward(s) at each bargaining unit.
Section B

The shop stewards shall not interfere with the management of the husiness

or direct any work of any employee, but may advise the Campany of any

violations of the Agreement, and also notify the employee participating
therein.

Section C

Prior to leaving the work area, the shop steward will request permission
from the supervisor. Shop stewards will not leave the work area during rush
hours,

Section D

Shop Stewards shall be entitled to top seniority at the facility to
the fullest extent allowed by law.

1
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Section E
A telephone will be made available to the Shop Stewards for the purpose
of cormunicating with the Union. Such calls will be placed at no cost to
the Corpany.

ARTICLE XIV - REST PERIODS

An employee who is scheduled to work for not 1less that four (4)
continuous hours on a shift shall be entitled to one paid ten (10) minute
unscheduled rest period during each four (4) hours or part thereof. Rest
periods shall not be taken at the beginning or end of a shift, nor shall
they be taken together with the meal break.

ARTICLE XV - LAYOFFS AND RECALLS

Scction A

In the event of a reduction of forces, the Company will give reasonable
notice of layoff, under the circumstances, to the employees with the least
senicrity within the affected of the bargaining unit and will recall employees
in reverse order, such recall to be by job classification. No new employees
will be hired at any of the bargaining unit until all qualified laid-off
employees at that bargaining unit have been recalled, and all qualified,
laid-off employee frem a bargaining unit, other than the one at which the
vacancy occurs, may reject the offer if it would require that employee to
relocate, without loss of scniority and future right to recall.

Scction B

If the affected bargaining unit is closed for less than six months,
any (laid-off) employee transferred or recalled to another facility will
be placed at the end of the seniority list for that operating facility (but
ahead of any other employee transferred to or newly hired at that bargaining
unit on a later date). If the affected facility is closed for more than
six rmonths, any (laid-off) employee transferred or recalled to another
bargaining unit will be placed in the seniority 1list for that operating
bargaining unit in accordance with the employee's Base-wide seniority.

Any transferred or recalled employee returned to the affected facility
in accordance with the seniority provisions herein shall be accorded seniority

for the full period while working at the operating bargaining unit during
the closure. '

In the event any of the bargaining unit is permanently closed, all
remaining shifts be subject to bid in accordance with unit-wide seniority.

ARTICLE XVI - WAGES

The schedule of effective wage rates and job classifications for
erployces is set forth in the applicable leocal addendum hereto.
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f ARTICLE XVII - OVERTIME (

Scction A

One and cne-ralf (1 1/2) times the hourly rate of pay will be paid for
all time worked in excess of twelve (12) hours in any one day.

Section B

Cne and one half (1 1/2) times the hourly rate of pay will be paid for
all time werked in excess of forty hours of work in a week.

Section C

Vhen a fegular employee is called to work within two (2) hours of

starting time of his next regular shift, he will receive two (2) hours at
the applicable rate,

Section D

A regular employee who has completed his shift, has left the Company
property and is thereafter called for work at any time prior to two (2) hours
tefore Nhis next scheduled shift, will be provided with four (4) hours of
“ork or pay therefore at the applicable rate.

Section

then an corployce works more than eight (8) hours in any twenty-four
(24) hcur period duc to a change of shift pursuant to his request, or in
accordance wilhh the regular rotation of cmployees, such employee shall receive
cnly straight time for the second eight (8) hours or portion thercof worked
cduring such twenty-four (24) hour pericd.

Section F

then an cmployez, other than a security quard, works overtime beyond
his shift, he will be entitled to a ten (10) minute rest period at the
corpletion of his regular shift, and another such rest period at the
cempletion of his tenth (10th) consecutive hour if he is required to work
beyond ten (10) hours. On the same basis, similar rest periods will be
provided after cach additional two (2) hours worked. Such pericds will be
scheduled as near to the appointed time practicable, subject to requirements
of the service. -

Section G

Overtime work will be distributed among the employees qualified to
verfom the work necessitating overtime within the sppropriate crew or shift
a5 cguitably as practicable.  Overtire lists will ko made available to shoo
steuardy on roovent.  The company will o give a9 o notice of overtime agn
prasticable.

13




( '

te w t
Seacuen
FEATAIA UMD

Moo evertime will be worked except by prior direction of the proper
superviscry parsomnel of the Company, except in case of emergency and when
prior actiority cannou be odtained.
Section 1

ror overtime purposes, a day is the twenty-four (24) hour period

beginning with the daily starting time as set forth in the Company's contract
with the Government,

Section J

Nothing herein shall be construed to require or permit the pyramiding
of overtime or overtime pay.

ARTICLE XVIII - HEALTH AND WELFARE

The Company shall pay the health and welfare henefits as set forth in
the applicable local addendum hereto, not to exceed eight (8) hours per day
or forty (40) hours per week for each employee,

In executing this Agreement, the Company agrees to be bound by the terms
and conditions of the Agreement and Declaration of Trust establishing the
ITPE-NMU/MEBA Health and Welfare Fund and the terms and conditions of the
Plan created thereunder. 1In addition, the Company agrees to be bound by
ary amendments to the aforesaid Agreement and Declaration of Trust and Plan,
together with all resolutions and other actions duly adopted by the Board
of Trustees of the ITPE-NMU/MEBA Health and Welfare Fund.

Contributions For Family or Medical Leave: The company shall contribute
the amount set forth in the applicable local addendum to the ITPE-MEBA/NMU
Health and Welfare Fund on behalf of any employee who is on a family or
medical leave of absence under the federal Family and Mcedical Leave Act.
In order to be eligible for such contributions, an employee must have worked
for the Company or its predecessor at the base for a total of at least twelve
(12) months and for at least 1,250 hours in the twelve (12) month pericd
preceding the period of family or medical leave.

In no event shall contributions for family or medical leave exceed a
period of twelve (12) weeks per employee in any calendar year. The hours
of contributions for each week of family or medical leave shall be calculated
by determining the average weekly hours worked by the employee during the
twelve (12) week period preceding family or medical leave, including all
hours during said pericd of paid vacation, holiday and or sick leave.

14
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ARTICLE XIX - ANNUAL BENEFITS FUND

For the purposes of providing vacation, holidays, sick leave, bereavement
leave, jury duty, and other benefits, t.he Company shall contribute to the
ITPE-C 'U/rm\ Arrual Benefit Fund as set forth in the applicable local
Addendum hereto for each hour for which the Company makes or is required
to make direct payment of wages to such employee.

In executing this Agreement, the Company agrees to be bound by the terms
and conditions of the Agreement and Declaration of Trust establishing the
ITPE-NMU/MEBA Annual Benefit Fund and the terms and conditions of the ITPE-
NMU/MEBA Annual Benefit Plan created thereunder. In addition, the Company
agrees to be bound by any amendments to the aforesaid Agreement and
Declaration of Trust and Plan, together with all resolutions and other actions

duly adopted by the Board of Trustees of the ITPE-NMU/MEBA Annual Benefit
Fund.
- The vacation, holiday, sick leave, bereavement leave, jury duty, and
other benefits provided under this Agreement and the eligibility requirements

for such benefits shall be specified in the ITPE-NMU/MEBA Annual Benefit
Plan.

ARTICLE XX - PENSION

The Company shall pay pension benefits as set forth in the applicable
- local addendum hereto, not to exceed eight (8) hours per day or forty (40)
hours per weck for each employee.

In executing this Agreement, the Company agrees to be bound by the terms
and oconditions of the Agreement and Declaration of Trust establishing the
ITPE-NMU/MEBA Pension Fund and the terms and conditions of the Plan created
thereunder. In addition, the Company further agrees to be bound by any
amendments to the aforesaid Agreement and Declaration of Trust and Plan,
together with all resolutions and other actions duly adopted by the Eoard
of Trustees of the ITPE-NMU/MEBA Pension Fund.

ARTICLE XTI - UNIFORMS AND SAFETY EQUTPMENT

The Company is required to furnish employees with safety equipment and
a minimum of three (3) wash and wear uniforms, without cost to the employees.

The employees shall be responsible for laundering and maintaining the
uniforms provided by the Company and returning Company provided uniforms
to the Company upon termination of their employment with the Company.

ARTICLE XJI - JURY DUTY

An employee summoned to serve on a jury shall receive compensation as
set forth in the applicable local Addendum hereto.
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ARTICLE Q11 - INDIVIDUAL CONTRACTS

No employee shall be compelled or allowed to enter into any individual

contract or agreement with the Company concerning the conditions of employment
contained herein,

ARTICLE XXIV - NO STRIKE-NO LOCKOUT

Section A

During the term of this Agreement, the Union shall not authorize, cause,
engage in, sanction or assist in any work stoppage, strike or slow-down of
operations.

Scction B

During the term of this Agreement, the Company shall not cause, permit
or engage in any lockout of its employees.

Scection C

The Company reserves the right to discharge or otherwise discipline
any employees taking part in any violation of this provision of the Agreement.

ARTICLE XXV - PICKET LINES

Refusal of an omloyee to cross a bona fide picket line established
by a labor organization claiming to have a dispute with the Company and
apporoved by the Unicn shall not be construed to be a breach of this Agrecment,
This provision is not applicable to security guards,

ARTICLE XXVI - EMPLOYEE INJURY

An employee injured during working hours shall receive the rest of the
day off without loss of pay, provided that the injuries are such that a doctor
orders the employee not to return to work.

ARTICLE XXVII - GOVERNMENT REQUTRIEMENTS

Section A

The Union agrees to cooperate with the Company in all matters required
by the United States Government, and the Union recognizes that the terms
and conditions of the Agreement are subject to certain sovereign priorities
which the United States Government may exercise. The Union agrees that any
actions taken by the Company pursuant to a requirement of the United State
Government shall not constitute a breach of this Agreement. Nothing in this
Agreement shall be construed Lo prevent institution of any change prior to
discussion with the Union where immediate change is reguired by the United
States Covernment. The Company will, however, negotiate with the Union
cencerming the effects of any.such change.

16
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The Union and Company recognize and will abide by Executive Orders 11246

and 11247 and Title VII of the Civil Rights Act of 1964 and all related rules,
laws, and regulations, as amended,

ARTICLE XXVIII - GENERAL

Section A

This Agreement and the local addenda hereto, when accepted by the parties
hereto and signed by the respective representatives thereunto duly authorized,
shall oonstitute the sole agreement between the parties involving the
employees covered by the Agreement. Any alteration or modification of this

Agreement must be made by and between the parties hereto and must be in
writing.

Section B

In the event any provision, of this Agreement or of any local aAddencum
hereto is declared invalid by any competent court or Govermnmental agency
on account of existing or future legislation, such invalidation shall rct
affect the remaining provisions of this Agreement and the local Addenda.

Section C

Any erployce leaving the service of the Company will, upon written
request to the Company be furnished with a letter setting forth the Company's
record of his job classification stating his length of service and beginning
and ending rate of pay.

Section D

Drployees entering the service of the Company may be required to take
a physical cxamination specified by the Company. Any time thereafter, an
erployee may be subjected to further physical examinations during the course
of his employment or recall to service after layoff or leave of absence.

Section E

The Company shall provide bulletin board space at each facility within
a bargaining unit for use by the Union.

Section F

Company payroll records with respect to any employee in the unit whose
pay is questioned will be provided, upon written request of the Union
Representative, within a reasonable period of time. Payroll records, with
respect to the current period with respect to such an employee, may be

examined by the Union Representative upon written request during normal
business hours.

17
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Scction G

In the event the Department of Labor determines that the wages and fringe
benefits contained in any local Addendum to this Agreement were not reached
as a result of arms-length negotiation or are substantially at variance with
those prevailing for services of a similar character in the locality, then
such wages and benefits shall be rendered null and void. 1In such event,
the Corpany shall be obligated to pay the wages and fringe benefits specified
in the appropriate Wage Determination issued by the Department of Labor.

Section NI

Subject to the express limitations of this Agreement, and any applicable
local addendum hereto, the Company retains the sole and exclusive right in
its discretion to manage its business, to hire, discharge for cause, layoff,
assign, transfer, promote or demote employees, to determine the starting
nd quitting time, to establish, discontinue or change operations,
productions, work standards or plant rules, provided, however, that with
respect to any action which results in a change in established work rules,
existing hours of work, or the size of the work force, the Company shall
give prior notice to the Union before taking such action on such matters.
Nothing herein shall prevent individual employees, either alone or with a
Union Representative, from consulting with Company representatives on problems
relating to their individual work schedules.

Section I.

The Union and Company recognize and will abide by the Drug-Free Workplace
Act of 1988 and Privacy Act of 1974 and all related rules, laws, and
regulations as amended. To comply with the requirements for a drug-free
workplace at all Govermment contract locations while protecting the rights
of bargaining unit employees, the Union and Company agree to the following
procedures for drug testing:

a. Bargaining unit employees will be tested for drugs/alcohol if,
by the observation of their immediate supervisor and with the
concurrence of the Project Manager, any three -or more of the
following checklist criteria exist for that employee:

1. Appearance: Bloodshot eyes, runny nose, a "flushed" look,
visible tremors, frequent sniffing, puncture marks, dilated/
constricted pupils, sunglasses wormn indoors, generally
disheveled appearance, or profuse perspiration.

2. Speech: General confusion, incoherent speech, very slow
speech, slurred words, whispering for no reason, very loud
talking, or refusing to talk at all.

W
.

Behavior: Lethargic, paranoid, coonfused, disoriented,
significant mood swings, lack of coordination, repeated
or unexplainable accidents/injuries, unexplainable euphoria,
or unusually aggressive or violent behavior. .
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4, Absenteeism: Frequent unreported absences; unusually high
incidence of colds, flue, upset stcmach or headaches;
frequent use of unscheduled vacation time; leaving the
work area more than necessary or unexplained disappearances
from the work area; or a high rate of absenteeism or

lateness on Mondays and Fridays and days before and after
holidays.

5. Work Patterns: Inconsistent quality of work or lower than
normal productivity, difficulty in remembering instructions,

frequent mistakes, concentration lapses, or difficulty
in handling complex assignments.

All laboratories used by the Company for drug/alcohol testing

will be certified by an agency of the Federal government for
that testing.

The company will pay all costs associated with the initial
drug/alecohol testing.

The Company will provide, through the medical services provider
contracted by the Ccmpany for each operating site, a Medical
Review officer to monitor the program, review test results and
and advise the Project Manager on matters related to the drug
testing program for his/her site.

Any bargaining unit employee who disputes the analysis of the
initial test results has the right to have those results reviewed
by a sccond party medical authority competent in analysis of
subject test for the purposes of obtaining a second opinion.
The bargaining unit employee will pay all costs associated with
obtaining that second opinion. If the analysis of the initial
test results and the second opinion analysis are in conflict,
the Company and bargaining unit employee will share equally the
costs of having the test results analyzed/reviewed by a third
party medical authority competent in analysis of the subject
test. The analysis of this third opinion will have precedence
and be binding on the Company and bargaining unit employee.

Any bargaining unit employee whose drug/alcohol test results
are 'negative" (no evidence of drug or alcohol in the sample
tested) will receive a twenty-five dollar ($25.00) bonus check
with their next regular paycheck,

The results of drug/alcohol testing will be protected as

QONFIDENTIAL and released only to the Medical Review Officer,
the site's Project Manager, the bargaining unit employee's
immediate supervisor, and bargaining unit employee. If
disciplinary action is required as a result of the test results,
the Union Representative will be given access to review the test
results, upon written request frocm the bargaining unit employee
to the site Project Manager.

19




\rticle XXIX - Durati

Section A:

This Agreement shall be come effective November 1, 1999 and shall continue in full force and
effect until October 31, 2002, and shall renew itself each successive November 1 thereafter unless
written notice of an intended change is served in accordance with the Labor Management Relations
Act, as amended, by either party hereto at least 60 days but not more than ninety days pnior to the
termination date of the contract.

Section B:

For the purpose of negotiating changes in wages, group insurance contributions, sick leave,
vacation and holidays, as well as changes in or the introduction of other fringe benefits for a
covered facility, the parties shall meet on or about January 1 of each contract year. If the parties
are unable to reach agreement by March 31 of each year, either party may terminate this
Agreement upon ten days written notice to the other party. '

IN WITNESS WHEREOF, the parties hereto have executed this Agreement.

FOR THE UNION: Industrial, Technical and Professional Employees Union, AFL-CIO

-

\" _/' / " //. )
AV A A l'/v [a1
Paul Harvey, ITPE Representative \\ Date '

\\_)\
FOR THE COMPANY: D.E.W. Management Services, Inc.

@:}f ( /17444

Dawvd Waae, PreXtdent Date
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Addendum

Whereas, D.E.W. Management Services, Inc., (hereinafter, the “Company”)
and Industrial, Technical Employees Union, AFL-CIO, (hereinafter, the
“Union”) have entered into an Agreement effective November 1, 1999 and

Whereas, the Union has been duly designated by the Company's
non-supervisory employees at MCAGCC, Twenty-Nine Palms (buildings 1630
and 1650), as their collective bargaining representative, and

Whereas, the aforementioned agreement provides for the Company and the
Union to negotiate each year for changes in the Wages and Fringe Benefits for
the above-named facility, and to enter into an Agreement setting forth those
economic terms.

NOW THEREFORE, IT IS HEREBY AGREED AS FOLLOWS:

WAGES

Current:
Mess Attendant/ Food Sanitation Specialist $ 9.18
Shift Leader $10.30
Cook Il $14.28
Baker $14.28
Cock | $13.04
Baker Helper $13.04
Cashier ‘ ' $ 9.18
Storeroom Keeper $ 9.33
Accounting Clerk $ 9.00

HEALTH AND WELFARE
Current.

The Company shall contribute to the ITPE Health and Welfare Plan the sum one
dollar and twenty-five cents ($1.25) per hour for all straight time hours worked
plus all hours of paid vacation, holidays, and sick leave, for each and every
employee covered by this Agreement.

In executing this agreement, the Company agrees to be bound by the terms and
conditions of the Agreement and Declaration of Trust establishing the ITPE
Health and Welfare Plan and any amendments duly adopted thereto.

The Company further agrees to be bound by all resolutions and other actions
taken by the Board of Trustees of such plan.

21




ToTe

FAX NO. Mar. 92 1999 B85:06Ar

Centributions_For Family or Medical Leave. The Company shall cortribute one
dollar and twenty-five cents ($1 25) per hour to the ITPE Heath and Welfare

Plan on behalf of any empioyee who is on a family or medical leave of absence
unaer the federal Family and Medical Leave Act. In order to be eligible for such
contributions, an employee must have worked for the Company or s
Predecessor at the Base for a total of at leas! tweive (12) months and for at leas!
1,250 hours in the twelve (12) month period praceding the period of family or
medical leave

In no event shall contributions for family or medical leave exceed 3 period of
twelve (12) weeks per employee in any calendar year. the hours of contributions
for each week of family or medical leave shall be calculated by determining the
average weekly hours worked by the empioyee during the twelve (12) week
period preceding family or medical leave, including all hours during said period
of paid vacation, holiday and or sick leave.

VACATIONS
Current .

After one (1) year of service, two (2) weeks of vacation.
After five (5) years of service, three (3) weeks of vacation.
Ater fitteen (15) years of service, four (4) weeks of vacation.

Length of service includes the whola span of continuous service with “he present
(successor) contractor, wherever employed, and with the predecessor
contractors in the performance of similar work at the same federal Facility. An
employee whose employment terminates after vesting for vacation benefit will be
paid for accrued unused vacation days on a pro-rata basis.

HOLIDAYS
Current
01. New Years Day 06. Labor Day
02. Martin Luther King, Jr.'s Birthday 07. Columbus' Day
03. Presidents' Day 08. Veterans’ Day
04. Memorial Day 08. Thanksgiving Day
05. independence Day 10. Christmas Day

-
-

Ve wxl‘é &/

In order for an employee to qualify for a paid holiday, he must4his regularly
scheduled work day immediately preceding the holiday and his regularly
scheduled work day immediately following the holiday, uniess excused by
reason of iliness or other good cause.
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SICK LEAVE
Current -

All employees shall accrue Sick Leave at the rate of one (1) day of sick leave for
every two (2) months worked, not to exceed six (6) days per year. It shall be
required of all employees to submit to the employer a certificate of notification
from a doctor as proof of illness before receiving sick pay. All unused
accumulated sick leave shall be paid to the employees at the end of each
Government contract year or contract period if less than one year, or the
employee's termination for any reason.

UNIFORM ALLOWANCE
Current ©

All employees shall receive an allowance of eighty-five ($0.85) cents per day
for the laundering and maintenance of company-provided uniforms.

However, in those instances where the uniforms furnished are made of “wash
and wear’ materials, and may be routinely washed and dried with other personal
garments, and do not require any special treatment such as dry cleaning or
commercial laundering in order to meet the cleanliness or appearance standards
set by the terms of the Government contract, by the contractor, by law, or by the
nature of the work, the company will not be required to reimburse the employees
for uniform maintenance costs.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement.
FOR THE UNION: Industrial Technical and Professional Employees Union

— !

[ £
h \ ) fra
PAUL HARVEY, ITPE RE{P’RE ENTATIVE DATE

FOR COMPANY: D. Management Services, Inc.

O//Ll; -/ 7

DAVID WADE, PRESID DATE
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M00027-02-C-0002 ATTACHMENT VII

ATTACHMENT VII-5
COLLECTIVE BARGAINING AGREEMENT

BETWEEN

BLACKSTONE CONSULTING, INC.

AND

AND INDUSTRIAL, TECHNICAL AND PROFESSIONAL EMPLOYEES
UNION (ITPEU)

AT

MCAS, YUMA, AZ

Page 8 of 8




DATE: July17,200f = BRANCH OFFICE: 10757 Lemon Avenue, #423

ITPEU (AFL- CIO)

Affiliated with District No. ) PCD-MEBA

ITPEU (AFL-CIO)
2222 Bull St., Suite 200, Savannah, GA 31401
RO. Box 22699, Savannah, GA 31463
912-232-6181 Facsimifie: 912.232-598,

Alta Loma, CA 91737
TELEPHONE: (909) 466-5158

CONTRACTOR: Blackstone Consylting. Inc.
CONTRACT SITE: MCAS Yuma
STATE: Atizona COUNTY: Yuma CITY: Yuma

4 TYPE OF SERVICE: Food Service .
EFFECTIVE DATE OF C.B.A.: January01, 2000
6.  DATE FORWARDED TO CONTRACTING OFFICER: Lily 17,2001
7. DATE FORWARDED TO WASHINGTON OFFICE: huly 17,2001
' 8  DATEDELIVERED TO D.O.L: |
9.  CURRENT WAGE DETERMINATION NUMBER: £9-0586
10.  STANDARD FORM 93 NUMBER:
1. - GOVERNMENT CONTRACT PERIOD: 2001-02
12.  EFFECTIVE DATE OF BENEFITS: October 01, 2001
13.  REQUEST THAT U.S. DEPARTMENT OF LABOR WAGE AND HOUR DIVISION
REMIT A COPY OF THE APPRORIATE WAGE DETERMINATION AND
STANDARD FORM 98 TO ITPEU (AFL-CIO), IN WASHINGTON DC.
14 ADDITIONAL COMMENTS:
John Conley, President " John Breaton, 111, Secretary/Treasurer .
Blwood Hampton, Vice Presidens T.(Ruthic) Jones, Vice President Mary Willlams, Vice Presiden:
20 'd ‘0N Y4 : WY 21:60 NHL 002-92-10r




- Memorandum of Agreement
Between

Industrial, Technical And Professional Employees
Union, (AFL-CIO)
And

‘Blackstone COnsnlting, Inc.

Covering Eood Service Employees
At

Marine Corp Air Station
" Yuma, Arizona
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Memorsndum of Agreement
Whereas, Blackstone Consulting, Inc., (hereinafter, tha“Compmy")lndemalTedmdand
Professional Bmployees Union, AFL-CIO, (lwrmthe“lhm”)bawuwedman
Agreemant effective January 1, 2000 and :

Whmus,tbelhimhasbeondulydasigmﬁedbythe Company’s non-supervisory employees at
Marine Corp Air Station, Yuma, Arizong as their collective bargaining representstive, and

‘Whereas, the aforementioned agreement provides for the Company and the Union to nsgotiate each

year for changes in the Wages and Fringe Bensfits for the above-named facility, and to enter into
an Agreement setting forth those economic terms.

NOW THEREFORE, IT IS HEREBY AGREED AS FOLLOWS:
| WAGES

Current:
$8.24

Food Sanitation Specialist II

Food Sanitation Speciatist T

Lead Worker
Pot & Pan Washer

Vegetable, Meat & Salad Preparer/Salad Maker

Cashier/Verifier

$1.75
$10.00
$8.65
$8.65
$824

Cmpmyshanhw&eddntohmnamthantm(m%)pmdmml‘hawhm” Food
Sanitation Specislist I work force for a training progtam. A “new hire” employee shall be placed
in the classification of Food Sanitation Specialist I for & period not to exceed thirty days. Upon
completion of this training period, the employee shall be advanced to the classification of Food
Sanitation Specialist I A “new hire” is an employee who has not worked at this federal facility,
with any predecessor or current contractors.

Effctive Qctober 1,2001:
Food Sanitation Specialist I
Food Sanitation Specialist |
Lead Warker

Pot & Pan Washer

Vegetable, Meat & Salad Preparer/Salad Maker

Cashier/Verifier

$8.69
$8.14
$10.50
$9.08
$9.08
$8.69

d 0N XYd

Company shall have the right to hire not more than ten (10%) percent of its total “new hire” Food

Sanitation Specialist I work force for a training program. A “new hire” employee shall be placed
in the classification of Food Sanitation Specialist I for a period not to exceed thirty days. Upon
completion of this tmining period, the employee shall be advanced to the classification of Food

Sanitation Specialist Il. A “vow hire” is an employes who has not worked at this federal facility,

with any predecessar or current coutractors.

Marine Corp Air Station, Yuma (Food Service) Page 1
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HEALTH AND WELFARE

Current:
The Company shall contribute to the ITPE Health and Welfare Plan the sum dollarand
ecighty-eight cents ($1.88) per hour for all straight time hours worked plus all of paid

wmion,hoﬁdays,dnddckhgw,foruchandﬁuymlwummdbydﬁsw

In executing this agreement, the Company agrees to be bound by the terms and conditions of the
Agreement and Declaration of Trust establishing the ITPE Health end Welfare Plan and any
smeadments duly adopted thereto. The Company further agrees to be bound by all resolutions and
other actions taken by the Board of Trustees of such plan.

Comtributions For Family or Medical Leave, The Company shafl contribute cne dollar and
cighty-eight cants ($1.88) per hour to the ITPE Heath and Welfare Plan on behalf of any employee
who is an a family or medical leave of absence under the federal Family and Medical Leave Act.
In order to be eligible for such contributions, an employee must have worked for the Company er
its Predecessor st the Base for a total of at least twelve (12) months and for at least 1,250 hours in
the twelve (12) month period preceding the period of family or medical leave. In no event shall
coutributions for family or medical leave exceed a period of twelve (12) weeks per employee in any
calendar year. the hours of contributions for each week of family or medical leave shall be
calculated by determining the average woeldy hours worksd by the employee during the twelve (12)
week period preceding family or medical leave, including all hours during said period of paid
vacation, haliday and or sick leave.

Effective Octabex 1, 2001 _
The Company shall contribute to the ITPE Health and Welfare Plan the sum cue dollar and ninety
cents ($1.90) per hour for all straight time hours worked plus all hours of paid vacation, holidays,
and sick leave, for each and every employee covered by this Agreement.

I exocuting this agreement, the Company agrees to be bound by the terms and conditions of the
Agreement and Declaration of Trust establishing the ITPE Health and Welfare Plan and any
amendments duly adopted thereto. mmmyﬁm«wwbebamdbyallmolmsand
other actions taken by the Board of Trustees of such plan.

