M00027-02-C-0002 ATTACHMENT VII

ATTACHMENT VII

COLLECTIVE BARGAINING AGREEMENTS

Page 1 of 3




M00027-02-C-0002

ATTACHMENT VII

The table below reflects the Attachment Number of each Collective Bargaining
Agreement (CBA) used in establishing minimum wage rates for this contract along with
the Wage Determination number and the location to which it applies.

ATTACHMENT
(AT) NO.

COLLECTIVE BARGAINING
AGREEMENT

WAGE DETERMINATION
NUMBER

LOCATIONS

VII-1

CBA BETWEEN BLACKSTONE
CONSULTING, INC. AND
INDUSTRIAL, TECHNICAL AND
PROFESSIONAL EMPLOYEES
UNION (ITPEU), NATIONAL
MARITIME UNION (NMU) MEBA
AFL-CIO. CBA ADDENDUM
EFFECTIVE MARCH 1, 2001.

TBD

MC AIR STATION,
MIRAMAR, CA

VII-2

CBA BETWEEN MCS
MANAGEMENT, INC. AND
INDUSTRIAL, TECHNICAL AND
PROFESSIONAL EMPLOYEES
UNION (ITPEU), NATIONAL
MARITIME UNION (NMU) MEBA
AFL-CIO. CBA ADDENDUM
EFFECTIVE OCTOBER 1, 2001.

TBD

MC BASE (MCB)
CAMP PENDLETON,
CA-ALL BUILDINGS
EXCEPT 520430

Vii-3

CBA BETWEEN MCS
MANAGEMENT, INC. AND
UNITED INDUSTRIAL,
SERVICE, TRANSPORTATION,
PROFESSIONAL ANG
GOVERNMENT WORKERS OF
NORTH AMERICA OF THE
SEAFARERS INTERNATIONAL
UNION OF NOTRHT AMERICA,
ATLANTIC, GULF, LAKES AND
INLAND WATERS DISTRICT,
AFL-CIO. CBA ADDENDUM
EFFECTIVE OCTOBER 1, 2001.

TBD

MC BASE (MCB)
CAMP PENDLETON,
CA- SCHOOL OF
INFANTRY
MESSHALL NUMBER
520430 ONLY

VII-4

CBA BETWEEN D.E.W.
MANAGEMENT SERVICES, INC.
AND INDUSTRIAL, TECHNICAL
AND PROFESSIONAL EMPLOYEES
UNION (ITPEU) , NATIONAL
MARITIME UNION (NMU) MEBA
AFL-CIO. CBA ADDENDUM
EFFECTIVE OCTOBER 1, 2001.

2000-0099, REV 03,
DATED 10/02/2001

MC AIR GROUND
COMBAT CENTER
(MCAGCC) , THENTY -
NINE PALMS, CA
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M00027-02-C-0002 ATTACHMENT VII

VII-5 CBA BETWEEN BLACKSTONE TBD MC AIR STATION
CONSULTING, INC. AND (MCAS)
INDUSTRIAL, TECHNICAL AND YUMA, AZ

PROFESSIONAL EMPLOYEES
UNION (ITPEU), NATIONAL
MARITIME UNION (NMU) MEBA
AFL-CIO. CBA ADDENDUM
EFFECTIVE OCTOBER 1, 2001.

In order to view the above documents in electronic format
follow the instructions below to access the documents on the
Headquarters, Marine Corps website. You will also need to
have Acrobat Reader software on your machine in order to
open the files on the website.

Click on the site below. When you reach the

screen that says “Welcome to Management and

Oversight Branch” click on "Other Documents" Tab

located above those words. If the Tab bar is not
immediately visible on the screen place the

pointer above the “Welcome” and hold down the left
mouse button and drag it downward. This should bring up
the tab bar. Once you see the tab bar double click the
“Other Documents” tab. This should bring up the list of
hyperlinked documents. Select “Attachment VII-CBA-WC-
Links”. This will bring up the icons for each CBA.

http://www.hgmc.usmc.mil/LBWeb.nsf/MainB?OpenFrameset
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ATTACHMENT VII-1
COLLECTIVE BARGAINING AGREEMENT

BETWEEN
BLACKSTONE CONSULTING, INC.
AND
INDUSTRIAL, TECHNICAL AND PROFESSIONAL EMPLOYEES
UNION (ITPEU)
AT

MCAS, MIRAMAR, CA
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. Memorandum Of Agreement

Beatween

Industrial Technical And Professional Employees
Union, (AFL-CIO)

And
- . Blackstone Consuiting, Inc.
Covering Eood Servico Employees
At

MICAS Miramar
San Diego, California
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Addendum

Whereas, Blackstone Consulting, Inc., (hereinaicr, the “Company”) and Industrisl Technical and
RWWWMO.W.&I‘UMMWMmu
) Agreement effective Qctober 1, 2000 and '

mmmmwww&whwswmyapmmn
MCAS Miramar, San Diego, California, as their collective bargaining represcutative, and

* year for changes in the Wages and Fringe Benefits for the sbove-named facility, and to enter into -

mW:ﬂ&gfw&Mm@cm

NOW THEREFORE, IT IS BEREBY AGREED AS FOLLOWS:

-WAGES

Current: -

Food Sanitation Specialist I $9.20
Food Sanitation Specialist IT $9.69
Lead Worker ' $10.34
Salad Maker $9.86
Pot & Pan Washer $9.79
Storeroom Cleck e $11.43
Cook I $11.43
Cook Il/Baker $12.41

Company shall bave the right to hire pot more than ten (10%) percent of its total “uew hire” Food
Sanitation Specislist I wark force for a training program. A “new hire” employes shzll be placed
in the classification of Food Sanitation Specialist I for & period not to exceed thirty days. Upon
completion of this training petiod, the employee shall ke advanced to the classification of Food
Sanitation Specialist II. A “new hire” is an employee who has not warked at this federal facility,
with any predecessar or current contractors.

Food Sanitation Speclalist $9.50
Food Sanitation Specialist I . $9.99
Lead Worker $10.64
Salad Maker $10.16
Cashier $10.09
Pot & Pan Washer $10.09
Storecoom Clerk $11.73
Cook 1 $11.73
Cook II/Baker : $12.71

MCAS Miramar, San Diego, CA (Food Service) _ Page: 1
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Oompmshanhvemeng!ﬁohﬂenotmmun(lo%)pﬂm&lsW'newth” Food
Sanitation Specialist I work force for & training program. A “new hire” employee shall be placed
in fhe classification of Food Samitation Specialist X for a pesiod pot to exceed thirty days. Upon
_ completion of this training period, the employee shall be advanced to the classification of Food
 Sanitation Specialist IL. A “vew hire” is an employee who has not worked at this federal facility,

wdbnypredeomormememm

HEALTH AND WELFARE.
mcmmmmmmmmmwmmahemmmmm
ceats ($1.90) per hour for all straight time hoyrs worked plus all hours of paid vacation, holidays,
mmmmmmmmlwmwmm

- hm&hmhwmﬁmhwwmwmmdﬂw
Agreement and Declarstion of Trust establishing the ITPE Health and Welfare Plan and any
amendments duly adopted thereto. The Company further agrees ta be bound by alt resolutions and
other actians taken by the Board of Trustees of such plan.

m(lﬁ)wwmhmwmwmnPhnmbdﬂfofmmpmmbon;
family or medical keave of absence under the fodersl Family and Medical Leave Act. In order to be
cligible for such contributions, an employee must have worked for the Company or its Predecessor
atheBmﬂratoh!ofnlnstmlvc(lz)manhsmﬁfouthst1,250hmnsh1thetwch'=(12)
month period preceding the period of family or medical leave.

Inzo evext shall contributions for fuuly or medical leave exceed & pesiod of twelve (12) weeks per
employee in axy calendar year. the hours of contributions for each week of family or medical
leave shall be calculated by determining the aversge weekly hours worked by the employes during
ﬂwtw&w(l!)wed:pekdptwdbgﬁmﬂyumedndthkﬂndhgtﬂbmdwhguﬁ

. pmdofpdmhm.hohdaymdo:dcklm

PENSION
Currept:
mCmpmthnmibmemthen'PBPensimPhnthemofﬂﬂy ($0.50) cents per hour for

Inmddnumebmwodcdpluslnhmusdpaﬂvaumhnﬁdayl,mdd&hw,fueeh
mmmpbyeeeweredbymbmm

In executing this agreement, the Company agrees to ke bound by the terms and conditions of the
dedmﬁmofhmtmh&hhzﬁzﬂPBPmimPhnudwmwy-

ltloptedthueto.

mcwﬁmmuhumwmmmmmmmw&Mof
Trustees of such plan.

. MCAS Miramar, Sen Diego, CA (Food Service) | Page: 2
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mcmmmmw&cmmmmmemufmy-ﬁn(sossmm
hour for all straight time hours warked plus all hours of paid vacation, hofidays, and sick leave, for
each and every employee covered by this Agreement.

mmmmmmmcmmmmumbymmmmmdh
Agreement and Declaration of Trust mmgmemrmmm-ny amendnnmduly

sdopted thereto,

'mcmmmmwuwwmmmmmwmmwms«mw
Trumsofluchphn. .

Esnployees will cors vacetion eredit in accocdance with the fillowing schedule:

Aﬁam(l)yarcfmviee.ltwo@)wutsofuuﬁmqedﬂ.
. After five (5) years of service; three (3) weeks of vacation credit.
. After ten (10) years of service, four (4) weeks of vacation eredit.

~The term “hours previously worked” shall include hotirs of vacation and holidsys. Length of
scrvice includes the whole span of continuous scrvice with the present (successor) contractor,
mmmmmwmnnmamwﬁnm
umefadmll'mﬂw . ,

Vmﬁmwmmtbewmmedﬂunyurmyear.mmw&tohdn If the company
canseats, the employee may elect pot to take his vacation, in which case be will recelve pay in licu

_ thereof on the anniversaty dated of his employment. the employee may take his vacation in more
than one segment with the consent of the Company. ﬂmmplayawmbepﬁduﬂ:emcmaxt'-
when the vacation was due,

Hormuahmmshnhmbmmpbyawbhwﬁecw: employmentprior-
toﬂ:drunwamydms. '

' Anmhyeewillmdvenmw“auﬁmwbepaﬂmmay’c payﬁanm!dhnlﬁay
which falls within his vacation period, in accordance with the provisious of Article XXI, Holidays.
- Vacstion will be granted at times most desired by the employees in order of their senlority within
their work schedule, but the final right as to allotment and scheduling of vacation pedods is
reserved to the Company in order to assure the orderly operation of its business. Except in case of
mammmwﬂmuww&cmmm
qrmdﬂwm:pbyee.
Twhynﬁwhmﬁuhmdmm&eymwmmwmmofm
mwmammmwmumdmmmmfaw

mm San Diego, CA (Food Service) - Page: 3
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Current and Bffective March 1, 2002

0l. NewYearsDay ' . 07. Labor Day

02. Martin Luther King, Jr.'s Birthday ~ 08. Columbus’ Day
03. President’s Day . 09. Veterans® Day
84. Memorial Day 10. Thankszjving Day
0S. Independence Day 1L Chistmas Day
06. Employee’s Birthday

E willbecompmmedforﬂuuboveho!idsys. Incompuhnghmmberafho\nﬂor

mqm is extitled fo compensation at the hourly basc rate of pay, the propostion which
mmmdmwwmwmmmmwﬁwm
»m«mmmuwwmmmmm&mammm
employee is extitfed to receive: for example: work week preceding the boliday week, his hofiday
paywwldbeccmpmdbyumgsu(som}) ofdg!n(x)homandmlq!bmsthemhng:ix
(6) bours by kis hourly base rate of pay. Any work performed on & holiday will be paid at the
mloyee’neguhrmeot‘mhuﬁmmwmehoﬂdaypay If any of the named holidays falt on
2 non-working day, the employet either observe the holiday on the following working day or sball
mmtcﬁebmnmb:ofhmnmﬂywmﬁnbmnﬂhobwvmdm
their normal compensation for work performed.

hmmﬁatmafﬁshluaysmnmdmhzﬁempmam the employce will
receive an additional day of paid vacation, unless tho employee and tho Company agreo tist be may
receive pay in lieu thereof. ,

When the Company requires work on any shift en a holidsy, Itahllpostanoiieeofuch
requireoacots st least seven (7) days prior to that holidey, Said actice shall provide space for the
signatores of voluntecrs for such work. If not enough qualified volunteers sign said notice within
three (3) days afier posting, the Campany shalfl select quakified employees in reverse scniority to
protect the work to be performed.  However, if too many employees volunteer, the Company shall
'sdeaqmliﬁedunployesnuﬂsd‘mmﬁywpmthm

In order for employee to qualify for a paid holiday, ke mmst bave worked his regularly schednled
.work day immediately preceding the holiday and his regularly scheduled wock day immediately
: ﬂlowhgdnhdﬁhy uhssmedbymmcfiﬂnm,bemmhv:,orahsmodum

SICK LEAVE

Al cmployees shall be entitled to paid Sick Leave accruable on the basis of ane (1) day of sick
leave for every two (2) months worked, not to exceed six (6) days per year. It shall be required of
mmbymbmbmmmempbycuocdﬁmofmﬂmﬁuntdomupmfd
illness before recciving sick psy. All unused accunminted sick leave shall be paid to the employees
at the end of the Government contxact year or contract period if Jess then one year, or the
employee’s termination for any reason, _

MCAS Miramar, SanDicgo, CA (Food Service) =~ ; Page: 4
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Collective Bargaining Agreement

Befween

Ind‘ustrlal Technical And Professional Employees
- Union, (AFL-CIO) ’

And
Blackstone Consulting, Inc.
Covering Eood Service Employees
| At
. MCAS Miram#r
San Diego, Califomia

® 3/ 27
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THIS AGREEMENT is entered into by and between: Blackstone
Consulting, Inc. (hereinafter referred to as the Company) and
Industrial Technical And Professional Employees Union,
AFL-CIO (hereinafter referred to as the Union) as representatives
of all its non-supervisory employees, in the mutuat interests of the
employees and the Company to promote and further the efficiency
and economy of operations, to provide orderly collective
bargaining relanons, a method for the prompt and equitable
disposition of grievances, and a method for the establishment of -
fair wages, hours, and working conditions for the employees

- covered hereunder. In making this Agreement, it is recognized to
be the duty of the Parties to cooperate fully with each other, both
individually and collectively, for the advancement of the pﬂrposes

of this Agreement.

'This Agreement supersedes any and all prior Agreements
. between the Company and the Union. . _

MCAS Miramar, San Diego, CA  (Food Service) | . Page: 1 ‘
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Artice I - Hinfon R it
- SetionA:
mCmM*ymmeUnhsﬁesohmwfamofm
vou-supervisary employees, excluding all managerial employees and supervisors, as defined in
SeotwnZofﬂnNaﬁmaJhbothmAnt,uamdad.

MMB: '

Whenover the words “employee” or “crployecs” sre used in this Agrecment, they designate oaly

such emplogees as are covered by this Agreement. Whenever in this Agreement employess or jobs
 are reforred o in the male gender, it will be recognized as weferring to both male and fmale

Section C: :

It is understood by this Section that the parties hereto shall not use any leasing or suboontracting
device to evade the termus and conditions of this Agreement. The Comtpany shall give a copy of this
wmummammmmwum

Acticie I1 - Union Security and Membership

Section A:
nmu;mmﬁmmmmmmmwmmmmwm
Agreement who are members of the Union in good standing on the effective date of this Agreement,
shall on or after the thirtieth (30th) day following the effective date of this Agreement or the
execution date, whichever comes later, beoome and remain members it good standing of the Union.
It shall be 2 condition of employment that all employees of the Coampany covered by this and hired
mammmaoﬁ)mmumwnﬁwmum
members in good standing of the Union.

; : ' p2 The provisions of Asticle II,
Soda&daﬂbedmdbbeofmhumd:ﬁahnymﬁosehwmwm
to the extart to which the making or enforcement of such provisions is confrary to statutes,
constitational amendment or the law of such state; provided however, that whenever any such court
of last resort having jurisdiction of such questions finds the stute Jaws to be invalid or inapplicable,
umawammmwumwmmw
unit or employees directly affected by such declaration of tnvalidity.

Section C: )

If the provisions of Acticle II, Section A ghall be deemed 10 be of ng foroe and effect, the following
shall govem: employces who arc members of the Union on the dato of execution hereof) shall.
mazintain their membership in the Union as & cendition of employment diring the term thereof.

Section D:

mmmwmumamwmwﬁumm
employee’s ducs as a member of the Union upon 'recciving a photocopy of the employee's
voluutary and individual written authotization for the Company to make such deductions, signed
by the employee. Such authorization form shall be provided by the Union. The Campany will pay

MTAS Mramar, San Diego, CA  (Food Service) | Page: 2
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over to tho proper officer of the Unian the wages withheld for such initiation fres and dues. The
remittance shall be accampanied by & list showing individual names, social security mumbers, dates -

* hired, and amwounts déducted. The total remittances are to be made not later than fifteen (15) days
aficr the last day of the month for which deductions were made. The Usion shall advisc the
Comupany of the amount of initiation fees and dues and the mamnper in which same shall be
doducted. The amount so withheld, Jess any amounts due to any improper withhalding, shall be
reported gnd paid to the Union moothly.

Section Ex

Payment for membership dues mw&muamewmma
abscnces without pay in excess of thirty (30) days or during periods ot‘pammnthnsﬁrtoa
classification not covered by this Agreement.

Section F:
In the event of termiration of employment, there ahall be no obligation upan the Compavy to
wﬂeadlngsnnﬁlaucd:rda&xcﬁmhvebeenmde.

Section G:

The Campany will make svailable to the Union & list of newly hired and texminated exmployees
covered by this Agresment. Such list will be prepared monthly and will show the name, gocial
security number, and address, job classification and hire or termination date of such employecs
wmmmrdamndmmm&wmum:m

Section I

. mCmmdnnuhwqunbﬁmofismpmmmgn
mmmmﬂsmmamumpmmwmm
qunahﬁcamns. )

Section J:

The Union agrees to indenmify and ssve the Company banmless againgt any claim,
Judgements or Xabilities of any sort whatsocver arising out of the Company”s compliance with
,ptommdthmmSeunhyndebu:hq:Axhde.

eﬁ'

! I.! m .E. ]n . I »,

Section A: | ‘ '
hmwhhﬂnmbhsbdpdwycfﬁe&mmmdhmm.hmdm
mmmmmmmmmmﬁummmm
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mmofmmqmmmmnmmmwmmmw
nnphmantﬁmufthatpdmy

Section B:
Thcmwmbcmdmmwlwanployecmmdmmbmhpm. or activity in
behalf of the Uttion.

Article TV - Access To Facility
Dnlyamhmdmmoﬂheuﬂmﬁanabkpmmdbhmmhm&an'
employees end investigate conditions at any facility covered by this Agreement o see that the
Agreement i3 being enforced, provided that no interview shall be beld duxing the rush bours, ar
unreasonably interrupt the dutles of any employee. The Company shall be notified by the Union
representative before he shall take action with the person involved. The representative of the Uniop

~ shall contact the highest ranking Company sepreseutative then present at the facility and inform
him of the circurstances. the employer and the Union representative shall canduct themselves in
such & manner as to carry out the intent and spirit of this section.

Article V = Probati Period
Section A:
mmummmummhmmmcmmefw
time will include the whole span of continuous service with the proseat (sacoessor)
contractar, wherever eroployed, and with the predecessor contractors in the performance of similar
work at the same Federal Facility.

Section B:
Mmﬁmhﬁgmmpwdmypdﬁmmmmhw&my
mnduwawhanpbywnw:baﬂmbawhdﬁtmﬂecwwm
othrmuatohmvuwpmudm

Section C:
.-mmwm.»mmwﬁswm.mﬂ
classification shall be on probation for the first ninety (90) days of employment in the new
classification. At any time during such a probationary period, the Company may, for any reason,
retam the employes to that employec”s former position without any loss of seniotity, and any such
employes shall not have the right to file a grievance or have other tocourse to the grievance
procedure with regard to any such retumn to former classification. A promoted employee thall,
during the ainetizth (90th) day of the period and thereafier, have the right to file a grievance and
resort to the gricvance procedure with regard to all ather matters covered by this Agreement.

Axticle VI - Senfority
Section As |

kuagadﬁﬂﬁzﬁmynﬂﬂulhmwmmﬁrmmmﬁmunhhglmdy
hnﬁrmmplmqbydmﬁamamﬂnudﬁedmgdﬁem

MCAS Miramar, San Diego, CA  (Food Service) | Page: 4
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lwiahyﬂnuﬁnbewdmcﬁqdmdscfﬁevmmofﬁew itpm“s,ml ‘
statc and federal agencies.  Not-later than fifteen (15) days prior to the expiration of the
. Campany’s confract covering any facility, the Company shall furnish the Union and the guccessor

" contractor a List of all its current employees together with their dates of hire and the dates their Iast
vacation pay was paid by the Company., The following Sections in this Asticle shall become
applicable and shafl be in farce and.effect upon the establishment of the seniority list.  Seniocity
MﬁrﬂmdbsAﬁdqbemhhmofjobdumﬁcﬁm

Sede:
hhmﬁzﬁa&mﬁndstmhhyeﬁmplwﬁrwmoﬁmm
disciplimary, such layoffs shall be on the basis of seniority: i.c,, the employee on duty in the
facllity where the layoff occurs baving the shoxter period of continmous servics ghall bo laid off
first. The Company shall recall such laid off employees in the reveres order. Senior enmployess

~ shall have preference of full-time employment at all times if equal distribution of wark is
impossible. Senior employees may, however, exercise their seniarity rights by taking 2 job in &
lowu'dzssiﬁaﬁan.

Section C: -
WMWB@mMWMWWWhMW
 for which they are qualified. Each employee shall be given his work schedule. This requirement
may be satisfied by a posting of the wark schedule. ‘The work schedule for each week shall be
posted at Jeast four (4) days prior to the beginning of the work week. Work schedules shall inchude
starting time, quitting time and meal break time. I the work schedule is not posted in the allotted
amoynt of time specified above, the Company will not discipline any employee that is unable to
work such schodule changes. When any of the work schedules in a specific job classification is

- chonged, all schedules in that job classification will be considered o be an “wvailable work -
-schedule”, ‘ : '

- Section D:
hﬁemﬁnajobopmbga'pmiﬁm,ﬁnkmmdbyﬂmmmmihbk
such position shall be posted for qualified employees to bid an. Such posted motices, shall be
posted for not less than four working days snd will include the title of the position available, the
days the work will be required, the starting time, quitting time, and the meal break time. The final -
sclection of the employes to fill fic open position will be based an seniority and expericncs in the
Jobdamﬁﬂhm . _

Section E:
Mn&mmﬂmwm&mﬁmﬁnaﬁedﬁew:
wmmaqmmuma.mwwhm :
similar services at that facility, provided that there bas been 50 break in seniotity uader Soction F
of this Article. Employees transferred by he Company to any facility covered by this Agreement
thﬁurmuywmdﬁunﬂndﬂzofﬂnmiudhmby&cﬁmpuywuﬁmﬂse
as the case may be, regardiess of where such services was pexformad.

Section F:

Anemphyecmmhn:-mnpmhsmﬂt, mgnﬁonorduchm&ljuﬁau&. '
Ananployeewillbemdmdbhawmgnedifh: .

MCAS Miramar, San Diego, CA  (Food Service) § - Page: 5
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(1) Fails to report to work on the day following cxpimtion if au anthorized leave of absence, naless
failure to repart is due to conditions recognized by the Company to be beyond the control of the
enpbmlndhstqwtdmdmmdﬁmamasposﬁﬂe;

'(z)rsonhmﬁupmdmma)w

e)nmmmmma)mmaysmmmmcmny
of the reasan for absence even though the reason for such absence is beyond the contral of the
mpbym,amnymﬂmmmtﬁtwﬁaswhedﬂdwmmnﬂmm.

(4)Ftﬂa,whﬂemhy~oﬁupqnm&nmﬂn Compauy that work is available, to teport to the
Campany for work as soon 8s practicable, but not later than soven (7) work days and provided that
the employee natifies the Company within three (3) days of such notice that he will retom to wark

The Company fulfills its obligations under this Section by sending notice by telegram or by
centified ketter to the last known address of the employee. [ is the obligation of the emplayes to
hepdwCanpanym&medcfhs amentaddmundﬂephonembu

- Section G2

mwmmmaammmmcmymwmwam

accepts & position with the Company in a classification not covered by this Agreement will

mummhmmmmmmhmnmmmw
seniority, provided that be remains in the employ of the employer.

. Article VIT - Discipline

Section A

Nommmnbem«wmmm All reprimands and
discharges will be subject to the gricvance aad arbitration clause, All reprimands and discharge
notices shall be in writing and shall be signed by the Project Manager. Copies of the reprimand or
discharge notice shall be given to the employee reprimanded and to the Shop Steward. Each
reprimand shall be canceled aier six (6) mouths. Two (2) reprimands within & six month period
may result in no more than a ten (10) day suspension. Threo (3) reprimands within a six (6) moath
pcmd:g::mkmmmdiscbm A copy of all discharge notices will be seat to the local

Section B:
mmmmmmmummum

1. Mofwnpanngovmmnmty

2 wmdm'wmammmmum |

3. Umbnnndpoaeamet‘weapmmﬁepbm ,
4. me«mmawmmqmmmﬁﬁ

* MCASMiramar, Sen Diego, CA  (Food Senvice) . . Page: 6
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Wm&mmumhﬁmawmmmam@mum

mmmammwmm,&mﬁmm
safety or legal reasens.

Willful damage of Company property.
Falsiﬁaﬁmofanploynmtlpp!iaﬁmorwmknwds.
Sexual, racial, ethnic, ar physicel disability bavassment to any person

Section C:
Just causes for reprimands:

1.

2

10.

MCTAS Miramar, San Diego, CA  (Food Service) ' B Page: 7 |

Viclation of reasonable company rules, provided that such nules are in writing, have been

given to the employee, and have been agreed to by the Union.

