How to Explain Mil Differential
Reservist Differential is Real, Agencies Told

------------------------------------------------

OPM has told agencies that they should make sure their HR personnel are aware of a pay differential available for federal employees who are mobilized into military positions through their Guard or Reserve status, saying it has heard from employees saying their personnel offices are unaware of the law. The benefit, which became effective in March 2009, reimburses employees for the difference between their federal salary and the military pay and allowances for periods of active duty, under certain conditions. OPM told agencies to "work diligently" to identify eligible employees and to make arrangements for the payments "as soon as possible" but noted that various payroll providers are in varying stages of ability to make the payments. For a closer look, go to http://fedweek.sparklist.com/t/296407218/1971582/529/0/
in the hot free info section of our website.
Procedures: Requests for reservist differential retro payments will be submitted by human resources through Remedy using the title "Reservist Differential".  The request will include the employee's SSN, Name, Activity, Organization, moblization start date (or 3/15/09 if prior to that date), mobolization end date and the reservist differential amount per attached spreadsheet.  HR will calculate the Reservist Differential amount on the spreadsheet that they will attach to the Remedy ticket.