Contributions For Family or Medical Leave. The Company shall contribute cae dollar and ninety
cents ($1.90) per hour to the ITPE Heath and Welfare Plan on behatf of any exmployes who is on &
family or medical leave of abseuce under the fedeal Family and Medical Leave Act. In order to be
eligible for such contributicns, an employes mmust have worked for the Company or its Predecessor
at the Base for 2 total of at least twelve (12) months and for at least 1,250 bours in the twelve (12)
mouth period preceding the period of family or medical leave. In no event shall contributions for
family or medical leave exceed a period of twelve (12) weeks per employee in any calendar year.
the hours of contributions for each week of family or medical leave shall be calculated by
determining the average weekly hours worked by the enrployee during the twelve (12) week period
pmedmgﬁmﬂyumedmlbvqmchdmgaﬂhmdmmgmdpemdofpmdwmﬂm,hohday
and or sick leave.
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RENSION

Curxrent:

‘The Company shall coatribute to the ITPE Pension Plan the sum of Fifty ($0.50) ceots per hour for
dlmmahtmmhunswmhdphsauhomofpudwmm.hohdnys,mdnckm for each
and every employee covered by this Agreement.

In executing this agreement, the Company agrees to be bound by the terms snd conditions of the
Agreement and Declaration of Trust establishing the ITPE Pension Plan and sny amendments duly
adapted thereto. The Company further agrees to be bound by all resolutions and other actions
taken by the Board of Trustees of such plan.

Effective Ocinher 1, 20012

The Company shall contribute to the ITPE Peasicn Plan the sum of Fifty-five ($0.55) cents per
hour for all straight time hours worked plus all hours of paid vacation, holidays, and sick leave, for
each and every employee covered by this Agreement.

In executing this sgreement, the Company agrees to be bound by the terms 2ad conditions of the
Agreement and Declarution of Trust establishing the ITPE Pension Plan and any amepdments duly
adopted thereto. The Company further agrees to be bound by all resolutions and other actions
taken by the Board of Trustees of such plan.

YACATIONS

Current and Effective October 1, 2001:

After one (1) year of service, two (2) weeks of vacation.
Aftex five (5) years of service, three (3) weeks of vacation.
Aftor ten (10) years of service, four (4) weeks of vacation.

The term “hours previously worked™ shall inctude hours of vacation and holidays. Leogth of
service includes the whols span of continuous service with the presant (successor) contractor,
wherever employed, and with the predecessor contractors in the performance of similar work at the
same federal Facility.

Vacations will not be accumulated from year to year, nor taken back to back. If the company
cansents, the employee may elect not to take his vacation, in which case ke will receive pay in lien
thnaofmﬁemvuwydmddhlsmplom the employee may take his vacation in more
than one segment with the consent of the Company. the employes will be paid at the rate current
when the vacation was due. Vacation will be granted at times most desired by the employees in
order of their seniority within their work schedule, but the final right as to allotment and scheduling
of vacation periods is reserved to the Company in order to assure the ordarly operation of its
business. Except in case of emergence, a vacation period once assigned will not be canceled by the
Company except with agreement of the employee. :

Marine CorpAirShtim, Yuma (Food Service) Page 3
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SICKLEAVE

_ . \ N
All employees shall accrue Sick Leave at the rate of one (1) day of sick leave for every two (2)
mouths worked, not to exceed six (6) days per year. All unused accunmlated gick leave shall be
paid to the enployees at the end of the Govemument contract year or cantract period if less than one
year, or the employee’s termination for any reason. An employes will coly be required to provide
proof of ilinees after being absent from work for more that two consecutive days. Each day of sick
leave will be based on the averags hours worked by ths employes, in the two month period in which
the sick leave was eamed.

JURY DUTY

Current and Effective Octoher 1, 20012

Employees who are called for Jury Duty and serve as Jurors on regularly scheduled wotk days
shall be paid the difference between the amount received for such service and their basic hourly
eamings, not to exceed eight hours per day ar forty hours in any one week, up to a maximum of 80
hours per coutract year. To be eligible for Juty Duty payment the employee must give notice of
his summaons to the company &s soon &s possible, provide adequate proof of datss, time served, and
compensation received.

Curreat and Effective October 1, 20012

In the instance of the death of a member of the inmmediate family of an employee, occurring after
the completion of the employee’s probationary period, the company shall grant a paid leave nat to
exceed three (3) days annually to esable such employee to attand the funeral and otherwise assist in
the burial of such member of the family. A day’s pay shall consist of the employee’s regularly
scheduled hours for the days during which the bereavement oocurs, and shall be applicable only to
those days within bis regular work week. The term “Immediate Family” as used hsrein shall
consist of the following members anly: Moather, Father, Spouse, Children, Siblings,
Grandparents and Grandchildren. No employee ctherwise entitled to leave under this article
shall receive such benefits unfess he gives the Company reasonable notice before taking tims off
for bereavement puposes, and provides adequate docutnentation of his bereavement upon request
of the Company.

INIFORM ALLOWANCE

Current angd Eifective October 1, 2001z
mmmmnmumwmmqmmmwmmm
laundering and maintenance of company-provided uniforms,

Marine CorpAirSmaou, Yuma (Food Service) Page 5
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However, in those imstances where the uniforms firmnighed are made of “wash and wear™ materials,
and may be routinely washed and dried with other personal garments, and do not require any
special treatment such as dry cleaning or commercial laundering in order to meet the cleanliness or
sppearance standards set by the terms of the Government contract, by the contractor, by law, or by
the nature of the work, the company will not be required to reimburse ths employees for uniform
maintenance costs.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement.

FOR THE UNION: Industrial, Technical and Professianal Employees Union, AFL-CIO

1) O s [r] o
Phnl!inwmaulllﬂsluﬁagu!naﬁye : Date =

FOR THE COMPANY: Blackstons Consulting, Inc.

2@1&@ cloafol
Ronald J. Prosident Date

Marine Corp Air Station, Yuma (Food Service) Page 6
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REGISTER OF WAGE DETERMINATIONS UNDER _ U.S. DEPARTMENT OF LABOR
.. THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210
L2 25
—l D
Wage Determination No.: 1989-0586
William W. Gross Division of - . Revision No.: 9
Director Wage Determinations Date of Last Revision: 07/05/2000

‘This wage determination applies at the address(es) below:
Marine Corps Air Station, Yuma County, AZ

Employed on U.S. Marine Corps contract for mess attendant services.

Collective Bargaining Agreement between Blackstone Consulting, Inc. and Industrial, Technical &
Professional Employees Union AFL-CIO effective January 1, 2000 through December 31, 2003.

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, einplo ees employed by
the contractor(s) in performing services covered by the Collective Bargaining Agreement(syare to be paid
wage rat&?( a)nd fringe benefits set forth in the current collective bargaining agreement and modified extension
agreement(s). : :
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Collectwe Bargammg Agreement

- _Between '

lndustnal Techmca( And Professwnal Employees
- Umon, (AFL-CIO) ¥

And_
B!ackstone Consultmg, lnc.
| Covenng Eo.Q.d.Ssnds.e Employces o

| At
" Marine Corp. Air Station. -
e mmar e n. et e mat e s ree e e —e — oo et Yma.' Arizona phusi . Pruvgie - byl
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THIS AGREDMBNT is cntered jnto by and between Blackstone

Consultmg, Inc.’ (heremaﬁer referred to as the. Company) and .

- Industrial Technical And Professional Employees Union,
- AFL-CIO (heremaﬂcr referred to as the Union) as representatives
- of all its non-supervisory employees, in the mutual interests of the

employees and the Company to promote and further the efficiency

~ and economy of operations, (0 provide orderly collective.

.~ ‘bargaining relations, ‘a method for the prompt and equitable . -

-oof thls Agreemcnt. .

'-’l his Agrecment supcrscdcs any and all pnor Agreemcnts"
,bctwecn the Company and the Umon ' |

vo d

— o et e — s t8

Y
Martne Corp Air Station, Yema, A7 (Food Service) . " Page: T
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' ~disposition of .grievances, and a-method for the establishment of -
fair wages, hours, and working conditions for the employees -
“covered hereunder. In making this Agreement, it is recognized to . "
- be the duty of the Partics (o cooperate fully with each other, both

- individually and collectively, for thc advanccmcnt of the putposcs |




CLE IX - ARB

SECTION A.

Within ten (10) days after the filing of the notice of the intent to submit the unsettied
grievance to arbitration, the parties shall attempt to mutually select an impartial arbitrator, If the
parties are unable to agree within five (5) days of that meeting upon the choice of an arbitrator,
they shall request the Federal Mediation and Conciliation Service to submit a list of five (5)
- persons qualified to act as the impartial erbitrator. A representative of the Company and a

_representative of the Union shall meet within five (5) days of the recelpt of the list and shall
" alternately strike two (2) names from the list, the party to strike first to be selected by lot. The -
fith (Sth), remaining person shall thereupon be selected as the impartial arbitrator.

SECTION B,

- During the hearing, each party shall have full opportunity to present evidence and -
argument, both oral and documentary. The Impartial arbitrator will render his finding and sward
in writing within fiteen '(15) calendar days after the conclusion of the hearing. - The decision of
the impartial arbitrator shall be final and binding. The impartial arbitrator shall have no authority -
to modify, amend, revise, add to or subtract from any of the terms or conditions of this

. Agreement. ' )

"SECTIONC

The fees of the arbitrator and necessary expenses, including transcript, f desirable, of any

- arbitration proceeding shall be borne equally by the Company and the Union except that each
party shall pay the fees of its own counse! or representative. If an employee witness Is called
by the Company, the Company. will reimburse him for time lost &t his regular straight time base
rate. If an employee witness is called by the Union or if an employee-grievant is present at the
hearing, the Union will reimburse such personnel for time lost. : ‘

SEGTION A,

Employees entering the Military or Naval Service, Red Cross, or other combat relief
service or conscripted Civil Service of the United States during the life of this Agreement will be
placed on military leave of absence in accordance with the provisions of the Universal Military
Training and Service Act, and will retaln their seniority while in such service end be retumed to
their former positions upon honoreble discharge from service, provided they are physically and -
mentally capable of working. - ‘ ,

-
—
- ——
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SectzanA. L | '
TheCcmpanykerebymoguwdzc Unimasthesolebargahhgagent for all of its

. Sen-supervisory employecs, excluding all mansgerial employess and supervisors, as deﬁned in -
* Section 2 of the National Labor Relations Act, as amended, sup ors, N

Sectlor B: S ' T

Wheoever the words “employee” ot emp!oym"areusedinthlsAgzwnqiz,' dasignate anl

Such employees as are covered by this Agreement. vacrhthis.&grmm&gmloyeesorjobz
. arcrcfa'redbmﬂxcmalcgendcr nwﬂlbomgxmdunfemngtobothmalcandfmale'

Section C: ' ' : -
ltsmdmoodbyﬁsSmonM&cpammdmﬂwmuybasmgormbcuﬂmdmg .
+ device to evade the terms and conditions of this Agreement. The Company shall give a copy of this
' AgreenmttotheContnctmgOfﬁccratmrybascwhmﬂusAgtmuapphub!e '

Aruclell_unmn.s.mmly.mﬂ.MmIszn o

.9¢d:anA° - -
~kslullbeaeondxﬁonofempbyxmdutaﬂunpbyusofﬂzeanmanymmdI:yt!us B
Agreement who are members of the Unicn in-good standing on the effective date of this Agreement, =
' shall oa or-after the thirticth (30ch) day following the cffective date of this Agreement or the
o~ exceution date, whichever comies fater, become and remain members in good standing of the Unien. -
. + [t shall be a conidition of employment that all employees of the Company covered by this and hired -
onoraﬂcrihedumcthGom)dayfollcwmgﬂmbcgmnmgofmchmbymmtbccommdmh_ A
i mbersmgoodaandmgofﬂwUm . , .

Sadwnll.. ‘ ’ 4 S
a Provis s Effort § bitian I validatos ThcprovsiousofAmclcll ,
: SecucnA.shallbcdmwdnobeofnoforecnndeﬁ'cahmystatewhose!awgovcmsﬂmmmd_ 4
_ . .to the extent to which the making or enforcoment of such provisions: is contrary to statutes, - ° -
o canstituticnal amendment or the law of such state; providid however, that whenoveramy suchcourt ™5
EESEEETERETE of last resort having jurisdiction of such questions finds the state laws to be invalid or inapplicable, T T
: ﬂxepmsxcnscmeAabovcduukmedmclyﬂwmponbcdwmdmmrdtsbargainmg o
nmtor anploym dxrecuy aﬂbc:cdbysudz dec!arauan of irwaltd:ty ,

Secton C: - ' ' L
lf&epmmwmofAnwhﬂ,SxﬂonAshaﬂbedeemedtobeofno fcrccandeﬁ'ed.ﬁ:cfoﬂcwhl!
shallgovem empbywwhommnbmofdwUnmmthcdateofmutmhcrmﬁ shall
maintain their membership in the Union uaecndnuen ofemploymut durnﬁﬂwtemthcmf

Section D: ; '

The Company- will doduct fromthcwages ofunyemployec comed byﬁ-us agrccmmt said
- employec’s dues ss a member of the Union upen receiving a photocopy of the cmployee’s.
woluntary and individual written authorization for the Company to make such deductions, signed
by the employce. Such authorization form shall be prvwded by:hc Unlon The Company will pay

Marine (.orpAIrSlaﬂon Yuma, AZ (I-oodScrvlce) : l’«a"-' 2
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mmdwpmyeroﬁecrofﬁzemonthewagésmﬂxhe!dfarmdxmﬂatm ducs. The
mmnummeWa&mgMWmMmf:ymmdm
hired, and amounts deducted, mwmnmiﬂaneaamwbemdemla:erﬁmﬁﬁem(lﬂdayx
after the last day of the month for which deductions were made, The Unicn shall advisc the
Companyot‘theauwmtofmmztm&esandduesmdthemamerhwhidzsamcshaﬂbe

- deducted, Tbcumuntmwﬁhdd,kssanyammtsduetomymmermhholdmg,shallbe
rcportcd:ndpaxdwtheuuonmmthiy

SecrwnE: T |

Paymuformembcrs!-nipducss!ullmtbcreqmmdasaconditmofmloynxentdumgkavcsof_

absencawxdxwtpaymeccss'"ofﬂunyémdaysordumgpenodsofpmamutmnsferma
: chssxﬁmmnotmredbyﬂ:mmm .

| Section 1 . ' ' i R
‘h&emof&nnmmofmbymaﬁ,ﬁcmdunbemobﬂganmupmﬁw&nwyw '
eoﬂectduesumﬂﬂlodmdeduqmshavcbcmmdc T ,

Scc(wn G '
 The Company will make available to tb.c Umon Q Ixst ot'ncwly hired and terminated employeai :
- covered Ly this Agreement, Such list will be prepared monthly and will show the ramo, social - .
. . security number, and address, job classification and hire er termination date of such employess -
whowcrchzredortemnatedduf&:gﬂmmomhforwhidzﬂichstkprepmd. o

.S'edfon 772 ' ,
Tuc Company shall noufy the Umon of al jcb opcmngs wuhin eadx ﬁdlity eovered by this :
Agreement, ,The Union may refer applicsnts. for such openings. In interviewing and hicing for
such Job openings, the Company will not discriminate against any applicant feferred by, the Union,
© Nething in this contract, however, shall be ‘construed to. create sn exélusive hiring ball
g .amnmt.audmeCanpmyshallatalltumbefrectoadvcmaudlis:mdjd:cpmmgﬁun
- a1y sources mxlab!etolchompmy ‘ : o N

Sectlonl; - o :
The Company shall be the judge efthe quahﬁatms cf'n‘s employccs, but shall gwc full
" consideration, withowt prc;udicc, to the members of the Umon, provi&d that they’ havc ﬂw:
: nmatyquahﬁunons _ L

b ey e - - .

b me s e e e Ame e maen ..“._, e et = it i i ¢ e ot 4 St b

m&dion.l‘- R S
The Unlon agress to lndmm‘ify :ud save lbe Company hammicss sgainst nny claim, suits, -
judgements or liabilities of any scrtwhatsoevennsmaoutofﬂxe Companyseomphanec with the
pmmmcfdxuUnicnSecnmyandManbershpmle . L

| Anmkiu_ﬂqual.ﬂppomm Fiy
ScdlonA- . '
In accordance with the cst.abhshed poﬁcy of thc Company aud llxe Umon, the provisions o(' thc_

L .Agmnen:mﬂapplyequaﬂytoaﬂempbyeshcmundcnegzrﬂlasofscx.mbrlge,ncc,cmdj ‘
or natxonal ongm TheCompanyand the Union also mcognwcﬂxcdswabuhty ofmplmcntmgthe o

Marine Corp Allﬁ.}'iat!on. Yuma, A'Z (ivi:odScrvIéc) ' I - _Pagc: 3
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. w N .
i, naumalpckcyefpmwdingequdopponumgytoanperseusmdagmcwwcdeacuvel tmrardtbe
o - Implementation of that policy | f

'SadwnB. ' ' ) R : .
ﬁerewmbeuodscnmm:ma@hs:anyaupbyee.mamofnﬁnb ip i, or activity in
behalf of the Unicn. A | . wtle & or aehity

.buly authenad upmmtaﬁ S ofihe Umcn shall able peﬂmttedto mmhgaﬁeﬂzeﬂmd‘mgofcn
anphymandhmbgaﬁemdiﬂmntmy&dﬁtyeovmdbydﬂswusecthatthc R
Azmmubemgmforccd,pmvﬂedﬂ:atnomtemcwshallbehclddumgﬂwmshhours,or
 unreasonably interrupt the dutics of any employee. The Compasny shall be netified by the Union
" representative before be shall take acticn with the person involved. The represontative of the Union
shall contact the highest ranking Company representative then present st the facility and inform

. him of the circumstances, the employer and the Unionrepmmeshaneouduaﬂmdmn
udumannenstoarrycueﬂnmm:ndspunofthismn -

! “ ]!.2- -'l‘.--' fon E-'*'.:d.‘. :

S'ad«mA- o
Evctymorrdurcdemplayces!aﬂbconpmbaumfortheﬁrstﬂunya()) days cfcmp!oyment.
- - Employment time will include the whele span of continucus service with. the present (successor)
—~ - ecentractor, w!xmmbyed.mdwﬂxﬂwpmdmorwamm htﬂxcperfommee ofsimﬂar
' ' workttdxcs:met-'edcnl Facxlxty L ,

. Swwnl}- . ) ve : -
Atanynmcdumzsudthuulpmbatimarypeﬁod,an loyecmybcdxsdxargcdfcrany
' mm,udmymdxmphywsodsdurzedsha“mhaveﬁenghttoﬁlca;ncvaneeorhavc
otherrecoursetodnc gncmcepmedum : , _ .

" Section €t
ST Anyemploycc promotedtouob c!assxﬁatm eoveredbythxs Agreurm:from ) Iowcr-paxd T
T i welassification ‘shall be én probation for ‘the first ninety (90) ‘days of employment in the new: ERRTT..

.. classification. At any time during such a probationary period, the Company may, for any feaseq, .
" retum thé employee to that employee’s former pesition without any loss of senlority, and any such

-employes shall mhw&cnghtmﬁleazdcnnccahawothummwmmﬂce .

procedure with regard to any such retum to former classification. - A promoted employce shall,

 during the aincticth (90th) day of the period and thereafter, have the right to file & gricvance and

_ mw&cgncvancepmcedurc.wthmgzrdto alloutermatta's covercd by this Agreement.

S Am&cﬂ_&mmx

ScdlonA. _ ' ' ' ' ’ o
It is agreed that the Company and the Union will mest for the purpose of stabhshmg a scoiority

list for all employecs emp!oyed in the unit a:ﬂxc time of the signing of the Agmmmt Sa:d

Marine Corp Air Siation; Yuma, AZ ('ood Service) | o l’agc 4
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. seniority list will be based uponofﬁcial.two;ds ;fﬂxelhm, ofthe&rhpany,itpréwssors, and

state and federal agencies. Natla?erthan fifieen (15) days pricr to the expiration of the

. Company®s contract covering any facility, the Company shall fumish the Unicn and the successor
contractor a list of all its current employees together with their dates of hire and the dates their last
vacation pay was paid by the Company. The following Sections in this Anticle shall become
applicable and shall be in force and effect upen the establishment of the seniority Hst. Senjority
shall, for all purpeses of this Article, be en the basis of job classificaticn. -

Section B: - S . L

n the event that the:Company, finds, it necessary to lay off employees for any rcason, other than
disciplinary, such layoffs shall be on the basis. of senicrity: i, the employes on duty in the
facility where the layoff cocurs having the sherter period of continuous service shall be kid off
first. The Company shall recall such laid off employces in the reveres order. Senior employees -
shall hive prefercnce of fulltime employment at all times ff equal distribwtion of work is
impossible. Scnior employces may, however, exercisc their seniority rights by taking ajeb kia™ -

'ASé.c:ianC.' o

Employcos shall have thic right ta solect availablo work schedsles by seaiority i job assignfenls - .

" for which they are qualified. Each employes shall be given his wodk schedule,. This requiremeat.

may be satisfied by a posting of the work schedule. The work schedule for each weck shall be - -
posted at keast four (4) days prior to the beginning of the work week. Work schedules shall include

starting time, quitting time and meal break time. Ifthe work schedule Is not posted in the allotted

amount of time specified above, the Company will not discipline any cmployee that s unable to
work such schedule changes, When any of the work schedules in a specific job classification is

clianged, all schedules in that job classification will be considered to be an “awailable work

schedule™,
Sectlon D:

. In the event that leb epening crpos:f.m.ﬂlat isewcredby this agsmmt, bocomcs avalable

such position shall be posted for qualified employces to bid on. Such posted notices, shall be
posted for not kess than four working days and will include the Litle of the position available, Uie.
days the wark will be required, the starting time, quitting tims, and the meal break time. ;‘Ihc:fm! "
sclection of the employee to fill the open position will be based on seniority and expericnce l.n.lh.e

__._Job classification.

80 d
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Except as otherwise pravided héreln, seriority shall be measured from the date of the cmployes's -

~fnitial hire date at any facility with the Company or a predecossor employer engaged in providing

similar services at that facility, provided that there has. been no break in seniority under Section F -
of this Article. Employccs transferred by he Company to any. facility covered by this Agreement

 shall have their seniority tmcasured from the dato of the initial hire by the Company or s franchiso

as the case may be, regardicss of where such services was perfoomed. .

Section F: :

. An empliyee shall lose his siority upon his rotiremoat, resigiation or discharge for just cavse.

An caployee will be considered to have resigned if lic:

Murine Corp Alr Station, Yuma, AZ (Food &Mw) : | ~ Page: 5
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'Section E: - ‘
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(l)Faxlstoreportmworkoumcdayﬂoﬂovmgezpnatieaﬁ'anauﬂ:onmdmofabmm

failure to report is due to conditions recognized by the Ccmpanytobcbcyondthe control ofthc
unployeeandhcupoﬂedmdlemdmasmupessible

N ﬂ)lsoulay-cﬁforapcnodnwedmgoaemmr i

, (3)klbm&omworkform(z)mmerkdayswnhmmgmpedymfymgtheCmp
oi‘themsonforabmcmﬂmugnﬂwmforsudlabmcckbcymdthemlofaﬂxz
mzployee, ormanyevent, ﬁllstorcgortforworklssd’xeduledwxﬂmmehreasm,

(4) Fails, while on lay-oﬁ upcnncmeﬂ-omthe Companytbatwcrk lsavaxlablc,touporttoﬂm-

Camanyforworkassoonaspramblc,bmmlatathmsmmworkdaysmdpmmdthat ,
' &ccnmbyeenotxﬂcsdw&mpanymdmﬂzm@)daysofmdlnoueetlxathcwﬂlmmtowoﬂc, '
* within the seven day period. , . . ‘

- The. Company fulﬁ!ls its obhgauons mder this Sectxcn by scndmg notice by- tc!egram or by‘,-' ’
certified leteer to the last known address of the cmployee. 'k is the obligation of the employoc to
keep the Cumpany infomxed cf his currcat address and tclephcnc number, ] v

" Section G - ' ' P
L Anemployecwhchasoccupwdaposmonwuh&cConpanyeovmdbyﬂusAmamxtmdwho‘
accepts a position with the Company in a classification not covered by this Agrecment -will . .
~continge to acerue seniority for nine (9) menthie, after which peried he shalf cotain his aocumulawd RS
m:onty. prav;dcd that he remalns in the employ of the unployer . o

"Scc:ionA. ' ' L
'No employee- :hall be rcpnmnded or d:sdxargcd wnhcut just cause. An repnmnds md

. dischanges will be subject to the grievance and arbitration elause, -All reprimands and discharge.
‘notices shall be in writing and shall be signed by the Project Manager. Copics of the reprimand or

discharge notice shall be given to the employee reprimanded and to the Shop Steward. Each
_rq:nmandshanbcanccieda&crnx@mdxs Two(l)mpnmndswﬂmuixmon:bpenod-

.- .:‘:._.1__.__7.,:._-.;_._.__. verien IAY FOSUM 1o more than aten (lO) day suspen:xon Three (3) repnmands within 8 six (6) | monlh o _________

 Unionoffice, . | | R

SectionB: | L
Acts auawmg for nmmdme dasdwge inmed:ale suspmswn, or just ause or mpnmandr

% Mofmw«smmwtpmmv S 1 "
2. . Unfawful posscssxcn of alcchal, mcml dmgs or substanecs on the job s:te
R . 3 . Unauthonmd possession ofwupcus on tlxcjob site '
| 4 ' Physm! violenee to or xcnous um of ph)mcl! v:olcme lo any person on t(:e jOb site,

Marine Corp Alr Statton, Yuma AZ (Food Servic) l'ugc: 6
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,A___..-,_.._

: 5 ‘ lntcxiaﬁm mtke;obcrmiﬁmmcrmdamehﬂumcecfmega!dmgsorsubs(znas

6 Rcﬂxsaltopcrfomamgularworkassxgnmat,lnﬂlexrjobc!assxﬁmcn,forother&an
-;safctyorlegzlmsm

7 'W‘l[ﬁxldamageofCompanypropeﬁy L | - " ',.

N Falsxfabcncfmpb;mumapphuuonorwbrkw ’

9. ».,Sexua) raaal, eﬁmlc, or pkysml disabxhty barassmentto any pemn

10. . Dsrtspectto mdxtarymanagementpersonnel.

Scdwn C: .
- Just causes for repnmandr

l._ V'nolatwn of'reasonablc ecmpany rulw, pmvxded that such mlm arc in wnnng, have beca
g\mtodzee:nployco,andhavebcmagmdtobydzcmm o

| ‘2; Failurcto mve lhe company at least four hours advancs neties that thc employee is unaue". :

to report to work, unless the employce can establish extenuation circumstances justifying
the failure (o give such notice. mecfmmurwmﬂanmkdmmﬁbﬂuyor o
Lhcmpbyccandmustbcmbmmed,to&cCompanyhmhg w&hmdxma)working o
ays. '

|  3.  Tardiness, unlcssthc empbyec ancs:abhsh utenuatmg circumstances llut an’ be

. confirmed by the company, For an empleyec to be considered tardy, hemuslbc motc
ﬂmﬁwﬁ)mmmhtcpaslhusdwduhdmforwmk. o

| 4, '_ Excessive unauﬂxonacd absermc. An unauthorized absenee is eons:dcrlo be timo takc oﬁ‘

“work without the prior approval of management; exeluding verifiable sickness or ilincss.
. Excesslve is cmsidcrtobetwo ) or more unautlwnzcdabscnm fna one (l) month
pcnod : )

5.- . Lmvmgﬂwammedworksm dunnga sluﬁ, wxﬂmt the permlssion ofthe immedxatc PRI

st

S "'supetviscr or managcr except for unpmd meal periods o unpmd bmk periods. -

: 6 &tmgnodmdmmaudwnmdamdmgmed bythccamany ordwgovmm

i, Noncompluncc wlth the company or govemment 0. mwkmg pohctes or smokmg in cﬂwr LT

=N strcspwt o mnagamnt pcrsonne!

- than an authorized: area dwgnated byd:e company orthe govmmt.
E’g 2

‘_ 9. lnsubordimtxon.