Fﬂumhm&cmawuhﬁﬁarmadmmﬁnﬁeqbyuhmabb.
: m@mmmmmm@ummmmmﬂm

the failare to give such notice. Proof of extenating circumstances is the i
the employes and must be submitted, to the Company in writing , within three (3)mdmg
davs

'nmdmas. unless the employee can establish extenuating circumstances that can be
confirmed by the company. For an employee to be considered tardy, hemstl:e more
than five (5) minutes late past his scheduled tone for work. _

Excessive unauthorized absences. Anmamhuhudabmﬁ:iscmﬁdu-mbemhboﬁ'
wark without the prior approval of managmpent; excluding verifiable sickness or illness.

Excessive is consider to be two (2) or more unauthorized absences ina onc (1) moath

peciod

mwmm_mm.m without the permission of tho immediate
_mmm.mhmpaﬁmalpeﬂodswmpaﬁhukpm.

Eating in other than en suthorized area designated by the company or the government.

Mmm&mammmmwmmm
than an sutharized area designated by the company or the government.

Dwupeabmagumtpetmd.
Tnsabondizats

Name-calling or abusive language reganding sex, eolor ags, race, creed, disability, or
national origin. -
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Sxmnb
Fwamdadmmbhmummmmd&mmﬁ
Section A, Scction B, and Scction. C of this Article, Addmmzny,lvahdupdmndads&:me

notice must meet the following requirements:

| mmmmmmkwmmmmmum
© the same day as the employee retums to work if more than three days.

2, wmmmﬁanmmmmmmmmm
viclated (i.c.., company ules, Collective Bargaining Agreemeat, etc.).

Section A:

Aﬂmuw“am«mwmmwmmuhmm
the interpretation of the application of this Agreement or of any local Addendum hereto,

Section Bs
All grievances must be presented in writing and filed in accordance with the following exclusive

* Step 12 The employee who has a grisvance sball discuss it with the Project Manager either himself
or with the Shop Steward. If the grievance is not settled at the Step 1 meeting, it may be appealed
by the Union Representative to the Project Manager to Step 2 within ten (10) days of the Step 1
mwmg. Company grievances shall be processed beginning with Step 2.

Step 2: The Union Representative and the Project Masager will discuss the grievance, If the
gricvance i not disposed of to the satisfaction of the party filing the grievance at Step 2, the
" gricvance muay be appeated to Step 3 by the party or the representatives of the  party filing the
grievance by filing a written appeal to the opposing party within ten (10) days after Step 2.

Step 3: Within ten (10) days after the appeal of the opposing party, ﬁepames(ﬂ:emmpmy
wwmwwmmmwwu Representative) will
attempt fo scitlc the grievance. The party belng complained against shall render the party’s
decision - in writing - within ten (10) days of such meeting. If the grievance is no disposed of to
the satisfaction of the complaining paxty the gricvance may be appealed to arbitration by the
Cmya&zllmmhdgngawnﬂenappdwnhﬂwaﬁmpmywnﬁnu(m)dzynfmapt
of such written decision.

Section C:
Agicvmhvdvngdudmgeofmanplmuhaﬂbehwﬂﬂdmﬂ!ymswpzwmbe
filed within five (5) days of discharge. A copy of the grievaucs must be given (filed) to the Project
Mnagurmlbthalhnu_:.

Section D;

A griovance not involving discharge sball be without effoct unless filed in writing within seven (7)
wmmmmmmwwwaMhmwmm
mmwﬂnm

MCAS Miramar, San Diego, CA  (Food Service) . Fage: &
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Section E:
mmmumwwmmammm«mmmm
gricvances. Such time shall be kept to a minimum.

Saﬁonl'.
MmmdﬁmmmcCumpmyuhMmaydmmana
the official designated herein, other than persons who have previously participated in such
grievance. The officially designated represcatative of either party may be accompanied by two (2)
other persons at auy step of the grievance proccdure except Stop 1. ‘Ihupamesmymxmny
agres that further representatives may be preseat.

Section G:
The time lionits st forth in this Asticle may be extended mutmally in writing. Tinehmitsare :
mdwveodemdaySmdayandmogﬂzedhoszs

Axticle IX - Arhitration

Section A:
wmu(lo)mmhﬁmdhmwwmmwmwmm
arbitration, the partics shall attempt to mutnally sclect an impartial arbitrator. If the partics are
unable to agree within five (5) days of that mecting vpon the c¢haics of an asbitrator, they shall
request the Federal Mediation and Conciliation Servics to submit a list of five (5) persons qualified
to act a8 tho impartial arbitrator. A representative of the Company and 8 representative of the
Union shall meet within five () days of the receipt of the list and shall alrecaately strike two. (2)
- names fram the list, the party to stike first to be selected by ot 'Iheﬁﬁhraminingpumm
therenpan be selocted as the impartial whitrator. _

Section B:
nmmmaﬁmmmmwmmmmmm
oral and documentary. The impartial srbitrator will render his finding and award in writing within
thirty (30) calendar days afier the conclusion of the hearing. The decision of the impartial
arbitrator shall be final end binding. The impartial axbitrator shall have no suthority to modify,
ammd,wvhgaﬂmambhﬁﬁmmmammdﬁhw

Section C:
mfeacfﬁnubmnnrldmmmmhdmgmm if desirable, ofauy
~ arbitration proceeding shall be bome equally by the Company and the Union except that each party
shall pay the fees of its own counsel or representative. If an employee witness is call by the
Campany, the Company will reimburss him for time Jost at his regular straight time base rate. If
an cmployee witness is called by the Unlon or if an employee/grievant is preseat at the hearing, the

Axticle X - Military Leave
Section A:

Enﬂaywsuﬁmghmi@wuvdmkdmm«mmrwmu
mnbhduvﬂmdﬂtvmdmm&nkﬁofdmw'mhpwm

MUCAS Miramar, SmD'cgo.CA (Food Service) Pcce. 9 :
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military leave of absence in accordance with the provisions of the Universat Military Training and
wmmmmmm«wmhmuﬁumumwmm
capable of working.

Section B: _ ' ’
quploywwhouambadammrykumvm and who is required to participate in
mtﬁmwmhmmdamdmmmy&ﬂnpaﬁofmhhmhgmy,
not to exceed thirty (30) days in zny year.

Section C;
Annpbywappm&cchwmﬂsuﬁchvﬂnmﬂncmmyumﬁw(s

mmmmmmm&mﬁh

Article XT - Leave Of Ahsence

Section Az

Employees are extitied to leaves of absence not excceding one (1) year for good canse. Such leave
of sbscuce may be granted for restoration of health, medical, dental or treatment, matemity leave,
aupmbyﬁelﬁm,ndsbaﬂmtptdndusmiunymmfcrmm of layofts and

Section B;

A leave of sbsence under this section will not be cousidered employment tiroe for seajority. For
exzmple, if an employee works cantinuously for xine (%) months and is granted a thirty (30) day
Jeave of absence without pay. ' When the employee retums to work he has nine (9) months seniority
Mwﬂhm&dbwﬁcﬂn&ﬂ)mmﬂmaﬂahmna)mdm )

Section C: _
lhmﬁmamdm&emhyuwmunmmdhm&ﬁrwﬁc&hm

qualify in hic job chsmﬁmnnmﬂnhslsofsqﬁm

Section D: .
Any employee who engages in gainful employment without the permission of the Company while
on g keave of absence shall be subject to discharge.

- Section E:
Aﬂhsvuohbmnmtbcapphedﬁrmwnﬁnzudnfgmmdmbegzmdnmby

ﬂncmav

Sam‘mF:
All leaves of abseace shall be for a specific designated period of time, end en employes may return
to work earticr that the specifically designated date for this retum only with the consent of the

Section G:
Emphyesmhwsofubmduswmmﬂwpbmrywmmmmmmy

MCAS Miramar, San Diego, CA mood&rvlce). ' Page: 10
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" Section A: '
_ WM&M%MWM«mMmNWM

- Section B:

hhmdhdﬂdamdhm@ﬁmﬂywummm
the completion of the cmployes’s probationary period, the Company shall grant a paid leave
anmally to enable such employee to attend the fimeral and otherwise assist in the burial of such

- member of the family. A day’s pay shall consist of the employee’s regularly scheduled bours for

the days dmiing which the Bereavement occurs, and shall be applicable only to those days within
kis regular work week. ‘The term “inmediate family™ as vsed berein shail cousist of the following
membeis only; Mother, Father, Spousc, Children, Siblings, Grandparents and Grandchildren. No
employve otherwise entitied to Jeave under this ariicle shall receive such benefits unless he gives the
memmmﬁwmmmm
adequate documentation of his bereavement upon request of the Company.

mmmuwwummmmmmmmmm
mmwmma&mwmm::mﬁmy

Section B:

mmmemwﬁ&mﬁﬂnmw&mmmﬂm{ |

any exployze, but may advise the Cﬂlnmofmymlamﬂftbltmtmd also notify the
coployee participating therein.

Section C:
.mwmuwmmhaofpy.mmmmmm Prior to
hmhﬂmai@mwdﬁnmmmﬁwﬁem Shop Stewards
will not leave the work atea during rush bours. .

‘Section D: .
mmmumbwmummwummmww

Section E:

/ Awmummuwmm&umammw

Union. SmhanswmbepheednmeostbtheCunpany

!'.’ m. !-n |z. i

Section A:
Mmmmkwmm&mmmmmmmmaﬁﬂdﬂ

' bcmﬂdbmepddtm(m)mmwhdmwndmmmc)Mme

r

MCAS Miremar, San Diego, CA  _ (Food Service) Page: 11
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thereof R&mﬂmkmahbmamﬂdaﬂﬁ,mm&ywﬂm.
together with the meal break.

Section B: -
Enpbyeslhaubeuﬂomdamdpmdafdhstao i
. {2) hours nor more thun five hours from the beginning of each ph
. towark during 8 mea! period he will receive payment for the enli
weal period as required by this section.

. !fmenployaziscanedhd:

hyae!mthemmh' ludlmlltnbcbypb
hired at anty facility uotil all qualified Iaid-off employecs at tha
qmﬁﬁed,hd-oﬁ‘qloyeauanﬁmhnmm i

offer, fnmmmumwwmw,wm
- rocall.

. . v- ‘ 1
Sadiau(: | -
mmw&mmmm1¢WﬁWkuMhm-
applicable Jocal Addendum hereto. o

" Section B: ‘ . .
Anmbynsmdbydnxwmbepmdﬁr worked between the tenth of the

Sftcenth of that moath. When a scheduled pay day falls on a Sat » all employces will bs paid
on the Friday prior. 'Whea a scheduled pay day falls on g Swr lnmloyuwmupau!m
Monday. When & pay day falfs on & baliday, all employees bepmdmﬁcdlypﬁrbﬂw
boliday, meptifm:hnhnﬁday&nsmaua&y in which
Tuesday.

.~ Section C:
ummmmmahwmummm*mmmw
Section D:

memmbmmwmww&mwu:hmhhma)
* hours contimuous work per shift, or pay thereof, ‘ '

MCAS Miramar, San Diego, CA ~ (Food Service) - Page: 12
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- Section E:
I at the request of management, an employec agrees to work temporatily in & higher paid job
. classification than kis own, he shall receive the higher rats of pay during such periods. Employees
whmpmﬂywo&majobdusﬁmofampaymmnmhmbjeammyw
in pay, but will continue to receive pay at their nonnal rate.

!I-!HM-Q I- o

Section A: ‘ '
*Omudmehlf(l%)mﬂmhowlymeofpaymnbepadﬁnﬂmwwkedhmd
' forty (40) bours per wock. _

Section B: C
Whmumgﬂarmphyeenanedbmkwﬂmm (2) bours ofsmungumeoﬂul next regular
shift, he will receive four (4) continnous hours at the applicable rate, or pay thereof,

. Section C; _ : :
A regular employve who bas completed his shift, has left the Company property and is thereafier -
called for work at amy time prior to two hours before his next scheduled shift, will be provided with
ﬁwﬂ)eanimmhmofwurkwpaythuwht&uppﬁahbm -

Section D:
Whnnupbywoﬁaﬁmam&ymmhmddwmcmﬂmﬂy o will
be entitled to a ten (10) mimte sest period at the completion of his regular shift, aud ancther such
rest pexiod at the completion of his tenth (10th) consecutive bour if be is required to wark beyond
ten honrs. On the same basis, similar rest periods will be provided after each additional two (2)
hours worked. Such periods will be scheduled as near to the appointed time as practical, subject to
the requirements of the gervice. Inmyevmt.lﬂqnpbyeesdanbegmmdamhmmd
dmc)mmhmermtmmmmm(wmm

Section E:
Ovum“mkwmbedmibntedmggﬂmanpbyeuquiﬁdbpuﬁ:mhw&u
. mecessitating overtime within the appropriate crew or shift as equitably as practicable. Qvertime
: Bst;willbenndcwaihbletotheSlnpvamdsonnqum The Company will give as much
notice of overtime a3 practicable. »

 Section F: '
-Nomﬁmwﬂbwcﬂudmbym&m&&ewmmddmew
amqnmasufmgwyuﬂwhmphrm&mntywmbem -

Section G:
Noanployuﬁnempe!hdtowukmﬂmshmuwmdaywmﬂmwbmm
any ane week, or ore than S days in any one week.

Section H;

For avertime purpases, & day khmmwdﬁmrm)mwwdb@mwiﬂxthodaﬂymm _
mnmfuﬁmh&mnylcmwhhﬁedm

MCAS Miramar, San Diego, A~ (Food Servics) Page: 13 Ea
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Section I: _

K the company requires that 8 shift be extended past the scheduled time, the company will first
request for voluntetrs on that shift, in order of seniority. If there are not ensugh volauteers to
cover the required shift the campany will assign the shifts to employees in ondes of reverse
- I..l. . ’ . -

Section J:
" Nothing bherein shall be construed to require or permit the pyramiding of overtime or overtime pay.

Article XVITI - Health And Welfare

The mmmmhmmmwmmmmm
applicable local addendum hereto, for all straight time bours worked plus all hours paid
vamhohdayt and sick leave, for each and every emplayee covered by this Agrecment.

In excouting tus sgreement, the Company agrees to be bound by the terms and conditions of the
Agrecent and Declaration of Trust establishing the ITPE Health and Weifaro Plan and any

swendments duly adopted therets.

mcmmmmumwmmmwmmmwﬂmma ,
Trustees of such plan.

 Acticle XTX - Vacafi

SectionA:
Empluyausbanbeenﬂedtupudvandm -ndpandluwassetﬁx&htbnpphableha!
addendun bereto. '

SedmnB.

Vacations will not be accumnulated from year to year, mhﬁmhuktobad:. the employee may
take his vacation in more than onc segment with the consent of the Company. The employee will
be paid a1 the mate curvent when vacation was due.

Section C:
An employee will receive an extra day’s vacation or be paid an extra day’s pay for & paid boliday
wiich falls within hig vacation period, in actordancs with the provisions of Asticle XXI - Holidays.

Section D: :

Vacations will be granted at times most desired by the employees in order of their seniority within
their wodk shifts, but the final right as to the allotment and schednling of vacation periods is
reserved to the Company in order to assure the arderly operation of its business. Employees will
apply, in writing, for vacation at least three weeks prior to the date vacation is desired. The -
Company will approve or disapprove all vacations within one week afier such a request for
vacation has been made, I the event that the Company denies an employee vacation time off the
exmployce will have the tight to reccive pay in lien thereof, on the next scheduled payroll period. A
vacation period ance assigned will not be cancelad by the company, except with agreement of the

MCJSMMSMWCA (Food Service) . Page: 14 ' 5
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Section E:
Temporary layoffs or leaves of absaice during the year will not inferrupt the continnity of secvice
ﬁrﬁepmponofd:gibﬂhyfnrmﬂm. ndtbanbecmmdm:dﬂnmuind'wacnd:

Section F:
memshnbebasedmﬁemmdeddumghmmwﬁymud.
 shall include all hours paid for vacation, sick Jeave, bercavement leave, jury daty, and holidays.

Section G:
Vacation will be calculated on ths following basis: mmhmwuu(wmmm
for holidays, vacation, sick leave, bereavement leave, jury duty) during the employees previous
employment year. This amount will be divided by the total filll time factor of 2080 hours. The
' resulting fignre will be multiplied by 40 bours. this will be the bours camed for cach week of
vacation that the employee is entitled to, For example, if an employes worked 7 hours per day, 5
. days per week for a total of 1820 bours for the employment year, he would earn 35 hoors of
nmforachwwkdmbeumﬂedw(IWOxw 35).

Amﬂ' ‘n‘.m]m
Section A:
St&mwmwmidmmMmﬁelpphublehnlMdmdumhm
Section B:

mmmmmmumwmwammchw

. comtract year, or cantract period if less than a year, or the employee's tcumination for any reason.
mmloywwmmbemmndbﬁmshadoduseuuﬁmhadwtomm&x
sick leave.

Section C:
WM@,&W”M:W:WMWMMM&M
than two days.

Section D:

Skkkwewmbcalwhmdmﬂnﬁﬂlcwmgbus: mulhmmwoxhd(bhdudeﬁmepaﬁh
holidays, vacation, gick Jeave, berravement Jeave, jury duty) during each two month period. This
emount will be divided by the total full time factor of 346,66 hours for the same two month petiod.
The resulting fignre will be multiplied by 8 bours. This will be the hours carned for sick leave for
the same two month period. For example, if an employee worked 7 hours per day, 5 days per week
for the months of March and April for a total of 315 bours, he would cam 7.27 hours of gick leave
(315/346.66 x 8 = 7.27).

MCAS Miramay, San Diego, CA  (Food Service) | Page: 13
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- Artidle XX1 - Holidays /
SaaconA. ‘

W&Mmmﬂoyewm&umc&hmﬂymw&mmmm
in the applicable Jocal Addendum bereto.

Section B:

hmpmﬂcmmbuofmm'wﬁdnb magenumberofhhu:wndmdbymanployee
during the preceding nommal work week bears to forty (40) hours shall be applied to eight (8) hours
to determine the nuraber of paid hours said employee is entitled to receive. For example, if an
employee worked thirty (30) hours dosing ths wark week preceding the holiday week, his holiday -
pay would be computed by taking 3/4 (30/40) ufnght(S)lmrs and multiplying the resulting six
(6) bours by his bourly base rate of pay. :

Section C:

_ Any work pecfiormad oa a holiday will be paid at'the eployee’s regular rate of pay in addition. to
the holiday pay. I sny of the named holidays £ on & non~working day, the employees shall either
obscrve the boliday on the following working day or shall receive pay for their average sumber of
bmnmﬁywhdhhdmmmmmmm&wukpaﬁnwi

Section D:

Inﬂleevmtihuunecfthehoﬁday: shall occur during the emplayee’s vacation, hmploywwm
reccive an additional day of paid vacation, unless the employee and the Cowmpany agree that he may
receive pay in hicu thereof, ‘

- Section E:
When the Comprany requires work of any shift oo & holiday, thzcmywﬂlﬁmsdsqm!ﬁcd
vohmteery for such wpck. If there are not enough volunteers for such wotk, the Company will
sclect quatified employees to protect the wark to be performed in reverse seniority; howsver, if too
may vobanteer, ﬁchaywmsddquahﬁadmphymtopmd\emdmmcf
Section F: . '

~ In ordex for an employee to qualify for e paid holiday, he must have wosked his regularly scheduled
wark day immediately. preceding the holiday and his reguiarly schednled work day immediately
fallowing the holiday, unless excused by reasan of illness, bereavement leave, or other good canse.

Acticle XX1I - Pension

The company shall contribute to the TTPE Peasion Plan benefits set focth in the applicable local
adicadum hereto, for all straight time houes woeked phis all hours of paid vacation, holidays, sod
sick Jeave, fior cach and every employee covored by this Agreement.

hmmwﬁewwbhbﬁmw&emﬂmdm
wmwwmm&mwmmrmmmww

MCAS Miramer, San Diego, CA  (Food Service) Page: 16
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. mwmwmumwmmmmmmwmwd
Trustees of such plan.

Proper uniforrns and safity equipment will be fimished and laundered by the Company without
cost to the craployes; provided, however, that the Company may require or permit employees to
lender and maintain uniforms fumished by the Company. When any employee is required or
pecniitted to fannder and majotain Company farnished unifonms, he will be compensated in
accordance with the provisions of the applicable local Addendum hereto. wchpaymmnhnnot
befcrmnthatﬁo:ty(m)lmnpumd:forachemphyw. A

. . - ) V -

~ Anmpbyammdummlmyshanmmmu mh&mﬁupyhabk
' ha!Mdaﬂmhum ,

Nowmwmm«maummwm@mmuwm
mmmmmmdmmmm :

Section A | |

Dmhm&wwﬁeUmmMMMummm,Mcr
umhuyvmkmage,stdhadow-duwndopum

Section B: B
m&mdmwﬁemmwmmmwmwb&w
of its exployees.

Section C:

mwmﬁemwm oﬂnrwuedmlphne mployeetahng
wwdmdﬂﬂ:mﬁmdb&m; w puct 2
Refusal of an eployes to cross a bonafide picket lins egtablished by & labor aqgacization

mm:mmmwwww&m:&nuhmwha '
'bmd:ofﬂﬁsm mspmmmismapphablemm:dtym

MCAS Miramar, San Diego, CA * (Food Service) - . Page: 17
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mwwmmm shall recsive tho rest of the day off without loss of pay,
mﬁMuﬂwwmmﬁﬂm;mmmmmwmmm

SadimA:

construed to prevent iustitution of any change prior to discussion with the Unioa where immediate
change is required by the United States Government. The Company will, however, negotiate with
the Union concermning the effects of any such change. The Union and the Company recognize, and
wmahdebymmveomlluSuthﬂcVnufﬂwanRignActoﬂSamdanm -

rules, laws, andresulm.uumended.

Section B:

Purguant to the Code of Federal Rogulations and Wage and Hour Maomal 93:10(BNA) from the
* Department of Labar, all mectings, lectures, and training programs mandated by the Company in
- which attendance is required as & eondition of continuing employment, swst be paid at the regular
base rats for & minimum of two hours. (E.g. - Food Handler Certification mectings, Sanitation
" meetings, ¢tc.) The Union agrees that any such mieetings attcoded before employment begins are
not payable by the Company.

Section A |
mwm&mmmmwwmmmmmw
the respective representatives thereunto doly authorized, shiall consiits the sole agreement

between them involving the employees covered by the Agreement. Any slterations or modification
of this Agreement must be made by and between the parties hereto and st be in writing.

Sectlon B:
hhewutmymdﬁk@madwhalmmadedaﬁmhd
by any competent Court or Governmental ageacy on account of existing or futore Jegislation, such

Section C:
mwm&mdmmmeﬁmhmh
furnished with a letter setting forth the Company’s record of bis job classification, stating his
length of service and begiming and ending rate of pay. -

MCAS Miramar, San Diego, CA  (Food Service) " Page: I8
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Section D: _
Employees eatertng the service of the Company may be required to take a physical examination

 specified by the Company. any time thereafier, an employee may be subjected to firrther physical

mmmsﬂmmedhmmpbymm«mubmheaﬁerw«mof

. absence.

Section E: '
mCmpmythﬂmvﬁebanwdwna&ﬁdmyﬁrmbyhlhm

Sadionl".
Cmmﬂm&ﬁ&mumympmmﬁcmmmkwww
provided upon regoest of the Union within & reasonable period of time, except for payroll recards
with respect to the current period with respect to snch an employee, which may be examioed by the
Unicnupmmquestdmingbumhums.

Section G:

Subject to the express Limitations dﬁswmmmmwmmw
Company retains the sole and excinsive sight in its discretion to mange its business, to hire,
discharpe for cause, lay off, assign, transfer, promote or demote employees, 10 determine the
starting and quitting time, to establish or discoatinue or change operaticas, productions, or work
standards or plant roles, provided, however, that with respect to any action which results in a

change in established work rules, existing hours of watk or the size of the work fores; the

Company shall give prior notice to the Union before taking such action on such matters. I the
Caompany should make such changes without giving prior notice to the Union or without prior
consent of the emiployees involved, the Company shall be held Fable for any wages lost due to such

. changes. Nothing hercin shall prevent individual employees, either alons, or with a Union

representative, from comsulting with Company representatives an problems relating to their
individnal work schednles.

o2

! I-I mn.![ Ii n l.‘.
Section A:
mmwmumwwmwﬁmmwmwm

Fabweaheit for more than fifteen mitntes per bal-hour, mmwmummmnn

such cases.

" Section B:

Mvﬁuﬂmpbyeuﬁﬂwbmmdcunpdldbhnhmeprm without the
aid of another employee. Fm&mahdiﬁﬁxﬂmbywﬂnﬁbemuﬁedb&mﬂnn
15 pounds above shoulder height,

Section C:
Wﬁﬂn&h:eqdrdwcmpeﬂduopmbwmmqwﬁmkﬂmm
or bas defective parts, of any kind.

MCAS Miramar, San Diego, CA  (Food Service) - Page: I9
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Section A: ‘ .

This Agreament shall be came effective October 1, 2000 and shall continue in fall force and
effect until September 30, 2003, and shall renew itself cach successive October 1 thereafter
unless written notice of an intended change is served in accordance with the Lobor Managenent

Relations Act, as smendod, by either party hereto at least 60 days but not more than ninety days
prior to the termination date of the contract.

