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INFORMATION PAPER

Subj:  Extra Military Instruction (EMI)

1.  Purpose.  To provide information on the imposition of Extra Military Instruction (EMI).

2.  Background.  EMI is a non-punitive corrective measure used primarily to correct the behavior of a Marine who is deficient in their military duties.  Specifically, EMI is an administrative measure authorized under Part II, MCM, (Rules for Court-Martial (R.C.M.) 306(c)(2)) and Part V, MCM, 2005 as a legitimate training device intended to improve efficiency of a command or unit and must, therefore, be genuinely intended as such.  However, EMI must not be used as a substitute for punitive action that would otherwise be deemed appropriate under the Uniform Code of Military Justice (UCMJ).  

3.  Commanders’ Role.  It is essential that commanders realize that EMI must directly correlate with an identified deficiency in a Marine’s performance.  Accordingly, the imposition of any non-punitive measures not directly relating to a specific deficiency does not officially constitute EMI and may be considered hazing.

4.  Limitations.  Section 0103(b) of the Manual of the Judge Advocate General (JAGMAN) provides the authority for EMI and limitations under which EMI may be conducted.  The authority to impose EMI is divided into two distinct scenarios:  


a.  During working hours.  During working hours Marines of superior grade to the recipient may impose EMI.  However, since EMI is designed as a tool for the authority vested in officers and noncommissioned officers to assist them in maintaining the good order and discipline of their command, the authority to assign EMI during working hours may be withdrawn at the discretion of a superior.


b.  After working hours.  The authority to assign EMI that is to be performed after working hours is vested solely in the commanding officer or officer-in-charge of a particular Marine unit.
  Commanders and officers-in-charge may not delegate the authority to impose EMI after working hours.

5.  Summary.  Regardless of the conditions in which imposed, the administration of EMI must be continuously monitored by superiors in the chain of command as part of their normal supervisory duties.  This “hands-on” approach will ensure not only compliance with the appropriate orders, but also allow the original intent of extra military instruction to be successfully achieved.

� JAGMAN, § 0103(b)(6) (1998).


� JAGMAN, at § 0103(b)(7).