Lad

- lO Ndmllmg or abusmlanguagcregardmg sex, eolor, agc, rate, md,dmb‘my,

o national on;,m.‘ )
Mar(nc(. rpAlr .S?arlon l’uma. A7 ﬂ'aod.Servfcr} . o .' Page: 7 N
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/\ B Section D: : | - i
-For:reprinunderdxschargcnoﬂcetcbovaﬂdxtmus:eonfcnnwanct'dxenquirunmsck‘

Section A, Section B, and Section C of this Asticle, Addmonally,avandmpnmdordisdﬂrgc '
notice must mect the following requirements:

I 'AHrcpﬁnmdém&dkehargcnéﬁeﬁmbcdma‘mdmedwnhmﬁmdays,orm
| ﬂw‘mwdzyasﬂteunploycemtowotkifmmthanﬂmedays

o Repriminds and discharge notices shall state the tima, date, and pohcyﬂxathas been
" violated (i i.e.., company mls, Collecnve Bargaining Agreement, etc)

| An:de.ﬂﬂ..cmm-_tmdm

ScdlonA. . - ' '
A AgmvaneeudeﬁuedasachhnordwputebyﬁxcmploycrormpmorﬁmUnloneoneemmg‘
the irterprelation of the appliatm of this Agrccmmtorot‘any local Addenduni hereto,

SMM B. ) '
Augmmmmuabepmuedmmmgudﬁledhnmrdamemmroum“dusm
prowdurc- , :

Slcp..l..'I‘heemp!oyccwhohasagnevmduudxswsththﬂw?mjectmnagadﬂwhime!f_ :

or with the Shiep Steward. If the gricvance is ot scttled at the Step 1 mecling, it may beappealed - -
. , bytthmon Representative to the Project ManagcrtoSteprnﬂxhteu(XO)dayscfdw Sl.epl o
ST mecung. Cummygmmmdnllbeproeemdbcgmmgthhs:epz.

chp.z. The Unien chrcseutanve and the Project Mmagermﬂdiscnssﬂxcgmvznce. ll'thc .

 gricvance is not disposed of toﬂwmsfaamofthepauyﬁrmgdwgmmeeatSwpl,ﬂw.; :

- gricvance may be appealed to Step 3 by the party or the roprescatatives of the parly filingthe -
gi’icvanccbyﬁlingawﬁnmappaltoﬂmcpﬁqshgpagtywihhlm (10) daysafier Step 2. - :

P Step3: Within tea (10) days after the sppeal of the opposing party, the parties (the Company
" represcnted by the Company President and the Unicn tepresented by the Unien Representative) will
F o oy attempt to settle the grievaswe.. The party being eomp!amed ngamst shall mdcrdmpany's_____ L
SIS N dacision - in. writing < within ten (10) days of such mecting. “If the grievanes is no dispesed of to. TSI
s o the satisfaction of the complaining party the gricvance may be appealed to arbitration by the' -
Companyorthellnm ledgmg s writtes appeal thh the ctherpauy within ten (IO) days of roccipt
: of such wntten decxsm 4

.s'ca:on (&3 S '
" A gncvancc nvolving dxsdxaq;e ofan emg!oyee :ha!l be brcught dxrecﬂy to Sv.q: 2 aiid must be
" filed within five (5) days of discharge. A copy of the grievance must be iven (filed) to the Projoct.
Mau:gerandtoﬂxcUmm L

 Section D: . ‘ . L )
Agnmncenotmo!mg dxsdurgcﬂ:a!lbcwﬂwutcffcctmlmﬁledhwnﬂngm(hmm m
days from the date the complaining party discovered the facts cfshould have discovered the facts -
gmng risc ta the grievance, . .
Mc_irlne Carp Air Slatlan. l’rmm:’ AZ {'i'ood &w?ée) ’ fage; 8
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e . * . ' " ’w
Dyt . )

. L o
S : sz.- :

: ShopSmwardsshaHbeaﬁ'ordedﬂmcﬁ'mﬂwmbssofpaytommdxsmss and racnt
grievancss, Suehhmesballbekepttoammlm - PP

Section Fi ' ' '
- At any step: oftbegmvamcptowdure theCompanyorﬁzc lhmmydsxgnzxea substitute for
the official designated hercin, other than persans who have previously pasticipated in such
grievance, The officially dcsxgmted representative of either party may be accampanicd by two (2)
other persons at any step of the grievance procedure except Step 1. The partics maymu!.nally

~ agree that further representatives maybe present,

- Section G k A
The time limits: sctfonhmthls Article maybeMmdedmutuallymwmng T!me lim:tsaxe
exclusive of Saturday, Sxmday, and recognized hohdays .

Abkchx.-.'Arbiuiﬁdn

 Sectlon Az : ’ -
'Within tess (IO) days aﬂcr ll:c ﬁlmg ofﬂxcnctlcc ofthc intmtosuhmmt!wtmscmed gncvancc to- .
arbitration, the partics shall attempt, (0 mutually sclect an impartial arbitrator. 1€ thic paticsars ;. .
unable to agree within five (5) days of that meeting upon the choice of an ‘arbitrator, they shall
request the Federal Mediation and Concilistion Service to submit a list of fivo () persons qualified
to act as the impartial arbitrator. A tepm:ztwe of the Company and 3 representative of the’

' . Union shall mect within five (5) days of the reccipt of the list and shall sltemately strike two (2)

. . unames frem the list, the party to strike first to be selected by lot. 'lhcﬁﬂhrcmammgpcmns!ull

' o ulempmbcsdcaedudtcimpanialarbimtor :

Section B ' )
During the hearing, udx paﬂ.y shall havc full opportumty to pmcnt evidence lnd lfgmmnf.. both- -
oral and documentary. The impartial arbitrator will render his fmdmg and award in writing within
thisty (30) calendar days afler the conclusion of the hearing, * The decision of the inyartial
arbitrator shall be final and binding. The impartial arbm:or sha!! have no authority to modxfy,
amatd,rmsc,addtoorsubmctﬁcmmytems«condmmsofﬂmmm :

o e ,--.
——— e

e o e e

- s - - cmrw o eves cr—e . - S Dt e memmis lmee s e e
e S e T RIITIILTE vl ....-..... el e L . S :

e et e Sttt Scd‘on c', o e e e v te IS o e e e
: S " “The fees of the arbmtor and necmary e:pmss, hcludmg transcnpt, xf dmblc, of any -

~ arbitration procecding shall be bome equally by the Company and the Union except that each parly .

shall pay the fees of its own counscl or representative. If an unpbyecwmus is call by the .

- Companly, the' Company will reimburse him for time lost at his regular straight time base rate. If

- an employes witness Is called by the Union or if an employee/grisvant is prescat at the bearlng, uxe .

Union will reimburse such personncl forumc Jost. . Vn. Y ~

SccﬂonA. '

Employces entering the mﬂxtary or nava! mmce, Red Cross or othcr eombat refi cf sefvice or |
conscripted eivil scrvice of the United States during the life of this Agrecment will be placed on -

Mourire Carp Alr Station, Yuma, AZ ﬂ‘oad.?ervlr.z-) o o p"8" 9.
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wa’m.(. _
Emphy:sshanbemuldbpadmmmasse:&ubhmcap_aliahlcbal o
Addendumbereto "

Seztion B: - ‘

hﬁemd&c&aﬁdamﬁﬁcmﬁmﬁmﬂydmmmmgm

the completicn of the employee’s prebationary period, the Company shall prant a paid kave -

. amually to exable-such employes.to-attend the funeral and etherwisa assist in the burial of such
member of the family, A&ysmsbﬂlmdhmbﬁesmﬂhﬂyw&mﬁr

the days during which the Bersavarnent ocours, and shall be applicabls enly to those days within

Bis regular work week. ‘The term “fmmediste Eamily” a5 used berein shall consist of the following -

mambers eoly; Mother, Father; Spouse, Children, Siklings, Crandparents and Gaandchikdren, No - .-
byuahcmenﬂdwlawmdumsaﬁdemmmhmm:hmdw

Company rcascaable notice before taking time off for bereavement purposes, and pfcmdcs -

adeqicate documeatarion ofhis bcmvm upoa roquest of the Ccmpny :

Mmud@p&dwmm&mmomﬁwymwnpmm,mddu‘..:j;}'
&wﬁlmﬁyﬁetmyﬁhdﬂyw&@mcuﬁﬁm o

SectlonB: . . . '
4nasxq5mardsmnmm«faew&h&omgmmoﬂwmsad&wlwm« .
aoy employee, bumyadmcﬁ.m:nycfuymhﬁomefuwmdakemdﬂﬂx :

| onCe ) . L .

' swsmmhmmmmam beudue:tlnlcnbmm Pmb‘
leavins the wark srea, a shop stoward will request permission from the supervisor SbopSt:wards- R
wmmhnﬂww&wéumsmhhm . - .

Sectlon D: . '
. Shqsmmuwm!duwpmhﬂyuﬁeﬁdlayuﬁcﬁm«aﬂomhhw

Lo e e iae o ) memais esl el e se e -—__-_--—— r—s
KT P IS g e P 2O A

B 'Araxephmwmumammucnﬂnmmammdmmgmm;
. &msuum\dlbephadummu&ew ' _ ‘

Section A: o ¥ |
Mmbyuwbownheduhdmwoﬁfarmbsmﬁur(#)mmbmau:m&ﬂu!f ‘

be entitlad to enepandm (10) cunutc msdxﬁddmpeﬁedhmsudt hur(‘)hﬂnorpa« T

mnmc'arpms:am.m (Food.s'ervm} . PR ',’."8‘-"'-“;:4 -

SY8S2L08L ON K4 OMS AIQ ONILOVLNOO KV O€:11 G 0002-20-E3d

P N i R UL RO



e asee

-
¢

ﬁuecf Res. pericds shall net be taken at the oc eud of shall th
Res pericds ' bcgming u!ua.ncr e)beuken

B: . , .
Employees shall beallowed & mlpeﬁod ofschas 30 mmwhdmmmasnohsﬁatm
(2) hours nor mera than five bours from the beginning of each thift. If an employes i ealled back
umrkdwhgamdpwedhewmmwm&rtcmuwmmmm
méal pesicd as requmdbydmw:don

"
it
¥
&

hmmﬁlmdwm&mymﬂmmbkdeWm

‘eircumstances, to the employecs with the least seniorizy within the affected facilicy, sad will recalt

. employees i the reverse order, suck recall (0 be by job classification. No sew employees will be

bired at any facility unell all qualifiad Jaid-off emmployees at dist facility bave been recalled, and all
qualificd, laid-cff employees at all facilities bave been effered the position(s) invelved. Howewes, 2

laid-off bywﬁmaﬁdﬂqmmmﬁemhm&anmwmm

ef&;“hwwumehmwbyumn&wuwhhwbuotmbdqmmmcf

recall, -

&umd: ' '
Theldxeduleefﬁceﬂ‘rdmmgemmdpbdmlw &ranp!oyees nmm the

pnque loal A.ddendum hueco

Section 8:

uxmm&mbymswwmsemwmmmumwu
“month through the Sficant’ of the menth , en last day of the same mouth. Hours worked between |
tbewweemh aumwwmmwwmmum«mmam

montk, Whea a scheduled pay dxy falls oy & Ssturday cr Sunday alt employees will be -

pald en tha Friday prior. Whea 2 pay day flls on 2 holiday, &l emmployees will be paid on the day

pmrmmhouday.m:pnfmchahouayfamenasmm Sundayox Moaday, b which

S e b e P B e

Secmmt.'- T : _
S nmmwmmymhrcfdummmumowdwper&mwmkmdw

. Section D: S |

- Eack and m@mﬁby&kmwﬂlbemwmmmwmﬂ)

l:ov:s eont.nwwctkperﬁm, er pay thereaf. %, 5

Marine Corp Alr Saton, Yo, AZ (Food Servici)  , o e 2
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A~ . SectionkE: ’ ! | o ' ‘

' -Ifamemqmaofmmgmmmmbyxammmwmpmﬁlymah aid job
chsxfm&on&mhkmhiaﬂmhhwmdmwmgmﬁwnﬁiguﬁgpbyiu
who temporarily work in a fob classification of a Jower pay rate shall not be mb;ect to any dxange

| -mpay.butwﬂleoatmuetomvcpay::dzmmrmalme :

f!‘t'lzmu-n C

Scmond. ' '

Onemdonc-!ul!‘(l%) hnwsﬁcﬁourlymofpaym'llbepmdfotan nmworkcd hemss of
© forty (40) hours perweek, . :

- Section B: |

Whesi a regular employes is alledto workwxdzm two (2)houts ofmmrq; tirmie ofhzsm regu!ar a
- shift, he will receive four (4) continuous hours at the applicable rate, or paythemof

Section C: ’ '
Arcgularanployeewhobaswnpldedhlsdxiﬁ.hasmmc«npanypropmyand:themﬁer
- called for work at any time prior 10 two hours before his next scheduled shitt, will bcpmdcdwuh; .
. four(4) eomuousbcur:ofworkorpaydwreofatdw applmble rate. _

Section D: o - .
chnmcmployeeotherﬂma wcutuymdwodslnmofcsghtbwrsmuwsly,hewm
e "be entitled to a ten (10) minute rest period at the conpletion of his regilar shift, and another such . . © -
o . rest period st the completion of his tenth ¢10th) consccutive hour if he is required lo work beyoad

' ten hours. On the samo basis, similar rest periods will be provided after each additional two 2) . -
 hours worked. ‘Such periods will be scheduled as near to the appointed time as practical, subjectto .
the requirements of the seevice, lnanyevmt,alimpbymsha!lbcguaramwdammmmof
eiglu(S)oon:hmaushoursofmtmanymmy-four(u)hourpcmd . o '

' “Section E: o
Dt OMMworkwi!lbedis:ribmdmongduanphqumBﬁcdmpﬂfomﬁem“
., neccssitating ovrtimé within the apptopriate crew or shift af equitably as practicable. Overtime. * .
- 7 lists will be made available to the Shcp Stewards en’ requ«t ‘n:e Ccmpml’ will 3'““’ “mh.-’-‘--— .

ettt ’.'::'_':_":—"_ netice of'ovgmmg as pnctmbl'c B R : = = e

. Section F' L ' R
Noownmwﬂlbcmrhdmbypmrd:mofﬂxcmwpmnlofﬁwmpany o
exmptnaseofuncrgmcymdwhmpmrauthontymbcobumd o o

~-Section G . "g

'No employee will eompcllcd to work more than 8 hcuts in anyone day ‘oF roore ﬂxan 40 hours in -
anyomwedc.or ore&nnSdayslnnnycncwwk o _
‘Section Il '

For ovestime purposes, a day is lhe {wenty-four (24) hour period begmnmg wﬂx ﬁ'te daily starting
ﬁmcassafonhmmcCompanyscmuracththdxeGovcmm , _ ,

Marin Corp Atr Satton, Yune, AZ ffoed Service) - Poge: 13
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81 'd

o Vawmsvnﬂnétﬁcmmulatedfromymuoyar nortalmhacktobadc ﬂxcempbyccmy

s

Sedwnl' - ' o

lfﬂxceanpanqummdmashxﬁbcm&dpast&ssehednlcdm ﬂxecompanywm first
request for volunteers on that shift, in order of seniority. If there arc not enough volunteers to
cover the required shift the company will assigltheshlﬂslounplqm in ordcrofrcvem

. Scalority.

Section J:' | |
Nothing herein dxa!lbc ecnstruedlo mqumupermmﬂwpynmxdmgofwmormwmpay

N Amﬂdﬂmx_nmy_ammm

The mmmnmmbmwmmsmmwfmnmbmﬁsmmmu ‘

applicable Jocal addendum hereto, for all straight time hours woiked plus all hours of ya:d
vacation, liclidays, and s:de leave, for each and every employes eovmd by this Agroement. .

Inmmgmkagmt.dlc&mpmyagreastobeboundbydwtemlundcondidmefﬂ:e

Agreement and Declaration of Trust estabﬁshmg the ITPE Halth and Welfare Plm and any

amendments duly adopwd thereto, -
Trustees ofsudx plau

| AHXIX Vi XIX : Vacation

Sedmn A ; L

Employces shall bé entitled to paxd vamsans and pald lmw as sct forth in the applmblc b«l
addmdum hereto. o . ,

Sedwn B

take his vacation in nore than one segment with the consent of'thc Company 'l'hccmplcyecmn

: bepaidnﬂzemwrmtwhcn vaatmwasdue

- b e ceeimaemrs v e s o

SMM c. T . :""""‘"‘" e ':." i .'...‘.'..‘ * "..'..’.'.'.',.L.;..'_':':...'_"""..... .L _T:_.,_"..;. ._'. (Vs .-—__'_ _-':'..'.‘.:"'... :-l:'.'.':'."'."g -
Anemployecwill recavemmday:vauumcrbcpandm e:uradayspayforapaxdhchday .
- which ﬁlls wuhmhs vaatm pcncd. in accordanecwnh the provisions ofAmde X1 - Hohdays

Sectwn b:

Vacations w:lf be gra-xted at txma most dcsxred by the cmployees in crdcr of their :emontY W'ﬂ““ '.

"l'koCmnpanyfurdmagmtobcboundbyallmohmusmdct!maanmu!mbytheBoardcf

their work shifts, but (he final .right as to the allotment and. schedxdxpg of vacation periods is”

apply, in wriling, for vacation at least three weeks prior to the date vacation Is desired,” The
Company will approve or disspprove 1!l vacations within one woek after such a request for

-vacation has been made, ‘In the event that the Company denies an employoe vacation time off the . -
~ . employee will have the right to reccive pay in licu thereof, on the next scheduled payroll pesiod. A~ .
' vaaumpenodonceassigmdwmnotbcanccledbytheoompany,exceptmthammmtefﬁc L

emgloycs.

Martnc(oq: Atr Station, Yuma, AZ (Vood Servie) N
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’.
Section E: ’
Tmpomylaycffsorlavesofabscucedumgtbeyurmnnotnuzmzpt&ceamnycfm -
forthe purpose of eligx’hihty for vacation, and shall be counted toward the requu'ed year for cach

Section F: ‘ '
. Vaaumpaymcatsshallbcbascdm ﬂxchoumwcrkcddumgﬁxcpteeedmgnoma!workywand
shall include all hours paid for vacaticn, sick keave, b«uvum Jeave, jury duty, and holidays.
| Section Gr - T oeaesl ey eirnitte ; :
‘Vacation will be ulcu!ated o0 the follcwmg bas\s The ﬁoea! hours mdmd (to Include tims pa!d
for holidays, vacation, sick leave, bercavement leave, Jury duty) during the employces previous - -
employmeut year.. This amount will be divided by the total full time factor of 2080 hours. The
. rcsnkmg figure will bemuluplned by 40 hours. this will be the hours eamed for cach week of .
~ vacation that the employce is entitled to. For example, if an employee worked 7 hours per day, 5§
" days per week for a total of 1820 hour:fordzeunplom:tyur, he would eam 35 boursof ,
vacation for acb week of vaatxcnhc is entitled to'(1820/2080 x 40 = 35).

L Aﬂiﬂ:xx -s Sk'!’:a‘u::'-. =

ScdianA. . ’
- Siek keave will bcpaxdasmfonh hﬁcapphab!ebalmdmdumhma

ch‘onB. '

Allunusedacmmutz:edsicklaveshallbcpaxdtodxcemploymatdmmdofuxccomnm ‘

contract year, or contract period if less than a year, or the employec’s termination for any reasen.
' ’mewpbyecmunotbcmqmmdtofumd\adm:smfmmordcrtomcxwpaymmtfo:.
© gickleave. . . : ) :

Empbyusshal!on!ybemquimdtoprowdeadoaoumuﬁcrbmgabsmtfmmworkform:e -
thantwodays . v _

- :-f*_ff_'—rﬁz.;-":;:.:fﬂ-swwu Dsc o s e -
S Sldtlavcws'llbeulculmdmdxefo!bwmgbas:s' toulhcuswod@d(tohclndeﬁmpaxdform.
" holidays, vacation, sick leave, bereavenient leave, jury duty) during each (wo month peried.  This - .
. amount will be divided by the total full time factor of 346,66 heurs for the same two menth period.
The resulting figure will be mukiplicd by 8 hours. This will be the hours eamed for sick leave for
" the same two month period, Forexamplc,rt‘anemphyecmrkedhourspuday,ﬁdaysperweek o
for the months of March and April for atotal cf315 ‘hours, ke would eam 7.27 hours of sick leave
(315134666:8-7.27) D , ‘?“*

“Marine Corp Alr Sl;n!lon. Yuma, A7 (Food Serviee) Page: 15
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Section A: '

Holidaysferwksdlm‘m!’bywwmbcmmmadnthehcudybasamofpaymsctfonk
. hﬁ:eapphablcloa!ﬁ.ddendumhemo -

 Sectlon B: ' :

‘ -Ineomptmngdwnumbcrofhoursforwhid:ﬂzcavmgemmberofhoursmdedbyanmphyec.

' dunngdwpmodingnomalworkweckbmmtofony(w)kmn:hanbcapphedwugh:(ﬁ)hours
© . :jo determine the number of paid hours: said employee Is entitled to receive, For example, if an’

. employee worked thirty (30) hours during the work week preceding the boliday week, his holidzy

. pay would be computed by taking 3/4 (30/40) ofaght G)hournndmlnplymgﬂmruukmgm

-(G)boursbybishouﬂyba:cmeofpay o

' Scclian C. - ' v
Any work performied en uholxdaywi!l bcpatd auaeunployee sregularmteofpaym ldd‘mmto
the holiday pay. If any of the named holidays fall on a noa-working day, the employces shall either

. observe the holiday on the following working day or shall receive pay for their average aumber of
hours normatly worked & in lm of cbservance sbove their normal compensatm for work performed.

" SectionD: ‘
‘ lndwemumtmcvfd:ehclndayubauwdumgdwmpby&svamuon,t!memployeewﬂl L
-mcc!vemaddxtionaldayorpaidumm,mlﬁsdwempmandﬁewanyagmﬂnthemay
. reccwcpayinlmﬂxcmof . '

" Section E:
WhmﬂteCaupanyreqmmworkofany:!ﬁ(tmahokduy,ﬂtcCunpanywiﬂﬁrstseckquaﬁﬁed
~__voluntecrs for such work, 1If there are ot eaough voluntedrs for such work, the Company will -
.. select qualified employees to protect the work to be performed in reverse scaiority; however, iftoo -
'may vohnteer, dtcCompmyvnu:dectquahﬁedemp!oyastopmaﬂwmrkhordcrof.'
momy -

Section F: ' '

. Inorderforan unpbyeetoqualeyfora pandhohday.he musthawwoﬂwdhnsmgularly :cheduled

___ - work day immediately proceding the holiday and his regularly scheduled work day lmmcdatcly SR
e ""“followmg the holiday, unless excused by reason Ofiﬁm bercavement lavc, or other good cause, =T~

Am:k.XX!L.B:ns{on

h The eompany shall eontnbmto the ITPE Pension Plan benefits sct!‘qnh in the applmble local. ‘
' addendum hereto, for all straight time hours worked plus all hours of paid vacation, helidays, and -
' vswkleave,formdzandwayunployeeeomedbydmAgmL : _

| hm“&“‘kﬂmﬁf ﬂw&wmyamtobebomdbythcmmdmdmmsofdxc o

- Agreement and Declaration ofTrust cstablishing thc ITPE Pensien Plan and my anmdmmts duly -
* adopted thereto, ‘ )

Marine Corp Alr Station, Yuma, AZ (Teod Service) Page: 16
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e smemrtes During the term oﬂ!ns Agreemt. ﬂwe COmpany shall not eanse. pcmvl °f wgaac in any| lock-wt ..,._ .

81 ¢

Tthompanyﬁmhzragm wbcbomdbyanmohm«uudc&qammbyﬁe&ardof
Trustees of such plan. :

Mdc.xxnmmunmmmmm

Pmperuufomsmdafayequxpmcntmnbeﬁmxdwdmdbmdmdby&e&mpmywnﬁmt

cost to the employee; pmded,howmd:a:tbcCompanymayreqwecrpm loyees to
launder and maintain uniforms fumished by the Company. Whaunyempbyecl:‘:gqumdor

.-pcmwdtohmdcfandmmtamComanyﬁmeshodm:fom be will be compensated in

accordance with the provisions of the applicable local Addendum hercto, such payments shall not
be for more that forty (40) bours per week for each employee.

. Anemployecmmmomdtoseweenuurydmﬂmmmpmsaumassctformlnﬂwapplmblc

local Addendum hereto.
mhxmmﬂmx_cmm

Ncmployeedzallbeccmpdledonﬂomdtoentcrm any hd‘mdual eontractofagzecnmtwilh
the. Company coucerning the conditions ofemploymuu coatained herein, .

muxvmmuuamu

» nch;OﬂA- .

DurlngthctcmofﬁnsAgmmt.ﬂ\eUnion dwnnotauﬂxomc, ause,mgagem.sancum,or .
assmmmywot‘knoppase.mkeorslow-downofopennons

Sedlon B: ) ‘

~ofis employee. | | T

- Section C: - B
" The Company. rescrves e ﬂght to dxsdxargc ot odwnmsc dxsaplmc any emp!oyec takxng palt i
any viclation of this provision of the Agreemmt.

=~

| %:-:

Rcfusal ofanemployectc cross a bonaﬁdc pxclwt line wtabhslwdby 2 !abor orgmzatxon clamnng

' tohavead‘nspmcwnhﬂwCompanyandapprwedbyﬂwUnlm.shannotbeeonﬂrucdw bea

breach of this Agmmcnt This prmsm is not applicable to securhyguatds

Martne Corp Air Station, Yume, AZ (F-ood Servies) | Page: ~l? - |
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Aneniployeehjureddurhgwod:ﬁxghoursdxaﬂmeive&eies't‘oﬂheldaycﬁ'withcﬁtlossof a -
pwﬁ&dﬁuﬁﬂmh}uﬁsmwd:ﬂmadocmodasﬂ:cmplmmtorctumtowork. i

.. v = » ILR“ Am' .
' SMK.OI‘A' ' L | it

TheUnmamwwopcmcmhﬁeCmpmyhanquumdbyﬂmUmedShtes
Gmmnm,mdtheUnbnmgumthatthetcnnsmdm&msofﬂmAgmmmmmbjcct--'"
to certain sovercign prioritics which the United States Govemment may exercise, The Unien - -
_ agrcwthatanyaamsukmbytheConmnypursuanttoareqummofdwUmMSm;_, _
'._-GovemmmdxaﬂnotconsﬂtuteabmehofﬂmAmmNodxmgnthnsAgrewmtdxallbe' -
construed to prevent institution of any change prior to discussion with the Union where immediate
change is requiced by the United States Government. The Company will, however, negotiate with

the Union conceming the effects of any such change.” The Union and the Company recognize, and -

- . will abide by Executive Orders: llZ‘GandTiﬂcVﬂofﬁcCivilRIngActoﬂQ&mdaﬂrckwd'
rules, laws.md:cgulatmuamendcd : . e B

‘ScdwnB. S ' - EEE ' i

Pursuant lotlchodcoﬂ-‘edcal R.eguhumsandWaccandHourManmI% lO(BNA)fmmuxe'.
Department of Labor, all meetings, lecturcs, and training programs mandated by the Company in '
which attendance Is roquired as a condition of continuing employment, must be paid at the regular - *
‘base rate for a minimum of two hours. (E.g. - Food Handler Cettification mectings, Sanitation .
meelings, cic.) ﬂwUnion:grmﬂutmymchmmmendcdbcforcmbymutbcghum. o
" not payable bythc Company v o : L

- Aticls XX x:nmi"cnl.: .

SéctionA: | . ' ‘
.mqmmdmcbdAddmdumtmﬁmaeccptedbythcpameshetetoandsz@edby

___the_respective representatives theréunto. duly ‘authorized, shall constitute the sofe aamxt“__;___'_'_;
-~ betwoen them involving the employees covercd by the Agreement. Anyakcutmscrnndnﬁam P

etdxkhgmmmbcmdcbymdbawmﬂwpamhmomdmbchwnm

. - Section B: S '

' }Indxceventmypmv:sm ofdnsAgreetncntorofanyloa!Mdendumhm isdoc!ared umhd
by any compctent Coust or Govenmental ageacy en account of exsting or future legistation, such.
invalidation shallnouﬂ‘ec:ﬂmwmmmgpmvisxonsofthls Agrecment‘mddm focal Addmdum

‘Section C: ; o
~_ Any employce lwvmg ﬂxc:cmocofrhe Companywxu, upon. mu«t fromtheempbm be
furnished with a letter setting forth the Company’s record nfhxsjob c!assxﬁaum, sutmg lns
hgdlofmandbcgnnmgandmﬁngmecfpay S . » '

Marine Corp Alr Statlon, Yuma, AZ (I-ood Servicy) - o o Poge: 18 -
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Section D: -~ - . |
Emp!mmmng&c:mof&e&@mymybereqﬁxdwukeaphysalm
specified by the Company. any time thereafter, an employee may be subjected to further physical
e;ammanmsdumgﬁmmmofhumpbynmormnmmeeaﬂuhyoﬁ'oﬂunof
avseuce. : .