SedionB:

For the purpose of negotiating changes in wages, group insurance comtributions, sick leave,
vacation and halidays, as well as changes in or the introduction of other fiinge benefits for &
covered facility, the parties shall meet on or sbout January 1 of each contract year. Ifthc parties
are wnable to reach agrecment by March 31 of cach year, either party may terminate this
Agreement upan ten days written notice to the other party.

mmméswmnor.mpmmmwmw
. FORTHEUNION: Industrial Technical And Professional Employees Union, AFL-CIO

' MCASMiramay, San Diego, CA  (Food Service) . Page: 20
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Addendum

Whﬂmmwmm ﬁc"cunmmy')mdhdumnl‘redma!nd
Professional Employces Union, AFL-CIO, (hercinaficr, the “Union™) have entered imto an
Agreement effective October 1, 2000 and

Whuas,ﬁeumhasbeend:ﬂydwmdbyﬁecmanysmmmphywa
MCAS Miramar, San Diego, California, as their collective bargatning repregentative, and

Whereas, the aforementioned agreement provides for the Compacy and the Union to negotiate each
year for changes fn the Wages and ‘Fringe Benefits for the above-named facility, and to eoter into
an Agrecracat setting forth those economic terms.,

NOW THEREFORE, IT IS HEREBY AGREED AS FOLLOWS:

WAGES
Current: '
Food Sanitation Specialist I $9.07
Food Sanitation Spedabst n $9.59
Lead Warker $10.04
Salad Maker $9.76
Cashicr $9.69
Pot & Pan Washer - $9.69
Storeroom Clerk s11.10
Cook1 , s11.10
Caok [/Baker , 312.05

: thﬂmmcﬂdnhhenamwm(m%)mdmw “hew hire” Food
Sanitation Specialist I work force for 8 training program, A “new hire” employee shall be placed
in the classification of Food Sanitation Specialist I for & period not to exceed thirty days. Upon
campletion of this training period, the employeo shall be advanced 1o the classification of Food
‘Sanitation Specialist I¥. A “new hire” is an enployce who has not warked at this federal facility,
with any predecessor or current contractors.

Food Sanitaticn Specialist I $9.20

Food Sanitation Specialist It $9.69

Lead Worker $10.34

Salad Maker © $9.86

Cashier $9.79

Pot& Pan Washer . | $9.79

Storeroom Clerk $1143

Cock1 si143

Cook II/Baker $1241 '
MCAS Miramar, San Diego, CA (Food Service) Page: 21
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" Campany shall bave the right to hire not more than ten (10%) percent of its total “ew hirs® Food

Ssnitation Specialist I work force for & training program. A “new hire” enpployee shall be placed
in the classification of Food Sanitation Specialist I for & period not to exceed thirty days. Upon
campletion of this training period, the cxployee shall be advanced to the classification of Foad
Sanitation Specialist IT. A *new hirc” is an employee who has not wotked at this federal facility,
wdhwmdemmmwmmm o

HEALTH AND WELFARE
The Company shall contribute to the ITPE Health and Welfare Plan the sum cne dollar and

thirty-nine cants {$1.39) per hour for all straight tiac howrs worked pius all hours of paid vacation,
mmummwmmmmmmwmw ‘

hmmgﬂnsm&ewwhbcbomdbyﬂnmldmwﬁs
Agreement and Declaration of Trust establishing the ITPE Health and Welfare Plan and any
snendmeuts duly adopted thereto, mcmmwwuwby-nmmm
other actions taken by the Board of Trustees of such plan. .

ﬂnﬂymm(ﬂSD}prbﬁoﬂ?EMudeﬁn?hnmbdﬂfdmymbm
who is en & family or medical leave of sbsence under the federal Family and Medical Leave Act.
In order to be eligible for such contributions, an employee must have worked for the Company or
its Predecessor at the Bass for & total of at Jeast twelve (12) months and for at Jeast 1,250 hours in
the twelve (12) month period preceding the period of fmily or medical leave.

hmw&ﬁaﬂmﬁmhﬁmb«mﬁnﬂl&wﬁapﬂddﬂn(ﬂ)mw
employes in any calendar year. the hours of contributions for each week of £amily or medical
Ieave ghall be calculated by detexmining the average weckly hours worked by the employee during
the twelve (12) week period preceding family or medical Jeave, including all hours during said
period of paid vacation, boliday and or sick leave.

Effective March 1, 2001

- The Company shall coutribute 1o the ITPE Health and Welfare Plan the sam one dollar and ninety
cents ($1.90) per bour for el straight time hours worked plus all hours of paid vacation, holidays,
and sick Jeave, for each and every employee oovered by this Agreemerd.

hmmﬁsw&zwwwbebmndbyhmwm&ﬂz
Agreement and Declaration of Trust establishing the ITPE Health and Welfare Flan and any
amendments duly adopted thereto, The Company further agrees to be bound by all resolations and
other actions taken by the Board of Trustees of such plan.

wm(lm)mwmmmmmwamm@mduywwbk ona
family or medical Jeavo of absence under the federal Family and Medical Leave Act. In order to be
cligible for such contributions, an employes must have worked for the Company or its Predecessor
MCAS Miramar, San Diego, CA (Food Service) . " Page: 22
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dthﬁmﬁrltmlofahsttwdve(u)mmﬁsmdbtakast LﬁObmmmthetwe!ve(lz)

. mouth period preceding the period of faniily or medical leave.

* 28/ 27

'hmwmdnnmibnﬁmsforﬁmﬂyam&dmmdlpeﬂodofmaawahw o

employes il any calendar year. the hours of contributions for each week of family or medical
Jeave shall be calculated by determining the average weekly hours worked by the employee during
mm(u)wmmmwmmnmmmmaﬁ
puiodefpmdvamhaghohdayuﬂorﬁdcm 4

’ m‘ nu

Cuerent snd Effective March 1,2001: -

The Canpmsballemtrﬂ:ntetothen‘PBPm PlznthemofFiﬁy(SOSO)euﬂspd‘hmrﬁr
all straight time hours worked plus all houry ofpandvaeanm.hoﬁdays,lndndclwn.ﬁwach
mmwmwmm

hmﬂngﬂnsmmﬂ:ecmpmmmhbmbyﬁwmmmdds

wmmdrmmmmmnmnmmmmmwy

sdopted thereto,

mcmyﬁmmwumbymmdmmmmmwmnmdof
Tmsteesefsnchphn.

mmams

 Employess will accrus vacation credit in accordance with the fllowing schedule:
* After one (1) year of service, two (2) weeks of vacation credit.

Afier five (5) years of sexvice, three (3) weeks of vacation orcdit.
Aﬂum(m)yanefmviee,fun«)weduofvwmam.

'mmwmwmmhamdmmm Length of
service includes the whole span of continnous service with the present (successor)

contractor,
wherever employed, and with the predecessar contractors in the perfommance of similar work at the -

mﬁ&alFaeihty

Vum«ﬂmbeamuhudﬁmyuxbyur,mtuhnba&mhnk K the company
Mﬁembywmywnahubhswuﬂm,mwhd:mhmumdwpymﬁm
thereof on the enniversary dated of his erployment. the employee may take bis vacation in more
than one sepment with the consent of the Campany. the employee will bo paid at the sate current
when the vacation was due. v

| MG!Sana' San Diego, CA (Food Service) - Page: 28
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mmwms&ubmmmmlmmm&&wmysmdmpm
to their anniversary dates, .

Ananpbyuwmmumday’svamubemmmdsy s pay for & paid holiday
mmmmmmmmmmmammm
vmmumnmmmwmmmmmdmmm
their work schadile, but the final right as to allotment and scheduling of vacation periods is
rescrved to the Company in order to assure the arderly operation of its business. Except in case of
emergence, a vacation period once assigned will not be canceled by the Company. except with -
agreement of the employee.

Tuupmlzynﬁalamdm&mﬁeymwﬂlmmm&emunyofm
ﬁhmdd@dﬂhmmmumm&emmdmfwm

- vacation period.

| HOLIDAYS
Current and Effective March 1, 2001-
' 01. New Years Day | 07. Labor Day
erhnLnﬂlerKing,Jr.'lmrthday 08. Columbus’ Day
03. President’s Day ' 09, Veterans’ Day
04. Memorial Day . ' 10, Thanksgiving Day

0S. Independence Day ' " 11, Christmas Day
- 06, Employee’s Birthday ' ,

Every employee will be compensated $or the above holidays. Ju computing the pumber of bours for
whbhmmpbywkmuﬂedwwmmmammbhnmdpy the proportion which
the average number of hours worked by an employes during the preceding normal wark week bears
to forty (40) hours shall be applied o eight (8) hours to detenmine the number of paid hours said
employee is entitied to receive, for example: work week preceding the holiday week, his holiday
pay would be computed by taking 3/4 (30/40) of eight (8) bours sud mmltiplying the resulting six
(6) hours by his hourly base rate of pay. Any work petformed on a holiday will be paid at the
employes’s regular raie of pay in addition to the holiday pay. Ifany of the named holidays fall on
4 non-working day, the employee either observe the holiday on the fullowing working day or shafl
mny&r&kwm&rib&nmﬂywﬁmﬂhhmdﬁemm

their pormal campensation forr work performed.

hhm&amdmwshﬂmdmmgtbemayeﬂm&ompmmn
mnwwﬁmmmh@lwndﬁewmwbmy
receive pay in Beu thereof,

When the Campany requires wotk cn sny shift on a holiday, it shall post a notice of such
requirements at least seven (7) days prior to that boliday. Said potice shall provide space for the
_signatures of volunteers for such work. ¥f not enough quatified volunteers sign said botice within

mmmm«mmc@mmmmampmuﬂmm
MCAS Miramar, San Diego, CA (Food Service) - quz. 2
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Addendum to Collective Bargaining Agreement

~ between |
- MCS Management, Inc.
and :
Industrial, Technical and Professional Employees Union -
at Camp Pendleton
Eﬂechve October 1, 2001 through September 30, 2002
APPENDICES
APPENDIX A
WAGES
Food Senitafior. Spocialist §9.00 $9.27
Food Sanitatioa Specialist L.a..et §:0.14 $1544
CashizrvHeadccunter - .89.C0 . $9.27
Baker o $1235 S12.72
Cook I (Seaior wok) $12.3¢ S1272
Coox1 . 81142 S1L74 -
Storzkeener ' ' o S11.05 ' $11.28
*Tyuck Driver 81045 §10.20

- "McFiais Cleck : o S1nes . s$i12.4:

* Classifications which may be added if nccessary.
Exployess wio wozk between 2200 ho'ws and 0400 hours will ~zceive & premium of 25¢ per |
kourwhich will be added ¢o heir straight time da:iy rate of pzy..

APPENDIX B
- TRAVEL ALLOWANCE

~ Current Al eccployess assizned to Mass Hall Nos. 43402, 55502 and 52502 shal. receive a
- distazce 2/dowarce of sigzty sexls (802} per hour for 2ll bours worked i aZdition © thejir reguler

Tate of 2ay. Thix‘snot 0 h. conndcmd or construed as zayment for ravel ¢ or from wock.

leetive October {2001 A” ea:ployea ass:gnad to Mess Aol Nos. 43402, 53502 and 67;502
saall recetve a distance allowasnce of ninaty cents (90, per hour for 2l) hours werked in addito
to theis reguiar rete oI pa/. TLis s a0t tc be considered or construed cs paymom. for*zavzl n.or
nom WOLX. .

ADDENDIN - e
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APPENDIX C
LTI 'FI FARE

Cuyrent, The Company shal! cortribut: fo the IT?E Healh and Welfass Flaz the sum of One
Dol:ar and Sixty-Thrce Cents ($1.63) par hour fo: &1 streight timne hours tehually wosted for
ezch and every emplcyee covercd by this Agceen‘.ént, not to exceed 40 kours in uny or.c week.

In cxceuliag s Agre.m:nt. the Company agzecs 10 be bourd by thz termas and cond.noms cfthe
- Agresmuent and Dsclarazon of Trust esta:lishing the ITPE Hezalt= and Velfare Plen acd ary

amiendmants drly zdozted thereto. The Compeny tirher agrees fo bs bound by all resoluzons
aad cther actions “ken by the Boa-d of Trustees of sech plan. - _ ' :

Effective Octgber 1, 2001, Tre Company shall zontrtau'c to the FTPE Health an= Welfeve Plan
thie sura of One Doller ard Eighty-Two Conts (S1.82) ser our Jor all streight time hours actuslly
“workad for cuch anZ every employea coversd by thiz Agreen-erc, not to exceed 40 h..un in any

ane week.

Ir.acc..uung ths Ag-eemcnt, Se Campzn) ag-=cs 'c b: bound by (hc tecirs an< condicons of the

Agreenent um® Decleraticn of Trust establisting the ITPE Health end Welfure Plan and any

amendments duly aZop:ed <reczto. The Compazy furtter egrees to be bouad by all resolutians .
and o%aer actions aken by tte Hoard of Trus(ess of such plan

Contribuiions for Fumily or Medical Leave. In acoorcance vith tae provisions of tks I"PE
" Hezalth & \Wzlfar= Plan, effective Ocober 1, 2001, the Corcpzny shall contribute Ore Dollar snd
Bighty-Twe Cents ($1.82) zec hour to the ITPE Heelth and Welfars Plan on bzhslf =r eny
‘employec who ison a pecsoral ‘ezve of sbsence unde: the Sederal Faraily and Modicz) Leave Ac: .
for aay such absence that extends beyord eight (8) weeks, commencing afler the eightt week
and Sor & maxiciur. of four (§) weeks. In order to bz sligizle for such cortribuzons, ar
- employce rrust huve workz=d (25 the Company or its Predecessor at the Busc for a total of a< Jeast
twelve (12) :nonths and for at “eas: 1,250 hours ia the twealve (12) menth peciod precediag th:

. pexioZ of Eemily or reecical lzave.

"~ Inroc¢vert saall wntr'b:.uor.s ful' FM_ A pasonal leave exceed 2 penod of four (t) weeks per
wunploy=e ir. say calendar yza:, T=e bours of conhitutions for eac week of Sy o- medical

lzave shal. be calezlaed by delemiizing the average weskly howes workzd by the eciployee
cwring the twelve (12) wesk pescd *xceed:lg te E".\ﬂ..Alesv'

I the event cf an arployes’s famlv-rcla(ed FMLA aSscaw, eontribations will commneace with
the occutonce of the abscnce ard will ot exceed (2 wesks i aqy calendar ycar Such
soctribuzions will be salculated cn tie sume basis 35 set £21th above. :

ADDENDUM
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APPENDIX D

o | PENSION | |

Cavrent and E;!fecﬁ\-g- Octaber 1, 2001. The Company shall contxibrte to tke ITPE Pension

P.un the sum of Fifty Cents (5C¢) per hour for all staight tire actual hours wc-:ked, no: & -
cxzeod 40° 3ours n zny on= wixk. _

In execuzng this Agrecment, the Compnny agre:s to be bound by the terms and cand:tions cf the
Agresment aad Ceclaration of T-ust eswblisking the JTPE Fersicu Phn and any amendments
du’y adopted thexe:o. Tae Camzany Fariher agrees o be baws by all resolu.t:ons azd otker

" actions faXer. by the Board of Trus-ees cfsuca plan.

' APPENDIX E
FYACATIONS

© Vacztion compensztion wit be pz:d as “ollowss:

N QMEM_LL‘M. .-dbr one (1) vear of continuous service with the :

incum*ert conTaclor or successor a=d each a:nmvercary dete thereziier, onz hour for svery
torznty-six (26} hovrs warked. ' v

A&.r four (¢) years of continzous service with the ncamben: conTacior or snccessor s-.nd .ach
aaniversary dzle therea>ec, cne hovr for e7ecy seventeen (17) hours workeZ, :

Ae fiftezn ('.5) years of conti.-moas se:vice »i%3 the incumbcnt contrector o= successor and
each annivessery date thaxeafier, one hour for evary Lirfesn {13) hours worked.

 APPENDIXF
LIIOLIDAYS
and Eficctive Qctobe |
1. Neiv Year’s Day | 6. “abor Day
‘2. Martin _uther King, Jr.’s 3itadzy 7. Coluccbus Day
3. \¥Fashinglor. sBL:L':dz/ 8. Vsterans' Day
4. Memonal Day- . : 9. Thenksgiving Day
5. [zdepeadsmce Day ' 10. Christmes D=y
-APPENDIX G

Curxent ond Clfective Qctober 1. 2001, Sick Jeave will be czmputed or. the besis of cn: hoer
of pzid sicx leave for eccl 52 howrs worked, nct to exczed five (5) days annuully. Tre hours

ADDENDUAS ‘
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~ eamed shall ¢ computed on :he dasis of the = .otrplelion of 416 hours wwerked boginning with the
advent 0’ each em-loyu. s ampiversary date. Sick ieave mey no: be accumulacd from year to
yer. All cyused sick Jeave benefits shell be pa.d in cash: at the completion of each cmplose: s

. &nni fersr.r/ Cate.

“After lhc hcgmr.mg cf cech new employee vear, £o s:ck lc:va wd. be pai2 until ‘ae mmpl-non
cf eac 416 bours wozk szgmen: which cquals eight (8) hours of socaal pay. No acrued sick
“ezve wil be paid L= azy indiviZus’ who is tercinztes or resigns prio: 70 complction of such Sill
. 415 hours wz1k segment. - Any cr-ployec who resigns wil. be requireZ 1o nctify the Company in - -
writng at lezst two weeks prior <o be emplcyees iast dey of work lp order to be cligible fo

. ccllect the urused prorele emount of sick ‘ceve. An smcloyes applyiag for sick kave Zesefis
- may be raqaired to submi: a Zvctor's certiScate from z licensed medical phvsiciac. '

" APPENDIX H
BEREAVEMENT LEAVE

Curyrent gnd_Effectise Octobier 1, 2001. Eciplayees wili be allowed three (3) davs of paid
herezvement [zave compuled on the basis of Zieir average weekly straight tizne hours of werk for
the prececing four (4) weecks in conpection witk: the death of u mexber of the coployes's

immedizte fani y (spouce, "lnldren. ,acems, ther-m-law ta(h.r-.n—lzw, siblings, g:an'pc.rems
axd grandchﬂdrcn) |
APPENDIX I

Current und Effective Octgher 1, 2001, The Compasy will comzecsats employees called for

jary duty the diffcrence senveen tael jucy pay amnd -heir regular st.rz:ght-nm* pay if scet. jury
service falls =n the eoployee’s regalarly scheduled work Zayis), up 0 a maxiciurs of tes &10) ‘
days. Tte zmoumnt dwed > an :mployec will be base: an (ke crop: ‘oyee's heurs warsed dusiag -

the preceding wesk.

...mp!o)ees wm 3e 'eqLu'ed 10 pmdu.c {aeir pr 7 pay nsc’xp in o:2er to reczive comsecsaticn us
set fonh ebove. Gpzn cefucn fro: jury duly, ar. ecplayee will te réinstates to hisfae: former cr
eqnim.m' po.»mon =f e:npl-vr:onl. .

Ifan cxnployce s rsleased fcm jusy Suty prior to ths ecd of histher schadrled wvork sift, the
empoyes =ust call tte p2rsoacel office or supen'a:r detartr.me whether or Jot £ “stut. D

work 5 or th= re:r.amd.r of hos’her shilt. _ | _ .
. APPENDIXJ

- Ir, the interest of nant.ining orde n.nd ciTciency, -mpxoy»es sre =xpeciez lo obscrve Coripany
- wiesmd ragnlatxons. Discialinary zetion, up o an ‘neudiag Cischarge, may be inposed &»r he

CATRNDUNM ‘.
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ci’ens=s or violatiors described below. In making its decisios as to wheth.er zn employz=e stould
be disciplined for violatior of Ccmpany rules end regulatioss, and in detenxining the extest of
suck: discipline, the Company wil! take into considzraticn 2J of th2 circurzstances icvolved, and
may tuke iato coasideration as we' the emplsyee’s record witk: the Com;any. _

Class A Offenses. Tre following "-""mses @ay result ia lmme::ms discharge ugoa eomm.sson
of the ficst aTense: _

4.

Z.
3 Uniaw&:'. passession of a!cbhol, lepsi drngs or substunces a3 _tlté joasite.
4 o Inwicztion or 2rinkirg oa thajob, -~ ' | |
5. Jse of ILegaI cmgs or subshees.
. | 6. | | Unauthorized possession of w cr-_po'.s on the JOb site. |
7. Tightngor p:ws:cal nolence, crthreat of pLysical violence to my pasun <n L"c ‘obsitc -
8.  Refusa) o perform assigned wark. -
9. Wl damag.-. to Ccmpany or Govemnment p':yper‘y
10.  Falsification =f, o- nisrep==sen‘tions or, Compazy records, nrlu..mg, but not _imited w,
er:ployment applicatiun, tizae czrds, or m'k rezords.
2).  Sexud) harassment toward felow employcss, or use of offecsive or abusive lsnsnagc or
3 conzuct, ireh: ding, but net laites o, tamal or ethnic shurs,
12, Ruda::ess or disresp=ct 10 supecvisars or millary pessommel.
13. Co;:r‘.ucl.seciouslv refiecting aZversaly e the Company.
‘14 Abser.c- of 13 censesutive days mhou no....cauon, or vAthout szaso= acceptable ko the
Cotipany. . »
1s. Hozscplay crdim:‘:'cdy coaduct,
16.  O%e- offeases of 2 sesizus nature \cam.mn: te::n‘inaﬁo:x, ﬁrilh agfa$mt of toe Unon
AUDENDUM ‘
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Thefter nmnthpdze:‘ use of Compasy or Gaverzment propeny.

Eatirg Goverameat food without payiog foril.
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- ga;;_n__m[_e_n;g " “he fqﬂowing offenses warrant the impcsiZon cf disciplirary actiox,
_inclucing vwritten wamizgs and/or suspcnsxon, depending on the Circcmstarcss and sevenity of
the o'Fense. In geaerl, the commissicn o2 three Class B Offcuoses within a 12-month peniod .vzll

sesult in texainatios: of :mpuoy.':ler.l.

L
2

S

Habia! or excessive ‘tm!mcss.

risfaciury aZendazcs. (Two £2) or moze tnauthosized or unexcused sbxinces in &

cne (l) month sertad; or excessive abssnccs regardlcss of the reason {exchning FMLA,

workess” comzersatios, vacation, end autiorized leavez of abseace) that afiect aa

~ ecployee’s being availsbl to pectorm ks ar ber job.)

Fnilur‘ to Sollow icstucticas.

UnsclisSaclory pe:fox:unc- of dutizs.

The use of Cospzny tme fo: orher then Cor:pamr susiness vntbout proruppruve.:. SRR

' ln‘afe::ncc or n:n-eoopera..on with co-werkess or supecviscrs.

* Lezvina assigned work area without pecnissian of supcrvlsor, cxcep: duzing anthorized

lnnch periods or biedk pericds.

Feilurs %o coiply with otk:er reasonsble Company work :-.;lesvor’;oli:ié.u that do not
::onﬂ.’ct with otker pmviﬁo::s ol‘ tkis Agreemcnt. :

POR THE CNION: Industrial Technical aud Professional Employecs Union,
AFLCIO .

B

Paul Harvey, [TPE Rep-fs etrative

" ROR THE COMPANY: M.CS. Maoagement, Inc.

:&_.m% RN N Date:_Sepcaube: L2
Da; Moore, Presiden: : o ) ,

. ADDEDUM S .
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Addendum to Collective Bargaining Agreement
between '
MCS Management, Inc.
and
Industrial, Technical and Professional Employees Union
at Camp Pendleton
effective October 1, 2000 through September 30, 2001

APPENDICES
APPENDIX A.
WYAGES
urrent

Food Sanitation Specialist $3.70
Food Sanitation Specialist Leader , $9.84
Cashier/Headcounter $8.70
Baker $12.05
Cook II (Seaior Cook) $12.05

. Cook] $11.10
Storekeeper - $10.75
*Truck Driver - $1049
*McFimis Clerk - $12.05
Effective October ], 2000
Food Sanitation Specialist $9.00
Food Sanitation Specialist Leader $10.14
Cashier/Headcounter $9.00
Baker $12.35
Cook II (Senior Cook) $12.35
Cook I . $11.40
Storekeeper $11.05
*Truck Driver $10.49
*McFimis Clerk : $12.05

* Classifications which may be added if necessary.

EmployeawhowﬂcbetweenZlOOhomsmdMOOhomﬁﬂreceiveapren:iumoﬂs#per
hourwhicb-willbelddedtoﬂ:drmaightﬁmcdailymeof A

1
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APPENDIX B
IRAVEL ALLOWANCE

ive Qctober . All employees assigned to Mess Hall Nos. 43402,
53502 and 62502 shall receive a distance allowance of cighty cents (80¢) per hour for all hours
worked in addition to their regular rate of pay. This is not to be considered or construed as
payment for trave] to or from work.

APPENDIX C
HEALTH AND WELFARE

Current. The Company shall contribute to the ITPE Health and Welfare Plan the sum of One
Dollar and Thirty-Nine Cents ($1.39) per hour for all straight time hours worked plus all hours of
paid vacation, holidays, and sick leave, for cach and every employee covered by this Agreement.

In executing this Agreement, the Company agrees to be bound by the terms and conditions of the
Agreement and Declaration of Trust esteblishing the ITPE Health and Welfare Plan and any
amendments duly adopted thereto. The Comopany further agrees to be bound by all resolutions
and other actions taken by the Board of Trustees of such plan.

er 1, 2000. The Company shall contribute to the ITPE Health and Welfare Plan
the sum of One Dollar and Sixty-Three Cents ($1.63) per hour for all straight time hours actually
worked for each and every employee covered by this Agreement, not to exceed 40 hours in any
one week.

In executing this Agreement, the Company agrees to be bound by the terms and conditions of the
Agreement and Declaration of Trust establishing the ITPE Health and Welfare Plan and any
amendments duly adopted thereto. The Company further agrees to be bound by all resolutions
and other actions taken by the Board of Trustees of such plan,

fi ical Leave. In accordance with the provisions of the ITPE
Health & Welfare Plan, the Company shall contribute One Dollar and Sixty-Three Cents ($1.63)
per hour to the ITPE Health and Welfare Plan on behalf of any employee who is on a personal
leave of sbsence under the federal Family and Medical Leave Act for any such absence that
extends beyond eight (8) weeks, commencing after the eighth week and for a maximum of four
(4) weeks. In order to be eligible for such contributions, an employee must have worked for the
Company or its Predecessor at the Base for a total of at least twelve (12) months and for at least
1,250 hours in the twelve (12) month period preceding the period of family or medical leave.

In no cvent shall contributions for FMLA personal leave exceed a period of four (4) weeks per
employee in any calendar year. The hours of contributions for each week of family or medical
leave shall be calculated by determining the average weekly hours worked by the employee
during the twelve (12) week period preceding the FMLA leave.