Section E¢ o ’ '
The Campanyshau provndc butletmboard spaoe atmdz &alttyforuse bythc Unicn..

Section F:- . ' '
Companypayro!{mordswﬂmpéctwanympbyeemﬁmmwbose pay is quaﬂcnedwinbc
provided upen request of the Unien within a reasonable period of time, except for payroll records
with rospect to the current peciod with respect to sudzmunpbyee,wbidzmaybemmnedbyﬂ:e
Umonuponmqumdumgbushmshcurs - ,

" Section G: ' ’
Subjccttomcupress lzmxtxhons ofthzsAgr:emcntand any applmblcloeal.&ddmdumhcrctc.the
Cmnpmyminschesokmdexclusmrdxth&sdkcmmwmngeusbusmws,tohfc,
discharge for cause, lay off, assign, transfer, promote or demote employecs; to determine the
starting and quitting time, to cstablish or discentinue er change operations, productiens, or work
standards ec plant rules, provided, however, that ‘with respect to any action which results-in @~
change In cstablished work rules,. existing hours of work or the size of the work forcs, the -
Company shall give prior netice to the Unien before taking ‘such action on such matters. If the
Company sheuld make such changes without - giving prior actice to the Unien or without pricr
consent of the employees involved, the Company shall be held Eable for any wages lost due to such
- changes, Nodxmghcrem shall ‘prevent individual employecs, ecither slone, or with a Uaien
represcatative, from consulting with Company mpn:mﬁm cn problans rclating to their
Individual work schedu!s ‘ , ,

Section A . ’ .
’ Employeuwmnotbctequiredotcompenedtoworkhambmnttctnpentumsbdowmdegrm .
= Fahrenheit for more than fifleen minutes pcr halfhour, adequate dothmg will be ptcv{ded . alltw_—'i__‘_‘“
" such cases. - I

Sectwnl!. R o o
. Individual bymwiﬂnctbemqmwdorempenedtokﬁmamofmpomdswhoutmc
aid of another employce, Fusthermore, individual employees vn’llnotbcxeqmmdwhﬁmdun

15 pounds above shoulderhdght. - . g.\ 5

Section C: : RS | ‘ | _
Employmwtllnotbcrequlrcdorcompeﬂedtoopmtcoruselnyequipnmﬂ:at!smxssmgpms o
or has defcctivepam,ofanykmd. e | ,
Marine Corp Atr Station, Yuma, AZ (Tood Scrvf_cc)‘ . = . 'l’agc:. 19
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. ~ BECEER ) S R
Article XXXTY - Duration
This Agreement shall be come effective’ January 1, 2000 and shall continue in full force and effact
unlil December 31, 2003, and shall renew iself each successive January 1 thereafter unless .
vWﬁﬂmnoﬁceofanintmdeddlangeisservedhaeeordanchith&cLaborManangelaﬁons'
Ad,asm&d,byeitherpaﬁyhmalmstsudaysbmnotmmthannhetydayspﬁortothc.
‘termination date of the contract. : " -

- .ESem'onB.' o LT ...ﬂ:;..-'.f-.-:'g::t-::' ' . e '
- Fer the purpose of negotiating changes in wages, group insurance contributions, sick leave,

vacation and holidays, as well as clianges. i or the introduction of other fringe benefits for & .
- covered facility, the parties shall meet on or about January 1 of each contract year. If the parties' o
. arc unable to reach agresment by March 31 of each year, ‘either party may terminate this
‘ ‘Agmnupqhmdayswdm'noﬁcctédmodmpart_y.' - ) :
IN WITNESS WHERKOF, the partios hereto have exeeuted (his Agrecment.

* FORTUE UNION: Tndustria! Techaical And Professionsl Employecs Union, AFL-CIO =

s ke

Marine Corp Air Station, Yuma, AZ (Food Service) ' | Page: 20
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Addendum

Whereas, Blackstone Consalting, Inc,, (hmmafbu- the “Cempany™) and Industrial ‘l'edmial and |
Professional Employees Union, AFL-CIO, (beremaﬁcr the “Umcn") bave entered into an
Agreemme&'ecuvehnury 1,2000and _ :

thms,ﬁ:eUmonhasbewdulydmatedbythe Companysnm-supemscry lcyeesat"
ancCorprrSmion,Yuma, Armnaasﬂxexrcoﬂeeﬂvebarzammgmpresmu::pmd

~Whereas, the aforcmentioned agreement provides for the Companynnddxclhxontoucgona&eadx _
year for changes in the Wages snd Fringe Bencfits for(heabove—namedﬁcxlity and to enter into
anAgme:mntsctnngfonh&asemomictems . )

N’OW T!IEREFORE, ITIS HEREBY AGRFED AS FOLLOWS

WA.G.ES.'

Costier -~ . . - '$7.40.

_Food Sanitation Specxa!st n o . 8760

' Pood Sanitation. Specialist I : B YA
 Lead Worker . . ' - $9.71

Pot & Pan Washer $3.06 .

Vegctadle, Meat & Salad PrcparcrlSalad Makcr $3.06

Dinning Facility Leader - -SILT6

' Cm:panyshanhavcﬁxcnaluohircmtmonumm(lo%)pemx:oﬂtsml"ncwhm" Food-
'SaniutionSpemlutl wotk force for a training program, A “new hire™ employee shall be placed
in the classification of Food Sanitation Specialist 1 for a period not to exceed thirty days. Upon -
. completion of this training period, the employee shall be advanced to the classification of Foad -
~«  Sanitation Specialist II. A“ncwhxm”isanmpbyecwbohasnotworkedatdusfedmlfaumy,'_".
- wnhanypredmsorormmnteom&rs o

- e ettt i s eom el F e o 4ie am. e m e

The Company | shall contribute to the ITPE Health. andefamPlandmsumcmdd!arand .
sixty-three cents ($1.63) per bour for all stmg!nnmhoursworkedpld&uﬂhoumofpaldvamm.
bolidays, and sick leave, ror cach and every employce covered byt!us Agreement. . '

lncxecutmguxisagmnuﬁ.ﬂchmpmyagmtobcbomdbydmmmdmdxtmsoﬂhe _
Agreement and Declaration of Trust establishing the ITPE Heslth and Welfare Planandany'_ R
amendments duly adopted thereto, ﬂwCompanyfunhcramtobcbowxdbyallmduumsmd‘

_ odwradxonstakmbyﬂtcacardaf‘rmsteaofmchp(an

| Mamw Carp Atr Statlon, Yuma., A2 a“ocdScm‘ce)- . . bage 2l
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mmmmmmCmmym eami:mmdoﬂarand
wd.y-threcemt.s(Sl63)pahourtotherrPEdexdeelﬁrePhncnbehalfofanyempbyec
who is ca 2 family or medical leave of abscnce under the federal Family and Medical Leave Act.
In order to be cligible for such contributions, an employes must have worked for the Company or
ﬂsPredemsoraﬂieBmforawlofalasttwehe(ll)mmlhsandforamI,ZSOhoursin‘
the twelve (12) month peried proceding the pericd of family or medical Jeave. In no event shall
eozm-ibumsfor&mﬂyormedmlleaveexeeedapmodofwdvcﬂz)wcdcp«mployeemmy
~ calendar year, the hours of contributiens for each week of family or medical lcave shall be
«calculated by determining the average weekly hours worked by the employee during the twelve (12)
wcdcpedodprecedmgﬁmlyormdm!hw,hdudmgmhmdmngmdpmodofpaxd ‘
. vacation, holiday and or sick Jeave. ' .

| | | . . N . ‘
TbeCompmydu!leowibmctothemEl’mouPlanduemofﬁﬁy(so.m)ewspeﬂnurfor RS
num@uumchourswkcdplusallbourscfpaldvam.hdndays.mdsidduve.roradx‘, -
andcvcryemplcycemmdbythxs!.grcmﬂ. | ~
hmmisagmmd thcCampanyagmtobcbmmdbyﬂxcmmdemdmofﬁc_:j |
Agreement and Declaration of Trust establishing the ITPE Pension Plan and any amendments duly

r ' ~ adopted thereto, The Company further agrees (o be bound by all resolutions and othcr actions -~
L - takmbytheBoardomest.eaot‘md:plan -

. o ’

T " e e e Aﬁcrm (l) M Of“ﬂﬂm two (2) m of“mlm o e TT_;::.",t'Z;Z’j.?' :;";."".: e -_ ;.-...._
Afler five (5) years of scrvice, three (3) weeks of vacation. - - e
) Aﬁcrten (10) years of service, four (4) weeks of vacation..

Thelerm“lzom:pmwouslyworked"shall lncludchoursofvamandhohd:ys. ng!h of .
scrvice includes the whole span of contiiuicus service with the prosent (successor) cantraclor,
whercver employed, and with the pmdmsoremmctcsmﬂxepafomame of:umlarworkatm
same foderal Facility. , .

: Vaatxonswdlnotbcamulawdfmywtoyear,mtakmbackwbadc. Ifthempany_ S
. m«us,&cmbyecmye!cdnotwukemsvacaum.hududzaschcwxllmvcpayhﬁcu-'- :
thereof on the anniversary dated of his employment. the employes may take his vacation in'more -
than one scgment with the consent of the Company, the employee will be paid at the rate current
when the vacation was dus, Vz@tmwmbegrantedatnmcsmdesmdbyﬁempmm h

Marine (.oq:A{rSlmfon. Yuma, AZ ﬂ aodSeMcc) . . o fage: 2
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order of their scalority within thelr work schedule, but the final right as to aflotraent and scheduling

of vacation periods is rescrved to the Company in order to assure the orderly cperation of its

business. . Except in case of cmergence, 2 vacation period once assigned will not be canceled by the -

Cmany_meq:twiﬂxamofﬁc cmployes. -
Temporary layofts or leaves of abserce durkig tho year will nct foterrupt the contimity of sérvico

for the purpose of cligibility for vacation, and shall be counted toward the required year for eack

vacation period. In computing the number hours for which an employee is entitled to compensation
’at&ehourlyhaserateofpay,thcpraponienw!ﬁchﬂ:eamgcmberot'honrswoxbd-bym
~employee during the preceding. year. bears:to 2030 bours shall be applied to 40 hours to determine
the number of paid hours said employee is entitled to receive per each week of vacation. Fer

example: each weck of vacation pay would be computed by taking 1560/2080 of 40 hours and

multiplying the resulting 30 hours by his hourly base rate of pay, Hours worked for the preceding
year shall include all hours paid for vacations and holidays. : :

01. New YearsDay - o ‘07, Labor Day

02, Martin Luther King, Jrts Birthday ©~ 08, Columbus’ Day

03. Presidents’ Day ) , . "~ 09, Veterans’ Day .

04. Memorial Day . © - 10. Thanksgiving Day.
05. Indcpendence Day - - . - 11, Christmas Day

06, Employce’s Birthday . = - - " 12+ 'Day Alier Christmas

Full-time, part-tiins, weekend, and on-call empldyeos el bs compensated for the above holidayt.

In computing the number of hours for which an employee is entitled to compensation at the houdy

- base rate of pay, the proportion which the average number of hours worked by an employce during .
. the preceding normal work week bears to forty (40) bours shall be applied to cight 8) boursto = . - -
- determine the number of paid hours said employcs is entitled to receive, for example: work weck.~* . -
- preceding the holiday weck, his boliday pay would be computed by taking 3/4 (30/40). of eight })____. ...

Any werk pesformed on  heliday will be paid ot the employee’s regalar rate of pay In addition to

", the holiday pay. If any of the named holidays fall on a non-working day, tho employee either

observe the holiday on the following werking day or shall receive pay for their average aumber of
bours normally worked in lieu of the cbservance above their noq;lal compensation for work

" performed. A

In the event that one of the bolidays shall occur during the en'pbyce’f'ﬁaﬁon, the employco will

receive an additional day of paid vacation, unless the employce and the Company agree that he may-

. reccive pay in licu thereof. When the Company requires work en sny shift on a holiday, & shall

5 d
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post & notice of such requircments at Jeast seven (7) days prior to that holiday. Said notice shall . -

provide space.for the signaturcs of volunteers for such work. - If not enctigh qualified voluntcers
sign s3id notice within three (3) days afier posting, the Company shall sclect qualified employees

-
———

" hours and multiplying the resuleing six (6) bours by his bourly base rate of pay. <
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Feverse seniority to protect thie work to be performed. However, if toc many employees volunteer,
the Company shall select qualificd employees in order of senicrity to perform the work. In otder
 for employee to qualify for a paid boliday, be must bave worked his regularly scheduled work day -
. immediately preceding the boliday and his regularly schoduled work day Immediately followiog the
. holiday, mless excused by reason of iliuess, bereavement leave, or other pocd cause, I

R TR R e - L

- All cmployees shall accrue Sick Leave at the rate of onc (1) day of sick Jeave for every two (2) -
- - months worked, not to exceed six (6) days per year. All unused accumulated sick Jeave shall be
paid to the employees at the end of the Goverument contract year or eoatract period if kess than ooo -
© year, or the employee's termination for any reason.  An employee will oaly be required to provide
proof of illncss after being abseat from work for more that two consecutive days. Each day of sick
 lcave will be based on the average hours worked by the employee, in the two meath period in which
. thesick eavewaseamed. - - . . L s

~ Employocés who are called for Jury Duty dnd scrve as Jurrs on' regularly scheduled wock days

- shall bo paid the difference between thic amount received foc such service and their basic hourdy .

. camings, not to exceed eight hours per day or forty hours in any ene week, vp to a maximum of80 |
"hours per contract.year, To be eligible. for Jury Duty payment the employce must give sictica of . -
hk.smms_bﬂxc_mpmyasmnum‘ble,pmﬁeadeqmcpmfofm,t&m.med,and_. o

.’ .° DBERFAVEMENTIEAVE . -

ML ] v g T TS TIITLLY T T T A T T T TR I B
S lnthchﬂmeéofﬁnduﬂxof:mb&&fﬁwhmdmﬁmﬂydfmmpm.MSﬁcr .
~ . the completion of the emplayee's probationary period,.the company shall grant 8 paid kave net to-.
exceed three (3) days muﬂynmbbm.mm.bmmwmmmh«
the burial of such member of the family. A day’s pay shall consist of the employgc‘s Wﬂy SR
 scheduled hours for the days during which the bereavement occurs, and shall be applicable ealyto .
‘those days within his regular work weck. The term “Immediate Faim ‘as used lwrcln shall
consist of the following members only: Mother, Father, Spouse; Childres, Siblings,
. Grandparents and Grandchildren. . No employce otheswisc entitled to leave under this atticle
. shall receive such benefits unless ke givs the Company reasonable notice before taking time off -
" for bereavement purposes, and provides adequate documentation of his .licmvunmt.npm}rcqust
“ " of the Company. I - :

Marine Cork Alr Statlcr, Yurd, AZ (Food Service) ‘ | B} Page: 24 |

om SHUSIL08L ON KGd  OHST AIQ ONLLOVALNOO KY SEXTT GEM 0002-20-E3
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In order to view the document(s) cited above in electronic format
follow the instructions below to access the documents on the
Headquarters, Marine Corps website. You will also need to

have Acrobat Reader software on your machine in order to

open the files on the website.

Click on the site below. When you reach the

screen that says “Welcome to Management and

Oversight Branch’” click on "Other Documents" Tab

located above those words. If the Tab bar is not
immediately visible on the screen place the

pointer above the “Welcome” and hold down the left

mouse button and drag it downward. This should bring up
the tab bar. Once you see the tab bar double click the
“Other Documents” tab. This should bring up the list of
hyperlinked documents. Select “Attachment X-MOU-WC-Links”.
This will bring up the icons for each document.

http://www.hgmc.usmc.mil/LBWeb.nsf/MainB?OpenFrameset

..\Linked documents\AT X-MOU-EC-WC.pdf
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MEMORANDUM OF UNDERSTANDING

' RETWEEN e

THE U. S. MARINE CORPS AND
THE COMMITTEE FOR PURCHASE FROM PEOPLE
waomsrmnoasmznrsasm '
: ‘ REGARDING ‘
mmcmmmormmcoapsroon sznvzcznngu:mmmsonm_

PROCUREMENT. LIST UNDER m JAVITS-WAGNER-O'DAY ACT :

1. The purpose of this Memorandum of Understanding is to document

agreement on a framework for the acquisition of Marine Corps food
service requirements under the Javits-Wagner-0’Day (JWOD). Program,lin

order to facilitate the regionalization of Marlne Corps food service

the- Procurement List for JWOD Non-Profit Agencies -(NPAs);—as-well-as-—

'jcontracts,"

2. ' The Marlne Corps acquzsztlon plan consolldates current food .

service contracting into two regional efforts, with one contract for .
East Coast bases and one contract for West Coast bases. The Marine
Corps is now in the final process of drafting the statements of work
and anticipates that the solicitations will be released prior to :
1 November 1999, with a target award date of 15 June 2000 for both
contracts and performance scheduled o begin 1 October 2000.

3. In. order to finalize clear statements of work su;table for
competition, and to assist offerors in their efforts to develop
realistic proposals, the Marine Corps must articulate all Government
requirements, to include constraints placed on offerors in formulating
their subcontracting plans. The statements of work must make -clear to
offerors the number and locations of messhalls which are :set dside on

‘the nature of the services to be performed by those agencies at each

~location.. In doing so, we will stabilize this element of the
- competitive process and streamline contract management for. the 1life oi

the initial regional- contracts.’

'4. It is therefore agreed that the solicrtatlons and resultant

contracts will contain provisions mandating that the messhalls set
forth on the attached list, with the associated types of services -
stated, will be set aside to be subcontracted to JWOD NPAs. .In
addition to the nine messhalls.currently serviced by JWOD NPAs, the
attachment reflects the prospective placement of nine more. Marine

‘Corps messhalls on the Procurement List, for a total of 18.




5. Tt is understood and agreed that the extent of the services to be
performed by the JWOD nonprofit agency at each site will be determined
in conjunction with the -Prime Contractor. At a minimum, messhalls

- listed on the attachment will have Mess Attendant functions performed .

by the JWOD nonprofit agency. When the messhall listed on the
attachment has been placed on the Procurement List as a full food -
service location, those food preparation functions~that can be
performed by persons with severe disabilities will be subcontracted .to
the nonprofit agency. Management responsibilities normally associated

with the term full food service may, at the discretion of the prime,
" also be subcontracted to the nonprofit agency. The Committee, in

consultation with NISH and the Marine Corps, will resolve any concerns
regarding the capabilities of the nonprofit agency. ’

also agreed that, should the Marine Corps desire addltlonal

6. It is
messhalls be placed under JWOD coverage during the term of the
- contract, beyond the 18 cited, the parties may agree to place such.

messhalls on the Procurement List. The Committee for Purchase from

' People Who ‘Are Blind or Severely Disabled .and the United States Marine

Corps agree that, effectlve immediately, any additional Marine Corps.

. messhalls placed on the Procurement List will not be performed by a
designated JWOD NPA ‘until the. conclusion of the initial contract

period and option years, unless the Marine Corps or the prime
contractor requests NPA performance prior to the end of the initial-

contract and option years.

- BEVERLY MI : _
Executive ector ead, Services_Branch _
‘Committee -Purchase from Facilities and Services Division.

People Who Are Blind or - Installations and Loglstlcs

Severely Disabled ' . Department _
-'lolﬁ- qu.. . ..r.__—-_-.:__.:._ PR | . ‘ _.—5 _w ) . ; —-
Date - Date




- MARINE CORPS BARRACKS; 8™ & I STREETS, SE; WASHINGTON, DC

USMC MESSHALLS CURRENTLY CPERATED BY NISH

LOCATTION ' SERVICES FROVIDED
MCB QUANTICO
Messhall 2000 °  Full Food Service
Messhall 27218 s A s
Messhall 24002 AR »
Messhall 2109 . b w w

“ " “

Messhall 24165
MCAS NEW RIVER

Messhali 4012 Mess Attendant Services

" MCAS CﬁERRY‘POINT
Messhall 3451 . Mess Attendant Services

HQBN HENDERSON HALL
Messhall 25 ~ Full Food'Se;viée'

‘- MCAS BEAUFORT

Messhall 442 = Mess Attendant Seivices

" CONTRACTOR

FAIRFAX OPPORTUNITIES UNLIMITED

COASTAL -ENTERPRISES

CETC EMPLOYMENT OPPORTUNITY INC.

_FATRFAX OPPORTUNTIES UNLIMITED

GOODWILL INDUSTRIES OF LOWER

SOUTE CAROLINA :

USMC MESSHALLS BEING CONSIDERED FOR PROCUREMENT LIST

LOCATION ' SERVICES PROVIDED
CAMP ALLEN

Messhall_MCAnspz

[

_LFIhil”Food;Se;Yicg_m;_ )

. Messhall (Unnumbered) -  Full Food Service

' MCRD SAN DIEGO

Messhall 620 .  Full Food Service

Messhall 569 - R

MCB CAMP PENDLETON

"

Messhall 31611 @~ Full Food Service
11 e

"

Messhall 210702

AL

Messhall 62502 . . " ' ‘ A
Messhall 53502 : Mess Attendant Services
- Messhall 22186 ) . » “ “
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MEMORANDUM OF UNDERSTANDING
BETWEEN
- THE U. S. MARINE CORPS AND - -
THE DEFENSE SUPPLY CENTER PHILADELPHIA

1. The purpose of this Memorandum of Understanding is to document agreement on the ability
of Marine Corps regional food service contractors to procure subsistence from DSCP. In
addition, DSCP will authorize the use of DSCP’s Food Service equipment Prime Vendor and the

- use of the SPV contract for non-food products.

2. The Marine Corps acquisition plan consolidates current food service contracting into two
regional efforts, with one contract for East Coast bases and one contract for West Coast bases.
The Marine Corps is now in the final process of drafting the statements of work and anticipates
that the solicitations will be released January 2000, with a target award date of July 2000 for
both contracts and performance scheduled to begin October 2000.

3. In order to finalize clear statements of.work and to ensure receipt of realistic offers with
maximum competition, the Marine Corps must articulate all Government requirements, to
include the sourcing of subsistence. The statements of work must make clear to offerors the
mechanism by which they may procure subsistence through a Government contract and the
financial implications of such an approach. In deing so, we will remove any question as to the
legality of private contractors utilizing Government procurement contracts, and clearly define the

costs associated with doing so. :

4, |t is therefore agreed that the solicitations and resultant contracts will contain provisions
requiring the offerors to utilize DSCP Prime Vendor as the mandatory source of food products
under the regional food service competitions. Market ready items, normally obtained through
local purchase, continue as authorized exceptions to the DSCP sourcing requirement.

§. DSCP will revise the Subsistence Prime Vendor (SPV) Contracts to address the change in -
workload and obtain reduced distribution fees, estimated to be an 8-10% reduction, for the
products provided.under this program. . Additionally, DSCP will provide monthly reports on
savings obtained under the National Allowance Program and under any other central programs
completed for the Marine Corps. DSCP will provide a contract speqallst at nocostto the

Marine Corps to assist in the contract process

6. ltis also agreed that use of the DSCP Prime Vendor Contracts, by Marine Corps contractors .
acting in accordance with the provisions of the Regional Mess Contracts, will not directly resuit

in the obligation of government subsistence funds. The resultant Regional Mess contractors will
reimburse DSCP directly for any food obtained under their contracts.

EAPT PO DOUG SWEENEY, SC, USN N Joﬁ. JEU ~

Commander, Subsistence Field Activities Head, Services Branch
and Director, Subsistence Installations and Logistics Department

Defense Supply Center Philadelphia Headquarters, U.S. Marine Corps

51//] 00 . JAN 19 200
/" Date Date




M00027-02-C-0002

ATTACHMENT XI

WEST COAST BASE/STATION MARKET-
READY ITEM MATRIX




M00027-02-C-0002

In order to view the document(s) cited above in electronic format
follow the instructions below to access the documents on the
Headquarters, Marine Corps website. You will also need to

have Acrobat Reader software on your machine in order to

open the files on the website.

Click on the site below. When you reach the

screen that says “Welcome to Management and

Oversight Branch” click on "Other Documents" Tab

located above those words. If the Tab bar is not
immediately visible on the screen place the

pointer above the “Welcome” and hold down the left

mouse button and drag it downward. This should bring up
the tab bar. Once you see the tab bar double click the
“Other Documents” tab. This should bring up the list of
hyperlinked documents. Select “Attachment XI-MKTRDY-WC-
Links”. This will bring up the icons for each document.

http://www.hgmc.usmc.mil/LBWeb.nsf/MainB?OpenFrameset

.\Linked documents\AT XI Mkt-Ready WC.pdf
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WEST COAST BASE/STATION MARKET-READY ITEM MATRIX

CONTRACT

Vla S TORES NUMBER
i e R e B R e
McCAS All items through X
MIRAMAR, CA DSCP/STORES
o dhe R R L o ad b ; : A b it i
MCAS Y UMA Carbonated Beverages N/A Coca Cola 404-6 76— 7460 M62974-00-D-40001
AZ
Non-Carbonated Beverages N/A Diversified 888-697-9225 M62974-99-D-4017
Ventures, Inc
All other items through X N/A N/A NA
DSCP/STORES
T e | R R e
All items through X N/A NA N/A
DSCP/STORES
R : T :‘I T a? TR ; i%;; i 3‘7 “jf, : e 3 e
MCB CAMP All items through X N/A N/A N/A
PENDLETON, DSCP/STORES
o ! R R s;’_ﬂ )
MCRD SAN BOOST N/A Mead Johnson 800-45 7-3550 Customer Number
DIEGO, CA (Liquid Dietary Supplement) 1048083
All other items through N/A N/A N/A

DSCP/S TORES
4 B 35

* Market-Ready items procured through DSCP are dairy, bread and ice cream products.
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PRE-AWARD QUESTIONS AND ANSWERS

1. Q. Please clarify the number of proposals required. Standard Form
33 indicates Original and 6 copies. L.8.4 indicates 6 copies of
Technical and Price proposals. Is it 6 or 1 original plus 67?

A: The number of proposals required is one original and six
copies each of the Technical and Cost proposals. We will revise L8.4
to bring it in line with the SF33.

2. Q: B.3.3 - CLIN’S for Preventive Maintenance (PM) - Are we to
provide one monthly fixed rate to provide PM for all messhalls
included in the solicitation?

A: Yes, a single total monthly PM rate is required.

3. Q: B.3.4.3 - CLIN’s for repair parts. Are all of these CLIN’s to
be left blank?

A: Yes, leave all dollar amounts for Repair Part CLINs blank.

4. Q: Page ClEC4 of 21 - Various references to other proposal sections
appear to be incorrect:

C1.5.1.1-6. - Refers to Section C1l.7 for training. Cl.7 is Safety
Compliance

Cl1.5.1.1-7. - There is no C.4.1.7

C1.5.1.1.1 - Second paragraph refers to C4.4.1 which is incorrect

A: Training requirements are listed in paragraph C1.5.1.1.2 on
Page ClECS5 of 21 vice Cl.7.

C1.5.1.1-7 - reference to paragraph C4.1.7 is being deleted.

Cl1.5.1.1.1 - the correct paragraph reference should be C4.1

5. Q: C1.5.1.1.2 Employee Training. What are the Technical Proposal
Requirements for this area? Is this covered under C1.5.1.1 number 67

A: There are no Technical Proposal Requirements for the area of
Employee Training. Paragraph Cl1.5.1.2 on Page ClEC5 of 21 lists all
specific training requirements that the Offeror must successfully
meet. Addressing the Technical Requirements issue in general, if a
paragraph/section of the RFP does not contain a specific Technical
Proposal Requirement subparagraph identified by an (*) then there are
no specific responses required by the Offerors for that service or
requirement. Refer to paragraph L.8.3 of Section L, page L-10 (of 17)
for additional instructions.