0642090001 SAN ANTONIO 182396 v2

02 ‘d ‘0N XV4 Hd p1:10 DHL 1002-82-10F



In the event of an employee’s family-related FMLA absénce. contributions will commence with
the occurrence of the abscnce and will not exceed 12 weeks in any calendar year. Such
contributions will be calculated on the same basis as set forth above.

APPENDIX D
EENSION

Current and Effective October 1, 2000. The Company shall contribute to the ITPE Pension
Plan the sum of Fifty Cents (50¢) per hour for all straight time actual hours worked, not to
exceed 40 hours in any one week.

In executing this Agreement, the Company agrees to be bound by the terms and conditions of the
Agreement and Declaration of Trust establishing the ITPE Pension Plan and any amendments
duly adopted thereto. The Company further agrees to be bound by all resolutions and other
actions taken by the Board of Trustees of such plan.

APPENDIX E
VACATIONS

Vacation compensation will be paid as follows:

Current and Effective October 1, 2000. After one (1) year of continuous service with the
incumbent contractor or successor and each anniversary date thereafter, one hour for every
twenty-six (26) hours worked.

- Afer four (4) years of continuous service with the incumbent contractor or successor and each
anniversary date thereafter, one hour for every seventeen (17) hours worked.

Afier fifteen (15) years of continuous service with the incumbent contractor or successor and
each anniversary date thereafter, one hour for every thirteen (13) hours worked.

APPENDIX F
HOLIDAYS

1. New Year's Day 6. Labor Day

2. Martin Luther King, Jr.’s Birthday 7. Columbus Day

3. Washington's Birthday 8. Veterans’ Day

4. Memorial Day 9. Thanksgiving Day
5. Independence Day 10. Christmas Day

3
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APPENDIX G
SAFETY AND ACCIDENT PREVENTION (SAP) LEAVE

Current. All employees will be eligible to begin accruing SAP leave on the basis of one (1)
hour of SAP leave for cach 52 hours worked, not to exceed five (5) days annually. The hours
carned shall be computed on the basis of the completion of 416 hours worked beginning with the
advent of each employee’s anniversary date. All unused and accrued SAP leave benefits shall be
paid in cash at the completion of each employee’s anniversary date.

After the beginning of each new employee ycar, no SAP leave will be paid until the completion
of each 416 hours work segment which equals eight (8) hours of accrual pay. No accrued SAP
leave will be paid to any individual who is terminated or resigns pnor to completion of each full
416 hours work segment. Any employee who resigns will be required to notify the Company, in
writing, at least two weeks prior to the employee's last day of work in order to be eligible to
collect the unused prorate amount of SAP leave.

Effective October 1, 2000. SAP Leave will be discontinued, and will be replaced with Sick
Leave.

APPENDIX H

SICK LEAVE

Sick leave will be computed on the basis of one hour of paid sick leave for each 52 hours
worked, not to exceed five (5) days annually. The hours earned shall be computed on the basis of
the completion of 416 hours worked beginning with the advent of each employee’s anniversary
date. Sick leave may not be accumulated from year to year. All unused sick leave benefits shall
be paid in cash at the completion of each employee’s anniversary date.

Afier the beginning of each new employee year, no sick leave will be paid until the completion
of each 416 hours work segment which equals eight (8) hours of accrual pay. No accrued sick
Jeave will be paid to any individual who is terminated or resigns prior to completion of such full
416 hours work segment. Any employee who resigns will be required to notify the Company in
writing at least two weeks prior to the employees last day of wotk in order to be eligible to
collect the unused prorate amount of sick leave. An employee applying for sick leave benefits
may be required to submit a doctor's certificate from a licensed medical physician.

APPENDIX 1
BEREAVEMENT LEAVE

Employees will be allowed three (3) days of paid bercavement leave computed on the basis of
their average weekly straight time hours of work for the preceding four (4) weeks in connection
with the death of 2 member of the employee's immediate family (spouse, children, parents,
mother-in-law, father-in-law, siblings, grandparents and grandchildren).
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APPENDIX J

JURY DUTY
The Company will compensate employees called for jury duty the difference between their jury
pay and their regular straight-time pay if such jury service falls on the employee’s regularly

scheduled work day(s), up to & maximum of ten (10) days. The amount owed to an employee
will be based on the employee’s hours worked during the preceding weck.

Employees will be required to produce their jury pay receipt in order to receive compensation as
set forth above. Upon return from jury duty, an employee will be reinstated to his/her former or
equivalent position of employment. .

If an employee is released from jury daty prior to the end of his/her scheduled work shift, the
employee moust call the personnel office or supervisor to determine whether or not to return to
work for the remainder of his/her shift.

. APPENDIX K ,
DISCHARGE & DISCIPLINE
In the interest of maintaining order and efficiency, employees are expected to observe Company
rules and regulations. Disciplinary action, up to an including discharge, may be imposed for the
offenses or violations described below. In making its decision as to whether an employee should
be disciplined for violation of Company rules and regulations, and in determining the extent of
such discipline, the Company will take into consideration all of the circumstances involved, and
may take into consideration as well the employee’s record with the Company.

Class A Offenses. The following offenses may result in immediate discharge upon commission
of the first offense:

1. Theft or unauthorized use of Company or Government property.

2. Eating Government food without paying for it.

3 Unlawful possession of alcohol, illegal drugs or substances on the job site.

4.  Intoxicstion or drinking on the job.

s. Use of illegal drugs or substances.

6. | Unauthorized possession of weapons on the job site.

7. Fighting or physical violence, or threat of physical violence to any person on the job site.
$.  Refusal to perform assigned work.
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9. Willful damage to Company or Government property.

10.  Falsification of, or misrepresentations on, Company records, including, but not limited to,
employment application, time cards, or work records.

11.  Sexual harassment toward fellow employees, or use of offensive or abusive language or
conduct, including, but not limited to, racial or ethnic slurs.

12.  Rudeness or disrespect to supervisors or military personnel.
13.  Conduct seriously reflecting adversely on the Company.

14.  Absence of two consecutive days without notification, or without reason acceptable to the

1S.  Horseplay or disorderly conduct.

16.  Other offenses of a serious nature warranting termination, with agreement of the Union.
-Class B Offenses. The following offenses warrant the imposition of disciplinary action,

including written warnings and/or suspension, depending on the circumstances and severity of

the offense. In general, the commission of three Class B Offenses within a 12-month period will

result in termination of employment.

1. Habitual or excessive tardiness.

2, Unsatisfactory attendance. (Two (2) or more unauthorized or unexcused absences in &
one (1) month period; or excessive absences regardless of the reason (excluding FMLA,
workers’ compensation, vacation, and authorized leaves of absence) that affect an
employee’s being available to perform his or her job.)

3. Failure to follow instructions.

4.  Unsatisfactory performance of duties.

5. The use of Company time for other than Company business without prior approval.

6. Interference or non-cooperation with co-workers or supervisors.

1. Leaving assigned work area without permission of supervisor, except during authorized
lunch periods or break periods.

8. Failure to comply with other reasonable Company work rules or policies that do not
conflict with other provisions of this Agreement.
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FOR THE UNION: Industrial, Technical and Professional Employees Union, AFL-CIO

\ Date: _safi oo

Paul Harvey, ITPE ve

FOR THE COMPANY: M.C.S. Management, Inc.

Date: I.Q-j | / Iovd

Dan Moore, President
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- COLLECTIVE BARGAINING AGREEMENT

Between
MSC MANAGEMENT, INC.
and

INDUSTRIAL, TECHNICAL AND PROFESSIONAL
EMPLOYEES UNION, AFL-CIO

at

CAMP PENDLETON

TERM: October 1, 2000 through September 30, 2001
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PREAMBLE

THIS AGREEMENT is entered into by and between M.C.S. MANAGEMENT, INC.
(hereinafier referred to as the “COMPANY™) and INDUSTRIAL, TECHNICAL AND
PROFESSIONAL EMPLOYEES UNION, AFL-CIO, (hercinafter referred to as the “UNION™)
as representatives of all its non-supervisory employees, in the mutual interests of the employees
and the Company to promote and further the efficiency and economy of operations, and to
provide orderly Collective Bargaining Relations, a method for the prompt and equitable
disposition of grievances, and a method for the establishment of fair wages, hours, and working
conditions for the employees covered hereunder. In making this Agreement it is recognized to
be the duty of the parties to cooperate fully with each other, both individually and collectively,
for the advancement of the purposes of this Agreement.

ARTICLE I~ UNTON RECOGNITION

'SECTION A. The Company hereby recognizes the Union as the sole bargaining agent
for all of its employees identified in the Addendum. Supervisory employees, as defined by the
National Labor Relations Act, and clerical employees are excluded from this Agreement.

SECTION B. Whenever the words “employee or employees” arc used in this
Agreement, they designate only such employees as are covered by this Agreement. Whenever in
this Agreement croployees or jobs are referred to in the male gender, it will be recognized as
referring to both male and female employees,

SECTION C. It is understood by this Section that the parties hereto shall not use any
leasing or subcontracting device to evade the tenns of this Agreement. The Company shall give
a copy of this Agreement and any Addendum hereto to the Contracting Officer at every Base
where this Agreement is applicable.

ARTICLE Il ~ UNJON SECURITY AND MEMBERSHIP

SECTION A. It shall be a condition of continued employment that all employees of the
Company covered by this Agreement who are members of the Union in good standing on the
effective date of this Agreement shall remain in good standing and those who are not members
on the effective date of this Agreement, shall on or after the thirtieth (30th) day following the
effective date of this Agreement become and remain members in good standing of the Union. It
shall be a condition of continued employment that all qnployees of the Company covered by this
Agreement and hired on or after its effective date or execution date, whichever comes later, shall
on or after the thistieth (30th) day following the beginning of such employmcm become and
remain members in good standing of the Union.

SECTION B. Union Shop provision to take effect if Prohibition Law is invalidated.
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The provisions of Article II, Section A, shall be deemed to be of no force and effect in
any state whose law govems this contract to the extent to which the making or enforcement of
such provisions is contrary to statutes, constitutional amendment or the law of the state, provided
however, that whenever any such court of last resort having jurisdiction of such questions finds
the state law to be invalid or inapplicable, the provisions of Section A above shall immediately
thereupon be deemed to cover this bargaining unit or employees directly affected by such
declaration or invalidity.

SECTION C. If the provisions of Article II, Section A, shall be deemed to be of no
force and effect, then the following shall govern: employees who are members of the Union on
the date of execution hereof, shall maintain their membership in the Union as & condition of
employment during the term hereof.

SECTION D. The Company will deduct from the wages of any employee covered by
this Agreement said employce’s dues, as a member of the Union, upon receiving the employee’s
voluntary and individual written authorization for the Company to make such deductions, signed
by the employee. Such authorization form shall be provided by the Union. The Company will
pay over to the proper officer of the Union the wages withheld for such initiation fees and dues.
The remittances shall be accompanied by a list showing individual names, social security
numbers, and amounts deducted. The total remittances are to be made no later than forty five
(45) days after deduction. The Union shall advise the Company of the amount of dues and the
manner in which same shall be deducted. The amount so witbheld, less any amounts due to any
improper withholding shall be reported and paid to the Union monthly.

SECTION E. Paymeat for employees’ Union membership dues shall not be required as
a condition of employment during leaves of absence without pay in excess of thirty (30) days or
during periods of permanent transfer to a classification not covered by this Agreement.

SECTION F. In the event of termination of employment, there shall be no obligation
upon the Company to collect dues until all other deductions have been made.

SECTION G. The Company will make available to the Union 2 list of newly hired and
terminated employees covered by this Agreement. Such list will be prepared monthly and will
show the name, social security number, address, job classification, and hire or termination date
of such employees who are hired or terminated during the month for which the list is prepared.
This selection is intended by the parties only to facilitate Union membership dues deductions and
other Union representation matters, and shall not be deemed to limit, in any way, the Company’s
rights to hire and terminate employees.

SECTION H. The Company shall notify the Union of all job openings within the
bargaining unit covered by this Agreement. The Union may refer applicants for such openings.
In interviewing and hiring for such job openings, the Company will not disoriminste against any
applicant referred by the Union. Nothing in this contract however, shall be construed to create
an exclusive hiring hall arrangement, and the Company shall st all times be free to advertise and
list said job openings from any source availabie to the Company.

2
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SECTIONI. The Company shall be the sole judge of the qualifications of its
employecs, but shall give full consideration, without prejudice, to the members of the Union,
provided they have the necessary qualifications. The Company’s decision to hire applicants and
not to hirc applicants shall not be subject to the grievance or arbitration procedures of this
contract,

SECTION J. The Union agrees to indemnify and save the Company harmless against
any claim, suits, judgments or liabilities of any sort whatsoever arising out of the Company’s
compliance with the provisions of this Union Security and Membership Article.

ARTICLE JII - EQUAL OPPORTUNITY

SECTION A. In accordance with established policy of the Company and the Union, the
provisions of the Agreement will apply equally to all employees hereunder regardless of sex,
color, religion, age, race, creed, national origin, disability, or veteran status. The Company and
the Union also recognize the desirability of implementing the National Policy, providing equal
opportunity to all persons and agrees to work actively toward the implementation of that policy.

SECTION B. There will be no discrimination against any employee on account of
membership in, or activity on behalf of the Union.

ARTICLE IV - ACCESS TQ UNIT

Duly authorized representatives of the Union shall be permitted to investigate the
standing of all employees and investigate conditions to see that the Agreement is being enforced,
provided that no interview ghall be held while employees are on the clock or that will
unreasonably interrupt the duties of any employee. The Company shall be notified by the Union
Representative before he/she shall take action with the person involved. The representative of
the Union shall contact the highest ranking Company representative then present at the facility
and inform him/her of the circumstances. The Company and the Union representatives shall
conduct themselves in such & menner as to carry out the intent and spirit of this Article.

- ON,

SECTION A. Every new or rehired employee shall be on probation for the first ninety
(90) days of employment or re-employment.
SECTION B. At any time during the probationary period, an employeé may be

discharge for any reason. Any such employee so discharged shall not have the right to file a
grievance or have other recourse to grievance procedure.

ARTICLE V] -~ SENIORITX

SECTION A. It is agreed that the Company and the Union will meet for the purpose of
establishing a seniority list for all employees employed in the unit at the time of the signing of

3
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the Agreement. Said seniority list will be based upon official records of the Union, of the
Company, its predecessors, and state and federal agencies. Not later than fifteen (15) days prior
to the expiration of the Company’s contract covering the base, the Company shall fumish the
Union and the successor contractor a list of all its current employees together with their dates of
hire and the dates their last vacation was paid by the Company. The following Sections in this
Article shall become applicable and shall be in full force and effect upon the establishment of the
seniority list. In establishing the initial seniority list for employees at the time of the signing of
this Agreement, employees transferred to the Base covered by this Agreement shall receive
seniority in accordance with their tenure of service with the Company or its franchise as the case
may be, regardless of where such service was performed. Other employees transferred to the
Base covered by this Agreement by the Company to fill vacancies shall likewise receive
seniority in accordance with their tenure with the Company or its franchise, as the case may be,
regardless of where such service was performed. Semonty shall, for all purposes of this Article,
be on the basis of job classification.

SECTION B. In the event that the Company finds it necessary to layoff employees for
sny reason, other than disciplinary, such layoffs shall be on the basis of scniority, i.c., the
employeeondutymﬂwestabhshmentwhetethehyoﬂ'owmhumgtheshomtpenodof
continuous service shall be laid off before any other employee having a longer period of
continuous service. The Comparw shall recall such employees in the reverse order. Senior
employees may, however, exercise their seniority rights by taking a job in a lower classification
at the corresponding lower rate of pay.

SECTION C. Except as otherwise provided in Section A of this Article, seniority shall
be measured from the date of the employee’s initial hirc at the Base with the Company or a
predecessor employer engaged in providing similar services at the Base, provided there has been
no break in the seniority under Section E of this Article.

Employees shall have the right to select available work by seniority for positions for
which they are quahﬁed Each employee shall be given his work schedule as soon as pncucal
after a schedule is published or revised.

SECTION D. An employee shall lose his seniority upon his vetirement, resignation or
discharge for just cause. An employee will be considered resigned if he:

L Fails to report to work on the day following expiration of an authorized leave of
absence, unless failure to report is due to conditions recognized by the Company
to be beyond the control of the employee and he reported such conditions as soon

as possible.

2. Is on layoff for a period exceeding one (1) year.

3.  Isabsent from work for two (2) consecutive work days without properly notifying
the Company of the reason for absence, unless absence is recognized as being

beyond the control of the employee, or in any eveat, fails to report for work as
scheduled without such reason.
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4. Fails, while on layoff, upon notice from the Company that work is available, to
report to the company for work as soon as practicable, but not later than seven (7)
calendar days after the Company gave notice and provided that the employce
notifies the Company within three (3) days of such notice that he will return to
work within the seven (7) period.

The Company fulfills its obligations under this Section by sending notice by telegram or
by certified letter to the last kuown address of the employee. It is the obligation of the employee
to keep the Company informed of his current address and telephone number.

SECTION E. An employee who has occupied a position with the Company covered by
this Agreement and who accepts a position with the Company in a classification not covered by
this Agreement, will continue to accrue seniority for nine (9) months, afier which period he shall
retain his accumulated seniority, provided he remains in the employ of the employer.

SECTION F. Any employee who comes in for a shift will be paid a minimum of two (2) .
hours per shift (show up time).

ARTICLE VI-DISCIPLINE AND DISCHARGE

SECTION A. No employee shall be discharged without just cause, and all dismissals
wil] be subject to the gnevmce procedure and arbitration clause. All reprimands and discharge
notices shall be in writing and shall be signed by the Project Manager.

Copies of the reprimand or discharge notice shall be given to the employee reprimanded
and to the shop steward. Each reprimand shall be canceled after one (1) year. Grounds for
disciplinary action are set forth in the Appendix to this Agreement.

ARTICLE VIII-GRIEVANCE PROCEDURE

SECTION A. A grievance is defined as a claim or dispute by the employer or emaployee
or the Union conceming the mtexpmwon of the apphcanon of this Agreement or any
Addendum hereto.

SECTION B. All grievances must be presented in writing, filed and processed in
sccordance with the following exclusive procedure:

STEP 1. The employee who has a gricvance shall discuss it with his direct
supervisor either himself or through his steward. If the grievance is not settled at the Step
1 meeting, it may be appealed by the Union Representative to the Project Manager to
Step 2 within ten (10) days of the Step 1 meeting. Company grievance shall be processed
begioning with Step 2.
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STEP 2. The Union Representative and the Project Manager will discuss the
grievance. If the grievance is not disposed of to the satisfaction of the party filing, the
grievance may be appealed to Step 3 by the party or representatives of the party filing the
grievance by filing a written appeal to the opposing party within ten (10) days after Step

STEP 3. Within ten (10) days after the appeal of the opposing party, the parties (the
Company represented by the Company President or designated official, the Union
represented by an official designated by the Union President) will attempt 1o settle the
gricvance. The party being complained against shall render the parties decision within
ten (10) of such meeting. If the grievance is not disposed of to the satisfaction of the
complaining party, the grievance may be appealed to arbitration by the Company or the
Union lodging a written appeal with the other party within ten (10) days of receipt of
such written decision.

SECTION C. A grievance involving discharge of an employee shall be brought directly
to Step 2 and must be filed in writing by the grievant with the Project Manager within five (5)
days of discharge.

SECTIOND. A gﬁevance not involving discharge shall be without effect unless filed in
writing within five (5) days from the date the complaining party discovered the facts or should
have discovered the facts giving rise to the grievance,

SECTION E. Stewards shall be afforded time off without loss of pay to investigate,
discuss and present grievances. Such time shall be kept to a minimum.

SECTION F. At any step of the grievauce procedure, the Company or the Union may
designate a substitute for the official designated herein, other than persons who have previously
participated in such grievance. The officially designated representative of each party may be
accompanied by two (2) other persons at any step of the procedure except Step 1. The parties
may mutually agree that further representatives may be present.

SECTION G. The time limits set forth in this Asticle may be extended mutually in
writing. Time limits are exclusive of Saturday, Sunday and recognized holidays.

EIX - o

SECTION A. Within ten (10) calendar days after the filing of the notice of the intent to
submit the unsettled grievance to arbitration, the parties shall sttempt to mutually select an
impartial arbitrator. If the parties are unable to agree within five (5) calendar days of the meeting
upon the choice of an arbitrator, they shall request the Federal Medistion and Conciliation
Service to submit a list of five (5) persons qualified to act as the impartial atbitrator. A
representative of the Company and a tepresentative of the Union shall meet within five (5)
calendar days of the receipt of the list and shall altematively strike two (2) names from the list,
the party to strike first to be selected by lot. The fifth remaining person shall thereupon be
selected as the impartial arbitrator.
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SECTION B. During the hearing, cach party shall have full oppommzty to preseat
mdencemdargmnent.bothonlmddocummhry The impartial arbitrator will render his
finding and award in writing within thirty (30) calendar days after the conclusion of the hearing.
The decision of the impartial arbitrator shall be final and binding. The impartial arbitrator shall
have no authority to modify, amend, revise, add to or subtract from any of the terms or
conditions of the Agreement.

SECTION C. The fees of the arbitrator and necessary expenses, including transcript, if
desirable, of any arbitration proceeding shall be bome equally by the Company and the Union
except that each party shall pay the fees of its own counsel or represenmive. If an employee
witness is called by the Company, the Company will reimburse him for time lost at his regular
stmght time base rate. If an employee witness is called by the Union or if an employee grievant
is present at the hearing, the Union will reimburse such personnel for time lost.

ARTICLE X - MILITARY LEAVE

SECTION A. Employees entering the Military or Naval service, Red Cross, or other
combat relief service or conscripted civil service of the United States during the life of this
Agreement will be placed on military leave of absence in accordance with the provisions of the
Uniformed Services Employment and Reemployment Rights Act of 1994 (USERRA) and will
retain seniority while in such service and be returned to their former position upon honorable
discharge from service, provided they are physically and mentally capable of working.

SECTION B. An employee who is 2 member of & Military Reserve Unit and who is
required to participate in active training will be granted a leave of absence without pay for the

period of such training duty, not to exceed thirty (30) days in any year.

SECTIONC. An employee applying for leave under this Article will give the
Company a ten (10) working days’ notice prior to his reporting date, if possible.

ARTICLE XI-LEAVE OF ABSENCE

SECTION A. After one (1) year service, employees may be granted leaves of absence
not exceeding one (1) year. Such leave of absence may be granted for restoration of health,
medical, dental or other treatment, maternity leave, or employment by the Union and shall not
prejudice seniority status for the purpose of layoffs and recalls.

SECTION B. A lcave of sabsence under this Article will not be considered employment
time for seniority. For example, an employee works continuously for one (1) year and is granted
a thirty (30) day leave of absence without pay. When the employee returns to work he has one

(1) year seniority.

SECTION C. Upon return from e leave of absence, the employee will be retumned to
work for which he can qualify in his job classification on the basis of seniority.
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SECTION D. Any employee who engages in gainful employuwnt without permission of
the Company while on leave of absence shall be subject to discharge.

SECTIONE. All leaves of absence must be applied for in writing and if granted in
writing by the Company.

SECI'ION F. All leaves of absence shall be for a specific designated penod of time, and
an employee may return to work earlier than the specifically designated date for his retum only
with the consent of the Company.

ARTICLE XTI - SHOP STEWARDS

SECTION A. Shop stewards shall be deslgmted by the Union from the group he or she
represents and the Union will notify the Company in writing of the duly designated shop steward
at the Base with a copy of said notification to be seat to the Company's home office.

SECTION B. The shop steward shall not interfere with the management of the business
or direct any work of any employce, but may advise the Company of any violations of the
Agreement and also notify the employee participating therein.

SECTION C. Prior to leaving the work arca, the shop steward will request permission
from the supervisor which shall not be unreasonably denied. The shop steward will not leave the
work area during rush hours.

SECTION D. Shop stewards shall be entitled to top seniority at the facility to the fullest
extent of allowed by law.

SECTIONE. A telephone will be made available to the shop steward for the purpose of
communicating with the Union. Such calls will be placed at no cost to the Company.

ARTICLE XII - REST PERIODS

: An employee who is scheduled to work for not less than four (4) continuous hours on a
shift shall be entitled to one ten (10) minute unscheduled rest period during such shift, with,
permission from their immediate supervisor. The rest period shall not be taken at the beginning
or end of the employee's shift, nor shall it be a continuation of the employee's lunch period. The
rest period shall be taken as near as possible to the middie of each work period that exceeds four
(4) hours, but shall not be taken duting rush hours, for each additional four (4) hours an
employee is scheduled work, they shall be entitled to one ten (10) minute unscheduled rest
period during such period of time. In no event shall any employee be entitled to more than two
(2) ten (10) minute rest periods per eight (8) hour day.
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ARTICLE XTV - LAYOFFS AND RECALLS |

In the event of a reduction of forces, the Company will give reasonable notice of layoff,
under the circumstances, to the employees with the least seniority and will recall employees in
the reverse order, such seniority to be by job classification. No new employees will be hired until
all qualified laid off employees have been recalled.

ARTICLE XV - WAGES

SECTION A. The schedule of effective wage rates and job classifications for employees
is set forth in the applicable Addendum.

SECTION B. Employees will be paid on the fifieenth (15th) end the twenty-seventh
(27th), and if either day falls on a holiday or a weekend, the following business day will be the
pay day.

ARTICLE XV] - OVERTIME

SECTION A. This Asticle is intended to define the payroll week and to provide a basis
for computing overtime. This Article shall not be construed as a guarantee or a limitation on the
bours of work per day or per week or as limiting the right of the Company to establish nnd
change the number of hours of work per day or per week.

SECTION B. An employee’s "payroll day” shall consist of a 24-hour period beginning
with the employee's scheduled starting time. An employee's "payroll week" is defined as seven
(7) consecutive payroll days beginning Monday 00:01 A.M. and ending Sunday 11:99 P.M.

SECTION C. When the Company determines that work must be done on overtime, it
will be authorized in advance by a supervisor. The Company will give as much notice of
overtime as practicable, Overtime work will be distributed among the employees qualified to
perform the work necessitating overtime as equitable as practicable.

SECTION D. Employees shall be paid for overtime hours worked as follows: All work
performed by an employee in excess of forty (40) hours in his payroll week shall be considered
overtime and will be paid for at one and one half (1'%) times the employee’s regular rate. Work in
excess of (i.e. holiday pay, vacation pay) 16 hours in any calendar day will be paid at one and
one half (1%) times the employee's regular rate. Time paid but not actually worked shall not be
considered as time worked for the purpose of calculating weekly overtime.

- SECTION E. There shall be no duplication or pyramiding of overtime.

SECTION F. An employee whose overtime work period continues into his following
day will continue to receive overtime rates for all overtime so worked. If such overtime work
period continucs so that its termination falls within eight (8) hours prior to his resumption of
work in the succeeding work day, he will receive one and one half (1% ) times his hourly rate of
pay for time worked during his next regular work shift. The Company may however, direct an
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employee to report for work after receiving cight (8) hours rest, and if such rest period extends
into the employee's regular shift hours, he will receive no loss in his straight time base rate of
pay.

SECTION G. When an employee works beyond his regular shift, he will be entitled to a
ten (10) minute rest period at the oompleuon of his regular shift, and another such rest period at
the completion of the tenth (10") consecutive hour if he is required to work beyond ten (10)
hours. On the same basis, similar rest periods will be provided after each additional two (2) hours
worked. Such periods will be scheduled as near to the appointed time as practicable, subject to
requirements of the service

ARTICLE XVII- HFALTH AND WELFARE

The Company shall pay the Health and Welfare benefits as set forth in the attached
Addendum.

SECTION A. Employees shall be entitled to paid vacations as set forth in the attached
Addendum.

SECTION B. Vacations will not be accumulated from year to year, and may not be
taken back to back. If the Companyconsents the employeemayelectnot to take his vacation, in
which case he will receive pay in lien thereof on the anniversary date of his employment. The
employee may take his vacation in more than one segment with the consent of the Company.

SECTION C. An employee will receive an extra day’s vacation or be paid an extra
day’s pay for a paid holiday which falls within his vacation period, in accordance with the
provisions of Article XIX - Holidays.

SECTION D. Vacsations will be granted st times most desired by employees in order of
their seniority within their work shifts, but the final right as to allotment and scheduling of
vacation periods is reserved to the Company in order to assure the orderly operation of its
business. Except in cases of emergency, a vacation period once assigned will not be canceled by
the Company except with the sufficient advance notification.

SECTION E. Temporary layoffs or leaves of absence during the year will not interrupt
the continuity of service for the purpose of eligibility for vacation. Such layoffs or leaves of
absence shall however, be counted toward the required year for each vacation period.

ARTICLE XIX - HOLIDAXS

SECTION A. Holidays for which every employce will be compensated at the hourly
base rate of pay are set forth in the attached Addendum. In computing the number of hours for
which an employee is entitled to compensation, the proportion which the average mumber of
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hours worked by an employee during the preceding normal work week bears to forty (40) hours
shall be applied to eight (8) hours to determine the number of paid hours said employee is
entitled to receive. For example, if an employee worked thirty (30) hours during the normal work
week preceding the holiday week, his holiday pay would be computed by taking 30/40 of eight
(8) hours and multiplying the resulting six (6) hours by his hourly base rate of pay. The term
"normal work week" as used in this Section, shall refer to the week prior and closcst to thc week
during which the holiday occurs.

SECTION B. Any work performed on a holiday will be paid at the employee's regular
tate of pay in addition to the holiday pay. If any of the named holidays fall on & non working
day, the employee shall either observe the holiday on the following working day or shall receive
pay for their normal compensation for work performed.

SECTION C. In the cvent that one of the holidays shall occur during the employee's
vacation, the employee will receive an additional day of paid vacation, unless the employee and
the Company agree in writing that he may receive pay in lieu thereof.

SECTION D. When the Company requires work on any shift on a holiday, the
Company will first seek qualified volunteers for such work. If there are not enough volunteers
for such work, the Company shall select qualified employees in reverse seniority to protect the
work to be performed. However, if too many employees volunteer, the Company shall select
qualified employees in order to perform the work.

SECTION E. In order for the employee to qualify for a paid holiday, he must have

worked his regularly scheduled workday immediately preceding the hohday and his regularly
scheduled workday immediately following the holiday.

ARTICLE XX - SICK LEAVE

All employees of the Company shall be entitled to paid sick leave as sct forth in attached
Addendum.

ARTICLE XXI - BEREAVEMENT LEAVE

All employees shall be entitled to paid bereavement leave as set forth in attached
Addenglum.

ARTICLE XXII - JURY DUTY

All employees shall be entitled to paid jury duty compensation as set forth in the attached
 Addendum.

ARTICLE XXII] - PENSION
The Company shall pay pension as st forth in the attached Addendum.

11
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No employee shall be compelled or allowed to enter into any individual contract or
agreement with the Company concerning the conditions of employment contained herein.

ARTICLE XXV - NO STRIKE - NO LOCKOUT

SECTION A. During the term of this Agreement, the Union shall not authorize, cause,
engage in, sanction, or assist in any work stoppage, strike or slow down of operation. -

SECTION B. During the term of this Agreement, the Company shall not cause, permit
or engage in any lockout of its employecs.

SECTION C. The Company reserves the right to discharge or otherwise discipline any
employee taking part in any violation of this provision of the Agrcement.

ARTICLE XXVI - EMPLOYEE INJURY

An employee injured during working hours shall receive the rest of the day off without
loss of pay, provided that the injuries are such that & doctor orders the employee not to return to
work. Such time off shall not be charged against the employee's accumulated sick leave. Injuries
that occurs during working hours will be reported immediately to the building supervisor.

The Union agrees to cooperate with the Company in all matters required by the United
States Government, and the Union recognizes that the conditions of the Agreement are subject to
certain sovereign priorities which the United States Government may exercise. The Union agrees
that any actions taken by the Company pursuant to a requirement of the United States
Government shall not constitute a breach of this Agreement. Nothing in this Agreement shall be
construed to prevent the Company from unilaterally changing any term and condition of
employment established by this contract or otherwise where immediate change is required by the
United States Government. The Company will however negotiate with the Union concerning the
effects of any such change.

ARTICLE XXVIII- GENERAL
SECTION A. This Agrecment, when accepted by the parties hereto and signed by the
respective representatives thereunto duly authorized, shall constitute the sole Agreement between

them involving the employees coveted by this Agreement. Any alteration or modification of this
Agreement must by made by and between the parties hereto and must be in writing.

SECTION B. In the event any provision of this Agreement is declared invalid by any
competent court or governmental agency on account of existing or future legislation, such
invalidation shall not effect the remaining provisions of this Agreement and Addendum.
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SECTION C. Any employee leaving the scrvice of the Company will, upon request
from the employes, be furnished with a letter setting forth the Company's record of his job
classification, stating his length of service and beginning and ending rate of pay.

SECTION D. Employees entering the service of the Company raust be required to take a
physical examination specified by the Company. Any time thereafier, an employee may be
subjected to further physical examination during the course of his employment or recall to
service after layoff or leave of absence.

SECTION E. The Company shall provide bulletin board space at each facility for use by
the Union.

" SECTION F. Company payroll records with respect to any employee in the unit whose
pay is questioned will be provided upon request of the Union within a reasonable period of time,
except for payroll records with respect to the curvent period with respect to such employce,
which may be examined by the Union upon request during business hours.

ARTICLE XXIX - MANAGEMENT RIGHTS

SECTION A. Except to the extent explicitly and expressly abridged by a written
provision of this Contract, the Company reserves and retains, solely and exclusively, all its
common-law right to control, manage and operate the business, as such rights existed prior to the
Union becoming the representative of the employees in the bargaining unit. Neither the failure of
the Company to exercise any power, function, authority or right in a particular way, shall be
decmed a waiver by the Company to exercise such power, function, authotity or right, or to
preclude the Company from exercising the same in some other way not in conflict with the
written provisions of this Contract.

SECTION B. Ilustrative, but by no means inclusive, of the rights retained by the
Company to determine and exercise, the following rights: The full control, management and
operation of its business and its plant; the right to establish practices and procedures for the
conduct of the business, the determination and scope of its activities, its customers, the products
to be sold, processed or manufactured, and the method pertaining thereto; the scheduling of the
operations and work hours, days and shifts of operation, including overtime; the location, size
and number of all plant departments or manufacturing facilities; the determination of size and
character of inventory; the determination of financial policy, including accounting procedure
prices of goods sold and customer relations; the determination of materials, parts, products,
services, machinery and equipment to be acquired, wtilized or discontinued; the layout and
scheduling thereof; the determination of quality and production standards; the right to introduce
new, improved or different production, maintenance, distribution procedures, methods,
processes, facilities, machinery, scrvices and equipment, or to make other changes to promote
efficiency, or to make technological changes; the right to maintain ordez, discipline, efficiency
and safety and enforce rules and regulations pertaining thereto; the right to determine the amount
of work needed; the right to layoff, promote or transfer employees (temporarily or permanently);
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the right to discipline, suspend, demote ot terminate employees for just cause; the right to
determine the number of employees in any department, classifications or division thereof, the
assignment of duties thereto, the hours to be worked in any day, week or shift, the manning of
equipment, and the right to change, increase or reduce same; the right to require employess, upon
just cause, to take physical examinations or drug/alcohol tests as required by federal regulation
by a physician or laboratory designated by the Company, and to rely on such tests and
examinations to determine the capacity to perform assigned tasks. The right to direct and control
the work forces, including, but by no means limited to, being the sole judge of applicants for
employment, their qualifications, fitness in hiring ot transfer or refusal to hire; the determination
as to where or when training on a particular operation or job is required, how much tralning is
required, and the right to retain employees.

SECTION C. Any dispute as to whether any matter is governed 5y this Management
Rights Article shall be subject to the grievance and arbitration procedure of this Agreement.

ARTICLE XXX - DURATION

SECTION A. This Agreement shall become effective October 1, 2000 and shall
continue in full force and effect through September 30, 2001, and shall renew itself cach
successive year thereafter unless written notice of an intended change is served in accordance
with the Labor Management Relations Act, as amended, by either party hereto at least sixty (60)
days but not more than ninety (90) days prior to the termination date of the Contract.

SECTION B. For the purpose of megotiating changes in wages, group insurance
contributions, sick leave, vacation and holidays, as well as changes in or the introduction of new
fringe benefits program, the parties shall meet on or about May 1% of each contract year. If the
parties are unable to reach agreement by August 1* of each year either party may terminate this
Agreement upon ten (10) days written notice to the other party.

IN WITNESS WHEREOF, the parties hereto executed this Agreement this __/ _ day of

Dasembur 2000,

INDUSTRIAL, TECHNICAL, AND M.C.S. MANAGEMENT, INC.
PROFESSIONAL EMPLOYEES
UNION, AFL-CIO.

CPu O L

PAUL HARVEY DANIEL V. MOORE, PRESIDENT
ITPEU REPRESENTATIVE
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M00027-02-C-0002 ATTACHMENT VII

ATTACHMENT VII-3
COLLECTIVE BARGAINING AGREEMENT

BETWEEN

MOORE CAFETERIA SERVICES INC.

AND

UNITED INDUSTRIAL, SERVICE, TRANSPORTATION, PROFESSIONAL AND
GOVERNMENT WORKERS OF NORTH AMERICA

AT

MCB CAMP PENDLETON,CA
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Addendum to Coliective Bargaining Agreement
between
MCS Management, Inc.
. and |
United Industrial, Service, Transportation, Professional and
Government Workers of North America of the Seafarers
Int¢rnational Union of North America, Atiantic, Gulf, Lakes and
Inland Waters District, AFL-CIO
at Camp Pendleton

Effective October 1, 2001 through September 30, 2002

APPENDIX A
- WAGE
Eﬁecﬁve Qctohcr 1, QQ]
Mess Aﬂe:danvaezdco\muCasm-r 39.27 pes hour
'APPENDIX B -

Al cployess assigned 10 Mzss Hell Arca 52 skall nocive a distance allowance cf nivrety csats
(S0.90) zer rour for all hours wassel in ad<ition to J1eiv regala- rate of pay. Tlus is :.ot t= b°

. censiderct or construzd as pa:nnm for trave: to o1 from work.

API'ENDIX C

'l X s.v c l 2 ‘o’

Eea'th end Welfar2 contributions shall he peid ons]) emplayees who »ork e mirimum of WALy
{20) hoi:rs per woutn. Costributions shall be paic. for 2}l straight time hours actuclly worked, bu:
shal. not cxceed forty (42} lours in any one week,  Said payments shall bz mace to cover

4 I |
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crontsly premiwr. costs to pmvxde tealth msumncc, and the paynec.ls per bour shall bz as
folows:

“The Ccmpnmy shell zay Cne Dollar and Eigaty-Two Ccnts (s ~7.) per hour for hzalh ang
. welfare berefits.

APPENDIX D
PENSION

ffective October |, 2001.

Pensior. contr’buticns shall bs paid fer all sTaight time Jours iotuaﬂy worked, not 10 exceed
focty (40) hours per wezk, said puyments being as follows:

The Corapany shall zoatbute Fitty Cents ($0.50) per kour tc Pension Fuod.
. APPENDIX E
| VACATIONS
ﬂ._ fective October |; 2001.

After ore (1) year of cantinuous gervice with “he ircumbool con-actor or successor ard eack
enniversasy date vheczafter, onc hour for cvery twerty-£ix {20) hours worked,

Afler four {4) years cf continuous service wila the incum=ert contractor or successor and cac

enniversacy dete thezzaltex, one hous for every seventeen {17)-hcurs worked.

Afler fiftesn (15) y2a7s of continvots sexvice wilt <he ir.cumbent contraczor or stccessor and -

cath san’versucy date thereaf.er, one hour for every thirtezn {13) hours worked.

APPENDIX F
HOLIDAYS
ffective October 1. 2001,
1 New Year' s Day _ 6. Lubor Day

2 Marsp Lutier King, hr.’s Birillay 7. Colunbus Dav

5. Washiagton® sB.r.hdav $. Veteracs’ Dey

4. Mensodal Day Y Thamksgiving Day

5. lodependence Day _ 10. Christmas Day
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APPENDIX G
SICK LEAVE

- ﬂi_\': ¢ Qcwber 1, 2og Sick leava wiz! be coraputed on the hzs:s o *ene bour of zaid sxdc

leue for cach $2 hours werked, nef 10 excezd Gve (51 duys enrwxlly, Tae bours camed shal. be
"ompumd o2 the bas:s of the comp_etion of 476 hours wozked begmnns wit1 the advent of each.

- employee’s arnivarsary datc. Sick lcuve may net be accumalated Jom year to yea. All anased

sick leave benzfits shal® be peid it cash €1 the completion of each empioyee’s enn’versary date.

Afier the bzginning of each new -mp.oy-e year, ne sick leave will be paid unlil e zorrplclion
o cach <16 heurs work segnent w2ict. cquals cight (8} hours o accrual pay. No eccrued sick
lzave will b2 paud ‘o aay irdividozl who is termicated or resigns prior o cocoplation of such full
416 hours work segment.  Any craployee who Zzsigns will bz required to no!y the Comzary in
wriling 2t Jeast tvo weeks prior o the empoyzes last day of work in orcer to be zligizle to
collect the unused proxate ariount of sick lzave. An employz=e applyirg for sick Jeave bencils

* rray be recuired to subriit a dzctor’e cextificate f-om a licesised madiza. physician.

APPENDIX H -

EAVE
=[[ecm'e Qgggber 1, 2991 Emp .oyses wxll be allowed three (3) davs of zaid barcavemant lexve

com>uted o2 the basis of their aversge weesly ahlghl time bours of work fer (e preceding four

(4) weeks in connzc=on witt fhe deals of € member o the employeds imnadiate farcily (spouse,

children, perents, molhcr-_m-lzar. Satt.ec-in--aw, sibings, grandzarents anZ grandchildren).

APPENDIX I -

 Effective gctéber 1. 2001. The Company vall :ompensa!c._empt:j:es called for jucy duty the

difterer cc hatween taelr jury pay end their regular straighs-dime pay :753¢3 jury sérvicz fa'ls on the
empleyee’s regularyy scheduled vro-k day(s), Jp to 2 -paxioim of ten (10) duys. The amourd
owed to ar. enplzyee will be bzsad on the enployze’ & Fouss wokcd during Ih.. preceding woek.

- Emcloyees will be required ‘o produce Lielr ‘ucy pay receipt in order ‘0 reseive cornpensation as -

set forsh asove.  Upon reum fiom jury du:y, £n empioyze will =¢ reinstated to his'be: (ommer ar

_ cquivalant positicn cf epleyrcent.

- If an emp.oy=e is relzased from juary duty pricr 0 the en3 of hisher schaduled wosx shiRt, ths
~ emplzyeenust ca)’ ths personne! office or superviscr to detenrine whether or ot 1o retim ro wo:

for I=c :omainde: of kusfae: skifl,
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APPENDTX A
DISCHARGE & DISCIPLINE

- Iv. the interest of trmamms cxder and cfﬁ"te:lcy. enplcyces g cxpect*d c obsme Ccmpany

rtles and rogulations. Discipliraty action, up to en including discharge, may be imposed ‘or the
cffenses or vio aticns descaribed celow. In making iis decz,lon as to whetaer an =mployze stould
e Cisciplired fer violation of Corupary miles and regulations, and in detenrining the extent of

-such Ziscipline, the Cocmpany wil. take ixto consicerztion all 0. -be circumstances involved, and

may take mto corsideretion as well the empl=yee’s record with the Company.

gm__[ﬁgyje_ The Zollowing offenscs may 2sult in u'nmed.ate discha-ge Lpo!: camincssion
=Fthe fs: affcx:s::

1.

2.

tad -
L]

L |

1C.

L

12

13,

14,

OSRTIANCY SANANTURLS I5TXUS v,

'I‘l'.c& or mut’::or.i'zed use cf Compazy or Gevenmnent property.

F.htiﬁg Geveroment Ecod “wita0u: pzying for iz

Unlawefz posscssion of alcohol, illegal d-ags or substances an e job sie.
Inwﬁ-:a:'ou cr drinking oa'the jo':; " |

Use :r?illcéxl drugs cr substences.

Unnuthonz:d sossession cf wezpons on the ]Ob site.

' Fxghhr.g o- physical vio_eace, or threat of physiczl violecce to any person on fae ob sit:.

Refusal t2 parom assigned work.
will fn demeye to Company or Governraer! propery.

Ealsificatior of, cr misrepresentations cn, Company recons, including, but not imited tz,
emp -oyrcent azplicaticn, Smc cands, r work records. :

Sexual harassment towvard feZow exployess, or uze of offensive or abusive ‘angusgc or

vonduct, including, bt not lin'ved (o, racial or ethnic slurs.

‘RuZeness or disreszect to xapervisors or mnilitary personael.

Cor.duct scrizusly reflesting a&asﬂy on the Comp«r.y

Absezce of two coasecutive Cays .-n:hout notification, or mthcut 2as0a acceptab ctc the
Corrpany. .

Horscp.ay or disorderly conduc:.
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- 16. Other offensesofa sérltms' it \&'aﬁéiifing tenmination, with ag-eement of -he Urion.
a _ngs ffenzes. Tac Kllowing offenses wawant the i:npasir;m of disciplir.ary' achor,
“inelading wrillea wamaings ar.d/os suspens:or depeading on the circunstances £nd sevesity of
“he offensc. In generel, the com-ission o7 three Clzss B OfZenses within a 12-mar.th period m‘ll
resultin |en:unf.hon of emplovicent.
A . . Habitual or excessive terdiness.
2, Unsthéfacm axendazce. u".vo 2) cr -nore nzuthorized o unexcrsad abserccs ir. a
E - cne (1) month period; or excessive gbscnocs regardicss of fhe yeescn (excludicg FMLA,
=3 wozkees’ compensation, vecetion, aid guthorizzd leaves of absence) that affect en
o> emzloycc's scirg eveilable o ped'o:m his oz aer 'ob )
Lo
al
S 3 I-‘ ult.rc t follow iasTuc:ions.
0w
~ 4. Unsetisfactory performancc of Zutics.
S : .
:' * 5. - Taeuse ol Ccmpany time (or other than Cecmpany business without prior approva’.
28 , .
- -8, Irterference or ncn-cooperation wita co-wurkers cr suparvisors.
/"\ . .
?. Leaving ass:gned work eree witkou: sencission of supexvisor, excest durirg auth'mmd
- - mech pedods or brzac periocs.
- .
§ 8. lex.rc to comply with o:aer :easonabl- Company work tules or pc]xc;es <ha: dec rot
- ' oor.ﬂxct with. other pIDVlSIO‘lS of ttis Agreement.
=
— "FOR THE UNION: TUnited Industrial, Service, ‘Tranmsportation, Professional and
S Government Workers of North America of the Seafarers International Union of "Iurth
| E | America, Atiantic, Gulf, Lakes and Inland Waters Distri. AFL-CIO -
= .&4 A o“‘a; Dzte: Sepleraber 1. 2001
. 7 v - . .
<r
™
o .
é’ R THE CO\&AN\ : M.C.S. Management, Inc. o
il |~ : : - '
& <, ~ Dete: Seplegiber 1. 2001
. "Dan Mocrc, resident '
e
o ¢
S
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MEMORANDUM OF UNDERSTAND'NG

The United Tndustial, Scrvize, Transponaion, Profetsioza’ snd Govermmert Werkors

“obf North Anierican aercianler “Crion') awd Moore's Caletaia Servicr (hcrcinaficr
' Cozpary) arc pasics 10 3 Collective Bugaining Aarcement (hereinafllar “CHA™) hin

gUVerLs wages, woirs, enclits axd working oonditons for the Campanys food sxvice

emdloyves loczted @ Area 52 Bm‘dmg #522430. Cump” Perxleon Muice Coips base,

Oceans.de, Criiforaia. ‘The CBA is in cffoct fron Cetober |, 1, 2001 Wowyt; Sepl:rba' 310,
’00

Appendia “F,” wonch stztes “hat ¥e Conpeny shall cortributz filty eanis ¢3.50) pe-
our w0 (e Pensiza Fone, s¢fove o the United Indusirial Warkers of North Asccrica
Peusion Plai jheve:nafter ®>lan'). Paymecis will be iemitted caoatlly o the Vian's Eilling
office, and ;12 due 1o later Dyan two wecks zder the end oi (he pievious moall'’s paydey
2aymwems shall dbe remived lo tae Plan's Lilliag ofﬁce. which is snhitlsd "Manpover

| Monitcring Office,” and s ioxzfed at $20° Anth Wey, Cacip Spmngs. MD 20746. Paymeras

arz w e accampemed sy a Jist showing (he vames ard Szc:al Ecasity r.mnbc:s for zach
cap.oyes, and the cumbe of Lults worked,

TATEL: "1/ 27/03

FOR THF. COMPANY: o ZCR TUE UNION:
MOORBS CAFSTERIA SERV-CE ~ UMTED INDUSTRIAL.
SERVICE, TRANSPORTATION,

PROFESSTONAL AND SOVERNMENT
VWORKERS OF NOR"H AVERICA

J \’A\m— .
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CALLp
PREAMBLE | |
THIS AGREEVENT is entered intc by and setween M.CS. MANAGEMENT, INC.

(tereinafier refe;red to a3 the “COMPANY™) and UNITED INDUSZRIAL, SERVICE,

TRANSPORTATTON, PROFESSIONAL AND GCVERNMENT WORKERS OF NORTH

“AMERICA OF TEE SEAFARERS INTERNAT-ONAL UNION OF NORTH AMERICA,
© ATLANTIC, GULF, LAKES AND INLAND WATERS DISTRICY, AFL-CIO, (hamlr.aﬁer

-zforved ‘c as the “UNION'™) as rezrescafazves of all its nen-supervisoy emplovees, in the.
'Dlltt al int=rest= of the emzloyees £nd the C ompuy to promote end futiaer the cfficicrey

~ aconomy o7 operations, swl to =rovide urder.y Collective Bargaining RelaZons, a octhad (or the

Fromzt aad equiable r'.is_:osilio:; of gnievances, and e method for she establishueat of far wages,
1ou:'x. und ermg Souditions Sor th= employees covered hersunde:. nmakiag this Agreerert

i is zeccgnized to e tae duty of the parties to cooperate fully with each otaer, bott. individually
“amZ collestively, lor the advancewr.ca: of the purpases of tis Agteemcnt.

- Y G N

SECTION A. Tte Coripzny cerchy = =scognizes e Unicn £3 21e e bargeinin? agert
for all of its employees identified in “he Adicndum. Suzerviscty employecs, s defined by the
Nauonaf Labor Relaticns Adt, und c.crical employees are ‘exclvded fior this Ag-zenent.

| SECTION B. ‘Whenover the wards “employee or cployees” ere use: i1 this
Agreai=ent, they Zesigrate orly such smployees ss a=2 coverec by this Agreemenl. Whenever in

s Agteerceu': emp.oyeer or jois urc refixres o in the mele genley, it will be rucognized as

r=ferving to Soth melc anZ ferals employees.

SECTIONC. Itis unde:stnod'by this Section that the pariies hereo shai. 10t use any
leasitg or subcontraling device ‘¢ cvazc the ionms o7 this Aggcoment. The Company shall zive
2 copy of this Agrezroent and any AddenZum tereto to the Con-acing Officar at every Basz
wh'-re -his Agreemenl is eppliceble.

ARTICLE IT - TNTION QP(‘QBIT'\’ AND M’E\lBBRSHl’P

SECTION A. [t shall Ze 3 concition of contimued emp.ovaert that al employe:s of the
"o'npnny sovered by this Agreetcent, who 2:2 members of the ‘Jnion it good standing cn the
*ffective date of this Agrecriert, ebzl) reman ic good stand’ng er pey an ag=ucy fee. ..mplovcca ,

" who are rot members on {1e effective datc of fis Agroement shul, on S 3ls( dzy followirg

e ef‘ective dukz of this Agresment, become 23d remain mambers in gzod stendiag or pav zn

~aguncy fee. It shall be e condizion cf continued eplzymen: that all emloyees of the Comzary

soveced Ly “ais Agrzecnent a=d hivad on or 23er its effecve Zabs or execuon Cate, wiiczever
corzes Jatzy, srall, on the 3.st dey following the béainring of such e"lp!'*:.rmm “ecome ard
ssmain rer-bers iz good stancing or pay an ageusy fxc.