6. Q: C1.5.1.3 Contractor’s Quality Control Plan - The Performance
Requirement Summary (PRS) to be included as Technical Exhibit 1 (TEla-
TElc) are critical to developing our plan. Please issue as soon as
possible.

Page 1 of 47
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A: Technical Exhibit 1 (TEl) - Performance Requirements Summaries
(PRS’s) will be released as an amendment at a later time. Although
PRS’s are capsulated versions of contract requirements and could be
viewed as relating to an Offeror’s Quality Control (QC) Plan, emphasis
on the plan criticality should focus on Section C of the RFP for the
Offeror’s QC Plan development and not solely on the PRS’s.

7. Q: C1.5.1.4.2.1 - We understand that there have been discussions
about the issue of contract status and end of contracts at several
base locations. Please provide any changes from what was published.

A: Contract expiration dates and contractors different from those
cited in C1.5.1.4.2.1 are as follows:

Camp Pendleton - Speedy, TMI and/or

Moore’s Cafeteria Services 30 SEP 2000
29 Palms - DEW Management Services 30 SEP 2000
Yuma - Blackstone Consulting, Inc 30 NOV 2000

8. Q: We are certain that there will be updated information
forthcoming on how the Small Business Plan needs to be addressed as
required in C1.5.2.

A: See answer to Question #106.

9. Q: Are there any Technical Proposal Requirements for C1l.7 through
C1.22? If not listed as response requirements, do we have to address
and acknowledge these paragraphs?

A: Offeror’s do not have to specifically address how they will
fulfill RFP paragraphs without Technical Proposal Requirements
identified by an asterisk. However, the Offeror must acknowledge that
they fully understand and will successfully comply with all stated
requirements including those without specific Technical Proposal
Requirements. Refer to answer to Question #5 above for more
information.

10. Q: C€3.5.1 - for M&MA Messhalls Matrix (Section C5B) - Page C3ECS5
of 9. Does the contractor slice deli meats? What sanitation and
housekeeping tasks do Marine Cooks perform in the kitchen, i.e.
counters, floors, equipment, etc?

A: As annotated in the matrix for the contractor to perform, “Deli
Bar menu item preparation and replenishment” does include slicing of
deli meats and is the responsibility of the Contractor.
‘Regarding M&MA Messhall Matrix (Section C5B) Marine cooks working in
M&MA messhall galleys and other food prep areas will be responsible
for cleaning counters, floors, equipment, etc.

Page 2 of 47
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11. Q: C4.1.1- Mandatory Use of Government-Furnished Subsistence
Sources. Based on this requirement, we will need to be fully briefed
on the Prime Vendor Program, as managed by DSCP, and receive all
product listings and current pricing from all regiomal contracts, as
well as the same on fresh fruits and vegetables from Defense
Subsistence Offices, etc. Please provide information on any
markups/changes from DSCP or other agencies.

A: DSCP will provide Prime Vendor and Defense Subsistence Office
(DSO) subsistence pricing and information for this RFP. DSCP provided
a brief and points of contact during the pre-proposal conference and
DSCP will follow-up with appropriate pricing catalogs upon request.

12. Q: Will there be a provision for the contractor to source
“advance food technology” products from suppliers and/or centralized
production facilities and resources that are not currently in the
Prime Vendor Program?

A: Yes. If offerors identify products from producers not
currently in the Prime Vendor program, those items can be added to the
Prime Vendor catalog, or, if applicable, they may be part of the
market ready items procured independent of the Prime Vendor program.

13. Q: C5.12-General Service Tasks for All Specialty Bars. Throughout
this section (C5.12.1.1 - C5.12.1.11) there are sections that have
Technical Proposal Requirements and others that don’t. Please clarify
required responses. Also some parts of C5.12.1.4 for Taco Bar Service
do not apply and/or are mislabeled.

A: Refer to Technical Proposal Requirement response provided at
Question #5, above. 1In reference to C5.12.1.4 for Taco Bar service,
the Government will provide corrected Taco Bar service paragraphs in a
forthcoming amendment.

14. Q: What is the evaluation expectation for providing responses for
several different paragraphs and/or sections that ask for the same or
similar information. For example, C5.8.1 on page CS5EC 5 of 37 and
C5A.4.1 on page CS5AEC2 of 6 ask for the same responses. There are
several additional similar requirements. What are we required to do?

A: Technical Proposal Requirement responses for several different
paragraphs and/or sections that address identical requirements may be
handled in either one of two ways. As an example, the offeror may
begin the Technical Proposal Requirement response by stating “The
following Technical Proposal Requirement response applies to both
paragraphs C5.8.1 and C5A.4.1”. Or, secondly, the offeror may choose
to address each one separately. Either way is acceptable to the
Government and will be evaluated identically. Omitted or less than
satisfactory responses will, of course, be evaluated/scored
accordingly.
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15: Q: Pages H-3 and H-4 - Not all NISH designated messhalls are
identified.

A: The list of messhalls designated for NISH services are updated
in revised paragraph H.5, attached.

16. Q: Attachment VII - Collective Bargaining Agreements - The
agreement for the union at Camp Lejeune does not include an addendum
with wage rates as page 15 indicates.

A: The addendum is attached.

17. Q: L.9 on page L-11. - Volume I, is an original plus one copy
required? Is a completed DD Form 1707 required to be submitted? Other
than Section K (Reps & Certs), what is Contract Administration Data,
referred to in this paragraph?

A: Original (no additional copies) sufficient. The SF33 and
Section K are the executed documents required. The 1707 need only be
completed and returned if the firm is not submitting a proposal (see
instructions at top of form).

18. Q: L.11.2.1.1.1-Subsistence Sourcing Plan. Are the requirements of
the paragraph still valid based on the required use of Prime Vendor
Program through DSCP and other Government purchasing programs?

A: FEach offeror must provide a Subsistence Sourcing Plan under
the provisions listed in the RFP. The Government understands that the
sourcing of subsistence and fresh fruits and vegetables through DSCP
is somewhat of a moot point. However, the Contractor must still
source locally procured (market ready items) either regionally or
locally and provide an entire plan encompassing all aspects of
subsistence sourcing. Additionally, the plan shall address issues
such as subsistence quality and transportation/distribution processes.

19. Q: Messhall 31611 - The Weekend Headcount TE - Only reflects 2
meal periods when 3 meals are listed in hours of operations. The
Weekend Headcount TE - The totals given are more like a daily average
vs a monthly average.

A: Messhall 31611 serves two categories of customers: recruits
who receive three meals a day, seven days a week; and permanent
personnel, who eat breakfast brunch and dinner brunch on weekends.
The meal totals given in TE2 for this messhall are correct, as there
are limited numbers of permanent personnel assigned who only eat the
breakfast/ brunch or dinner/brunch.

20. Q: Field Feeding TE - There is an off-site "“warrior breakfast”
every Thursday not captured - this requirement is gquite extensive and
must be clarified. - Who sets up tents? Vehicle requirements?

Travel times? Menu requirements? Dishware?
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A: Contractors are only required to cook and prepare the meals/
food for transport to include proper packaging for shipment. The
Government is responsible for transportation of the meals/food,
serving of food, and preparation of the field messing site.
Contractor personnel are not required to perform service tasks at
remote field sites.

21. Q: Field Feeding TE - There are requirements for box lunches/field
messing not indicated

A: Every messhall may be required to provide box lunches and
prepare meals for transport to the field. Normally, those meals are
counted as regular meals fed, and not recorded separately. Because of
that policy, some messhalls are unable to provide a historical record
of box lunches and field meals served.

22. Q: Marine Corps cook phase out - We need a detailed plan of what
role/duties they will perform and actual dates phased out (i.e. Aug
2001 - 10 cooks gone, Sept 2001 - 11 more, etc.)

A: All Marine cooks will be withdrawn from each individual
messhalls within 90 days after the Contractor begins service in that
messhall. Under no circumstances will Marines remain in full food
service messhalls longer than 90 days from Contractor start-up at the
messhall.

23. Q: Messhall 53502 - Listed as Bldg. 33502 in Section Cl page 8 and
Listed as Bldg 33502 in the Marine Corps manning phase out.

A: These are two different messhalls. Additionally, Messhall
33502 will be replaced with Messhall 33302, which are the same size,
square footage and configuration as Messhall 33502.

24. Q: Field Feeding TE - There are requirements for box lunches/field
messing not indicated. Messhall 62502 - Listed as FFS on JWOD set-
aside sheet, but M&MA on TE.

A: Part 1 answered in Question #21, above. Messhall 62502 is an
M&MA messhall.

25. Q: Field Feeding - There are requirements for box lunches/field
messing not indicated. Messhall 22186 - Presently has a midnight
meal not listed and is not sure if requirement will be present in Oct
2000.

A: Part 1 answered in Question #21, above. Messhall 22186 is
currently providing this support due to Messhall 2403 being closed for
renovation. However, Messhall 2403 is scheduled to re-open (Oct/Nov
00) before the contract start date.
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26. Q: Field Feeding TE - There are requirements for box lunches/field
messing not indicated. Messhall 210702 - Hours of operation -
Meal/Actual.

A: Part 1 answered in Question #21, above. Hours have been
verified with Camp Pendleton and remain as originally identified in
the RFP (TE2).

27. Q: Field Feeding TE - There are requirements for box lunches/
field messing not indicated. Messhall 569 - Headcount TE - No counts
for weekend feeding.

A: Part 1 answered in Question #21, above. Messhall 569 is a
recruit training messhall and therefore serve three meals a day, seven
days a week unlike non-recruit messhalls. Recruit headcounts differ
very little from weekdays to weekends.

28. Q: Marine Corps cook phase out - We need a detailed plan of what
role/duties they will perform and actual dates phased out (i.e. Aug
2001 - 10 cooks gone, Sept. 2001 - 11 more, etc.)

A: Previously answered in Question #22, above.

29. Q: We would like a headcount range that would dictate the amount
of decks required (i.e. 50,000 and below = 2 decks/1 scullery).

A: Messhall managers open and close serving lines and mess decks
(dining areas) as required to support the command training schedule.
No historical record exists of these schedule changes. This is a
situational response to headcounts and patron flow and is at
discretion of the Mess Managers based upon a number of logistical
support factors. Contractors will have the same latitude to close
serving lines and mess decks as the situation dictates as long as
patron flow rates stated in the RFP/contract are maintained and
customer service is not compromised.

30. Q: We can economically price this by decks if a history/guidance
could be provided.

A: Previously answered in Question #29, above.
31. Q: Messhall 620 - Marine Corps cook phase out. We need a detailed
plan of what role/duties they will perform and actual dates phased out
(i.e. Aug. 2001 - 10 cooks gone, Sept. 2001 - 11 more , etc.)

A: Previously answered in Question #22, above.

32. Q: There is a requirement for outside Bar-B-Q facility every
Thursday during the summer months not captured in the TE.
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A: This is usually an outside cooking medium, although in some
cases, the entire meal may be served outdoors. If the requirement is
not captured in the TE or Section C6 of the RFP, it does not exist.
Commands have come to enjoy and expect such “extra” or “special”
services from their traditional Marine-managed messhalls. Under the
contracting scenario, Commanders and contractors will have to
negotiate the “special” services. In many cases, simply cooking or
serving outside may not be more costly, as it only replaces the normal
inside dining service. These “special” meals usually draw larger
crowds. Since this contract is priced per meal served, such special
services may be an advantage to the Contractor by the larger
headcounts.

33. Q: Section C5.2 Minimal manning (management) language - how will
this be addressed in the amendment?

A: There is no mention in this Amendment of minimal management
language. The current RFP states the requirement.

34. Q: Egquipment maintenance starts after 12 months - is there a
contract in place that will provide equipment maintenance and repair
during this time frame?

A: With the exception of 29 Palms, CA, which has a separate
maintenance contract, there are no existing Government contracts for
Maintenance and Repair (M&R) of Food Preparation and Serving Equipment
(FPSE). The Government will continue to maintain the equipment with
in-house rescurces until such time as the Contractor transitions to
the maintenance and repair of FPSE. The Contractors FPSE M&R
responsibilities will begin in FY02 (October 2001).

35. Q: CLIN 0002AA - Y% hour rates for extended services - Since each
messhall operates at varied manning requirements while the lines are
open (i.e. 2 lines/1 scullery Vs 4 lines/2 sculleries) how are we to
provide a standard cost? Will the prime be taking the highest cost to
provide a cushion?

A: Our experience has shown that by providing an estimated total
of quarter hours (CLIN in Section B) the Contractors in turn develop
pricing by * hour for generic/typical services. The onus is on the
Contractor to determine how best to price these requirements across on
the entire system.

36. Q: C3.7.14 - Please identify those messhalls where office or
storage space will not be provided for contractor operations.

A: All messhalls will have office and storage space provided for
contractor usage.

37. Q: C5.10.1 - Do we need to have appointment letters if we provide
and control petty cash for cashiers?
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A: There is no longer a requirement for Contractors to have
appointment letters for cashiers, since the contractor assumes full
responsibility for funds generated from the sale of meals in the
messhalls.

38. Q: C5.14.1 - Please provide a copy of TE8 as reféren&ed in
paragraph C5.14.1.

A: There is no TE8. Reference to it should be changed to read
A\Y TE 4II .

39. Q: C5.4, C2.1.82 - Is the contractor charged for forced issue
items?

A: No. If subsistence is force issued from the Government to
the Contractor, there will not be a charge, only an inventory
document. As a matter of information, the Government normally “force
issues” various components of operation (field) rations that are
excess to field messhall operations. These items cannot be returned
to the originating source and must be consumed to preclude a financial
loss to the Government. Typically these are bulk items such sugar,
coffee, rice, condiments, etc. As issuance of forced issued rations
is situational based upon field exercise schedules the offeror’s
should not consider these non-chargeable rations in there pricing
strategies.

40. Q: C5.4 - Will the USMC provide us with software and hardware for
STORES?

A: DSCP will provide the hardware and software for STORES since
it is their system.

41, Q: C5.9.2.A - Please clarify what types of assistance may be
verbally requested as stated in C5.9.2.a?

A: The verbal request for assistance in this regard occurs when
the Government vehicle driver asks the Contractor for the special
meals as previously requested by the Government. The Contractor is
then required to retrieve meals from the storage and/or preparation
areas and move them to the messhall loading dock for loading by
Government personnel onto Government vehicles.

42, Q: €5C3.2.1 - It is our understanding that pre-service Corrections
Training is required before a contractor employee can work in a Brig
Messhall. Is this correct?

A: No. Contractor personnel may work in Brig messhalls prior to
receiving Government provided pre-service training. The only drawback
is that Contractor personnel will not be able to train “prisoner
cooks” under the Apprenticeship Program in the performance their
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duties until they have successfully completed the pre-service
training. -The Government will schedule pre-service training soonest
for all contractor personnel.

43. Q: When does the Marine Corps expect to schedule Brig-related and
Pre-Service Corrections training?

A: The Government will provide pre-service training shortly after
the contractor assumes operational control of the Brig messhall. This
will be coordinated with the respective Brig Officer and Contractor
mess manager at a later date.

44. Q: General - When does the Marine Corps expect to make contract
award?

A: The Marine Corps expects to make contract award by September
2000 with performance to begin by 1 January 2001.

45. Q: General - Will there be a technical library available for
contractors or will all required documents be available on the
Internet?

A: Yes, technical publication libraries are available at both
Camp Lejeune, NC and Camp Pendleton, CA. Offerors may contact the
Base Food Service Officers at either location to make an appointment.
Base Food Service Office phone numbers for Camp Lejeune, NC are 910-
451-1567 or 2716. For Camp Pendleton the phone numbers are 760-725-
3368 or 3378.

46. Q: General - Does the contractor pay DLA a consolidated invoice
for food purchases under STORES?

A: Today, for every delivery made, a separate invoice is paid.
DLA/DSCP will work with the Contractor to set-up vendor invoicing
suitable to all.

47. Q: General - Please provide a BDFA summary for the past three
years for each messhall to be outsourced?

A: The following table represents an average for regional
messhalls for each region.

FY 97 FY 98 FY 99 FYO0O
East Coast $5.620 $5.440 $5.418 $5.467
West Coast $5.854 $5.520 $5.695 $5.834

48. Q: General - Since the contractor is responsible for the total
process associated with food ordering/receiving/payment, it is our
understanding that the current FSO’s MCFMIS and STORES function will
be performed by the contractor. Is this correct? If not, please
delineate the functions?
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A: Correct. The Contractor will perform all food
ordering/receiving/payment functions. Payment will be made from the
Contractor to DSCP for food procured through the Prime Vendor program.

49. Q: Section B - Given that the rates for CLINS 0005, 0008, 0011,
etc. for FY02 through FY08 will not be evaluated and contractor is
supposed to use FY0l to assess requirements, develop and negotiate
prices with the USMC, is it still required to submit prices with the
proposal?

A: Monthly preventative maintenance rates (CLINs 000b5AA,

0008AA..) and hourly service call rates (CLINs 0005AB, 0008AB, ...)
must be included in the cost proposal and will be evaluated. Repair
parts (CLINs OOO5AC, OOOB8AC..... ) must be left blank.

50. Q: Regarding Electronic Media, the RFP states, "“The offer shall
also provide their proposal in electronic media...compatible with
Microsoft Office programs for word processing, spreadsheet and other
applications that the offeror employs in its proposal."” Is it
acceptable for the electronic submittal of our technical proposal to
include only the proposal text in Microsoft Word? Graphics inserted
into the text cannot be searched on and can make file sizes extremely
large and difficult to manage.

A: Yes, for the technical proposal, as a “Read Only”.

51. Q: Section J, Attachment VI (East) - Please provide all addendum
for the CBA between Moore’s Cafeteria Services, Inc. and the ITPE?

A: The addendum page is attached.

52. Q: Section J - When does the Marine Corps anticipate issuing the
Performance Requirement Summary?

A: The Marine Corps will attempt to issue the Performance
Requirement Summaries in an upcoming amendment.

53. Q: Section J, Attachment 5 - Will the successful contractor be
permitted to take over the messhalls that are being phased out sooner
than the posted schedule?

A: Attachment V is no longer valid and is being deleted from the
solicitation. Please refer to Question #22, above for clarification.

54. Q: c1.3.1, c1.5.1.4.2.1, €c1.5.1.4.2.2 and TE 2(West) - C1.3.1,
Cl1.5.1.4.2.1 and TE 2 identify Bridgeport Messhall 3006 a FFS
operation not currently under contract. C1.5.1.4.2.2 lists it as part
of Camp Pendleton, a M&MA operations and under contract to Speedy Food
Service, Inc. What information is correct?
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A: Bridgeport has no current contract, but Messhall 3006 will be
a FFS messhall. It is being deleted from the C1.5.1.4.2.2. (M&MA)
list.

55. Q: €1.3.1, C1.5.4.2.2 and TE 2 (West) - C1.5.1.4.2.2 and TE 2
identify Messhall 53502 a M&MA operation. C1.3.1 identifies it as a
FFS operation. Which is correct?

A: Messhall 53502 is a FFS messhall. Paragraph Cl.5.1.4.2.2 and
the TE2 for Messhall 53502 are being corrected via amendment.

56. Q: Cc1.3.1, C1.5.4.2.2 and TE 2(West) - C1.5.4.2.2 and TE 2
identify Messhall 33502 as a FFS operation. Cl1.3.1 identifies it as a
M&MA operation. Which is correct?

A: Messhall 33502 is a M&MA operation. Paragraph C1.5.1.4.2.2 and
the TE2 for Messhall 33502 are being corrected via amendment.

57. Q: General - Please provide the schedule for phase out of Marine
Corps food service personnel for each messhall by quarter.

A: Previously answered in Question #22, above.

58. Q: General - Please provide updated floor plans for facilities
that were either undergoing renovation during the site visits or are
currently being remodeled. For example, it is our understanding that
Messhall 210702, which we saw, is going to be closed and replaced by
210802 which we did not see.

A: Floor plans are nearly identical for replacement messhalls at
Camp Pendleton. Square footages for these two messhalls are
identical. Equipment layout may differ slightly.

59. Q: L.11.2.3 - Are the seven (7) projects to be listed for Past
Performance for the team or may we provide up to seven (7) for each
team member?

A: Each proposal shall contain seven (7) projects, total, in
order for the Government to successfully evaluate past performance.
If the contractor decides to submit additional projects the additional
information will be reviewed but will not carry any additional weight
in the evaluation process.

60. Q: L.8.4 - RFP font requirements state “text no smaller than 11
pitch characters to the inch” Is 12 point Times New Roman acceptable?

A: Yes, 12 point Times New Roman is acceptable.
6l. Q: C1.5.1.1.2/4 - It is our understanding that the Government will

provide MCFMIS training to contractor personnel. What is the per
person cost of the initial MCFMIS training?
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A: The Government will provide initial MCFMIS training, at
contract start-up, at no cost to the Contractor. The Contractor shall
provide follow-on training, when necessary, due to contractor
personnel turnover from their internal resources.

62. Q: C5.8.1 - How do you measure patron flow? At what point does
the clock start and stop?

A: For the Main Entrée Serving lines, and as stated in
paragraph C5.8.1., patron flow “.will commence when the patron is
positioned in front of the first serving well/menu item on the main
entrée serving line.” For Fast Food/Carry-Out serving lines, and as
stated in paragraph Section C5.8.2., patron flow “..will commence when
the patron is positioned in front of the fast food/carry-out serving
counter or serving line”. The clock will stop when Contractor serving
line personnel have completed serving the patron and the patron has
proceeded to other areas in the messhall.

63. Q: TE-2 pg 1 of 6 (West) - On Sundays, Building 569 MCRD San Diego
is allowing 1 hour and 15 minutes to feed the average headcount of
4,034. What is the actual time frame and headcount for Sunday meals?

A: The 1 hour and 15 minute meal period for Messhall 569 on
Sunday mornings is the correct meal serving period.

64. Q: Section B - Please give an example of how the 1/26* billing
would work with a variation in meal gquantity.

A: The provisional billing rate, 1/26™ of Target Price, will not
be affected by variations in meal quantity. Section B will be revised
to provide for quarterly reconciliation of actual meals served (times
target price per meal), and annual reconciliation of actual costs
above or below target cost.

65. Q: Section B - There is a difference between the estimated meal
quantity in Section B and the summation of the meal quantities in
Technical Exhibit 2. Please clarify.

A: Please refer to Question #75, below.

66. Q: Section C -C1.5.1.1.1 - What are the historical annual food
cost increases for subsistence provided by the Government’s Defense
Logistics Agency (DLA), Defense Supply Center - Philadelphia (DSCP)
Subsistence Prime Vendor Program?

A: A more accurate way of answering this question is to provide
Basic Daily Food Allowance (BDFA) comparisons in regard to Prime
Vendor price increases since the two are tie to one another.

Question #51 provides Basic Daily Food Allowance (BDFA) information
for both coasts of the past several years noting that there was little
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significant change and even decreases in some years. Obviously the

DSCP pricing is a major factor in those BDFA numbers due to the fact
that BDFA computations by the Services are based upon DSCP regional

Prime Vendor prices. Under this solicitation the BDFA is no longer

applicable.

67. Q: Section C - C1.5.1.1.1 - What are the forecasted escalations
for subsistence provided by the Government’s Defense Logistics Agency
(DLA), Defense Supply Center - Philadelphia (DSCP) Subsistence prime
vendor Program?

A: There are no forecasted escalations for subsistence purchased
by DSCP. A reasonable expectation is that the DSCP pricing will
closely follow the food component of the Producer’s Price Index.

68. Q: Section C - C1.5.1.1.1 - If the Government’s Defense Logistics
Agency (DLA), Defense Supply Center - Philadelphia (DSCP) Subsistence
Prime Vendor Program increases its handling fee, can the contractor
get an equitable adjustment?

A: The DSCP surcharge in 4 of the last 5 years have been
decreasing (FY00 - 5.8%, FY99 - 5.2%, FY98 - 5.5%, FY97 - 6.0%, FY%6 -
6.1%), with fluctuations of less than 1 percent over that period; such
minimal increases/decreases should in turn have a minimal effect on
Offeror’s pricing. Based on current levels and recent modest changes
there should be no need for any special equitable adjustment.

69. Q: Section E - In E.3 was “Inspection of Services-Fixed Price”
52.246-4 intended instead of “Inspection of Supplies-Fixed Price”
52.246-2?

A: FAR 52.246-4 should have been included. This will be corrected
in the amendment.

70. Q: Section I - I.10, 52.219-26 What SIC codes are you going to
evaluate?

A: The major SIC (standard industrial classification) groups
applicable to clause 52-219.26 are published by the Small Business
Administration on the Internet at
http://www.sba.gov/regulations/siccodes. The major groups are 10, 12,
13, 14, 15, 1e, 17, 22, 23, 24, 25, 26, 27, 28, 29, 30, 31, 34, 36,
37, 38, 39, 41, 42, 44, 46, 47, 48, 49, 50, 51, 52, 53, 54, 55, 56,
57, 58, 59, 60, 61, 62, 63, 64, 65, 67, 70, 73, 75, 76, 80, 82, 87,
and 89. It should be noted that the question refers only to the
incentive subcontracting clause, and that there is no restriction as
to the specific SIC codes for small business subcontracting in
general.

71. Q: Section L - How will the Marine Corps evaluate the food cost of
the Offerors, since Offerors are required to use the Government’s
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Defense Logistics Agency (DLA), Defense Supply Center- Philadelphia
(DSCP) Subsistence Prime Vendor Program for subsistence sourcing?

A: The food cost itself will not be evaluated. Since the pricing
methodology of price per meal will be used and food is only a portion
of the total price per meal, the price per meal is the evaluating
factor. To the extent that all offerors use DSCP 51mllarly should be
an equalized part of the proposal/evaluation.

72. Q: Section L - Will the Marine Corps consider equalizing food cost
between vendors since all vendors are required to use the Government’s
Defense Logistics Agency (DLA), Defense Supply Center - Philadelphia
(DSCP) Subsistence Prime Vendor Program?

A: Response is similar to Question #71, above.

73. Q: Section L - Since Offerors are required to use the Government’s
Defense Logistics Agency (DLA), Defense Supply Center - Philadelphia
(DSCP) Subsistence Prime Vendor Program, will L.11.2.1.1.1 be
modified?

A: No. Offerors must still identify sources of market ready
items and their quality, transportation and distribution plans for
local items and foods processed centrally.

74. Q: Section M - 3.4.1 Please describe and give examples of
“potential overrun and underrun scenarios”.

A: We will use cfferors’ proposed targets, share ratios, and
ceiling to assess what would be the cost to the Government if the
actual per-meal cost falls below or exceeds the targets proposed (as
seen in the examples at the end of Section B).

75. Q: Technical Exhibit 2 - “Total estimated number of meals served
annually (actual calendar Year 1998 data)” does not always match the
summation of “Historical meal data”. Please clarify.

A: Please refer to the attached tables. These meal counts
replace those meal counts previously provided in the RFP as paragraph
14 of all Technical Exhibit 2’s

76. Q: CDRL listing - Item 15 on CDRL listing does not correspond with
supporting document. Please clarify.

A: CDRL #15 on the CRDL Matrix, Attachment IV (page 1 of 20)
should read “Unsatisfactory Material Report (UMR)” vice “Messhall
Equipment Replacement Report and Equipment Record Jackets”. The
corrected pages, one for each regional contract, are attached.

77. Q: C4.2.11.2 - Under paragraph C4.2.11.2, is there any liability
for the contractor when the Government performs the work?
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A: C4.2.11.2 refers to emergency repairs made after hours by the
Government. In this case, the Contractor is not liable for Government
repairs. The Contractor’s liability begins when the contractor
performs maintenance on that same item of equipment.

78. Q: General - How will DSCP increases for food components be
incorporated into the cost per meal?

A: Although costs for individual items may fluctuate, the
overall market basket index has remained relatively stable over the

last four years. The Government is considering a Economic Price
Adjustment (EPA) clause, which would provide an avenue for Contractors
to be compensated for extraordinary cost increases. On the other

hand, food cost decreases may also justify a downward EPA. The EPA
will be addressed in a future amendment.

79. Q: Attachment 5 - Please provide us with the actual dates when
Marine Corps personnel will depart each specific Messhall, for costing .
purposes.

A: Previously answered in Question #22, above.