K4
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SECTION B. Union Shop rovision to take effect if Probiibition Law is invalidated.

"he provisions of Anicl: Ii, Sectioc A, shall be deemed to e of r.o force ard effzc: in
#ny stuzc whose law gzovems this contract tc the exzent t= which 3¢ makng or enforremcrt of
such p-ovisions is conrary te stabutes, constizutioral amencment or the law of the state, provided
however, thet whenevzr acy such conrt of last resoct havi:lg jurigdiction of such questioas finds
the state Jaw to be invalid or inapplicablz, th= provisions of Sxc-on A above stall immediately

- thereapor. bz Zeemed ‘¢ cover this birgeining ur.u o: euiployezs dirsctly e%ected by such
. d-clara."oncr mvalicty.

SECTIONC. Ifite provisions of A=t:cle I, Secticn A. shal) be deemed 0 be o700

" force end efSect, then the following £hz]] goverr: caployecs whe ure membors »° the Union on

the daze of executior. tereof, saall maintair. Lieir mambecship i &3¢ Unioa as a cocditizn of
cmployment during thz tcrm hereof.

. SECTION D. Ti.e Comapany will deduzt from tke wages of any eraployes covered by

this Agreemen: said emgloyee’s tues, sz member of ~he Union, upan receiving the employee’s

voiuntary and (ndividual writien aathorizetion or the Comzacy to make such deductions, signed
by the cm-\loycc. Such authorizztion form shzl) be provided by he Unicn. The Company will
pay over bt the proper officer 2= the Union S1e wages withbelZ Sor suca initiatioa fees and does.
The remittances sha”. be zccompanieid by a Jist ghowiny individual nemncs, saciul seceurty
numbers, and amouns deductod.  The total remitfa:iczs are to be made no iater <jaa Jonty five
45 \.a)s eder deduction. ‘The Uaion shall zdvise the Cempany of the ariount of dres aad the
mannez in which szme szall be deductec. “The ariount so withheld, Jess. a:v emounts due tc acy
imz=ropzr withholding sha’l be rezorted 2nd pa’d to the Uhion monthly.

SECTION E. Peyment for employees’ Unin mem.ushm duss shall not be rec mred as

" a coadition of emp.ovizent ducizg l=aves of abseace withort pzy in exoess of Liirty (30‘ dzyr or

durng zetiods of permanent t-ansfe: to 2 classificution ol covered by this &greemmt.

SECTION F. In th2 even: o tenmination of employment, there shell be nc obligaticn
upon “ae Company to collzc: dues ubnl al otker Zeducons have heen made. -

SECTION G. Tac Company wxll raake gvailable to the 'Jn.on e list of newly hired a1d :
tecnimuted camployees covered by this Agreement. Such list will be prepared montaly end will |

. show the name, socie) security numzer, add:=ss, ‘ob classificatioz, ard hivs or ternmmm date
" of such empls; /ccs who are hired o~ termiratzd dmng, the month for which the st is precaced.

This selection :s ‘otended by the partics oy to Jacilitase Union membesshin dues daducticns and
otter Oniop regrescatu.ion TRTers, and shall not be deemed to _umit, in eny ey, tte Compan.) 3
rights to hi-e tnd termina‘e emp.oyzes.

SECTION R. “he Corzpzuy shall notify the Union of all job spenings within tke

~ barge'ning uni: coverd by this Agreeruen:. The Unlon way -2fe: applicaats for such ozenings

In irtorviewing and hiring for such jcb operings, the C"mp:my wi not discrirrinate aguinst 2y

._ a-plr.-a:t refersed by the Urion No:hing in this contrac: 1o\seyer, sball be canstrued to creete

[ Y

COWDONY SAN AN VNI 193¢ vi




10-18-01; 8:34AM; R

anexclusivehiﬁhghaﬂ arrangement, and the Company shall at all times be free to advertise and
list szid job openings from any source available to the Company.

_ SECTION L. The Company shall be the sole judge of the qualifications of its
employees, but shall give full consideration, without prejudice, to the members of the Union,
provided they have the necessary qualifications. The Company s decision to hire applicants and
not to hire applicants shall not be subject to the gricvance or arbitration procedures of this

contract.

SECTION J. The Union agrees to indemnify and save the Company harmiess against
any claim, suits, judgments or liebilitics of any sort whatsoever arising out of the Company’s
compliance with the provisions of this Union Security and Membership Article.

ARTICLE Il — EOUAL OPPORTUNITY

SECTION A. In accordance with established policy of the Company and the Union, the
provisions of the Agreement will apply equally to all employees bereunder regardless of sex,
color, religion, age, race, creed, national origin, disability, or veteran status. The Company and
the Union also recognize the desirability of implementing the National Policy, providing equal
opportunity to all persons and agrees to work actively toward the implementation of that policy.

SECTION B. There will be no discrimination against any employee on account of

membership in, or activity on behalf of the Union.
ARTICLE IV — ACCESS TO UNIT

" Duly authorized representatives of the Union shall be permitted to investigate the
standing of all employees and investigate conditions to see that the Agreement is being enforced,
provided that no interview shall be held while employees are on the clock or that will
unreasonably interrupt the duties of any employee. The Company shall be notified by the Union
Representative before he/she shall take action with the person involved. The representative of
the Union shall contact the highest ranking Company representative then present at the facility
and inform him/her of the circumstances. The Company and the Union representatives shall
conduct themselves in such a manner as to carry out the intent and spirit of this Article.

ARTICLE V - PROBATIONARY PERIOD

SECTION A. Every new or rehired employee shall be on probatibn for the first ninety
(90) days of employment or re-employment.

. SECTION B. At any time during the probationary period, an employec may be
‘ dxscharge for any reason. Any such employee so discharged shall not have the right to file a
grievance or have other recourse to gnevance procedure.

0648090001 SAN ANTONIO 197261 vi
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 SECTIONA. Itis ag-eed that the Cotrpany. and the Jaion will et for the p;npo:e of

 establishing o sextiotiry st for all coiployees employed in the uxit 2: che tine of the signing of

the Agreement. Said scaiority list wil. be based updn ‘official records cf the Urion, o the
Company, its predecessors, end stefe and federa’ agencies. Not later than fiteer (L5) cays trior

‘1o ths exiraticn of the Company's con'-ac: covering ~he base, tie Corcpaay shall “unish the

‘Urion an< the successor contrzctor a list o all ils curest employees togetl.er with taei- dates of

~ hire anZ the daies their 1ast vacetion wes 2aid by tee Cozapany. The fallowing Sectiors in (his

Article shall zezome appiiceblc ard shall be ir- full force and eTect upon tae estadlishment of the
seniority list. In sstablsking Cie intizl seniority list to> emzloyees at the time of tic Slgnng of
this Agreeman., emp.ovees Tanster==d to the Base covcred by y this Agreew.cnt shalf -=zceive
seniorizy in sccozZance Wit their tepure of service with the Company or its franckise as the czse
may be, regardless of where such scrvice was perfonred. Other emaployees trensferred t0 the

- Basc covered by this Agrcement by the Cotipeny w fill vacencies she)) likewire =zccive

seniosity in accordanze with their senare with the Company or ite franchise, as tte cawe may be,

'-ﬂ-gardles of whzre such servic was p:rfomed Senont) s=all, for «’l purzoses of this Arcle,

Scen e’ ~asn. = of jcb classification.

-SECTION B. I= tb:. evzat that tte Corr.pauv finds t necessacy lo la'yoff c:np! SRS Lor
any reason, oicr then disciplinary, such layoffe shall be on the basis oi sezjorty, i.e., the
smployce or Zuty in (he estadblishmant where the leyofl occurs heving she shozier pericd of
continucus service shail bz laid off before any other employre having a longer perod of
continucus service.  The Cumpany sball rezal* such erployees 12 Lae reverse orice. Sealor
smployees may, however, zxercise their smicrity dghts hy -uking a job in ¢ lower classification
at the oortespcnd;us lewer taze o pay.

SLCTIUI\ C. Bxcept &s otherwvise ..rovnde" in Section A of this A-ticle, senicrity shll
be measured from the dae of the .-.m-loyee 8 inizal bizz at th> 3ase with the Company cra
prodzcessor exployer engaged ia providing sim:lar secvices at e Base, srovided there kas beea
no bzeak in S3e seniorty uader Section B o this Articie.

Bauployecs shell Zave ths Dight to selec: gvailable work by sciority for posions Jor |

~ which they exe qualified. Baca eraployee shall be given his wozk schedule as soon as praczczl

eicre sohedx.le s ..ub..sl'.cc or mwsed.

_ SFJCTIO.\ D. An cmployee sha’. lose Lis seniority uzon his resremon., :zsi,gnatio:\ or
dischzrge kor jmtt caus:. An eraployes will b2 consicered resigned i€ ac:

1. Feils to rezort to wozk on tac Zuy .cllowmg expxrauon of an auzaorizes (ezve of
ebsence, un_ess failuc 10 wpor is Zue 10 conditiors reczgnized by the Company
to be beyond thz contzal of thie employee and he re-osted such conditioas as sooz
as nossible,

2, 1s on iayoff for a perioc cxcueling one () year.

41000501 SAN ARTONKY 37264 &l
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3. Ls bsert fram wozk for two (2) coasecutive work days withou: propecly not: Jying

- & e Compacy of the reasor. for ahscnoc. unlcss absence i3 recogiizad as bring

seyend t1e conl-ol of the em*loyee, or in-aay evel, fails to repo-t ﬁor work as
achednled without such r=asoq.

4. Fax!s waile on layoff, uzon notice from. 1hc Company tat wotk is avai.ab.e, O
' repo:t <o the comzacy for work as £001 83 practicable, bat net lzter thar. sev=n {7)
- caleniar days 2%er the Comwpany geve notice and provideZ that the :mplo)'ee
-otifies the Conrzary within three (3} days o2 such notice that he will retumn 1o

wodc witkin t:¢ seven (7) zerizd.

The Compuv fulfilis its obligations under this Section =y ee-uling natice by 1elegram or
by cettified letier tc the Jast xnovm address of th.e employee. 1t is the o=ligatior of tk.e smployee
to keep the Campany informed of is crren: address aad eleph=ne nunber.

- SECTIONE. An emplayee who bas occupizd 2 position with the Corpany covered by
this Agroem.en: and wzo gocepts 2 pasizion with <he Campany .in £ classification 10t covered by
this Agreeizent, w) continve 10 zecrue s2pidrity foo ains (9) montss, after which perioZ he saall
retain his accumulated aemonty, p—cvxded he rav.ains in lbc employ of the emp.oya'

, SECTIONF. Any employee wbo corzes in for u saift will bz paid a rainirsum oi' two (2)
hcurs per shifi (show uz time). ) -

_ -DISCIPLINE AND DISCHARG

SECTION A. No erploye: shall b d:sduuged without jus: cause, ard all dism.isszls
will be stbject to the gricvance pmcc-uze anZ atb.tration c.ause. Al reprimands and dischzrge

“natices saall be in writing ard shafl be sigheZ by the Prowct Masager.

Copies of the rezsimznd or dtschary. nctice shel) be given -0 the enployee rep.ximznc:ed
aad to the shop stewarc. Eech repritnand shall be canceled alter cne (1) yeer. Crounds for

disciplinary aczon are szl forth: in the Appendix to ~his Agrezment.

) LP - y D

SECTION A. A gricvaace is de=ned as a ciair. or disp‘.nie by 5e sz loyor ot empoy:c

"~ or the Umio= copcemirg the incespreiazion oF the application of this Agrcement or auny

Addendzm Lereso.

 SECTIOND. A grievances mus: be presented in wiiting, Eed 2nd processed in
acccrdance with tre followiny exclusive procelure:

STEP1. = Tbe employce who 1as e gricvunce shull discuss 't witz his direcl

. sapervisor either hicszlf or through is siewa-d, Iftl.e arievaace is not seitlad at the S:ep
1 meetizg, it may ha sppealed by the Unioc Represznmtive to the 3roject Manazer 1o

00:4C5.000. SAN ANTIIO 19326, 8-
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.Sesp 2 wizyn en (10) days of ths Stnp 1 meetirg,. Company gricvence shall be proccss..d
beginping withStcp2. - ,

‘STEP 2. The Upion Rq;:esematiw and lbc roject Manager wil: disc:‘nss tl:e
grievance. If the gricvance is not disposzd of t> the setisTaction o the party filing, the
gnevance may he upzealed to Step 3 £y the party or rezresentatives cf the party hlug tte -
gnevance by filing a writtea rpea] to the opzoving party withia ten (10) davs scter Step

STEP3.  Within tcr. (10) deys after the anpeal of the o=posir g purly, the parhea (the
Company rezyescric: by the Comzany President or desigouted chficial, the Unicn
rcp‘csen'.cd by an oXicicl designared by the Jnion Prosideat) will aftenpt to settle the

- grievaace. The paty being comp sined agzinst s3all render the paczes decision witkin
tee: {10) of sach mesting. [f the gricvence is sot disposed of ta the satsfacZon of the

- complainizg paxty, the grievancc nay be appezlel 10 arzitraon by the Comzary or the
Union lodging a wrncn appezl] with he other paxtv withir: en (15) Zays of teceipt of
scch writ'en dccmon

SECIIONC. A g:t.-vance trvolvnng dxsc,m'g;e of an smployee stalt & te brought d'rocty

- 10 Step 2 and eust be filed it -vnlu:g by the grieva=t wia the Project Managcr .vul!:m five (5)
" days of dwclmrge.

SECTION D. A grievanae not o ving dischasge sh:ll be without ¢Zect nnlcss ‘edin
wnhng wi‘ain five (5) davs from Lkc cate (he co:nplainiag party iscovered the facts or shou d
aave discovered the fzcts giving rise Ic th2 grievance.

SECTION E. Stewasis shal he affoxles tice off witkou: loss of pay to investigals,
discuss and presect grievences. Suck time shall be kept to a winicum.

SECTION F. At aay step of the grievance procedure, (e Corapzny os the Union may
Zesigrate a su':s:imte Zor the official desigrated hered, odier Laac persons who have previoasly.
pacticipzted in such gievance. The officially Cesigrated rezreseatadive o7 each parly may bz
scsoncpatied by two (2) other persons 2t any szep of -be zrocedre cxcupt Step 1. '[he parzes
w.ay mauTial ly agrez that fa-her szpresentatives may be pmscnt.

-SECTION G.Tte time lirits sc. forth in 1his Adizle may be extend=d mua’ i
writing. Time lizits are exclus:ve of Saturzay, Sundey end recogu.ed holidays.

ARTICLE IX — ARBI'] BA:] JON

SECTIO\ A. Within ton (L C-‘- celecder days’ afbar the Eing cf the no-'ce of th: imoal ¢
submit e nosewled gricvance to aditraton, the pates shall attompt to mutually sel*cl az
irapartial crbitrator. € 71e zartizs a2 unazle %0 egree within five (5) celerdar days of the niesting
unon the choice of an arvitratzy, they sboll roquest by Federa) Mediation and Counciliavior.
Semcc ic submit a st of five {3) pcrsons qualified o act as the dmpartial arbitator. A
vezresertative of the Corrpuny and a reprzsentative oi the Union shall moce \mhzr five (5}

. - &
. -
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calendar dxﬁs ol “she reczipt of the (is: and shall alternssively strike twd (2) nzmes from the Tist,
the party to strike First 1o be sciccles by lot. The fifth remaming person ‘shull thereston bz

szlected s the impartia” arbiirator.

SECTION B. During the hearing, sach pay shell have ful: oppom.mt) o Trescal
ev.dcace and argurear, soth oral and docwnentary. The impa:hal arb:trator will render his
Zpdicg and awavd ir. writing withia thi-ty (30) ca.eada- days afle- <3¢ corclusion o”the hearing.
The decision 57 the “mpartia: abizawo: shall be final and bindig. Tre icpertial arbit-ator shzll
have no aufiorily fo modiZy, am=:nZ, revise, add to or m.buact fron amy of <ie ferms ar

conditions of the Agreetcent.

SECTION C. The fces of the a5 mat:t and ncoessary e’q:enscs. m:luimy tramsesipt, if

~ desitable, of any arbi -atioa pxocc.-dlcg shaf be bome equal’y by tac Corpzeny and e Unioa
‘excezt that cuch party shell pay the Jecs of its owu cours:l or repmecui.ve. If aa employee

wilness is callad by the Company, the Company w! rdircburse 2im fo: time lost at b's regutar
alxugh time base rate. 1f an empoyee wilzess is called by the Unior. or if an zmployee gricvart
is presert a- the hearing, the Unicn will reimbwse such pe-soanel for time lost.

QBIIC]& X MIL!:!:AR! LEAVE

SECTION A. Brmloyccx cntering the Mjhtaty or Nevel service, Red Ooa. or cther
comba: reief service or conscripted civil sexvice of the Unilec States durng the ‘ile of <his
Agreerc.en: will be placed cn militazy leave of absence in sccordance with {1e provisions of thc

- Unifrmes Sevices Enrloymcm ard Recrup’oyziert Rights Act of i394 (USERRA) ard wi.

relair. seniozizy wit e in such scrvice and be retamed to thzir former position upcn honorzble

‘discharge t’rcm service, prOVide" they are physical'y end mentally zapable of working.

SFXI'I‘ION B. An c.mployc; wro i8S a membe: of a Military Resezve Lnit aad wio is
requu:d w pamclpale in acive xaining will be graated a leave of abseace without puy fur the
pedoz of such tainicy duty, not to exgeed Lairty [20) days iv any year.

_ SBCTIO‘I C. An -mnloyoc npplyx:ur, fo- lecve umser this Article will give the
Con'panv t:n -'10) worki.g cays’ rotice priot t= his tcpo-hng dats, if possible.

ARTICLE XI-1 FAVE OF ABS_EHQE
SEC'I‘IO'\I A. Afer onc (1) yeer setvnce, enp.ovaes may be granted ur.paid lca\.s o

- absence rot exceecing ooe (1) yeer. Suct leeve of absence may he grunted for restoretion o7

2al1, medical, dental or cther treatoeat, male:mtv Jeavz, or cocploymant by L.e Uhior. and
sha’: no: prc ‘udice seaior:ty status for the surpcse o° la)oﬂ's ard recclls.

SECTION B. A ‘ezve of 2:smaze Jndes this Asticlz w:il no: e zonsidered emplcymen:
tine for scmouty Far exaple, aa eapleyee works co=tinvously “or ore Qi year and i gramd
alany GW ds.y Icave of ubsence witlou: pa) Y/hen the cmplov;:c rohurms 6 work b s ooe
(H) yc.ur soniogty.

.
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SECTION C. Upcn return from a lea\'e of abseme. the arp]oyce will be retwred to

- work for which hz cun qualify in his jcb chssitication oo thc baris of schiority.

SECTION D. Any eraployee who cngages in samful emp.oyricct withort permission ef
tie Company while on leave of abscnce saall be subject to d's.harge

SECTION E. All lems of a=sence mas: be apzlicd & in wnhng and if gxar.ter. in
wnlmg by the Commpany.

SECTIONF. All Izaves of abaence shall be for a specific designsted pariod of time, anc
an e;playee muy rturs o work eadier than the speaﬁcally designztes date for Lis r=tum cnly
with the coasen: of the Corapany. ’

TCLE XI1 - P W

SECTION A. Stop stewards ehzl) be dss-gnaicd by the Unior from the grous he or she

,' represcats aad th.e Union will notify £1e Campany in wiitir.g of the duly desigoated shoz steward

et the Base with a copy of saic no=Zcetion fo =c scnt ic the Corapany’'s home officz.

SECTION B. Tte sh\.p stewerd shzll uot intetfere with the managament cf the busmes.x

R or dis=ct aay work of eny emplayee, but way zdvise the Comzary of any violetions of the .

Agveemen. and a’so no=5y the emp.oyze pa~cipatiog lhctcm

SECTION C. Prior (0 :eeving the wark avza, the shop stewzrd w.l requeat pa:mussson
fror: the supervisor which ehzll nat be unreasonablv deciec. The shop sceward will nol iceve the
work area d.mng rush heurs.

'SECTION D. Szop stxwards shnll be cnntl.d 0 toz sen.only attre facility o ihe fullcs.
extent of allowed by lew. .

'SECTION E. A telophosie will se made availeble to e shop steward tor the puzpose o5

- compunicating swit. the Unior. Stch cells w:l be placed at 10 cost t> the Comrpany. -

RTICLE = REST
An employcee who is sctcduled to work f5r a0t [ess taax jmr (4) continucus howrs cna

- shift s3all be entitled :c one sen (15} :.jninuc urschedeed res: period durirg suct shifl, with,
- permuission from their inczeciatz supzrvisor. Tze res: nerind shell not be aiken at thz beginaing

or end of the er=ployer's chift, zor £hall it be £ continuxson cf the eciployee's lunch paijod. The.
rest penod sha’; be taken as nea- as possibic (o the middle of each work pesiod that exceads four
(4) ous, but s<all no: be teken dudng rush hows, for eac: cddizomal four (£) hours an
enployce is schadalel work, they shall ce criitled -0 one ten (10) minute rnschednled res:
poriod during sack pesiod of vme. In no even® shidl cay employes be entlcz? to more tran ivo
(2) tzn {10) minuts rest peciods per eizhs (%) hour day.

CCORAOT- SAX ANTOND 197380 A
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| E XTY - LAYOFFS AND RECALLS
n the event of a reduction of forces, the Conpeny will give - asomble antice of la)off

“under the ciszumstances, to T1e employees wilh the least seniarity end will reczll ereployess in

the reverse order, such szniority t be by job classificazon. N:) ncw anzloy ecs will be hired uril
all quelificc lgnd ot’f emp.oyzes bave been recelicd.

r . >

SEC'TT ON A. The schedale of eFac=ve wage ratcs :nd jcb classifications for emp.oyzes
is sct forth in the attachzd Adderdum. :

SECIION B. Zmplcyces will be paid or. T3¢ Moeentb (ISth) anc tae t\vemy-ac\ cnh
{27th), and if eitker dav Glls on e hol day or a weekend, the foll-‘wx:lg business day will bz thz

ARTICLE XVI - OVERTIME

SECTION A. This Article is irter.ded to defize (re TayToll wesk 2nd -0 provid: & Zasis
for eo:npu"ng osver=me. This Ariicle sha” no® be coassrued as e gurarlc. or a lim:tation o2 ths
r0uss of wosk ser dey or per week or as imiting fhe sight of the Company tc mabhs:l and

. \.b.ange the nanber o hovss of work ner Zay or per wesk,

SECTION B. An cmployee’s ‘payroll day"” :l'all consist of a 21-1our aeriad beginning
with t-e employee’s scaeduled startizg tiwe. An employ=c's "payroll weex" is defin=d es sevea
(7) consecutivz pavro_. deys bzgirninz Moadzey 00:01 A.M. and eading Sundzy 11:95 P.M

SECTION C. Whea the Company dc:wu:ncs that work must be Zonz on averzine, it
will be authorized in advence by a scpervisor. The Comzary will give as auuch notice of
ove:tine es practicable Dvertims work will be diskibrte: am-ng the employeess quzhﬁe._
pecionre the werk necessitaling over:.me as equ: ub.e as practl zable.

SECTION D. Employees skall 3¢ zaid for overtime l‘.our: wotkzd as follows: All wors
_perl‘owed =y an employee in excess of fomiy (40) Louss in Jis puyroll week shall be considzred
ove:ti-ne and wi:l bs psid for alone and cne belf (%) times the employeds 2grlar rate. Waork in
oxcess cf (i:e. koliday pay, vacation say) 16 hcurs in any calendar day will he pzid & one und

" one talf (l ¥2) tmszs (be cm-lo) ee's reguler Tate. Time pezid bt not a.tuallv woriced shall nct be

considered a5 tine vosice? for the sumpose of c?JCL]l. ‘ng veek'y overtime.
SI-.C'I IONE. There “hull becod Jph-.a Jon or pyrawiding of ovzriine.

‘:ECTIO\ F. Ar. employes whose overtime work period continucs in‘o Jis fliowing

 day wilt caotinue to receive overtime ratzs [=r all overtire o warkud. 1€ suck cvenime worX

p2uiod continues 50 that its recminasion fells withia eight (8) hours p-ior to his resmnztior cf
work i= the suceceding work day, lie will teceive onz and cne haf' (L4 ) times his bourly rzte of
pav for time worked dr.:ing Lis rext regalar work sh:2t ‘Tho Company may howcver, iirc:l ac.

. _' -9

ORISILCCE EANARTOND 1975¢CH v




P, 2 )

) FAK NO. 7607258445

41 A CONTRAGTING DIV USHe

0CT- . )-2001 THU 10

P oy,

emzloyec i repont for wark afer receiving cight (8) hcm-’ml. £nd if such rest peciod exter.ds
into the employee’s tc;ulzr gh’Z housz, he will receive no Joss . his straight time base rate cf -

- SECTION G. \Wten an errplo,-c.. works beycnd his reguler shift, he will be entized to £

en £10) mirute rest period at the comaleZon 5f his regulor shi, acd anolaer such res: pesicd at.

“1e completicn of the icntk {10") consecutive houc if e is required 0 work beyoud ten (1<)

aouss. On e same basts, sirilas rest pexiocs will be provided eiter zach ad:litioral swo (2) hours

workad. Such periods wi_ be schedulsd £3 rear w the arpointed time as pruciiceble, sabject to
raqurements o the sexrvice

ART -
Tte Company shall pay tl:c Heaith and Welfam benefits ag sc: fortk ir the ailacaed
AdZendum.

SBCTION A. Emzloyees shall be e:mtled to "ald vzceliors as scf foﬂh in the atlaces

- Ade w.dnm

- SECTION B. Vawuons wiil a0t be accumulated Jom yea: to yezr, anc my rot be
takon back to back, I7the Ccmpmy consets, the emplcvec may elect no: to take hiz vacation, iz
which case Le will receive pay ia liea fherco?en the wmiversary dave of bis employmeat. The
emp.oyee mnay take kis vacatior in -nore than one segment with she conseat of tte Company.