80. Q: Phase-In-Plan - When does the contract/option period end for
Craven Evaluation and Training Center (CETC) at Messhall 34517?

A: 30 September 2000.

8l. Q: General -~ Will NISH provide the offerors with a detailed
breakdown of the work schedules and cost breakdown by employee,
position, number of hours worked, and hourly rate of pay?

A: This is addressed in the revised paragraph H.5, attached.

82. Q: General - What arrangements do we need to make to visit
additional site or revisit some of those previously seen?

A: Contact Mr. Paul Sando, who will coordinate additional visits
with the Marine Corps Head of Food Service and Subsistence Section at
Headquarters, Marine Corps. Mr. Sando’s phone number is 703-695-6225,
extension 2525.

83. Q: General - Will a third party vendor be required to use raw food
products from DSCP in the preparation of advanced food technology
products?

A: Not necessarily. A third parties finished product may simply
be added to the Prime Vendor catalog. In cases where the 3™ party
vendor uses food sourced from foreign sources, raw product WILL be
required from DSCP to satisfy the requirements of the Berry Amendment.
Please refer to Question #97 below for additional clarification.
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84. Q: General - Is MCFMIS scheduled to be upgraded to Windows? If
so, what is the anticipated date of implementation?

A: Windows update is already under development. No
implementation date has been determined at this time.

85. Q: General - Please provide a current inventory by messhall of
computer hardware and software, including the systems configuration,
software and communications packages associated with each computer
that will be made available to the contractor.

A: The Government does not understand the rationale behind this
question. Since there are no external MCFMIS system interfaces
required beyond MCFMIS and all MCFMIS systems are less than two years
old, which includes LAN capability and a printer, there is no need to
"~ collect and provide this information.

86. Q: General - Since the contractor will now be responsible for
ordering all food through the STORES program, will the existing

computers at the Food Service Office (FSO) be made available to the
contractor?

A: Yes. All FSO STORES systems will available to the Contractor.

87. Q: General - Is the current Marine Corps computer equipment on an
upgrade schedule? If so, when are they scheduled to be replaced?

A: Yes. Each command maintains its own upgrade schedule. New
equipment specifications are provided by HQMC.

88. Q: With the Small Business Administration (SBA) appeal being
resolved, may we contact Mr. Sando’s office regarding additional site
visits?

A: Yes. Please refer to Question #82, above.

89. Q: Will Small Businesses in EZ/ECs be treated same as Hub Zone
Small Businesses?

A: No, there are no procurement preference provisions for
empowerment zones (EZ).

90. Q: What should a Small Business present to “prove” it is a small
business?

A: Self-certification is sufficient.
91. Q: What does the Marine Corps see as the advantages of having two

separate contractors for the East and West Coast versus a single
contractor for both coasts?
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A: Given the close physical proximity of Marine Corps bases in
the Southwest U.S., as well as those in the Southeast, it is felt that
dividing our CONUS activities into those two regions is the most
effective means of promoting the application of advanced food
technologies to our requirements.

92. Q: Is there any contract out clause or provision for this if the
successful offeror wishes to bow out?

A: No such clause exists in this contract. Should a Contractor
repudiate the contract, the Government may terminate the Contractor
for default and assess reprocurement costs against the defaulted
Contractor.

93. Q: Is produce required to be purchased from DSCP?
A: Yes, via the Defense Subsistence Offices (DSO).

94. Q: Please provide exactly what the contractor’s relationship is to
be with DLA/DSCP and to what extent are they to be utilized?

A: Contractors will order a majority of their subsistence from
DLA/DSCP. They will enjoy a normal customer-provider relationship.

95. Q: Currently, Navy Med. regulations seem to limit the length of
time that “Cook Chill” food can be held for 3 days. Will this be
changed or will the contractor not be subject to these restrictions?

A: The three day limit is for pre-prepared foods, i.e.
sandwiches, salads, etc.; as distinguished from cook-chilled or souse-
vide commercially prepared foods, whose shelf lives are much longer
(e.g., generally 45 to 60 days).

96. Q: What control will the JWOD contractor have over the contracts
where they are assigned?

A: See revised paragraph H.5 for clarification.

97. Q: What restrictions are in place that controls the price of food
that we are required to buy through the Prime Vendor Program?

A: As the Subsistence Prime Vendor program makes great use of
commercial items and commercial practices the market place tends to be
the controlling factor. Two significant contract requirements which
tend to reduce sources and thereby exert upward pressure on the price
(although not always) are the Berry Amendment prohibitions on the use
of items not grown and produced in the U.S. and its territories
(limited exceptions apply) and the Surgeon General requirement that
certain products be obtained from one of the Sanitarily Approved
lists. BAnother limiting factor not encountered in commercial business
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is the unavailability of a supplier because it has been Suspended or
Debarred.

98. Q: Would you please provide the MOU that exists between the Marine
Corps and DSCP?

A: Yes. A copy is attached to this amendment.

99. Q: What is the DSCP mark up/added charge to Prime Vendor Invoices
and other vendor invoices?

A: The current (FY0O0) DSCP surcharge is 5.8% for customers in the
continental U.S.

100. Q: DSCP - Will the maximum price paid to DSCP for produce be the
price the USMC currently pays?

A: No. The price of produce can be susceptible to price
fluctuations based on various factors, so it would be impossible to
make the current prices paid the maximum or ceiling price.

101. Q: It is understood that this price may be less based on ordering
methods but will the current prices be the maximum? and does this
current pricing include the 8-10% discount you mentioned earlier?

A: No. The current prices for subsistence provided through DSCP’s
will not be the maximum prices. Again, subsistence items are
susceptible to price fluctuations due to seasonal and or unigque events
in the marketplace, so it would be impossible to make the current
prices paid the maximum price. The current prices do not reflect the
8~-10% discount discussed.

102. Q: Payment/Billing Schedule - We invoice USMC every two weeks.
When will we be paid?

A: The DFAS billing cycle is 30 days after receipt of a valid
invoice, though offer of a prompt payment discount for expedited
payment (e.g., 1%-20 days) could also be a factor. The successful
offeror will be required to accept Electronic Funds Transfer (EFT) for
payment.

103. Q: DSCP will invoice the contractor weekly, how long do we have
to pay?

A: At the Pre-Proposal Conference held on 14 Mar 00, one of the
DSCP representatives stated that the DSCP normal billing cycle was
monthly. That is unlikely to change in the near and medium term. It
is anticipated that the contractor will be required to pay DSCP for
subsistence items ordered in 30 days (or less). It is anticipated
that there will be a written agreement between DSCP and each Offeror
spelling out these and other areas of partnership.

Page 18 of 47




M00027-02-C-0002 ATTACHMENT XII

104. Q: Page B-15 (of 19) - East Coast - Ceiling price per meal: Total
cost to the Marine Corps for all subsistence and services is
approximately $3.75 per meal. What costs comprise this $3.75? (i.e.
Labor, maintenance/cost of goods/repair parts/cleaning
supplies/utilities, etc?

A: The current total cost to the Marine Corps for all
subsistence and services within the scope of this contract is
approximately $3.75 per meal. The total costs reflect the levels of
effort which are subject to the Regional Food Service Contracts.

The costs, therefore, include all subsistence (both DSCP Prime Vendors
and Locally procured); current messhall labor contracts; 594 Marine
Cooks; Marine mess attendants at MCRD Parris Island, MCRD San Diego,
Marine Barrack 8™ & I, Bogue Field and MWTC Bridgeport; and cleaning
supplies. The Marine Corps is now spending $111.0 million to serve a
total of 29,654,000 meals as shown below:

Cost for supplies and services within the scope of the Regional Food

Service Contracts:

Subsistence:

Mess contracts:

594 Marine Cooks:
Marine Mess Attendants:
Cleaning Supplies:
Total:

Number of Meals Served:

East Coast Messhalls:
West Coast Messhalls:
Total:

Cost per meal:

$ 53.3M
$ 31.0
$ 20.5
$ 5.7

$ .5

$111.0M

16,791,000

12,863,000

29,654,000

$3.743

The above costs do not include items that are not a part of the
regional contracts. The following items are excluded from the total

costs of $111M:

- Messhall utilities and facility maintenance costs: The Marine

Corps will provide at no charge,

as 1is the case today.

- Disposable paper products to include boxes/bags for lunches, paper
and plastic for recreation and field meals: The Marine Corps will
provide at no charge, as is the case today.

~ Marine cooks who are assigned to the operating forces: This is
cost neutral. These Marine cooks will continue to work at the M&MA

messhalls.
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- Food preparation and serving equipment maintenance and repair
parts: Included in the regional contract as separate CLINs.

The Offeror’s proposal may include the centralized production
capabilities. Under that scenario, the proposal costs should include
the applicable costs of operating or accessing such a facility [e.g.,
labor, raw ingredients, utilities, maintenance, transportation and
operating supplies] in determining the final price per meal.

105. Q: Will you provide recipes detailed for all menu items?

A: All recipes are contained in the Armed Forces Recipe Service,
which is accessible through MCFMIS and at
www.nll.navsup.navy.mil/recipe.

106. Q: How will the 30% Small Business goals be enforced? (i.e.
Sanctions, penalties, etc) If so, will penalties be in revisions?

A: The 30% mandatory small business subcontracting requirement
is not the same as the small business subcontracting goal which will
appear in the small business subcontracting plan, though the two are
related. Specific details of the small business subcontracting
provisions are contained in revised clauses C.1.5.2, L.11.2.2, and
M.3.4.3. The primary enforcement mechanism is the liquidated damages
clause.

107. Q: When will Wage Determinations be provided?

A: HQMC first approached the Department of Labor (DOL) with
written requests during October 1999. HQMC has not received the Wage
Determinations as of yet. We will provide these in a future
amendment.

108. Q: When will NISH pricing be provided?
A: This is addressed in the revised paragraph H.5.

109. Q: The Marine Corps currently has a Cook Chill facility in
Okinawa. What savings have been achieved there?

A: Most significantly at this point is a 28% reduction in the
number of mess attendants has been achieved. Although the Okinawa
plant is still growing into its full production capability (opened Jul
99), many food processes such as salad preparation and other bulk
“pumpable” items are being tested, developed and reviewed for patron
acceptability.

110. Q: The Marine Corps has stated that it anticipated that
centralized production will yield an eight to ten percent decrease in
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cost. Please provide any and all studies that have lead the Marine
Corps to this conclusion.

A: There appears to be some confusion in regard to the 8-10%
DSCP cost decrease. This reduction only applies to DSCP products
delivered directly to a Contractors central production facility (CPF),
if applicable. The 8-10% price reduction does not apply to
subsistence items delivered directly to individual messhalls/receptor
sites. As a matter of information, typical commercial industry CPF
food cost savings from cook-serve to cook-chill is 20-25%.

111. Q: What objectives have been established for Randolph-Shepherd
Act (RSA) contractors? If so, please provide details.

A: No arrangements have been made with RSA contractors. They
are eligible to propose under the full and open competition
requirements of this solicitation.

112. Q: What controls are in place, to control the cost generated by
the JWOD contractors?

A: After contract award, the prime contractor will be
responsible for monitoring costs of all subcontractors, including the.
JWOD subcontractors. Costs considered not fair and reasonable will be
addressed by the JWOD Committee.

113. Q: Please provide all cost related information that involves JWOD
that you have been made aware of: A) Wage determination and..... B)
Additional Messhall allotments to JWOD through out the lives of these
solicitations.

A: See clause H.5. Wage determinations are a matter of public
record and are published annually by the Department of Labor. Only
those messhalls already detailed in the solicitation will be set-aside
for JWOD throughout the life of the contract.

114. Q: Please provide the methods by which the Marine Corps will
determine whether it will achieve its targeted savings? Please provide
details.

A: The contract type selected, fixed-price incentive, will
provide visibility on actual costs incurred by the contractor in
performance. Savings can thus be determined by calculating the
difference between those actual costs and estimated amounts associated
with the Marine Corps food service program as it exists today (See
Question #104), escalated for inflation.

115. Q: The estimates listed in the two solicitations appear to be

significantly overstated: has the Marine Corps relied strictly on
historical data or has there also been additional data considered?
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A: Although not quite sure which estimates this question is
referring to, none of the estimates are significantly overstated or
understated. HQMC relied on historical data provided by Marine Corps
Base/Station commands for estimates contained in the RFP.

116. Q: How did you determine that ASC was a Small Business? It is my
understanding that ASC is a Large Business.

A: That is correct, ASC is a large business.

117. Q: The Marine Corps has indicated that they will be spending 90
Million dollars on those two contracts. How did the Marine Corps come
to this number? How does this compare with what your spending today?
What specific detail can you provide concerning this issue?

A: The exact methodology is procurement sensitive as it relates
to the construction of the Government Estimate. The 90 million dollar
figure is a good faith Government Estimate. Refer to Question #104,
above for a complete explanation.

118. Q: What were the actual meals served in the Messhalls included in
the East Coast solicitation and then in the West Coast solicitation?
Please provide this information with a breakout by Messhall.

A: The recomputed numbers are attached.

119. Q: How did the Marine Corps come to the conclusion that these
solicitations needed to be competed as Unrestricted?

A: The determination was made in compliance with FAR 19.502-
2(b) (1), which requires that a reasonable expectation must exist that
at least two responsible small business concerns will submit
proposals. The Marine Corps concluded that this "reasonable
expectation”™ does not exist, given the necessary financial,
organizational, technical and production capabilities required for
contracts of this magnitude.

120. Q: The Anti Bundling Law requires the agency doing the bundling
to identify significant savings that will be obtained by bundling. a)
Please identify the studies, both internal and externally done that
indicates substantial savings? And b) please provide these studies
and the criteria that was reviewed.

A: The Marine Corps complied with all documentation requirements
on contract consolidation for this procurement, which included the
identification of $20 million in savings estimated to be generated
through this regionalization initiative. It is significant that the
Small Business Administration did not challenge the Marine Corps
rationale for consolidation of contracts for this procurement.

There are a number of studies that support the regionalization
approach, including documents such as Marine Corps Integrated Food
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Service Master Plan (1990), Marine Corps Use of Cook Chill Technology
(1996) , Concept Paper (Food Service Campaign Plan) (1997), "ANALYSIS OF
THE IMPACT OF CONVENIENCE FOODS ON NAVY FOOD SERVICE OPERATIONS
(1998), and Economic Analysis of Regionalized Mess Contracting (1999).
These studies will not be provided as part of the amendment since they
are not required for proposal preparation.

121. Q: When did the Marine Corps first examine the possibility of
changing its traditional method of contracting at the base level and
utilize the regional method?

A: In 1990.

122. Q: What effective evaluation of Small Business was done to
determine if Small Business had the ability to provide the required
service for these regional contracts?

A: The Marine Corps reviewed correspondence submitted to the
Small Business Administration by 5 small business concerns, reflecting
their interest in the regional food service program. Three of the
submissions consisted of form letters with little or no data
describing their abilities. Two of the respondents did provide
details on the level and scope of services provided under recently
awarded food service contracts managed by those two companies. 1In
both cases, the support described the contractor's experience in
providing standard food services on a relatively small scale at single
installations. ©Nothing submitted by any of the 5 firms would create a
reasonable expectation that they would be capable of fulfilling
requirements of the scope required by the solicitations.

123. Q: Has the Marine Corps received any interest from Small
Business indicating their interest in providing the required services
for either of these two contracts?

A: Yes. Please refer to the answer to Question #122, above.
The Marine Corps encourages the maximum participation of small
business firms in all aspects of this procurement, including the
submission of proposals as the prime contractor; in teaming
arrangements with other Offerors (large and small); and as
subcontractors.

124. Q: There seems to be a labor cost problem in that Dept. of Labor
issues different Wage Determinations for each state and the District
of Columbia. CBA’s from the different unions also show a variance of
labor hourly cost figures. How will this be computed to give a single
per Marine meal cost? Addressing this issue perhaps by region
(breaking up East/West contract to State region) could impact
favorably on per meal costs to USMC.

A: The total cost to provide the required labor and subsistence
should be included, resulting in a weighted average cost per meal.
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See the answer to Question #91 for a discussion of our regional
approach.

125. Q: Is JWOD considered in 30% set-aside for Small Business?

A: JWOD is not included in the 30% mandatory small business
requirement; however, JWOD is included in the small business goal
calculations and reporting under the small business subcontracting
plan. See revised clauses C.1.5.2, L.11.2.2, and M.3.4.3 for specific
details.

126. Q: wWhat percentage of the contract will be awarded to prime
vendors?

A: % of the contract will be awarded to Prime Vendors, in the
context of the DSCP Prime Vendor Program. The contracts will be
awarded to prime contractors, who will subcontract with JWOD agencies,
Small Businesses, DLA/DSCP, Prime Vendors, and others for necessary
support.

127. Q: wWhat percentage of the goods will be supplied by general
contractor, specifically does this include janitorial supplies,
equipment, etc.?

A: A majority of goods will be supplied by the prime contractor
including janitorial, chemical and disposable paper/plastic products.
Please refer to Question #147, below for further clarification
regarding consumable supplies.

128. Q: Regarding food service, what is the goal for minority and
Small Business?

A: See revised clauses C.1.5.2, L.11.2.2,-and M.3.4.3 for
details concerning the calculation of goals.

129. Q: If they are subcontractors, will they be subcontracting
through food service companies or through the Marine Corps?

A: Subcontractors will be dealing through the food service
company, which will be the prime contractor, not the Marine Corps.

130. Q: What minimum qualifications are required for subcontractors?

A: DNone, other than the ability to perform in accordance with
the Statement of Work and the prime contractor’s technical proposal.

131. Q: Are there food source data sheets that will accompany the
solicitation?

A: No. DSCP has offered to provide a list of its Prime Vendors
and available market ready providers by location.
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132. Q: May we have a list of local and current contract food vendors?

A: DSCP has offered to provide a list of its Prime Vendors and
available market ready providers by location. Attached is a listing
of market-ready items that are procured independently of the DSCP
program.

133. Q: Are we going to be supplied with a current Wage Determination?
A: Please refer to the answer to Question #107, above.

134. Q: Are there any existing H&W, pension, and/or uniform
allowances?

A: We are sure these items are included in our existing
contracts. However HQMC does not have this information on file. Yes,
all of these items need to be factored into your costs.

135. Q: Do we need to provide a current financial statement or any
other financial documentation?

A: The Marine Corps will evaluate the responsibility of each
offeror, which includes financial capability. Any information
included in offeror’s proposals describing the offeror’s (team
members) capacity and capability will assist the Marine Corps in its
assessment of responsibility.

136. Q: Where will invoices be certified?

A: The HQMC Contracting Office will certify all regional
invoices.

137. Q: Is this an appropriated fund acquisition?
A: Yes, this is an appropriated fund acquisition.

138. Q: How will mobilizations/national emergency situations be
handled under the contract?

A: These issues are somewhat addressed in paragraphs Cl.11,
C1.23.4.1. and C1.25 of the RFP. For extraordinary situations outside
the scope of the RFP a separate negotiation will take place between
the Government and the Contractor.

139. Q: Will DSCP pay the Prime Vendors?
A: Yes. DSCP is responsible for paying the Prime Vendors under

their program. The Contractor will pay DSCP for subsistence
purchased. Also refer to Questions #46 and #103, above.
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140. Q: What if prices come in higher than the Marine Corps
anticipated?

A: Please refer to the answer for Question #114, above.
141. Q: Will additional questions be accepted?

A: Yes, forward additional questions to Mr. Paul Sando (E-mail
or fax) as soon as possible. Mr. Sando’s e-mail address is
“sandope@hgmc.usmc.mil”. Fax at 703-695-6382.

142. Q: What is our target date for release of TE1?
A: We anticipate including TEl in Amendment 0002.
143. Q: How do we envision CBAs being negotiated?

A: We would foresee that existing CBAs would remain in effect at
least until new agreements can be negotiated. We would hope long-term
agreements can be established.

-144. Q: What was the rationale for two solicitation closing dates?
Can they be brought back together?

A: The closing dates are being recombined and extended to 26
June 2000.

145. Q: Do you anticipate M&MA messhalls will remain so for the full
term of the contract?

A: Contractors should prepare their proposals assuming that
those messhalls will remain M&MA for the life of the contract.

146. Q: Is it still the intent of the Government not to provide
land/facilities to the contractor for the central processing of food?

A: Correct. We do not intend to provide such land/facilities.

147. Q: C3.6 - Please clarify what “fast food and emergency
disposable paper products” the Govermnment will provide? Identify what
consumable type supplies the contractor needs to supply, i.e. who
supplies paper napkins, plastic film, aluminum foil? Does the
Government provide all paper and disposable products for all meals
away from the messhall (boxes/bags for lunches, paper/plastic for
recreation meals and field meals)?

A: The Government will supply only emergency disposable paper
products in support of situations caused by the Government which
inhibits or hinders the Contractor from using regular dishware and
silverware. An example is a Government scheduled or unscheduled
utility outage. The Government may also provide items following
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national disasters. The Government will not provide disposable paper
products to the Contractor for situations such as an inoperable
warewashing machine, when the Contractor is required to repair this
item under the FPSE M&R tasks under this contract.

The Contractor is required to provide all other items to include fast
food paper products and bags/boxes for recreational meals. The
Contractor is not required to provide paper/plastic items for
recreational meals. The Government (unit receiving recreational meals
and/or field meals) is responsible for providing its own paper/plastic
items. However, plastic film, aluminum foil, etc., associated in the
preparation and packaging of meals to be consumed away from the
messhall is the responsibility of the Contractor as it is in general
support of meal preparation and storage processes.

148. Q: Please clarify what the contractor’s responsibility will be
for on base transportation for performing tasks identified in the
Statement of Work.

A: There are no specific requirements for the Contractor to
provide on-base transportation for contractor employees with the
exception of the requirements addressed in paragraph Cl.11.2.
Typically, contractor personnel commute directly from their residences
to their respective messhall via personal conveyance. There is no
requirement for contractor personnel to perform tasks other than those
in a messhall or other type of support facility if utilized by the
particular Contractor. Contractor personnel are not required to
perform duties in remote locations away from the messhall such as
field mess site.

149. Q: Will offerors using a third party vendor for their advanced
food technology be required to prepare products following the Armed
Forces Recipes only, with the exception of the addition of modified
starches, when required, as the only acceptable change to the recipe?

A: Correct. The Armed Forces Recipes are the standard with
minor changes allowed for advanced food technology. The Marine Corps,
however, would consider allowing the use of alternative recipes that
have the same proportion of meats to vegetables and fat and sodium
content, on an exception basis.

150. C€.1.21.1 - Pre-employment Examination - Prior to and annually
thereafter, contractor personnel shall obtain medical clearance from
their private physician stating they are free from communicable
disease per NAVMED P5010, Chapter 1, Food Safety and BUMED Instruction
6224.1 series. Chapter 1 - para. 2-2.2, in the P5010, states that an
initial screening does not normally include a physical examination,
but shall be sufficient to detect evidence of diseases that may be
transmitted to food. Also it states that subsequent health screening
(e.g., annual evaluation) is not routinely required.
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Q: Can local command medical services provide initial screening,
to save money?

A: No. The Government’s ability to provide contractor employee
initial medical screening uniformly across all Marine Corps
Bases/Stations is inadequate. The Government does not possess
sufficient medical personnel to provide contractor employee medical
clearance screening. Therefore, the contractor is required to provide
this screening for all employees prior to work assignment in a
messhall.

151. @Q: Can initial screening be conducted as per your para. C1.21.3
(Work Shift examinations) vice a private physician?

A: No. Chapter 1 - paragraph 2-2.2, NAVMED P5010, Chapter 1,
Food Safety states that “All food employees shall be medically
screened for evidence of communicable disease prior to initial
assignment in food service.” An initial screening for contractor
employees is considerably different than a work shift examination. A
person “walking off the street” will require a more in-depth “initial”
screening than a contractor employee beginning a work shift in the
messhall. For example, screening an employee for tuberculosis through
a PPD test is not something you can perform during a work shift
examination.

152. @Q: Can annual examinations be waived?

A: No. The Government will not waive the annual examination
requirement. Although Chapter 1 - Food Safety states “.not routinely
required.”, the Government must ensure that personnel directly
involved in providing food service to Government messhall patrons are
properly examined and screened for diseases, annually.

153. (€3.3.1.2.2 - The contractor shall be responsible for all minor
property (i.e., forks, knives, spoons, dishware, trays, etc.)
associated with all contracted messhalls. The Government will apply a
10% tolerance for silverware and a 5% tolerance for dishware from the
initial or previous inventory...........

C3.3.1.2.3 - The contractor shall reimburse the Government for any
quantities exceeding those tolerances..........

Q: Is this 10% & 5% allowance “from the initial previous
inventory provided” annually or over the contract period?

A: As stated in the title for paragraph C3.3.1.2 of the RFP this
is a “Monthly Minor Property Inventory” requirement. Therefore, the
tolerances are applied “monthly”. The “initial” inventory only refers
to that first minor property inventory conducted at contract start for
each messhall, which will be a joint Government/Contractor inventory.
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The “previous” month’s inventory is just that - the previous calendar
month’s minor property inventory.

154. Q: Please clarify status of Building 14036. TE2 list this
facility as Management & Mess Attendant where as section C1.3.1 “West
Coast Messhalls” requiring full food service” list this facility as a
Full Food Service facility. Please clarify which is correct?

A: Messhall 14036 is a Full Food Service (FFS) facility. This is
corrected in Amendment 0002.

155. Q: The TE2 for Camp Pendleton Messhall #2403, states “mid rats”
(midnight rations typically used by Marine Corps Air Station to feed
shift workers) will be implemented 1 April 99, however no hours are
reflected. In addition, the estimated days this facility is expected
to be in operation projects this facility to close from 2" quarter 00
to 3™ quarter 01. Is this still a valid projection? Which facility
will receive the overflow when this facility closes?

A: Messhall 2403 is tentatively scheduled to reopen 1 Oct 00.
Messhall 22186 is currently accommodating the personnel from Messhall
2403. Messhall 22186 is feeding “mid rats” now, but once Messhall
2403 reopens the “mid rat” requirement will remain with Messhall 2403
not Messhall 22186.

156. Q: Please clarify enhancements, its accounting to include if
each training unit will be funding this requirement. It is my
understanding that cost factor to provide enhancements alone has been
as high as $2M, which is not included in your subsistence cost. How
are we to estimate cost for enhancements, if this is separate
accounting?

A: This solicitation is based upon a new pricing scheme of cost-
per-meal for garrison messhalls. Enhancements to operational (field)
rations or meals will not be provided from garrison messhalls under
this regional contract. The enhancement requirement for operational
rations will be the responsibility of other internal Marine Corps
units.

157. Q: Personnel during extreme weather conditions is a concern at
Bridgeport. If employees are confined to the facility because of
roads being closed, what provisions in the contract will cover
contractor cost when contract employees are housed in the guest house;
i.e. billeting? Since this will be a direct cost to the contract, how
will the contractor be reimbursed?

A: Contractor personnel billeting during severe weather
conditions (as determined by the Commanding Officer of the Mountain
Warfare Training Center and/or local road conditions) at Bridgeport,
CA will be at no cost to the Contractor.
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158. Q: Page C5BWC 1 of 1 - The Government is responsible for all
food prep except salad preparation, yet the contractor is responsible
for subsistence, MCFMIS, operations storeroom and salad room. Please
clarify what if any does the Marines who are cooks have to do with the
menu planning of this operation, in the area of food preparation?

A: In regard to menu planning, please refer to C5BWC, Page 1 of 1
for menu planning clarification. With regard to food preparation
tasks, please refer to paragraph C3.5, Pages C3WC4 and C3WC5 of 9 for
the “Management and Mess Attendant (M&MA) Services Matrix (SectionC5B)
which delineates those tasks to be performed by the Government (Marine
cooks) and those to be performed by the Contractor.

159. @Q: Please clarify "Grounds Maintenance”. All of our TE’s state
that we police specific circumferences, and there is no mention of
maintenance (i.e., mowing, weeding).

A: Please refer to paragraph C5.15 for both East and West Coast
RFPs for further clarification of the Government’s grounds maintenance
requirements. Specifically, grass mowing is covered in a separate
Government services contract unrelated to this acquisition.

160. Q: Can the Marine Corps provide a recap of total funds paid to
DSCP and DSO for all food service related products and produce for
1998 and 19997

A: The Marine Corps relies on DSCP for this type of information
based upon annual obligations. DSCP does not separate accounting data
for general subsistence type items as versus produce procured through
the DSOs. Therefore the totals include produce procured through the
DSOs. The following Continental U. S. (CONUS) subsistence totals are
provided for Fiscal Years (FY) 1998 and 1999.

FY98 CONUS-wide - $54,826,455
FY99 CONUS-wide - $55,826,271

161. Q: The responses to Questions #12, #18, and #73 (Amendment
0001) seem to imply that "market-ready” items can be purchased outside
of the DSCP Prime Vendor and DSO programs. The Market-Ready Item
Matrix Enclosures to Amendment 0001 list only beverages and bagels
that are currently outside of DSCP/DSO. May we assume that some
Yadvanced food technology” products can be procured independent of the
Prime Vendor/DSO programs? Please clarify.

A: The majority of commercial advanced food technology (AFT)
products SHOULD be procured from DSCP’s Prime Vendors (PVs).
Currently, only a limited number of such items are provided by PVs.
Target AFT foods intended for procurement should be identified to
DSCP, who will then bring those items under the PV umbrella. AFT
foods to be obtained, at significant savings from non-DSCP PV sources,
should be identified to DSCP and HQMC (LFS-4) for determination of
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procurement exemption authorization or incorporation under PV.
Exemptions will only be allowed if DSCP is unable to match the
prospective price. As an aside, if contractors utilize its own
central production facility, then DSCP’s PV role will be limited to
the delivery of basic ingredients. Follow-on distribution could be
provided by either DSCP or the contractor’s own distribution assets.

162. Q: Please define the process to introduce new supplies
(registration and inspection processes) for market-ready items and the
procurement of chemicals, uniforms, paper products, etc.

A: On the issue of registration and inspection, all food
products must be obtained from “approved sources facilities”.
Requirements for approved subsistence sourcing are provided in
paragraph C4.1.2 (Page C4EC and C4WC 1 of 8). The Government will
provide all chemicals, which is a change to the requirement in the
RFP. As for the uniforms, this is at the discretion of the Contractor
as long as these items are IAW paragraph Cl.15 of the RFP. With
respect to paper products, the following requirement is a change to
the information previously provided in the RFP and Amendment 0001
(Question #147) regarding disposable paper products. “Procurement of
all paper products for this acquisition, to include bags and boxes for
these type meals, will be the total responsibility of Government. The
Contractor is not required to procure any disposable paper products to
include napkins and paper towels.”

163. Q: Since the contractor will pay these suppliers, will there be
an Agency Agreement from the Marine Corps in order for these purchases
to remain tax-exempt?

A: Purchases made by the contractor are not per se tax exempt.
If a contractor is capable of taking advantage of state and local tax
laws (e.g., items purchased for resale), we would expect the
contractor to take advantage of these laws as it would do with any
other contract.

164. Q: Please provide DSO produce supplier information and details
for each Marine Corps base/site. Will DSO pay these suppliers and
bill the contractor or will the foodservice contractor need to pay the
DSO suppliers?

A: Billing for all subsistence, including DSO/produce items,
will be between DSCP and the Contractor. The Contractor is not
required to interface with the DSOs at all. In regard to the other
part of the question, the DSCP DSO produce operation uses a very
robust, diverse process of providing high quality produce for DSCP
customers. As all potential offerors were briefed, the DSO uses field
buyers and terminal market buyers who can buy daily, augmented by some
longer-term contracts. Providing a list of suppliers at any point in
time may bear little or no relationship to the suppliers used at some
future point. More to the point, if produce is to be supplied by
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DSCP, then the potential offerors on this USMC acquisition have no
need for a list of suppliers. DSCP has offered to provide pricing
information, but this firm has not made such a request. As all
potential offerors have been briefed, all DSCP efforts will be billed
to the regional USMC contractors. DSCP intends to execute an MOA to
detail payment and other issues.

165. Q: From previous statements and as responded to in Question
#110 (Amendment 0001) there is still a question on the implied 8-10%
“"price reduction savings” from DSCP. As per conversation with DSCP,
the 8-10% savings potential for Prime Vendor shipments to the
centralized production facility is a savings in distribution costs
only. Since the approximate average distributor mark up with DSCP is
8-10%, does the Marine Corps understand that this implies an overall
gross product cost reduction of less than 1%?

A: The above question gives an incomplete picture of what DSCP
intends to do in terms of price reduction in support of the USMC. It
is certainly true that to the extent that the distribution on the
Subsistence Prime Vendor {(SPV) contracts is reduced then the
distribution fee or price paid to the SPVs will be reduced; actually
in some scenarios the actual distribution done under the DSCP
contracts could increase. BUT! DSCP’s commitment to help the USMC
reduce its food budget does not stop at distribution. DSCP expects to
use many tools including the sourcing of new products (some in bulk
packages which will reduce the price). DSCP may increase its central
contracts program and expand its allowance program, and they have gone
as far as committing to matching any viable price of which they become
aware.

166. Q: Some of the addenda to some of the Collective Bargaining
Agreements (CBAs) either have expired or will soon expire. Please
provide the new addenda and any new CBAs with current/proposed wage
scales, etc. (i.e., Appendix A to the CBA with TMI at Camp Pendleton,
current CBAs with D.E.W. at 29 Palms, a new addendum for employees at
MCAS Beaufort).

A: DAmendment 0002 to Solicitation M00027-00-R-0001 (East Coast)
provided Service Contract Act Wage Determinations for: (1) the
National Capitol Region including Washington, DC and Quantico, VA, (2)
South Carolina region (Beaufort and Parris Island), and (3) the
Norfolk, VA region. The North Carolina region, including Camp
Lejeune, New River and Cherry Point locations, is pending a
reconfigured wage determination from the Department of Labor to
accommodate the CBA at Camp Lejeune. The CBA that was previously in
place at MCAS Beaufort between Triple P and the Industrial, Technical
and Professional Employees Union has expired and this location now
falls under the South Carolina wage determination that was provided in
the above cited amendment. Amendment 0002 deleted the Beaufort CBA.
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Amendment 0003 to Solicitation M00027-00-R-0002 (West Coast)
provides the standard wage determination for the Mono County, CA
region that covers the Marine Corps Mountain Warfare Training Center,
Bridgeport, CA. The other three regions, including: (1) San Diego
County, CA (Camp Pendleton, MCRD San Diego, and Miramar) (2) San
Bernardino County, CA (Twentynine Palms, CA) and (3) Yuma County, AZ
(MCAS Yuma) are all pending a reconfigured wage determination from the
Department of Labor to accommodate current CBAs that are in place at
those locations. These will be provided in an amendment to the
solicitation as soon as they are released by DOL.

The CBA with TMI at Camp Pendleton, CA that was completed in
December 1998 is still in effect and has not been renewed since that
time. The rates that will apply to this contract will be included in
the reconfigured wage determination for San Diego County, CA.

The CBAs for Twentynine Palms, CA expired in November 1999 when
the previous contractors were replaced by D.E.W. Management Services.
To date, DEW and the unions have not completed a final labor
agreement. The rates that will apply to this contract will be
included in the reconfigured wage determination for San Bernardino
County, CA.

167. Q: Besides messhall offices for messhall operations, will the

USMC make available all other necessary office space for support staff
required to perform tasks stated in the Offeror’s proposal or will the
Offeror be required to lease commercial office space outside the base?

A: The Marine Corps will provide limited on-base office spaces
especially at the regional food services at Camps Lejeune and
Pendleton and other locations as required. As stated in the RFP
(paragraph C4.4) the Contractor is required to provide their own phone
service, office equipment and office supplies.
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168. Q: For the East Coast, please clarify the contract status of
the Brig at Quantico (Messhall 3247). Will continue to be operated by
FOU/ASC. If so, will it count towards total business goals/dollars?

A: FOU/ASC does not currently provide contract service to the
Brig Messhall at Quantico. Since FOU/ASC provide services to 6 of the
7 remaining messhalls at Quantico it may be practical for them to
provide M&FP services to the Brig Messhall as well.

169. Q: How does the factor of 10% Price Evaluation Preference for
HUBZone work? Will you compare HUBZone use percentages against each
other in the bids?

A: The 10% price evaluation factor applies to evaluations of
proposals for the prime contract; it has nothing to do with use of
HUBZone firms as subcontractors, which appears to be the basis for the
second sentence. The factor is used in the evaluation of proposals
that may be received from HUBZone small business concerns. This has
to do with the evaluation of offers for the prime contract, whereby
the contracting officer applies a factor of 10 percent to non-HUBZone
proposals in accordance with FAR 19.1307. A HUBZone small business
may be considered the low offeror, even if its price is up to 10%
higher than the actual low offeror's price.

With respect to evaluating proposed HUBZone subcontracting goals in
the small business subcontracting plan, each plan will be evaluated on
its own merits. Higher proposed goals will receive higher points.

170. Q: What is the 2% "credit/payment'" for HUBZone and Women-Owned
Businesses and the 5% for Small Disadvantaged Business based on? Is
it for surpassing the Marine Corps percentage goal or "stated monetary
target?"”

A: The incentive fee is calculated as a percentage of the dollars
in excess of each goal set forth in the small business subcontracting
plan. If the contractor exceeds the goal, the fee would be a
percentage of the dollar amount over the goal. For example, if a 10%
small disadvantaged business goal represents $1 million, and the
contractor's actual accomplishment is 20% or $2 million, then his
incentive fee would be calculated at 5% of the $1 million by which he
exceeded the goal, or $50 thousand.

171. Q: Are there different goal percentages or dollar goals for
HUBZone, women-owned, small disadvantaged businesses?

A: Yes, each large business offeror must propose, in its
subcontracting plan, separate goals for HUBZone small business, women-
owned small business, and small disadvantaged business, in addition to
the overall small business subcontracting goal. The goals are
established in terms of percentages, but each proposal must show the
dollars on which the percentages are based.
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172. Q: How are the evaluation factors for the Small Business Plan
assessed? If we exceed stated goals do we get extra points or if we
do better than the competition do we get all the points? Is there a
limit to the credit that is given?

A: The small business subcontracting plans will be evaluated in
accordance with FAR 19.705, to ensure that the information, goals, and
assurances are included as specified by FAR 19.704 and 52.219-9, which
require that eleven elements be addressed: separate percentage goals,
dollar amounts, supplies and services to be subcontracted, method used
to develop goals, method for identifying sources, a statement
concerning the use of indirect costs, the name of the subcontracting
program administrator, a description of efforts to be used to provide
subcontracting opportunities, assurances regarding flow-down of
pertinent clauses, assurances regarding reporting and studies, and a
description of records that will be maintained.

Past performance with respect to small business subcontracting on
federal contracts (if any) will be considered.

Higher goal percentages will be evaluated more favorably.

Proposals will be evaluated on their own merits, and will be rated
accordingly. If you "do better than the competition,”™ you would not
necessarily "get all the points."™ It is possible, for instance, that
all offerors might each receive the highest possible rating if they
all have outstanding small business subcontracting plans. Proposals
will not be compared to one another when assigning ratings.

The small business subcontracting evaluation factor has a certain
weighting, and the "limit to the credit that is given" would be the
weight assigned to for this factor.

173. Q: Section M.3.4.1 (Price Evaluation) states that total
evaluated amount for proposal base year period (5 years) and option
years will be used in determining Best Price. Please clarify what
total evaluated amount consists of and what is meant by best price?
In addition, Section M.3.4.1 states that proposed price will be
evaluated for price realism and the results of the analysis may be
used in performance risk assessments and responsibility
determinations. 1Is proposed price and total estimated price the same
number? Explain how the results may be used in performance risk
assessments and responsibility determination? What criteria will be
used in this evaluation?

A: The total evaluated amount is the cumulative total of all
priced CLINs. The proposed price is the same as the total estimated
price; however, see below for discussion of potential overrun and
underrun estimates in the cost evaluation. With respect to cost
realism, each cost proposal will be compared to the approach set forth
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in the associated technical proposal to assess the realism of the
costs proposed (i.e., can the offeror perform as described in the
technical proposal within the constraints set by the cost proposal?).
Unrealistically low offers, indicative of a potential buy-in, will be
considered in determining the risk inherent in awarding the contract
to such an offeror, as well as in the evaluation of the responsibility
of that offeror.

174. Q: Section M.3.4.1 (d) (Total Estimated Price) states that
total estimated price will be determined by adding up all line items
with the exception of those CLINS in M.3.4.1 above. For line items
with estimated quantities, Best Estimated Quantities (BEQ) will be
used for the price calculation. If the amounts for CLINs 0001, 0003,
0006, 0009, 0012, 0015, 0018, 0021 are the Target Prices for each year
then how will elements like Target Price Per Meal, Ceiling Price Per
Meal and Share Ratio be evaluated given they are not a line item?

" Will the price evaluation factors be applied separately against each
line item? Is the total evaluated price the same as the total
estimated price? What will be the potential overrun and underrun
scenarios used in the evaluation?

A: Our cost evaluation will include various hypothetical overrun
and underrun situations (i.e., percentage variances in actual cost
over or under target cost), to assess the impact of the share ratio
and ceiling price per meal proposed on the chargeable price per meal
in each situation. This assessment will be performed for each Fixed-
Price Incentive CLIN, and added to the total amounts proposed for the
Firm-Fixed Price and Time and Materials CLINs. As a result, the
Government will generate several evaluated prices for each offeror,
each based on the targets, share ratio and ceilings proposed as
applied to the evaluated overrun and underrun scenarios.

175. Q: Information provided by the Marine Corps for industry
studies of food service at Camp Pendleton three years ago, indicated
direct labor, subsistence and mess contracts cost about $48M on 7.3M
meals annually, or $6.58 per meal. About the same time, a study on
Advanced Food Technology for the Navy indicated per meal cost for the
Marines on the West Coast was approximately $6.33 per meal. Current
costs for food service at Quantico is approximately $7.8M per year on
1.2M meals annually, or $§6.50 per meal (the value of the mess contract
of §5.6M plus $2.2M for subsistence based on FY00 East Coast BDFA of
$5.467). Collectively, it appears per meal cost to the Marines is
somewhere in the $6.45 range. Contrasted with the Marine Corps
estimate of $3.74 per meal CONUS-wide, there is 40% plus difference.
Please substantiate the economic basis for the significant variance or
describe what circumstances are significantly different at Pendleton
and Quantico to create the variance.

A: The meal costs as determined by some of the industry studies

and, in particular, by the cited study conducted for the Navy,
determined the TOTAL cost of providing food service. Those costs
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included all food service military, regardless of their assignment,
and estimated utility costs for each messhall. Food service Marines-
assigned to the FMF are required for depioyment support. When not
deployed, they are intentionally overstaffed at some messhalls.
Consequently, when their labor costs are included, the cost per meal
is artificially inflated. Likewise, utility costs are transparent
since it is provided by the Government. Including the cost of
utilities and FMF Marines may result in an accurate TOTAL cost per
meal, but it is not reflective of a reimbursable cost per meal.
Internal studies conducted by HQMC in late 1998 and early 1999
determined that four of Quantico’s messhalls were experiencing
unusually low meals per labor hour productivity. Low productivity
contributes directly to higher costs per meal, and is one of the
factors that support baselining performance through regionalization.

176. Q: The Marine Corps FY 2001 President’s Budget Submission
indicates a $90M budget for the total CONUS Food Service. Using the
projected meal counts provided in Schedule B of the RFP, the cost per
meal is projected to be $3.03 per meal. If all offerors submit bids
compliant with the provided Statement of Work and the bids are priced
above $§3.03 per meal, will the Marines move forward with the
procurement?

If all offerors submit bids compliant with the provided Statement of
Work and the bids are priced above current cost estimates of $3.74 per
meal, will the Marines move forward with the procurement?

A: As has been discussed repeatedly, the U. S. Marine Corps is
required to trim its food service program expenses. Failure to
achieve significant savings through these regional contracts will
result in no contract being awarded, and dramatic changes in the food
service program.

177. @Q: Meal data included in Enclosure (3) in Amendment 0001
indicates that in Field, Box, Bag Meals there are 332,088 for the West
Coast and 1,821,391 for the East Coast. Is there any way that the
Marine Corps could estimate for both regions the number of box lunches
included in these Meals Away?

A: The Marine Corps cannot, at this point, provide a better

breakdown of these meals. In the past, at most bases and stations,
especially those with no previous contracted food services, these meal
counts were never separated from the overall meal counts. There was

never a need to break them out separately. However, through this
process the meal counts for bag/box meals are included in the overall
totals within the Full Menu and Fast Food Meals” as currently
annotated in TE2 of the RFP.

The Marine Corps understands that box/bag meals are more labor
intensive than general meal preparation, with individual bag/box meal
component preparation, wrapping, bagging, etc., which may have
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prompted this question. We also understand that food costs associated
with box/bag meals are generally lower than for general meals. Each
offeror has an alternative in this regard. A contractor may choose to
conduct a cost benefit analysis between actual on-site preparation of
bag/box meals or commercial off-the-shelf prepared sandwich meals
and/or shelf stable bag meals/kit items available through many of DSCP
Prime Vendors.

178. Q: Since the DOL on May 18, 2000 issued MEMORANDUM NO. 193
changing the SCA H&W requirement from $1.63 to $§1.92, will the Marine
Corps be issuing an amendment updating the requirement for this
procurement?

A: The revised wage determinations that incorporate the new
Health and Welfare benefits will be added when they become available
to us.

179. Q: Are we correct that the dollars we propose to spend for work
that is not done under a mandatory JWOD set-aside would count against
the prime contractor’s minimum 30 percent small business
subcontracting requirement?

A: No. Only subcontracts with small businesses will count
towards achievement of the 30% small business subcontracting
requirement. The purpose of the 30% small business subcontracting
requirement is to protect small business interests by providing
subcontracting opportunities for small business. The intent is to
ensure an equitable amount of small business subcontracting, since
JWOD subcontracted dollars will count heavily under the small business
subcontracting goals.

All subcontracted dollars with JWOD agencies, whether through
mandatory set-aside subcontracts or independently subcontracted, will
be counted towards achievement of the small business goals set forth
in the subcontracting plan. However, the small business
subcontracting requirement is separate from the goals to be set forth
in the plan, although closely related and integral to the plan.

Please refer to the answer to Question 106 attached to Amendment 0001,
which states in part that: "The 30% mandatory small business
subcontracting requirement is not the same as the small business
subcontracting goal...." Additionally, the answer to Question 125
attached to Amendment 0001 states that: "JWOD is not included in the
30% mandatory small business requirement; however, JWOD 1is included in
the small business goal calculations and reporting under the small

business subcontracting plan." Furthermore, paragraph Cl1.5.2 states,
in part, that "An acceptable Small Business Subcontracting Plan will
reflect that at least 30% of the total contract amount ... be

subcontracted to small business concerns as defined by FAR 19.001
(i.e., a business entity organized for profit and qualified as small
under the criteria and size standards set forth in FAR Subpart 19.1).
This is not a goal, it is an absolute requirement; however, the 30%
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small business subcontracting requirement shall be included in the
calculation of the small business subcontracting goal in the overall
small business subcontracting plan."

In summary, the small business subcontracting requirement is not the
same as the small business subcontracting goal. Only subcontracts
with small businesses count towards meeting the 30% small business
subcontracting requirement. But all JWOD subcontracting does apply
towards the small business subcontracting goal under the small
business subcontracting plan.

180. @Q: CLIN's 0001, 0002AA and 0002AB were amended and reduced by
three months. Will the entire contract term including options be
seven years and nine months? Or will the Marine Corps add CLIN's to
make the term including options eight years? How will the term affect
the cancellation ceilings in H.3?

A: The Marine Corps does not plan to add CLINs to account for the
three-month reduction. Thus, as of this Amendment 0006, the contract
term will be seven years and nine months (basic period of four years
and nine months, plus three one-year options). The Program Years and
cancellation ceilings cited in paragraph H.3 will continue to
correspond to FY02 through FY05, the last four years of the multi-year
portion of the contract, after the initial nine-month period. The
dollar amounts and time periods stated remain unchanged.

181. Q: Section C5.18 TPR 9a. P5010 no longer provides numerical
Sanitary Compliance Score (SCS). Scoring is based on critical and
non-critical elements. Please clarify requirements for this section.

A: Please see text of this amendment for revision to cited
Section C paragraph.

182. Q: Amendment 0004 provided a summary of effective CBA's and
Wage Determinations. If cases where CBA's were deleted, i.e. Camp
Pendleton and 29 Palms, and new Wage Determinations were published,
the Wage Determination hourly rates are substantially less than those
paid under the CBA's. It is unlikely that current employees were
asked to accept reduced hourly pay rates, in some §.70 per hour for
Camp Pendleton and $.98 per hour for 29 Palms.

Because of these large differences in pay rates, can the Marine Corps
provide clarification as to what current rates are for these locations
and others where a CBA is no longer valid and the wage determination
minimums apply?

A: 1In those cases where a CBA is no longer in effect, and has not
been replaced by a follow-on CBA, the wages and benefits set forth in
the CBA remain valid. For pricing purposes, offerors should use the
rates cited in those CBAs, and the Wage Determination for those
classifications not covered by the CBA.
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183. Q: Many of the bases have contracts in place for locally
procured items, particularly beverages. Bread, milk and ice cream are
also acquired at each base through DSCP. Will the regional prime
contractor be responsible for these items? For items currently
acquired through DSCP, will the regional contractor have to pick up
those same DSCP contracts, or does the contractor have the option of
acquiring bread, milk and ice cream through other means?

A: While the regional prime contractor will be responsible for
providing subsistence items, including the above, use of DSCP
contracts is not mandatory for locally procured items. The contractor
may use DSCP or its own sources, whichever is deemed more
advantageous. The contractor must have coverage in place to provide
all subsistence items at all messhalls, as of the date the contractor
begins providing service at each messhall under the phase-in plan.
Additional information relative to such market-ready items was
provided under Amendment 0001 to the solicitation.

184. Q: Will the contract be covered by the Cost Accounting
Standards (CAS)? Will a CAS statement be required to be submitted
prior to award? Will the statement be reviewed as part of the pre-
award audit?

A: Due to its estimated dollar value, this contract will be
subject to full CAS coverage. If the contract is awarded to a small
business, as defined by FAR Part 19, the contract would not be subject
to CAS. FAR 52.230-2, entitled Cost Accounting Standards and
incorporated in Section I of the solicitation, will be in effect upon
award of the contract, unless the contractor is exempt due to its
small business status.

We are not requiring a Cost Accounting Standards Disclosure Statement
to be submitted with the proposals. However, if offerors have CAS
covered contracts, they may submit a Disclosure Statement with their
proposal at their option to support their pricing proposal and provide
information about their accounting system. If a pre-award survey is
conducted, the CAS Disclosure Statement will be reviewed in
conjunction with the review of the accounting system if the offeror
already has CAS covered contracts. If the offeror does not have CAS
covered contracts or is otherwise exempt from CAS, there will not be a
requirement to provide a Disclosure Statement at that time. The
successful offeror who is awarded the contract will be required to
submit a Disclosure Statement within 60 days after contract award,
unless exempt from CAS.

185. @Q: Reference Technical Exhibit 1, Peformance Requirements
Summary (PRS). We believe the approach to compute the formula used
for deduction purposes needs to be revised because target price-per-
meal includes both food and service cost. The contractor has little
or no control over food cost given Government sources will be the
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primary provider. The PRS is service oriented and any deduction
should correlate to our failure to provide a service. We recommend
the approach for the formula be revised as follows: target minus food
cost per meal times total number of meals served for the quarter. We
believe this approach provides a fairer representation of the services
that the contractor is actually providing. Request the approach for
determining PRS deductions for random and planning sampling be
revised.

A: Subsistence cost has been removed from the formula used for
computing performance deductions. See Revised TE1l (Amendment 0008,
Enclosure (1)).

186. @Q: Reference Technical Exhibit 1, Performance Requirements
Summary (PRS), Paragraph 12. Reinspection Fee states that in the
event the Government must reinspect Contractor services, a
reinspection fee, $34.00 per hour, shall be assessed against the
contractor. Per paragraph 11. Re-performance of Defective Work,
given that the contractor shall not be required or entitled to re-
perform, perform late, or otherwise correct defective work for the
purpose of avoiding a defect for the day of evaluation and any
applicable reduction in contract price, when will a Govermnment
reinspection be required and who makes that determination? How are
the numbers of hours determined for a reinspection and the number of
reinspections? How will the contractor pay the Government for any
reinspection fee?

A: The Reinspection Fee paragraph has been deleted from the TEl
narrative. See Revised TEl (Amendment 0008, Enclosure (1)).

187. Q: Will equipment maintenance be expected to commence on 1
October 2001, or will the start date be one year after contract award?

A: It remains a requirement that equipment maintenance will
commence 1 October 2001.

~188. Q: How will the current total cost of “approximately $4.00”7 per

meal be taken into account in evaluating offers? Will offers that
include a ceiling price in excess of $4.00 per meal be rejected? If
not, how will such offers be evaluated? What range of variation from
$4.00 is implied by the word “approximately”?

Q: How will the "“$3.35 or less” amount be taken into account in
evaluating offers? Will offers that include an annual target price
(or actual price) greater than $3.35 be rejected? If not, how will
such offers be evaluated?

A: All offers, including those proposing ceiling prices above
$4.00 and target prices above $3.35, will be evaluated. It is
possible that offers above these two figures could be acceptable if:
(1) the technical merits of the proposal reflect it to represent the
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best. value and worth the price proposed; and/or (2) higher prices are
proposed for one or more years, but savings are projected over the
total 8-year “life-cycle” of the contract. Proposals offering life-
cycle pricing above the amounts presently budgeted by the Marine
Corps, with escalation in the out years, will not be evaluated as
favorably as those below that level. The significance of the word
“approximately” is in the context of how much we are presently
incurring rather than how much we are willing to pay; i.e., our
present cost was computed to $4.03, or approximately $4.00 per meal.

189. Q: Is either the “approximately $4.00” or the “$3.35 or less”
amount considered to be a “price offered by independent market
sources” or an “Independent Government Cost Estimate” for purposes of
the comparison described in Sec. M.3.4.1, para. (c)? If so, provide
details.

A: $4.00 represents our actual costs. $3.35 is an internal
Marine Corps figure based on anticipated costs and potential savings
we desire to achieve.

We are concerned that the Ceiling Price Per Meal provision establishes
a false or inappropriate comparison between the costs of contractor
performance and costs of in-house Marine Corps performance. More
specifically, we are concerned that: (i) the “approximately $4.00”
and “$3.35 or less” amounts do not include all direct and indirect
costs of in-house Government performance; and (ii) the Statement of
Work (“SOW”) includes performance obligations and costs for the
contractor that are different from the in-house performance and costs
of the Government. As one aspect of this, the Solicitation directs
the contractor to use sources of certain supplies and services, but
the rates for those supplies and services are left open to negotiation
between the contractor and the directed source (virtually assuring
that the contractor’s costs will be higher than the in-house costs of
the Marine Corps). All of this makes invalid the comparison of
contractor costs to costs of in-house performance by the Marine Corps
— which in turn raises concerns about Solicitation reasonableness and
compliance with OMB Circular A-76, the Federal Activities Inventory
Reform Act of 1998 (“FAIR Act”) and 10 U.S.C. §2462(b). In this
connection, please respond to the following [3] questions:

190. Q: Do the “approximately $4.00”7 and “$3.35 or less” amounts
include - and, if not, will these amounts be modified to include - all
of the Government’s direct and indirect costs, including the
following: project management, quality control, administration and
overhead; mess hall management; and general and administrative costs?

A: This acquisition does not involve an A-76 study. The indirect
costs listed above are not relevant to the project. The figures cited
derive from our estimates of the level of effort required under these
contracts.
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191. Q: Will the Marine Corps modify the “approximately $4.00” and
"$3.35 or less” amounts to include the contractor’s costs associated
with purchases of supplies and services from directed sources?

A: The Marine Corps does not intend to revise the figures cited.
We realize that possible increases as a result of directed sources
could impact cost proposals -- offerors should submit their best
pricing proposals, considering advanced food technology to minimize
the potential impact.