SECTION C. An ecployes will recsive am extra duy 8 vecutior: or be peid ar 2xtre
day's pay tor a paid ho'iday which falis wilhin his vacation perioZ, ia acoorcance with the

- provisiors of Ar~clc XIX - Holiduys.

SBCTION D. Vacazons will be g-ant=d at times most de«urcd by c:npla yecs in crder of

their senidr:ty within their work shifts, but thz final rigti as ¢ allot:ect anc schedulicg of

vacation periods i ~csarved lo the Comcpeny in ordar t= assure the oﬂ:larly o=eratior. of its
hasincss. Exocpl in cesss of emezgency, a vasaton zetiod oace assigried wili no: be cznccled by
the Co; apeny except with $e stTHcient advance no==cztion.

SLC’I‘IO\' E. Tempcrary layc[Us or ‘eeves o7 abscnce daring “he \eﬁr will 70t lulerm:t
the continuity of service fos the pusyese of eligibllity for vecatior. ‘Such layoffs or leaves of
thseuce shall howeves, be countzd soward te recmred y2ar fer each vacation pmnd

IX-

SECTION A. Boli-.‘.iys for which every aﬁp!oy!c will bs éomp:nm!ed at the ':lou:-!y
basc wiic 0l zay are szt forth o the atached Add-ndum L= computing the nunber of haws Tor
which an employee is mtitled to compensation, the mroperiior. which the averaaec namber of

_ hours warked by an emzloyee dunivy the p-cc.edmg normnl \\ork week scars 0 forty (40) hours

e 10
QI LS SANANTONIC 15336) v
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 shall be epplic :d 1o eight (8) rowss to deemune the :mmbe- of pzid hours said cmplovec is

entitied to ceceive. Fo: example, if an erployee workead Ivirty {30) heurs dirng he nonal work
weel sreced:ng the haliday wesk, Lis :|oh..ay pay wauld te comp\lt’d by taking 30740 of sight
(8) Rours urd mutiplying the resulting six (6) hours by his hourly base rate of pzy. The tenr.
"narmei work week' as used i this Section, shall xtfer to the wzex prior and closest to (he week

- during whic the heliday occurs.

- SECTION B. Any work performed 02 a boliday will be paid at the eployee's rezular
rate ¢l zay i1 additioa to the holiday pay. If any of the named hol:days fall on a noa warking
day, th= enployee shzll eicher chserve the Loliday an the folowing working dzy o shall recsive
pay for their normzl compeansztion for work pe-tormed.

SECTION C. b lbe evant that oce of the ho: dnys shall ozcar dunug the emzloyeek

~ vacazon, Se .mp.oy~c will receive ar. additiona! day of pmd vaaZon, unless t2e -mployee and

e C‘.mp.m) agroe in \vnlma that he r-ay receive pay in ‘je thereoZ

SE('I'ION D. thn ({d Compm; rcuires wosX or &y 3h [:on a l'olxday, the
Campuny will first seek quelified voluntzers for suca work. i there 22 no: 2nougl volcnteers
fer such worl\, the Coznpany shall select q\\allﬁed cnployces in reverse seniosity to pratect the
woXk o ze performed. Howevar, if tco many ..mp.oyacx vo.unieer, t2¢ Company sha!, se'ect

© quelifies ct:lployc:s in orde-to parfon the work.

SECI‘ION E. [r. crder for the encployes 10 qualify for a paid holiday, he must have
wozked his rczulerly scheduied workday :ovuediately preceding -he holiday and hiz reguolarly
schedulad workday immediatzly following th: holiday.

T = VEVIENT LEAVE

AN employees shall be entived L pail Sereavermen: lzave as set forth i Eie atached
Addcr.duc:.

- ARTICLE XXT - .!Ql_lx ggg:x
All cruployzes ghall be entitled to paid jury duty ccmpmsauon as se* “arth i~ the a-tached

Addecdurs.

RTICLE XXIT - PENS
Tac Cowpany szall pay pension banzfits as set forth in t=e attcckec Addendum.

. ARTICLE XXII - INDIVIDUAL CONTRACTS

No caployee .shall be comzelled or allswzd 19 ecler into any mcividual conmvet or
ageeer.en: wiza th: Conpany cor.ceming the coaditions of smp.aymcal containad hescia,

u
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ARTICLE XXV - KO STRIKE - NO nggp_v_'[

SEC'I‘TO‘N’ A. Duting the tem of this Agzcmlmt, the Union shall not a:ltho-nrn cHusc,

| sngage in, sanctiok, or assist \p #oy wok sloprage, strike cr s:ow dowan of opecatioz.

SECTION B. During the tenr. of this Agreement, the Company shall not cause, petroit
o7 er.gazc ‘v any lcckout of its employees. . C _

SECTION C. The Ccmpany reserves thz ngh. -0 discaarge or otherwise ..lsclpl ne Iny
smp.oyze tak:ng sart m any violatior. of Ltis pxows'on cfths Agreement.

| ARTICLE XXV - EMPLOYEE INJCRY

An emplcyee in-ured durirg warking hours shull receive “be rest of the day off without

_lass of ay, provided that the in‘urics are suzh that a doctcr orders <he employes nos 10 1ezum t5

work. Such tirrc o°T shall rot be charged agairs: the ecployes's zccumulated sick leave. Injusies
tk.at ccours during worlcng iiours will se mzponed jmrzeciately -o the building supervisar.

ARTICLE XXV1 - GOVERNMENT, REOUIREMENTS

The Uaion agtees to coo*emle with the Conpany ir. all matters equired by the Jniled
Statcs Govemriert, and £1e Unlon recognizes that (be candtions o7 the Agrcmn'n& are su3ject to
cettein sosere.gn zriorities which the Unitcd Stules Government may exexc:se. The Union agre=s
taat zny acZons tsken by the Company pursuart to- a resuirement of the United Statss
Governmen! shull r.ot coustitute a breach of this Agresment. .\lo,hmg in tkis Asreem::u sha’l be
construzd to preveat the Coripzny £om vnilatecally changing ary tcvm mc condition of
emplcyment esta’:lished by this con-ract or othcrwise where imm.ediatz chaage is nquu'ed by the
United States Govemnment. The Corapaay will however ne sgotiatz with tae Union conceraing the
eTecs cfhary such chengs.

»ARTI('J.R XXVII- GENE g.a_.;

v SF(‘TIO‘I A. This Agreement, when aoccp'ed oy th. parties baretc ard sipmed by the
rcspu:.lwe rep::semau\es thereanto du'y suthorized, s1all conxtitute the solc Agrcoment buaeer

~ them nvo.ving the erzployees cavered v this Agrecmcnr. Any al.craion ar mzdification of s

:\geem.nt must by made by and =clween tie peslics t.ecelo aad must de m wmn\g.

SECTION B. on the even: m} provision of t=is Ag'-eme:n is declared ivvu.id b) any

_compclent cotst or gow.em:ne:\tal agercy or. accouat o existing or future lcgislaticn, s:ct

invalidaticn shall ncr eect the remaining provisions cf this Agrceaier! and Addezdun.

SECTIQN C. Ay caployee Jeavizg the service of the Company vwili, uzon reques
from the emgloycc, ce fumished with & lexer s=tting ferth the Company's record 2 hs jot
class’ Scation, s:ating his length oUservice ard beg.ming anc crding vaze clpey.

FE4BRLEIDE SAN ANTIXIO 197260 51
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SECTTON D. Employees en-ering thz scrvice of tze Company must >e i‘sqtiiréd tolpke a
ptysical examination spec:’ed by the Camp.my Any tirce thetecjet, a0 emplovee mey cc
snb,nected to fmther paysical examunation dusiag the course of 3is employaxcot o- recall 1o

- secviee after layoil' or leave of gbsence.

SECT(ON E. lhe Conpany shall Frovide ulletin bozrd spzce at eack fa"lht)' “or use by

~ th2 Upnioa.

QI?CT!OI\ F. Conpeny =ayroll vecoxds with. respect o acy empluvte ia ths uo't wl.ose

pay is qaestioae: wil_ be provided uzon reqacst o the Urion wikiin a reasonabl: petiod of time,

cxcept for sayvoll recards with resnczt w0 “he cumrerit period with respect ic such employee,
waich may be gxemined by -he Urion upan request during businsss hous

CLEXXVIII - MANAGRMENT

SECTION A. Zxcept fo the cxieat sxpliciliy and expressly abzidged by a writtzn
provision of *1is Conwact, Jic Corupazy resecves anZ retairs, folely and exclusively, 11 i's
comm:n-law right (0 cooteol, mencge and ozerate the business, as such :ights existed paor to the
Urion beecor.ing be rep":sen.auve o7 the employees in the bargaining unt. Neitker tae failurs of

- the Co:npmy to exercise eny pcwer, funcho-n. acthusizy or sight in 2 paticular wey, shal. be

decrued & walver by the Company 10 exercise such power, functio, aud)onty cr right, or lo
precluze the C Company frorr exercising ie sarae in some othzy way not in conflizt witt. the
writtzn -m\-mms of th.s Contract. . A

SECTION B. mustralw:, but by 0o mezns trch.swc of the cights cetaired by the
C"-mpan) t> determinc and exarcise, the follow:ng rights: Tha Zull contvol, w.anagomzut und
operaticn of :ts busizess and i phnt' the tigh* to es:abiist. pmcbc\.s anu proczdures for tke
cozduct of Eie business, t5e det=rmiraticn end scope of izs ac“vmes, its custumess, the prodacts
o be scld, proccss-d or marufacturad, an2 the method pentaiving Uierzlo; tae schedulirg of the

- operatisns an: wozk “ours, days and shifts of operztion, nciudirg ovedice; the locazon, size
~anZ numhee of ¢l plant deparaments or maoufectwing fzcilisies; the dewom’naton of size aad
character of inventzry; the determination of firarciul solizy, incluling ¢ccounting procedvre

crices of gocds sold and customer wclations; the Cetermivatizn of materia’s, parls, prodicts,
services, raachinery and xquipraen: to be ccquired, utilized or discontinued; Yac layou: aad
schedulir.g thevecf; the detenvination of quality and productior. siandaris; e -ight to introluce
rew, .mproved or differen: produstion, -paiptepancs, distribuiion procedures, methods,

" provesses, Jocililies, machinery, secvices ans oquipcent, of o make other ctanges to prcmote

sfliciancy, or to ma<e tectnolagical chenges; the roght to maintein order, disciplire, =ficiency
and safezy a=d enforce wles end n:,v,.ﬂa..'.ons pecteinirg thereto; the ‘ight tc detecrim: the amount
o work nzeZed; the vigh: 1o | prorote or tansfe: emzloyees | momﬂv ar pe-marently);
tke right to discizling, suspend de‘not. or terminate emptowcs for jusl cause; the :izht to
Colermine the zumbe: of empiovees in any d=panmznl, clasifications cr division be-zof, the
essignmzut of Zuties tiersio, the Fours to te wotked iz aay doy, wesk or sh'2, the -namicg of
equipment, and the rigat to chunge, increese or Ted'ace same; the right to ~aqire omzloyucs, upzn
just cause, to Lz plysicel exantinzlions or irug/alcohel tests us reyuired by Jedera: rzguiatizn

- by a physicien or laboratory designated by the Comgary. and fo :zly on such sests ard

.b' .7 l3
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examinatior:s o d2tecine the capacizy to perfoni: assigacs tasks. Tac night k© direct anz control

the werk forces, incoudir.g, bul by nc means lim'ted ic, being the sole jadge of azplizacis for
emplevimen:, their quahﬁcunam, fituess n hiriag or transfer or refusal o hire; the detera.ination
es t> whete ¢r when trzining on a particalar opmhor. ar job is required, bow -nuch training is
requu'ed, an< (he right (o retain emplcvees.

. SECTTON C. Any dispulz as to whether any ma'er is govem=d by this Manasmenf
Rigt.1s Article shall e subject to the grizvauce and acditration zrocedure of this Agreetaer.t.

ARTICLE XXTX - DURATION

SECTION A. This ‘Agreament shall beooﬂe' effective’ Oclobar 1, 200. anc shall
con’ouc in full force and effezt t=yough Sepember 30, 2002, sad shall ren=w itcelf ezch
succzssive vear thereafier uzless wtltt:n nctice of ac :otend=d cbugc - served it acoorTance

- with taec Labor Managsment Re.atizns Act. as arzerded, by either pa-iy hereto at lesst sixty (633
~ days but aot mare ~ha1 nirety (90) days prior 20 the tormiraticn Satc of the Centrect,

SECTION B. For fae pucpose cf negosatirg chenges in weges, grovp irsivance
conzi>utions, sick leave, vecatior. ard holidavs, as well as :hanges in cr the mtroduction of aew
fringe benefits program, the par-'es sha'l meet on or shout May *# of cach conlract year. 1f the
parties arc unublc o reack mgrecment by August 1" of each year eiche: party may terninate "us
Agreemeu. upan ten (IC} doys writter notic2 to the otl.er party.

ISHOILIN SANXANTUND (9720 v
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- N WITNESS WHEREOF, the pzrhes hercto execuzed this Agreemer: this 1st day of
Seplermber, 2000,

UNI'I‘BD INDUSTRIAL, SERVICE, TRANSPORTATION, PROFESSIONAL AND
GOVERNMENT WORKERS OF NORTH AMERICA OF THE SEAFARERS
INTERNATIONAL UNION OF NORTH AMERICA, ATLANTIC, GULY, LAKES AND
INLAND WATERS DISTRICT, AFL-CIO

.,AZQ,A/M

M MANA MENT, Il\C.

By: Dan Moorc, Presider:t

- ' - 15
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M00027-02-C-0002 ATTACHMENT VII

ATTACHMENT VII4
COLLECTIVE BARGAINING AGREEMENT

BETWEEN
D.E.W. MANAGEMENT SERVICES, INC.

AND

AND INDUSTRIAL, TECHNICAL AND PROFESSIONAL EMPLOYEES UNION
(ITPEU)

AT

MCAGCTC, TWENTYNINE PALMS, CA

Page 7 of 8




S - .
REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT '
By direction of the Secretary of Labor

— D
William W. Gross ' Division of
Director Wage Determinations

~ Page 1
U.S. DEPARTMENT OF LABOR

-

'EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination No.: 2000-0099
Revision No.: 3
Date of Last Revision: 10/02/2001

State: California
Area: California County of San Bernardino

. Employed on U.$. Marine Corps contract for Mess Attendants and Cashiers only in buildings 1420 and

1610, and Mess Attendants and Full Food Service in bulldings 1630 and 1650.

Collective Bargaining Agreement between D.E.W. Management Services, Inc., and Industrial, Technical And
-Professional Employees Union, (AFL-CIO) effective November 1, 1999 through October 31, 2002 and

amended on August 23, 2001.

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid -
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension

agreement(s). -




-

ITPEU (AFL- CIO)

Affiliated with District No. | PCD-MEBA

ITPEU (AFL-CIO)
. 2222 Bull St., Suite 200, Savannah, GA 31401
PO. Box 22699, Savannah, GA 31403
912-232-6181 - Facsimilie: 912-232-5982

DATE: Angust 23, 2001 BRANCH OFFICE: 10757 Lemon Avenne, #423

»

3

l“.

11

B

14,

I

~ Alts Loma, CA 91737
TELEPHONE:  (909) 466-5158

CONTRACTOR: D.E.W, Management Services, Inc.

CONTRACT SITE: Tventy-nine Pabms Marine Corp Base

STATE: Califomia ~ COUNTY: San Bermandioo CITY: Twenty-nine Palms
TYPE OF SERVICE: Food Service | |
EFFECTIVE DATE OF C.B.A.: November 01, 1999

DATE FORWARDED TO CONTRACTING OFFICER: August 23,2001

DATE FORWARDED TO WASHINGTON OFFICE: August 23,2001
'DATE DELIVEREDTODOL: | .-

CURRENT WAGE DETERMINAfION NUMBER:

STANDARD FORM 98 NUMBER:

GOVERNMENT CONTRACT PERIOD: 2001-2002

EFFECTIVE DATE OF BENEFITS: Qcfober 01, 2001

REQUEST THAT U.S. DEPARTMENT OF LABOR WAGE AND HOUR DIVISION
REMIT A COPY OF THE APPRORIATE WAGE DETERMINATION AND
STANDARD FORM 93 TO ITPEU (AFL-CIO), IN WASHINGTON DC.

ADDITIONAL COMMENTS:

John Conley, President John Brenton, ITI, Secretary/Treasurer
Elwood Hampton, Vice President ‘T.(Ruthie) Jones, Vice President . Mary Williams. Vice President




Memorandum*df Agreement |

- Between .

Industrial, Technical And Professional Employees
Union, (AFL-CIO)
' D.E.W. Management Services, Inc.
Covering Food Service Employees
At

MCAGCC, Twenty-Nine Palms, Buildings 1630 and 1650
- Twenty-Nine Palms, California

DE.WW Services Inc.




Addendum

Whereas, D.EW. Management Services, Inc., (hereinafter, the “Company”)
- and- Industrial, Technical Employees Unlon, AFL-CIO, (hereinafter, the
"Union®) have entered into an Agreement effective November 1, 2001 and

Whereas, the Union has been duly designated

by the Company’s

non-supervisory employees at Twenty-Nine Palms Marine Corp Base (blid.
1630 and 1650), as their collective bargaining representative, and

Whereas, the aforementioned agreement provides for the Company and the
Union to negotiate each year for changes in the Wages and Fringe Benefits for
the above-named faclllty. and to enter into an Agreement setting forth those

economic terms.

NOW THEREFORE, [T IS HEREBY AGREED AS FOLLOWS:
WAGES

Current: :

Mess Attendant/ Food Sanitation Specialist
Cashiler

Storeroom Keeper

McFimmis/Office Clerk

Shift Leader

Cook |

. Baker Helper

Cook Ii

Baker

- Effective October 1, 2001:
Mess Attendant/ Food Sanitation Spedalist
Cashier
Storeroom Keeper
McFimmis/Office Clerk
Shift Leader |
Cook |
. Baker Helper
Cook Il
Baker

$ 8.60
$ 9.60
$ .75
. $10.76
$10.76
$13.61
$13.61
$14.90
$14.90

$ 8.80
$ 9.98
$ 9.95
$10.96
$10.96
$13.81
$13.81
$15.10
$156.10

Food Service

W-W&mm
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HEALTH AND WELFARE

The Company shall contribute to the ITPE Health and Welfare Plan the sumone
“dollar and ninety-two cents ($1.92) per hour for all straight time hours worked
plus all hours of paid vacation, holidays, and sick leave, for each and every

- employee covered by this Agreement.

In executing this agreement, the Company agrees to be bound by the terms and
conditions of the Agreement and Declaration of Trust establishing the ITPE
Health and Welfare Plan and any amendments duly adopted thereto.

The Company further agrees to be bound by all resolutions and other actions
taken by the Board of Trustees of such plan.

Contributions For Family or Medical Leave, The Company shall contribute one
dollar and ninety-two cents ($1.92) per hour to the ITPE Heath and Welfare Plan
on behalf of any employee who Is on a family or medical leave of absence under
the federal Family and Medical Leave Act. In order to be eligible for such
contributions, an employee must have worked for the Company or its
~ Predecessor at the Base for a total of at least twelve (12) months and for at least

1,250 hours in the twelve (12) month period preoedmg the period of family or
medical leave.

in no event shall oontrlbutions for family or medical leave exceed a period of
twelve (12) weeks per employee in any calendar year. the hours of contributions
for each week of family or medical leave shall be calculated by determining the
average weekly hours worked by the employee during the twelve (12) week

- period preceding family or medical leave, including all hours during said period
of pald vacation, holiday and or sick leave.

‘The Company shall contribute to the ITPE Health and Welfare Plan the sum two

dollars and two cents ($2.02) per hour for all straight time hours worked plus all-
hours of paid vacation, holidays, and sick leave, for each and every employee
covered by this Agreement.

In executing this agreement, the Company agrees to be bound by the terms and
conditions of the Agreement and Declaration of Trust establishing the ITPE
Health and Welfare Plan and any amendments duly adopted thereto. ,

The Company further agrees to be bound by all resolutions and other actions
taken by the Board of Trustees of such plan. DEW. ement Seqvices Ioc.
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Contributions For Family or Medical Leave. The Company shall oontrlbute two
dollars and two cents ($2.02) per hour to the ITPE Heath and Welfare Plan on
behalf of any employee who is on a family or medical leave of absence under
the federa! Family and Medical Leave Act In order to be eligible for such
contributions, an employee must have worked for the Company or its
Predecessor at the Base for a total of at least twelve (12) months and for at least
1,250 hours in the twelve (12) month period preceding the period of family or
medical leave.

in no event shall contributions for family or medical leave exceed a period of
twelve'(12) weeks per employee in any calendar year. the hours of contributions
for each week of family or medical leave shall be calculated by determining the

-average weekly hours worked by the employee during the twelve (12) week
period preceding family or medical leave, including all hours during said period
of paid vacation, holiday and or sick leave.

PENSION

The Company shall contribute to the ITPE Pension Plan the sum of Fifty ($0.50)
cents per hour for all straight time hours worked plus all hours of paid vacation,
holidays, and sick leave, for each and every employee covered by this
Agreement. In executing this agreement, the Company agrees to be bound by
the terms and conditions of the Agreement and Declaration of Trust establishing

‘the ITPE Pension Plan and any amendments duly adopted thereto. The
Company further agrees to be bound by all resolutions and other actions taken
by the Board of Trustees of such plan.

W

The Company ehall contribute to the ITPE Pension Plan the sum of fifty-five
($0.55) cents per hour for all straight time hours worked plus ali hours of paid
vacation, holidays, and sick leave, for each and every employee covered by this

Agreement. In executing this agreement, the Company agrees to be bound by
the terms and conditions of the Agreement and Declaration of Trust establishing

the ITPE Pension Plan and any amendments duly adopted thereto. The
. Company further agrees to be bound by all resolutions and other actions taken

by the Board of Trustees of such plan. A DEW. w Services Inc.
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VACATIONS

After one (1) year of service, two (2) weeks of vacatlon
After five (5) years of service, three (3) weeks of vacation.
After fifteen (15) years of service, four (4) weeks of vacation.

Length of service includes the whole span of continuous service with the present
(successor) contractor, wherever employed, and with the predecessor
contractors in the performance of similar work at the same federal Facility. An
employee whose employment terminates after vesting for vacation benefit will be
paid for accrued unused vacation days on a pro-rata basis.

HOLIDAYS

Current and Effective October 1, 2001:

01. New Years Day 06. Labor Day

02. Martin Luther King, Jr.'s Blrthday ~ 07. Columbus’ Day

03. Presidents’ Day ~ 08. Veterans’ Day

04. Memorial Day 09. Thanksgiving Day

05. Independence Day 10. Christmas Day
SICK LEAVE

Current_and Effective October 1, 2001:

All employees shall accrue Sick Leave at the rate of one (1) day of sick leave for
every two (2) months worked, not to exceed six (6) days per year. [t shall be
required of all employees to submit to the employer a certificate of notification
from a doctor as proof of iliness before receiving sick pay. All unused
accumulated sick leave shall be paid to the employees at the end of each
Government contract year or contract period if less than one year. or the

employee’s termination for any reason.
' DE.W.WW'
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Currant god Effective Qciober 1.2001:
All employeas shall receive an mammmwu
mumumuw

m ummmumm«mam
mwmmmnmmwmmmm
gaments, and do not require any special trestment such as dry cleaning or
ocommercial taundering in order 10 meet the clesniiness or appexrance standards C
ast by the tenns of the Govamment contract, by the contracior, by law, or by the

nutino of the woik, the company will not be required to reimburee the ammployees

for uniform mainionance costs.

B VWVITRESS WHEREOF, tw psrties hereto have axeculed this Agreemant.
FOR THE UNIDN: Industrial Technice] and Professional Employoes Union

Twenty-aies Pakos Marinc Corp B Food Sarvice Page6
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR

THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
' WASHINGTON, D.C. 20210
L2 425
——l D
_ Wage Determination No.: 2000-0099
William W. Gross Division of Revision No.: 1
Director Wage Determinations Date of Last Revision: 07/17/2000
State: California

Area; California County of San Bemnardino

Employed on U.S. Marine Corps contract, Corps Air Ground Combat Center, for Mess Attendant service at
Etéilcc:ﬁAnEﬁ_q(QO. 1610, and Mess Attendant/Full Food Service at buildings 1630 and 1650 in the above

Coilééﬁve Bargainiﬁg Aéreément between D.E.W. Managen{eht.sher-vi'ces.'lnc.. and Industrial, Technical And
Professional Employees Union, (AFL-CIO) effective November 1, 1999 through October 31, 2002,

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, empioyees employed by
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid .
wage ratet(a)nd fringe benefits set forth in the current collective bargaining agreement and modified extension
agreement(s). :




Collective Bargaining Agreement

Between

Industrial, Technical And Professional Employees
Union, (AFL-CIO)

And

D.E.W. Management Services, Inc.

Covering Food Service Employees
At

MCAGCC, Twenty-nine Palms, Buildings 1630 and 1650
Twenty-nine Palms, California
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PREAMBILE

THIS AGREEMENT is entered into by and between: D.E.W.
Management Services, Inc. (hereinafter referred to as the
Company) and Industrial, Technical and Professional
Employees Union, AFL-CIO (hereinafter referred to as the
Union) as representatives of all its non-supervisory employees, at
MCAGCC, buildings 1630 and 1650, in the mutual interests of the
employees and the Company to promote and further the efficiency
and economy of operations, to provide orderly collective
bargaining rclations, a method for the prompt and equitable
disposition of grievances, and a method for the establishment of
fair wages, hours, and working conditions for the employees
covered hereunder. In making this Agreement, it is recognized to
be the duty of the Parties to cooperate fully with each other, both
individually and collectively, for the advancement of the purposes
of this Agreement.

This Agrecement supersedes any and all prior Agreements
between the Company and the Union.
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ARIICLE I - LNION RICOGNITICN

Sction A

The Company hereby recognizes the Union as the sole bargaining agent
for all of its non-supervisory employees, excluding all managerial employees
and supervisors, as defined in Section 2 of the National Labor Relations
Act, as amended.

Scction B

vhenever the words "employee" or "employees' are used in this Agreement,
they designate only such employees as are covered by this Agreement. Whenever
in this Agreement employees or jobs are referred to in the male gender, it
will be recognized as referring to both male and female employees.

Section C

It is understood by this Section that the parties hereto shall not use
any leasing or subcontracting device to evade the terms of this Agreement,
The Company shall give a copy of this Agreement and applicable Addenda hereto
the Contracting Officer at every Military Installation where this Agreement
is applicable. '

ARTICIE 11 - UNION SDCURITY AND MIMRERSIIP

Scction A

It shall be a condition of employment that all employees of the Company
covered by this Agreement who are members of the Union in good standing on
the effective date of this Agreement shall remain members in gocd standing
and those who are not members on the effective date of this Agreement, shall
on or after the thirtieth (30th) day following the effective date of this
Agreement or the execution date, wvhichever comes later, shall on or after
the thirtieth (30th) day following the beginning of such employment become
and remain members in good standing of the Union.

Section B

Union Shop Provision to Take Effect if Prohibition law invalidated

The provisions of Article II, Section A, shall be deemed to be of no
force and effect in any state whose law governs this contract to the extent
to which the making or enforcement of such provisions is contrary to statutes,
constitutional amendment or the law of such state, provided, however, that
vhenever any such court of last resort having jurisdiction of such gquestions
finds the state law to be invalid or inapplicable, the provisions of Section
A above shall immediately thereupon be deemed to cover this bargaining unit
or employees directly affected by such declaration of invalidity.




(
Section C (

If the provisions of Article II, Section A shall be deemed to be of
no force and effect, the followirg shall govern: Employees who are members
of the Unicn on the date of execution of this Agreement, and employees who
join the Union subsequent to the execution hereof, shall maintain their
merbership in the Union as a condition of employment during the term thereot,

Section D

The company will deduct from the wages of any employee covered by this
agreement said employee's dues as a member of the Union upon receiving the
erployee's voluntary and individual written authorization for the Company
to maxe such deductions, signed by the employee. Such authorization form
shall be provided by the Union. The Company will pay over to the proper
officer of the Union the wages withheld for such initiation fees and dues.
The remittance”shall be accompanied by a list showing individual names, social
security numbers, dates hired, and amounts deducted. The total remittances
are to be made not later than fifteen (15) days after the last day of the
month for which deductions were made. The Union shall advise the Company
of the amount of initiation fees and dues and the manner in which same shall
be deducted. The amount so withheld, less any amounts due to any improper
withholding, shall be reported and paid to the Union monthly.

Section ©E

Payment for membership dues shall not be required as a condition of
employment during leaves of absence, without pay in excess of thirty (30)
Cays or during period of permanent transfer to a job classification not
covered by this Agreament.

Section ©

In the event of termination of employment, there shall be no obligation
upon the Company to collect dues until all other deductions have been made.

Section G

The company will make available to the Union a list of newly hired and
terminated employees covered by this Agreement. Such list will be prepared
monthly and will show the name, social security number and address, job
classification and hire -or termination date of such employees who were hired
or terminated during the month for which the list is prepared.
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Scction It

The company shall notify the Union of all job openings within the
bargaining unit covered by this Agreement. The Union may refer applicants
for such openings. In interviewing and hiring for such job openings, the
Company will not discriminate against any applicant referred by the Unizn.
Nothing in this contract, however, shall be construed to create an exclusive
hiring hall arrangement, and the Company shall at all times be free to

advertise and list said job openings from any sources available to the
Ilcanpanyﬂ.

Section I

The Company shall be the judge of the qualifications of its employees.
Any employee who disputes the Company's determination of qualifications can
submit a grievance on that issue.

r

Section J

The Union agrees to indemnify and save the Company harmless against
ny claim, svits, judgments, or liabilities of any sort whatsoever arising
cut of the Company's compliance with the provisions of this Union Security
and Membership Article.

ARTICLE 111 - EQUAL OPPORTUNITY

Secltion A

In accordance with the established policy of the Company and the Union,
the provisions of the Agreement will apply equally to all employees hereunder
regardless of sex, oolor, age, race, creed, national origin, mental or
physical handicap, disabled veteran, or Vietnam era military service
comitment, The Company and the Union also recognize the desirability of
implementing the national policy of providing ‘equal opportunity to all persons
and agree to vwork actively toward the implementation of the policy.

Scection B

Three will be no discrimination against any employee on account of
membership in, or activity on behalf of, the Union.

ARTICLE IV - ACCESS TO BARGAINING UNIT

Duly authorized representatives of the Union shall be permitted to
investigate the standing of all employees and investigate conditions at any
barcaining unit covered by this Agreement to see that the Agreement is being
cnforced, provided that no interview shall be held during the rush hours,
or unreasonably interrupt the dutics of any omployee. The Company shall
bo notified by the Union represcentative before he shall take action with
the person involved., The representative of the Union shall ocontact the
hichest ranking Company representative than present at the facility and inform
nim of the circumstances. ‘'Ihe employer and the Union representative shall

conduct themszlves in such manner as to carry out the intent and spirit of
ils saction. o4
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ARTICLE V_ - PROBATIONARY PERIOD

Scction A

Every new employee and any employee rehired after a break in seniority
under Article VI of this Agreement shall be on probation for the first sixty
(60) working days of such employment.

Section B

At any time during such an initial probationary period, an employee
may be discharged for any reason, and any such employee so discharged shall

not have the right to file a grievance or have other recourse to the grievance
procedure.,

Section C

”

Any employee promoted to a job classification covered by this Agreement
from a lower-paid classification shall be on probation for the first thirty
(30) days of employment in the new classification. At any time during such
a probationary period, the Company may, for any reason, retwn the employee
to that employee's former position without any loss of seniority, and any
such employee shall not have the right to file a grievance or have other
recourse to the grievance procedure with regard to any such return to former
classification. A promoted employee shall, during the thirty (30) day of
the period an thereafter, have the right to file a grievance and resort to

the grievance procedure with regard to all other matters covered by this
~greement .,

ARTICLE VI SENIORITY

Scction A

It is agreed that the Company and the Union will meet for the purpose
of establishing a seniority list for all employees employed at each bargaining
unit at the time of the signing of this Agreement. Said seniority list will
be based upon official records of the Union, of the Company, its predecessors,
and state and federal agencies. Not later than fifteen (15) days prior to
the expiration of the Company's contractor a list of all its current employees
together with their dates of hire and the dates their last vacation pay was
paid by the Company. The following Sections in this Article shall become
applicable and shall be in force and effect upon the establishment of the
seniority list, Seniority shall, except as otherwise provided, be on the
basis set forth in Section D of this Article.
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Scction B

In the event that the Company finds it necessary to lay off employees
for any reascn, other than disciplinary, such layoffs shall be on the basis
of seniority, ie. the employee on duty in the individual building where the
lay-off occurs having the shorter period of continuous service. The Company
shall recall such laid-off employees in the reverse order. Senior employees
shall have preference of full-time employment at all times if equal
distribution of work is impossible. Senior employees may, however, exercise
their seniority rights by taking a job in a lower classification.

Section C

Brployees shall have the right to select available work schedules by
seniority in job assignments for which they are qualified. Each employee
shall be given his work schedule. The work schedule for each week shall
be posted at least four (4) days prior to the beginning of the work week.

Section D

Lrcept as otherwise provided herein, seniority shall be measured from
the date of the employee's initial hire at any military installation with
tho Company or a predecessor employer engaged in providing similar services
at that installation, provided there has been no break in seniority under
Sccticn [ of this Article. Dmployees transferred by the Company to any
military installation covered by this Agrcement shall have their seniority
measured from the date of the initial hire by the Company, or its franchise
as the case may be, regardless of where such service was performed.

Section E

An employce shall lose his seniority upon his retirement, resignation

or discharge for just cause. An employce will be considered to have resigned
1f he:

(1) fails to report to work on the day following expiration
of an authorized leave of absence, unless failure to report is due to
conditions recognized by the Company to be beyond the control of the employee
and he reported such conditions as soon as possible;

(2) is on lay-off for a period exceeding one (1) year;

(3) is absent from work for two (2) oconsecutive work days
without properly notifying the Company of the reason for absence even though
the reason for such absence is beyond the control of the employee, or in
ary event, fails to report for work as scheduled without such reason;

(4) fails, while on lay-off, upon notice from the Company that
wOrks is available, to report to the Company for work as soon as practicable,
tut net  later than seven (7) work days, and provided that the cmployee
notifies the Cumpany within three (3) days of such notice that he will return
to work within the seven-day period.
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Scclion I

Ar cuployce who has occupied a position with the Company covercd by
Uiis Acreement and who 3accepts a position with the Company in a classification
rot covered by this Agreement will continue to accrue seniority for nine
(%) months, after which pericd he shall retain his accumulited seniority,
rtrovided he remains in the employ of the employer.

Section G

Tic Campany will offer available Cook positions to quialified workers
that are currently ecomployed, prior to hiring new employees for these
positions, when the current enployee's qualifications are evaluated by the
Corpany as being at least ‘'equal to" the Qualifications of all other

apelicants for the position fram sources outside the Company's current work
e .
Jorce,

ARTICLE VII - DISCIPLINE

No omployce shall be discharged without just cause, ancd all dismissals
will e subject to the grievance procedure and arbitration clause. All
reprimands and dascharge notices shall be in writing and shall be signed
by Lhe Project Manager. (wpies of the reprimand or discharge notice shaiil
5C given to Lhe employee reprimanded and to the shop steward. Each reprimand
ssall be canceled after nine {9) ronths. Three (3) reprimands within a rine
(9) monly period may result an imnediale dismissal. The:t, intoxicat:on
orn the job, willful abuse and destruction of Company or govermment property,
fa:lure to perform work as directed, illegal use of drugs, and disrespect
to customer/ayency persorncl or assignad Company management and supervisory
stal{f personnel may result in immediate dismissal regardless of the number
cf prior reprimands. Disrcspect to employees by custamcr/agency or Company
personnel will not be .tolerated.

ARTICLE VIII - GRIEVANCE PROCIDURE

Section A

A gricvance is defined as a claim or dispute be the enpgloycr or employee
or the Union oouncerning the interpretation or the appl.ication of this
kyreement or of any local addendum hereto,
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Leucicn B

A1l gricvance uust b2 prescnted in writing and filed in accordance with
Lhe follovirg exclusive precadure:

STEP 1 - The employee who has a grievance shall discuss it
with their immediate supervisor and the Project Manager either
himself or through his shop steward. If the grievance is not
settled at the STEP 1 meeting, it may be appealed by the Union
Representative to the Project Manager to STEP 2 within five (5)
days of STEP 1 meeting. Company grievances shall be processed
beginning with STEP 2.

STEP 2 - The Union representative, and the Project Manager will
discuss the grievance, If the grievance is not disposed of to
the satisfaction of the party filing the grievance at STEP 2,
the grievance may be appealed to STEP 3 by the party or
representatives of the party filing the grievance by filing a
written appeal to the opposing party within seven (7) days after
STEP 2.

SITP 3 - Within seven (7) days after appeal to the opposing
party, the parties (the Company and the Union designated
representative) will attempt to settle the grievance. The party
being complained against shall render that party's decision within
five (5) days after completion such meeting.

If the grievance is not disposed of to the satisfaction of the
complaining party, the grievance may be appealed to arbitration
by the Company or the Union lodging a written appeal with the

other party within ten (10) days of receipt of such written
decision,

Scection C

A grievance involving discharge of an employee shall be brought directly
to STEP 2 and must be filed in writing by the grievant with the Project
Manager within five (5) days of discharge.

Section D

A grievance not involving discharge shall be without effect unless filed
in writing by the grievant within seven (7) days from the date the complaining
party discovered the facts or should have discovered the facts giving rise
to the grievance.

Scction E

At any step of the grievance procedure, the Company or the Union may
designate a substitute for the official designated herein. The officially
designated representative of either party may be accompanied by two (2) other
persons at any step of the procedure except SIEP 1. The parties may mutually
agree that further representatives may be present,

8
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Scction F

The time limits set forth in this Article may be extended mutually in

writing. Time limits are exclusive of Saturday, Sunday and recognized
helicays.

ARTICLE TX - ARBITRATION

Section A

Within ten (10) days after the filing of the notice of the intent to
submit the unsettled grievance to arbitration, the parties shall attenpt
to mutually select an impartial arbitrator. 1If the parties are unable to
agree within five (5) days of that meeting upon the choice of an arbitrator,
they shall request the Federal Mediation and Conciliation Service to submit
a list of five (5) persons qualified to act as the impartial arbitrator.
A regresentative of the Company and a representative of the Union shall meet
within five (5) days of the receipt of the list and shall alternately strike
two (2) names from the list, the party to strike first to be selected by
lot. The fifth, remaining person shall thereupon be selected as the impartial
arbitrator.

Section B

The parties shall enter into a submission agreement which shall clearly
state the arbitrable issue or issues to be decided. If the parties are unable
to agrce on joint statement of the arbitrable issue or issues to be decided
By the arbitrator, the submission shall contain the written griecvance and
the disposition of the same with the notation that the parties oould not
aqree upon a submission agrecment.

Section C

During the hearing, each party shall have full opportunity to present
evidence ard argument, both oral and documentary, The impartial arbitrator
will render his finding and award in writing within thirty (30) calendar
days after the conclusion of the hearing. The decision of the impartial
arbitrator shall be final and binding. The impartial arbitrator shall have
no authority to modify, amend, revise, add to or subtract fram any of the
terns or conditions of this Agreement. :

Section D

The fees of the arbitrator and necessary expense, including transcript,
if desirable, of any arbitration proceeding shall be borne equally by the
Ccrpany and the Union except that each party shall pay the fees of its own
counsel or representative. If an employee witness is called by the Company,
the Company will reinburse him for time lost at his regular straight time
base rate. If an employce witness is called by the Union or if an ewployee-
qricvanrt 1s present at the hearing, the Union will reimburse such personnel
for time lost,
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ARTICLE X - MILITARY LEAVE

Section A

Evployees entering the military or naval service, Red Cross, or other
combat relief service or conscripted civil service of the United State during
the life of this Agreement will be place on military leave of absence in
accordance with the provisions of the Universal Military Training and Service
Act, and will retain their seniority while in such service and be returned
to their former positions upon honorable discharge from service, provided
they are physically and mentally capable of working.

Scection B

An employee who is a member of a military reserve unit and who is
required to participate in active training will be granted a leave of absence

without pay for the period of such training duty, not to exceed thirty (30)
days in any year.

Section C

An employee applying for leave under this Article will give the Company
at least five (5) working days notice prior to reporting date, unless the
recall to active duty provides the employee less than five (5) days to
reporting date, in which case, the employee will apply for Military Leave
under this Article within one (1) working day of his/her receipt of recall
notification.

ARTICLE XI - LEAVE OF ARSINCE
Scction A

Erployees are entitled to leave of absence not exceeding one (1) year
for goed cause. Such leave of absence may be granted for restoration of
health, medical, dental or other treatment, maternity leave, or employment
by the Union. A leave of absence under this Article will not be considered
erployment time for seniority status, nor for benefit accrued, as specified
in Article XIX, Annual Benefit Fund, and Addendum thereto, of this Agreement.
The Company reserves the right to fill the open position under the terms
of Article II, Sections H & I, and Article VI Section C.

Secticn B

Except as otherwise provided therein, a leave of absence under this
Article will not be considered employment time for seniority. For example,
an employee works continuously for nine (9) months and is granted a thirty
(30) day leave of absence without pay. When the employee returns to work,
he has nine (9) months seniority and will be required to work three (3) rmore
ronths in order to have one (1) year seniority.
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Section C
Upon return from a leave of absence, the employee will be returned to

work for which he can qualify in his jcb classification on the basis of

senicrity.
Section D

Any employee who engages in gainful employment without permission of
the Company while on leave of absence shall be subject to discharge.

Section E

All leaves of absence must be applied for in writing and if granted
rmust be granted in writing by the Company.

Section B
Ml leave of absence shall be for a specific designated period of time,

and an employee may return to work earlier than the specifically designated
date for his returm only with the oconsent of the Company.

ARTICLE XI1 - BEREAVIMENT LEAVE

Pnployecs shall be entitled to paid Bereavement Leave as set forth in
the applicable local Addendum attached hereto.

ARTICLE XIII - SHOP STEWARDS

Section A

Shop stewards shall be designated by the Union from the group he or
she is to represent, and the Union. will notify the Company of the duly
designated shop steward(s) at each bargaining unit.
Section B

The shop stewards shall not interfere with the management of the husiness

or direct any work of any employee, but may advise the Campany of any

violations of the Agreement, and also notify the employee participating
therein.

Section C

Prior to leaving the work area, the shop steward will request permission
from the supervisor. Shop stewards will not leave the work area during rush
hours,

Section D

Shop Stewards shall be entitled to top seniority at the facility to
the fullest extent allowed by law.

1
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Section E
A telephone will be made available to the Shop Stewards for the purpose
of cormunicating with the Union. Such calls will be placed at no cost to
the Corpany.

ARTICLE XIV - REST PERIODS

An employee who is scheduled to work for not 1less that four (4)
continuous hours on a shift shall be entitled to one paid ten (10) minute
unscheduled rest period during each four (4) hours or part thereof. Rest
periods shall not be taken at the beginning or end of a shift, nor shall
they be taken together with the meal break.

ARTICLE XV - LAYOFFS AND RECALLS

Scction A

In the event of a reduction of forces, the Company will give reasonable
notice of layoff, under the circumstances, to the employees with the least
senicrity within the affected of the bargaining unit and will recall employees
in reverse order, such recall to be by job classification. No new employees
will be hired at any of the bargaining unit until all qualified laid-off
employees at that bargaining unit have been recalled, and all qualified,
laid-off employee frem a bargaining unit, other than the one at which the
vacancy occurs, may reject the offer if it would require that employee to
relocate, without loss of scniority and future right to recall.

Scction B

If the affected bargaining unit is closed for less than six months,
any (laid-off) employee transferred or recalled to another facility will
be placed at the end of the seniority list for that operating facility (but
ahead of any other employee transferred to or newly hired at that bargaining
unit on a later date). If the affected facility is closed for more than
six rmonths, any (laid-off) employee transferred or recalled to another
bargaining unit will be placed in the seniority 1list for that operating
bargaining unit in accordance with the employee's Base-wide seniority.

Any transferred or recalled employee returned to the affected facility
in accordance with the seniority provisions herein shall be accorded seniority

for the full period while working at the operating bargaining unit during
the closure. '

In the event any of the bargaining unit is permanently closed, all
remaining shifts be subject to bid in accordance with unit-wide seniority.

ARTICLE XVI - WAGES

The schedule of effective wage rates and job classifications for
erployces is set forth in the applicable leocal addendum hereto.

12




f ARTICLE XVII - OVERTIME (

Scction A

One and cne-ralf (1 1/2) times the hourly rate of pay will be paid for
all time worked in excess of twelve (12) hours in any one day.

Section B

Cne and one half (1 1/2) times the hourly rate of pay will be paid for
all time werked in excess of forty hours of work in a week.

Section C

Vhen a fegular employee is called to work within two (2) hours of

starting time of his next regular shift, he will receive two (2) hours at
the applicable rate,

Section D

A regular employee who has completed his shift, has left the Company
property and is thereafter called for work at any time prior to two (2) hours
tefore Nhis next scheduled shift, will be provided with four (4) hours of
“ork or pay therefore at the applicable rate.

Section

then an corployce works more than eight (8) hours in any twenty-four
(24) hcur period duc to a change of shift pursuant to his request, or in
accordance wilhh the regular rotation of cmployees, such employee shall receive
cnly straight time for the second eight (8) hours or portion thercof worked
cduring such twenty-four (24) hour pericd.

Section F

then an cmployez, other than a security quard, works overtime beyond
his shift, he will be entitled to a ten (10) minute rest period at the
corpletion of his regular shift, and another such rest period at the
cempletion of his tenth (10th) consecutive hour if he is required to work
beyond ten (10) hours. On the same basis, similar rest periods will be
provided after cach additional two (2) hours worked. Such pericds will be
scheduled as near to the appointed time practicable, subject to requirements
of the service. -

Section G

Overtime work will be distributed among the employees qualified to
verfom the work necessitating overtime within the sppropriate crew or shift
a5 cguitably as practicable.  Overtire lists will ko made available to shoo
steuardy on roovent.  The company will o give a9 o notice of overtime agn
prasticable.
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Moo evertime will be worked except by prior direction of the proper
superviscry parsomnel of the Company, except in case of emergency and when
prior actiority cannou be odtained.
Section 1

ror overtime purposes, a day is the twenty-four (24) hour period

beginning with the daily starting time as set forth in the Company's contract
with the Government,

Section J

Nothing herein shall be construed to require or permit the pyramiding
of overtime or overtime pay.

ARTICLE XVIII - HEALTH AND WELFARE

The Company shall pay the health and welfare henefits as set forth in
the applicable local addendum hereto, not to exceed eight (8) hours per day
or forty (40) hours per week for each employee,

In executing this Agreement, the Company agrees to be bound by the terms
and conditions of the Agreement and Declaration of Trust establishing the
ITPE-NMU/MEBA Health and Welfare Fund and the terms and conditions of the
Plan created thereunder. 1In addition, the Company agrees to be bound by
ary amendments to the aforesaid Agreement and Declaration of Trust and Plan,
together with all resolutions and other actions duly adopted by the Board
of Trustees of the ITPE-NMU/MEBA Health and Welfare Fund.

Contributions For Family or Medical Leave: The company shall contribute
the amount set forth in the applicable local addendum to the ITPE-MEBA/NMU
Health and Welfare Fund on behalf of any employee who is on a family or
medical leave of absence under the federal Family and Mcedical Leave Act.
In order to be eligible for such contributions, an employee must have worked
for the Company or its predecessor at the base for a total of at least twelve
(12) months and for at least 1,250 hours in the twelve (12) month pericd
preceding the period of family or medical leave.

In no event shall contributions for family or medical leave exceed a
period of twelve (12) weeks per employee in any calendar year. The hours
of contributions for each week of family or medical leave shall be calculated
by determining the average weekly hours worked by the employee during the
twelve (12) week period preceding family or medical leave, including all
hours during said pericd of paid vacation, holiday and or sick leave.
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ARTICLE XIX - ANNUAL BENEFITS FUND

For the purposes of providing vacation, holidays, sick leave, bereavement
leave, jury duty, and other benefits, t.he Company shall contribute to the
ITPE-C 'U/rm\ Arrual Benefit Fund as set forth in the applicable local
Addendum hereto for each hour for which the Company makes or is required
to make direct payment of wages to such employee.

In executing this Agreement, the Company agrees to be bound by the terms
and conditions of the Agreement and Declaration of Trust establishing the
ITPE-NMU/MEBA Annual Benefit Fund and the terms and conditions of the ITPE-
NMU/MEBA Annual Benefit Plan created thereunder. In addition, the Company
agrees to be bound by any amendments to the aforesaid Agreement and
Declaration of Trust and Plan, together with all resolutions and other actions

duly adopted by the Board of Trustees of the ITPE-NMU/MEBA Annual Benefit
Fund.
- The vacation, holiday, sick leave, bereavement leave, jury duty, and
other benefits provided under this Agreement and the eligibility requirements

for such benefits shall be specified in the ITPE-NMU/MEBA Annual Benefit
Plan.

ARTICLE XX - PENSION

The Company shall pay pension benefits as set forth in the applicable
- local addendum hereto, not to exceed eight (8) hours per day or forty (40)
hours per weck for each employee.

In executing this Agreement, the Company agrees to be bound by the terms
and oconditions of the Agreement and Declaration of Trust establishing the
ITPE-NMU/MEBA Pension Fund and the terms and conditions of the Plan created
thereunder. In addition, the Company further agrees to be bound by any
amendments to the aforesaid Agreement and Declaration of Trust and Plan,
together with all resolutions and other actions duly adopted by the Eoard
of Trustees of the ITPE-NMU/MEBA Pension Fund.

ARTICLE XTI - UNIFORMS AND SAFETY EQUTPMENT

The Company is required to furnish employees with safety equipment and
a minimum of three (3) wash and wear uniforms, without cost to the employees.

The employees shall be responsible for laundering and maintaining the
uniforms provided by the Company and returning Company provided uniforms
to the Company upon termination of their employment with the Company.

ARTICLE XJI - JURY DUTY

An employee summoned to serve on a jury shall receive compensation as
set forth in the applicable local Addendum hereto.
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ARTICLE Q11 - INDIVIDUAL CONTRACTS

No employee shall be compelled or allowed to enter into any individual

contract or agreement with the Company concerning the conditions of employment
contained herein,

ARTICLE XXIV - NO STRIKE-NO LOCKOUT

Section A

During the term of this Agreement, the Union shall not authorize, cause,
engage in, sanction or assist in any work stoppage, strike or slow-down of
operations.

Scction B

During the term of this Agreement, the Company shall not cause, permit
or engage in any lockout of its employees.

Scection C

The Company reserves the right to discharge or otherwise discipline
any employees taking part in any violation of this provision of the Agreement.

ARTICLE XXV - PICKET LINES

Refusal of an omloyee to cross a bona fide picket line established
by a labor organization claiming to have a dispute with the Company and
apporoved by the Unicn shall not be construed to be a breach of this Agrecment,
This provision is not applicable to security guards,

ARTICLE XXVI - EMPLOYEE INJURY

An employee injured during working hours shall receive the rest of the
day off without loss of pay, provided that the injuries are such that a doctor
orders the employee not to return to work.

ARTICLE XXVII - GOVERNMENT REQUTRIEMENTS

Section A

The Union agrees to cooperate with the Company in all matters required
by the United States Government, and the Union recognizes that the terms
and conditions of the Agreement are subject to certain sovereign priorities
which the United States Government may exercise. The 