192. Q: Do you anticipate that cost/price proposals will be
evaluated for reasonableness and realism by comparing contractor and
Government costs for only those specific cost items mentioned in Q/A #
1047

A: The focus of the cost evaluation will be an assessment of
whether the pricing proposal is a reasonable and realistic reflection
of the technical proposal. The specific cost elements listed in Q/A
#104 will not enter into the reasonableness/realism evaluation.

193. Q: The government is asking the offeror to submit pricing by
labor categories in sufficient detail to determine that the price in
its proposal is realistic for the work to be performed (i.e.,
demonstrate the requirements of Section C.5 are met). Therefore,
providing direct labor pricing in only two labor categories, cooks and
mess attendants, would not be sufficient. Rather, the categories need
to be aligned with the C.5 requirements. For example, mess attendants
would further be categorized into such positions as, salad
preparation, salad bar service, beverage bar service, storeroom,
custodial, etc. Is this interpretation correct?

A: Paragraph L.10.2 leaves discretion to each offeror to propose
any and all labor categories required, not necessarily limited to
cooks and mess attendants.

194. Q: Can you please clarify what is needed in Vol. One for
Contract Administration data? 1Is this our Contract Administrator info
or our DCAA information?

A: Per para L.9 of the solicitation, Contract Administration Data
(Section G) and Representations, Certifications and Other Statements
of Offerors (Section L) should be completed and provided in Volume I.
For Section G, this refers to Paragraph G.1l(b), the address of the
Defense Contract Audit Agency office supporting your company.

195. Q: In Amendment 0004, Wage Determination No. 94-2058 for the
San Diego and Camp Pendleton areas, identifies on page 6 of 8, that
Health & Welfare requires an average employer contribution of $2.56
per hour. It goes on to list life, accident, health insurance, sick
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leave, pension plans, civic and personal leave, severance pay, and
savings and thrift plans. No other WD that we have received is at
this rate nor do they mention all of these benefits. Please clarify.

How will this be effected by the DOL notice of Health & Welfare going
to $§1.92?

A: The fringe benefit rate of $2.56 per hour is included in Wage
Determination Numbers 94-2058 for San Diego County, California, 94-
2334 for Mono County, CA (Bridgeport) and 94-2054 for San Bernardino
County, CA (Twentynine Palms). This is a more comprehensive fringe
benefit package than that which is included in other wage
determinations, which, for the most part, only list "Health and
Welfare”. Questions about how these should be treated with respect to
employee benefit or compensation plans should be directed to the
Department of Labor. The revised Wage Determinations for June 2000
for San Diego County and San Bernardino County, CA have been
published, and the $2.56 fringe benefit rate has remained the same in
this latest revision.

196. Q: For Messhall 520430, the Dinner Meal total of 30,992 is
apparently in error. It should read 309,992. The total meals of
678,156 uses 30,992 in calculating the total. This is a difference of
279,000 meals. Will this change the West Coast total in Enclosure (3)
to Amendment 0001?

A: Yes. The West Coast meal total is corrected to read
13,143,120, as depicted on the revised chart, incorporated in this
Amendment 0006 as Enclosure (1). Section B is also being revised by
this Amendment to reflect new meal total.

197. For the West Coast, Section J, Attachments VI, Enclosures
(2) Wage Determinations and (3) Collective Bargaining
Agreements:

a. VI-2, Wage Determination for Camp Pendleton, MCAS Miramar and
MCRD San Diego. It has been brought to our attention by NISH West,
that the Health & Welfare contribution of $ 2.56 was established as a
“grandfather” clause from an A-76 program effecting Civil Service
employees and would not apply to new facilities. This would include
the two messhalls at MCRD San Diego (569 and 620) and, perhaps,
Messhall 31611 at Camp Pendleton. The H&W of $ 2.02 would apply.
Please clarify.

A: The lower Health & Welfare (H&W) rate applies to the
facilities at Marine Corps Recruit Depot (MCRD) San Diego. We have
determined that Service Contract Act Area Wage Determination (SCAAWD)
Number 1994-2057, that contains the lower H&W rate, is the correct
wage determination for the messhalls (Buildings 569 and 620) at MCRD
San Diego.
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Please refer to Amendment 0008, Enclosure (3) of the solicitation for
a more detailed explanation of the relationship between CBAs and SCA
Area Wage Determinations for establishing contract labor rates.

b. VII-2, CBA for all Camp Pendleton except 520430. Does
this CBA apply for Messhall 31611 (Edson Range)? Are there
currently civilian employees at this messhall? Please clarify.

A: SCAAWD Number 1994-2057 does not apply to Building 31611 at
Camp Pendleton, nor to Building 24100, because these messhalls are
covered by the Collective Bargaining Agreement (CBA) at Camp
Pendleton, and the CBA takes precedence over the SCAAWD. As a result,
the H&W rate cited in the CBA is to be used for all the buildings at
this location. There are currently no civilian personnel at Messhall
34611. Military personnel staff this building.

198. The language “delay in the commencement of performance” could
mean that the bidders’ actual costs of performance (e.g. food cost,
operational cost, capital cost) could be different (lower or higher)
than those reflected in the first FPR. Is this a correct
interpretation of your January 24™ letter?

A: We would anticipate that the projected costs of performance
will change from that proposed in the first Final Proposal Revisions.
However, the basis for the changes must be clearly delineated and
adequately substantiated. Any changes must be solely attributable to
the delay rather than to changes in an offeror’s technical approach,
management philosophy or assumptions.

199. 1Is use of the rates set forth in the current Wage Determinations
(WDs) and Collective Bargaining Agreements (CBAs) mandatory, or may an
offeror submit pricing based on the WDs and CBAs in effect for its
earlier submission?

A: Offerors’ second FPR pricing should be revised to reflect the
current WD and CBA rates.

200. If an offeror uses rates lower that those cited in the
existing WDs and CBAs, how would the USMC react in evaluation?

A: We would not reject such a proposal, or adjust the rates
upward for evaluation purposes, but as with any pricing figures
considered unrealistically low we would assess the impact in the
context of performance risk and/or responsibility.

201. May offerors propose rates higher than those contained in
current WDs and CBAs, if considered necessary to attract and

retain qualified personnel?

A: Yes, the WD and CBA rates are minimums only.
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202. May an offeror revise its target profit or share ratio, from
those set forth in its first FPR?

A: No, such a revision would be a change in pricing not
attributable to the delay in the period of performance.

203. May an offeror lower its indirect rates below those proposed in
its first FPR, and cap those rates?

A: Direct or indirect rates may be increased or decreased, if the
revisions are supported by changed conditions (e.g., expansion in new
business, change in accounting procedures) rather than a new
competitive approach. For an offeror to incorporate a rate cap for
the first time in its second FPR, and link that cap to an
unrealistically low rate, would be considered in our risk and/or
responsibility assessments.

204. The Contract Line Item Numbers (CLINs) cited in paragraph
M.3.4.1 do not match those cited in Section B.

A: The CLINs listed in paragraph M.3.4.1, which include “AF”
subCLINs, are in error. They should include “AC” subCLINs only. The
correction can be found in enclosure (2) to Amendment 0016.

205. Please provide a definition of “direct rates” as used in
response to question 6 for the East Coast and question 7 for the
West Coast.

A: Direct rates are hourly pay rates for individuals or labor
categories.

206. Please provide a definition of “indirect rates” as used in
response to question 6 for the East Coast and question 7 for the
West Coast.

A: Indirect rates are those percentages or multipliers associated
with indirect costs. These may be applied to either direct labor
(e.g., labor overhead, worker’s compensation, FICA), supplies (e.g.,
material burden), or cost subtotals (e.g., general and administrative
expense) .

207. The Marine Corps suggests in response to question 3 for
the East Coast and question 4 for the West Coast that an offeror
may propose rates that are lower than the rates in the existing
WDs and CBAs. If this is true, how does the Marine Corps plan
on verifying whether the offerors’ Second FPRs are compliant
with the applicable WDs and CBAs?
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A: Our responses to the questions cited above should be
read in conjunction with those immediately preceding, in which
we stated, “Offerors’ second FPR pricing should be escalated to
reflect the current WD and CBA rates.” Our intent in these
responses was to state that the rates set forth in Collective
Bargaining Agreements (CBAs) and Department of Labor Area Wage
Determinations represent minimums, and compliance with such
rates will be mandatory under the resultant contracts. Labor
rates proposed below those levels will not only be considered
unrealistically low, but would also preclude contract award to
that offeror based on that proposal. To clarify our responses
in Amendment 0016, the USMC cannot accept an offer that proposes
rates below those mandated by applicable Area Wage
Determinations and CBAs under the Service Contract Act; this
would constitute a proposal deficiency that would render a
proposal unacceptable.

208. Please clarify what types of changed conditions are considered
“attributable to the delay” in performance as discussed in response to
question 1 for the East Coast and question 2 for the West Coast.

A: The question reflects some confusion involving several
questions and answers provided in Amendment 0016. Changed conditions
were mentioned in Answer 6 for the East Coast and Question 7 for the
West Coast in the context of revised direct and indirect rates (see
Answers 1 and 2 above). That is, should changed conditions result in
a change in an offeror’s rates, updated rates should be incorporated
in that offeror’s Second FPR. The words “attributable to the delay”
in Questions 1 and 2 relate to the revised cost of providing the
required supplies and services, using the same approaches as described
in the offeror’s initial proposal and First FPR. It is anticipated
that the new period of performance will result in changes in pricing
for labor and subsistence, but that revised pricing must be based on
the same labor and subsistence as proposed in the First FPR. Unless a
specific exception was made in discussions with an offeror, revisions
in the levels or types of proposed labor or subsistence, based on new
technical approaches, should not be introduced in offerors’ Second
FPRs.

209. May an offeror correct an arithmetic error from our First FPR?

A: Yes. Offerors should explain the basis for such a change in
their Second FPRs.
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Regional Garrison Food Services (West Coast) RFP # M00027-00-R-0002

Contract #M00027-02-C-0002

1.0 Small Business Subcontracting Plan
(L.11.2.2)

Date: March 18, 2002

Contractor: Sodexho Management, Inc.

Address: 9801 Washingtonian Boulevard; Gaithersburg, MD
Solicitation Number: M00027-00-R-0002

Contract Number: TBD

The following, together with any attachments, is hereby submitted as our
Subcontracting Plan to satisfy the applicable requirements of Public Law 95-507 as
implemented by OPFF Policy Letter 80-2.

Sodexho Management, Inc. (Sodexho) is committed to providing Small Business,
Small Disadvantaged Business, Women-Owned Small Business, and HUBZone Small
Business
(SB/SDB/WOSB/HUBZone) every possible opportunity to compete for planned
procurement requirements within their capabilities. Our plan, which follows, provides us
the mechanism to achieve our goals and the appropriate documentation to demonstrate

program compliance.

As we encourage participation by these groups, not only will we provide the
subcontracting opportunities, we will also ensure that payments to our subcontractors are
timely in accordance with the payment terms of the subcontracts. The terms will be

structured so as not to place unreasonable burden on the subcontractor.

1.1 Extent of Participation with SB/SDB/WOSB/HUBZone
Businesses

Sodexho has formulated realistic and challenging goals for our
SB/SDB/WOSB/HUBZone participation plan. We have already formed agreements with
Superior Services, Inc. and NANA Services, LLC to perform work under this
participation plan.

(a) The following percentage goals (expressed in terms of a percentage of total
subcontract and purchasing dollars) are applicable to the contract awarded under the

solicitation cited.

(i) Small Businesses: 45.0% of total planned subcontract and purchasing dollars

under this contract will go to subcontractors who are small businesses.
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(i) Small Disadvantaged Businesses: 7.1% of total planned subcontract and
purchasing dollars under this contract will go to subcontractors who are small
business
concerns owned and controlled by socially and economically disadvantaged
individuals. This percentage is included in the percentage shown under 1.1(a)(i)

above, as a subset.

(1)) Women-Owned Small Businesses: 8.1% of total planned subcontract and
purchasing dollars under this contract will go to subcontractors who are small
businesses owned and controlled by women. This percentage is included in the

percentage shown under 1.1(a)(i) above, as a subset.

(iv) HUBZone Small Businesses: 2.4% of total planned subcontract and purchasing
dollars under this contract will go to subcontractors who are HUBZone small
business companies. This percentage is included in the percentage shown under

1.1(a)(i) above as a subset.

(v) JWOD-directed: 27.4% of total planned subcontract and purchasing dollars
under this contract will go to JWOD subcontractors. This percentage is included

in the percentage shown under 1.1(a)(i) above as a subset.
The following subcontract and purchasing dollar values are provided for all years.

(b) The total estimated dollar value of all subcontract dollars (to all types of businesses)
under this contract is $279,654,396.

(c) The following dollar values correspond to the percentage goals shown in (a) above.
(1) Total contract dollars to be subcontracted to small businesses is $125,925,921.

(i) Total contract dollars to be subcontracted to small disadvantaged businesses is
$19,863,933. This dollar amount is included in the amount shown under

1.1(c)(i) above as a subset.

(iii) Total contract dollars to be subcontracted to women-owned small businesses is
$22,694,368. This dollar amount is included in the amount shown under

1.1(c)(i) above as a subset.
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(iv) Total contract dollars to be subcontracted to HUBZone small businesses is
$6,847,124. This dollar amount is included in the amount shown under 1.1(c)(i)

above as a subset.

(v) Total contract dollars to be subcontracted to JWOD-directed concerns is
$76,520,495. This dollar amount is included in the amount shown under

1.1(c)(i) above as a subset.

Acting in good faith, Sodexho will rely on written representations by our
SB/SDB/WOSB/HUBZone subcontractors unless we have reason to believe otherwise, in
which case we will take necessary steps to ascertain size status and/or ownership status.
Superior Services, Inc. is a Oqualified HUBZone small business concern.O Their

certification letter is included for your review.

Figure 1.1-1 represents the completed calculation of the mandatory 30% small
business requirement from Section C1.5.2 of the RFP. Figure 1.1-2 shows that
SodexhoOs subcontracting plan is compliant with the mandatory 30% for profit small

business requirement.

1.2 Principle Supplies/Services Subcontracted to
SB/SDB/WOSB/HUBZone Businesses

Sodexho has carefully selected a variety of areas to be subcontracted to small
businesses, ranging in complexity to allow small businesses of varying types the

opportunity to compete and deliver.

(d) The principal products and/or services to be subcontracted under this contract, and the
distribution among SB/SDB/WOSB/HUBZone businesses are displayed in Figure
1.2-1.

(e) The following method was used in developing subcontract goals.

Our subcontracting goals represent insight and judgment based on SodexhoOs 70
years of food service experience combined with extensive research in the West Coast
region. Subcontracting opportunities identified by Sodexho are continuously assessed for
SB/SDB/WOSB/HUBZone participation. Our corporate policy is to actively work to first
place requirements with

SB/SDB/WOSB/HUBZone businesses to the maximum extent possible. In keeping with
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this standard practice, Sodexho first considered the amount of work to be performed in
executing the USMC West Coast Region Contract. Second, we considered the
opportunities to subcontract additional work with local SB/SDB/WOSB/HUBZone
businesses. To provide cost-effective services, Sodexho balances services that are self-
performed with those that can be efficiently subcontracted, as determined through a
Omake-buyO analysis. Whenever the choice is to go outside, we focus on local firms,
then widen our source list as needed, continuing to seek SB/SDB/WOSB/HUBZone
businesses whenever practicable. Previous make-buy analyses on similar contracts and
programs have yielded the typical subcontracted supplies/services previously identified in
Figure 1.2-1. Also based on previous experience, we determined that the majority of the
items and services on our list for subcontracting can be provided effectively and
economically by SB/SDB/WOSB/HUBZone businesses. A local survey confirmed that
there are numerous SBs, as well as some SDBs and WOSBs, who provide the supplies
and services Sodexho plans to subcontract. Figure 1.2-1 reflects the results of this

survey.

Our efforts to identify new potential sources for the supplies and services we

intend to purchase included the following:

®

¢ Advertising for subcontractors in the local papers

< Announcing SB/SDB/WOSB/HUBZone subcontract opportunities on Sodexho

Procurements/Subcontracts Home Page
% Hosting an Open House attended by subcontractors

% Reviewing sources accessed through the Small Business AdministrationOs

Procurement Automated Source System (PASS)
< Reviewing SodexhoOs pre-qualified listing of sources in the West Coast

Upon thorough review of potential subcontractors or suppliers identified through
our extensive research effort, Sodexho developed a listing of firms in the four small
business categories who will be contacted to compete for the supplies and services we
plan to subcontract. As part of our continuing effort to identify capable
SB/SDB/WOSB/HUBZone subcontractors for supplies and services, we are continuing

our discussions with local vendors.
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(f) Indirect and overhead costs (check below):
Have been included in the goals specified in 1.1(a), 1.1(b) and 1.1(c).
Have not been included in the goals specified in 1.1(a), 1.1(b) and 1.1(c).

(g) If Ohave beenO is checked, explain the method used in determining the proportionate
share of indirect and overhead cost to be allocated as subcontracts to
SB/SDB/WOSB/HUBZone businesses.

N/A

1.3 Extent of Commitment to use SB/SDB/WOSB/HUBZone
Businesses :

Sodexho has been, and will continue to be, committed to the utilization of
SB/SDB/WOSB/HUBZone businesses. We have developed aggressive goals for
SB/SDB/WOSB/HUBZone subcontracting as discussed in 1.1(a), and we intend to meet
and exceed our goals. Our procurement and subcontracting procedures require our
Contract Administrator and Purchasing Specialists to openly advertise for requested
services and to maintain a list of pre-qualified vendors and subcontractors. Since the
majority of the items and services can be provided by SB/SDB/WOSB/HUBZone firms,
we will initially allocate and set aside all requirements for purchasing and subcontracting
services for one of the four categories. While meeting our goals, we will effectively and
efficiently subcontract to qualified SB/SDB/WOSB/HUBZone subcontractors, holding
them to the high standards the USMC expects from Sodexho.

2.0 Subcontracting Program Administration

The following individual will administer SodexhoQOs subcontracting program for

this contract:

This individualOs specific duties, as they relate to SodexhoOs subcontracting

program, are as follows:

General overall responsibility for the program, the development, preparation and
execution of individual subcontracting plans, and for monitoring performance relative to
contractual subcontracting requirements contained in this plan, including, but not limited

to:
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(a) Developing and maintaining bidders lists of SB/SDB/WOSB/HUBZone businesses
from all possible sources.

(b) Ensuring  that  procurement  packages are  structured to  permit
SB/SDB/WOSB/HUBZone businesses to participate to the maximum extent possible.

(c) Assuring inclusion of SB/SDB/WOSB/HUBZone businesses in all solicitations for
products or services which they are capable of providing.

(d) Reviewing solicitations to remove statements, clauses, etc., which may tend to restrict
or prohibit SB, SDB, WOSB, or HUBZone participation.

(e) Ensuring periodic rotation of potential subcontractors on bidders lists.

() Ensuring that the bid proposal review board documents its reasons for not selecting
low bids submitted by SB, SDB, WOSB, or HUBZone businesses.

(g) Ensuring the establishment and maintenance of records of solicitations and

subcontract award activity.

(h) Attending or arranging for attendance of company counselors at Business

Opportunity Workshops, Minority Business Enterprise Seminars, Trade Fairs, etc.

(i) Conducting or arranging for conduct of motivational training for purchasing

personnel pursuant to the intent of Policy Letter 95-507.
(j) Monitoring attainment of proposed goals.
(k) Preparing and submitting required periodic subcontracting reports.

(1) Coordinating SodexhoOs activities during the conduct of compliance reviews by

Federal agencies.

(m) Coordinating the conduct of SodexhoOs activities involving its

SB/SDB/WOSB/HUBZone Subcontracting Program.

SodexhoOs Program Administrator has responsibility for assuring set-asides for
SB/SDB/WOSB/HUBZone businesses are used on the contract, providing administrative
oversight of local/regional announcements advertising subcontract opportunities, and
coordinating with SodexhoOs corporate office to maintain the pre-qualified
subcontractors database and advertise subcontract opportunities on SodexhoOs Web site

Procurements/Subcontracts Home Page.
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3.0 Outreach

Sodexho is committed to the success of this program. We will make the following
specific efforts to ensure SB/SDB/WOSB/HUBZone small businesses will have an

equitable opportunity to compete for subcontracts:
(a) Outreach efforts will be made as follows:
(i) Contacts with minority and small business trade associations:

*¢ Minority Trade Associations/Unions

K/

% Small Business Development Council(s) (SBDC)

% Advertisements in local newspapers announcing requests for bid for the specific type
of work requested and including a preference for SB/SDB/WOSB/HUBZone firms

% Electronic advertisements for SB procurement subcontracting opportunities on the
Sodexho Web-site Procurement Home Page and on various local/regional SB

electronic bulletin boards.
(ii) Contacts with business development organizations:
% Local area Chambers of Commerce
¢ Government Agency Coordination Offices (GACO)
¢ Electronic Commerce Resource Centers (ECRC)
¢ Small Business Administration (SBA)
+ GSA Marketing Representatives
%+ DoD Deputies for Small Business
% Small Business Specialists (SBS) N (Replacement for SADBUs)

(iii) Attendance at small and minority business procurement conferences and trade

fairs:

(iv) Sources will be requested from SBAOs PASS system. Other automated systems

to be used include:
« Internet Databases
+ Thomas Register

% The Big Yellow
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% PRO-Net (SBA Database)

% SCORE (Senior Corps of Retired Executives)
¢ Sodexho Database of Pre-Qualified Subcontractors and Suppliers.
(b) The following internal efforts will be made to guide and encourage buyers:
(i) Workshops, seminars and training programs will be conducted.
(i) Activities will be monitored to evaluate compliance with this subcontracting plan.

(c) SB/SDB/WOSB/HUBZone business source lists, guides and other data identifying
SB/SDB/WOSB/HUBZone businesses will be maintained and utilized by Sodexho
buyers in soliciting subcontracts.

4.0 Use of Small Business Clauses

Sodexho agrees that the clause entitled OUtilization of Small, Small
Disadvantaged, Women-Owned Small Business, and HUBZone BusinessesO will be
included in all subcontracts which offer further subcontracting opportunities, and all
subcontractors, except small businesses who receive subcontracts in excess of $500,000,
will be required to adopt and comply with a subcontracting plan similar to this one. Such
plans will be reviewed by comparing them with the provisions of Public Law 95-507, and
assuring that all minimum requirements of an acceptable subcontracting plan have been
satisfied. The acceptability of percentage goals shall be determined on a case-by-case
basis depending on the supplies/services involved, the availability of potential
SB/SDB/WOSB/HUBZone subcontractors, and prior experience. Once approved and
implemented, plans will be monitored through the submission of periodic reports, and/or,
as time and availability of funds permit, periodic visits to the subcontractorsO facilities to
review applicable records and subcontracting program progress.

5.0 Studies/Surveys and Reports

Sodexho agrees that we will (i) cooperate in any studies or surveys as may be
required, (ii) submit periodic reports in order to allow the Government to determine the
extent of compliance by the offeror with the subcontracting plan, and (iii) submit
Standard Form (SF) 294, Subcontracting Report for Individual Contracts, and (SF) 295,

Summary Subcontract Report, in accordance with the instructions on the forms.
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6.0 Records

Sodexho will maintain the following types of records to insure demonstration of
procedures adopted to comply with the requirements and goals in the plan, including
establishing source lists, and a description of offerorOs efforts to locate

SB/SDB/WOSB/HUBZone small businesses and to award subcontracts to them:

(a) All contracts with qualified firms, by qualifying segment, and the volume

represented.
(b) Source lists of qualified businesses, and dated list review and modification record.

(¢) Record of inquiry and discussion with qualified program plan
SB/SDB/WOSB/HUBZone small businesses.

(d) All subcontract bids with data regarding award, qualifying status, and award
justification

summary.

(e) Record of Outreach efforts by the Program Administrator and other key management

personnel.

(f) Record of inquiry and discussion with qualified 8(a) and ANC 8(a) concerns.
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In order to view the document(s) cited above in electronic format
follow the instructions below to access the documents on the
Headquarters, Marine Corps website. You will also need to

have Acrobat Reader software on your machine in order to

open the files on the website.

Click on the site below. When you reach the

screen that says “Welcome to Management and

Oversight Branch” click on "Other Documents" Tab

located above those words. If the Tab bar is not
immediately visible on the screen place the

pointer above the “Welcome” and hold down the left
mouse button and drag it downward. This should bring up
the tab bar. Once you see the tab bar double click the
“"Other Documents’” tab. This should bring up the list of
hyperlinked documents. Select “Attachment XIV-QTRLY MLS
RECON-WC-Links”. This will bring up the icons for each
document.

http://www.hgmc.usmc.mil/LBWeb.nsf/MainB?OpenFrameset

. .\Linked documents\AT XIV Qtrly Recon-EC-WC.pdf




& MEAL RECONCILIATION - EXAMPLE

Using estimate of 13,000,000 meals/year = 500,000 meals estimated bi-weekly
Target Price per Meal of $3.25 for purposes of this example

Bi-Weekly Estimated Actual Provisional Meals Credit/
Payment Meals Meals TP/M Payment Over/Under Debit

1 500,000 480,000 $3.25 $1,625,000

2 500,000 470,000 3.25 1,625,000

3 500,000 480,000 3.25 1,625,000

4 500,000 490,000 3.25 1,625,000

5 500,000 500,000 3.25 1,625,000

6 500,000 490,000 3.25 1,625,000

First quarter 3,000,000 2,910,000 (90,000) ($292,500)

7 500,000 510,000 3.25 1,332,500

8 500,000 530,000 3.25 1,625,000

9 500,000 500,000 . 3.25 1,625,000

10 500,000 520,000 3.25 1,625,000

11 500,000 510,000 3.25 1,625,000

12 500,000 510,000 3.25 1,625,000

13 500,000 530,000 3.25 1,625,000

/“\
Second quarter 3,500,000 3,610,000 110,000 $357,500

14 500,000 490,000 3.25 1,982,500

15 500,000 520,000 3.25 1,625,000

16 500,000 500,000 3.25 1,625,000

17 500,000 480,000 3.25 1,625,000

18 500,000 490,000 3.25 1,625,000

19 500,000 520,000 3.25 1,625,000

Third quarter 3,000,000 3,000,000 0 $0

20 500,000 540,000 3.25 1,625,000

21 500,000 520,000 3.25 1,625,000

22 500,000 500,000 3.25 1,625,000

23 500,000 490,000 3.25 1,625,000

24 500,000 480,000 3.25 1,625,000

25 500,000 490,000 3.25 1,625,000

26 500,000 510,000 3.25 1,625,000

Fourth quarter 3,500,000 3,530,000

TOTALS 13,000,000 13,050,000 $42,315,000




N

As soon as the meal overage/underage for each quarter is computed, the
next available bi-weekly payment in the following quarter will be
adjusted by the meal overage/underage. In this example, adjustments are
made in Payments 7 and 14, based on the credit/debit calculation from the
previous quarter. No adjustment is necessary for the third quarter,
since the quantity of meals served equals the estimate. An adjustment is
never performed for the fourth quarter, as the credit or debit would be
applied to the next contract year and not to the year to which it
pertains. The fourth quarter adjustment will effectively be subsumed by
the annual cost and fee calculation performed in the first quarter of the
following contract year.

To complete the exercise, based on the example on the preceding page and
the hypothetical situation below, a final payment could be computed as
follows:

If the following were proposed:
Share Ratio = 70/30

Ceiling Price Per Meal = $3.50
Target Cost Per Meal = $2.95

Target Profit Per Meal = $0.30
Thus, Target Price Per Meal = $3.25

And if:
Actual number of meals = 13,050,000 (from preceding page)
Actual Cost Per Meal = $3.10

Results in a $0.15 overrun ($3.10 - $2.95)

Contractor’s share = $0.03 ($0.15 x 30% from share ratio)
Final Profit Per Meal = $0.27 ($0.30 - $0.03)

Final Price Per Meal = $3.37 ($3.10 + $0.27)

Total Final Cost = $43,978,500 (13,050,000 x $3.37)

Total Cost Incurred for Year $43,978,500

Plus Subcontracting Performance  -~----—-—-—--- (based on exceeding goals)
Less Performance Deductions = =  =—===——--- {cannot be recouped)

Less Amount Already Paid 42,315,000

Amount Due $ 1,663,500
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